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(Other tbM the Ministry of lllfenc^ , 


(anr. ) 

22'afT, 2004 

m, 1558.—%^ 

T3;*T'5'mfe) 1954 (1954 ^ . 44) 

■3^-«nTi (1) "Sill ^ 

InMFI, Rhi1 ■RWR ^ 

'sro 318?nT ^ 

itrH 3?rt 'fpT % 3^^tt 

T^‘ -35^ 

TTT^ ^sppqf ^ -sfvC^ % -31? Piti'W '4>Wl 

2 . - 5 *^ ^^21r'8-2002^3Tft4g^-?fe?I1(6)/93- 

[U 1(2)/2004-3=rR.1J7®’«J3^-^- ('^)3 

'^. %. 3T5R 


(Rdiabilitation IBvillei^' 
(R&SOScetion) 

New E)elhi, the 22nd Jt^, 2004 
S.0.155B?t-In exercise ofthe powers conferred by 


andRsh{dnUtatioa)AQt, 1954 (Act No. 44 of I954)^the 
Central Govemment hereby aj^ints Shri Z.U. Siddiqui, 
Joint Secretaiy in the Land and Building, pepartment, 
Government of National Capital Territory of as 

Deputy Chief Settleihent Commissi6n6ir for theiteq»scs 
of peifMining, in addition to his own duties amf^uteBb^ 
assigned to hisvas a Peptey Cht^ S^tlwsKd €oin|uis- 
sioner by or under the aforesaid Act, in re^E^ct of tite 


erties and lands situated in the National Capital Iferrltory 
of Delhi. 

2, This supers^es Notification No. l(6)/93-Settle- 
ment (A) dated 21-8-2002. 

[No. l(2)/2004r«&SO(A)l 
P.K.KAUL, Under 8c^. 


1977GI/2(K)4 
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22 ■'3^, 2004 

^.3Tr.1559.—'Sf. %. 

(3rf^ ■J’TSlfe) 1954 

(l9S4^a?f^rfwnFr. 44) ^ Vro34 

(i) ^^3TfVf^m^Vro23%aT^T^3T^^^^ 

(ii) ■3^^«?^m^t|RT24%3Tc1%^tn'^'gW^ 

TTf^rnTT; 

(iii) ■3^33f^Tf%^'^'4m28%3Tcrf?T’1T^ 

■^>T% "SfI Trf^tT’TT; 

2. ^ f^'ii'=ft 21-8-2002 1(6)/93- 

4q)«<t<1'(l3) %3^ft?$F^^’-3rTfl%qiTp7Tf I 

[^. l(2)/2004-aTR.T^1^.^, (^)] 
%. 13[H. ^«r7, ^ 

New Delhi, the 22iid June, 2004 
S.0.1559.—In exercise of the powers conferred by 
Sub-section 2 Of Section 34 of the Displaced Persons (Com¬ 
pensation and Rchabilitai ion) Act. 19.^4 (Act No. 44 of 
1954), I, Dr. K.S. Siigathan. Chief Settlement Commissioner, 
hereby delegate to Shri Z.U. Siddiqni, Joint Secretary in 
the Land and Building. Department. Government of Na¬ 
tional Capital Territory of Delhi, the following powers of 
the Chief Settlement Commissioner:— 

(i) Power to hear appeals under Section 23 of the 
said Act; 

(ii) Powers of hear revision under Section 24 of the 
said Act; 

(iii) Power of transfer cases under Section 28 of the 
said Act; 

2. This supersedes Notification No. 1 (6)/93-Settlement 

(B) dated 2 1 - 8 - 2002 . 

[No. 1(2)/2(X)4-R&S0(B)] 
Dr. K.S. SUGATHAN. Chief Settlement Commissioner 

1^r^, 22 2004 

"SRT.W.1560. —'fRebK, f^T^FFT ■'HHfrl 

1950 (1950^ 31) ^t|RT5^-9r^-?rtoTf 

■SBT •SPiW ^ TRT^TPft 

fscnl «<eM< ftf^ ^ ^ m % 

^ 3Tcrf?T 

fiqdh 

% 3?^ % 1%TtT 

^ ^^21-8-20021(6)/9^ 

^311^ tTctt 1 

[■H. l(2)/2004-aTR.Tr7^13r^.^. (■^)] 


New Delhi, the 22nd June, 2004 

S.O. lS60.^In exercise of the powers conferred by 
Section 5 of the Administration of Evacuee Property Act, 
1950 (Act No. 31 of 1950), the Central Government hereto 
appoints Shri Z.U. Siddiqui, Joim Secretary in the Tj>wi and 
Mding, Dqrartmcnt, Government of NatioralC^iital Tfer- 
ritory of Delhi, as Assistant Custodian General for the 
purpose of performing, in addition to his own duties, the 
functions assigned to him as Assistant Custodian Gerieral 
by or under the aforesaid Act, in respect of the manage¬ 
ment and disposal of evacuee urban and rural properties 
and lands situated in the National Capital Territory of Delhi. 

2 . This supersedes Notification No, l(6)/93-Settle- 
ment (C) dated 21-8-2002. 

[No. 1(2)/2004-R&SO(C)] 
P.K. KAUL, Under Secy, 
fe#, 22 33jsr, 2004 
■SBT.aff.156L—-sT, k, 

f^P5fnTT-ff^ 3Prf¥^, 1950 (1950 ^ arftffSpR 
Tiwft ^ ^ 

^ vytu;q|Pn( t 

«PT?IT J— 

(i) ^ ^ vro 24 % 3^ 

(ii) ^«Tf*^f%^^«nU27%3hT^ 

(iii) «Tf^lf5m^i1RT10(2) (0)%3i^f^f^pgphT 

% 3iT^*ThT5T ^ 

(iv) 3R^ 3Tfi#FqTT (%;^ -,950 

2, ^ fN^21-8-2002^3lf ^v^.1 l 4i<Wl l(6)/93- 

(^) %37fti9FnTvr^'-3nftf^TTqTti 

[^. 1(2)/2004-37R.T^a:?i:^.a(it. (:^)] 

New Delhi, the 22nd June, 2004 
S.0.1561.—In e.xercise of the powers conferred on 
me as Custodian General by Sub-section(3) of Section 55 
of the Administration of Evacuee Property Act, 1950 

(Act No. 31 of 1950), I, Dr. K.S. Sugathan, Custodian Gen¬ 
eral, h^eby delegate to Shri Z.U, Siddiqui, Joint Secre¬ 
tary in the Land and Building Department, Government 
ofNational Capital Tbrntoiy of Delhi, the followingpow- 
ers of the Custodian General:— 

(i) Powers under Section 24 of the said Act to hear 
appeals; 

(ii) Powers of revision under Section 27 of the said 
Act; 
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^ Pow^ of ai^roval of transfer of any EvacuM 
Property under Section 10(2)(O) of the Act; 

(iv) Power of transfer of cases under Rule 30-A of 
Administration of Evacuee Porpcrty (Central 
Rules), 1950; 

2. This siq)ersedes Notification No-1 (6)/93 -Settle- 
nient (D) dated 21*4*2002. 

[No. l(2)/2004-R&SOa>)] 
Dr. K. S. SUGATHAN, Custodian General 

302004 

4iT. W. 1562»— 

S*IW4 1 arfttfiwn, 1946 (1946^aTfM^!^'^i.25)4ft 
Sim6^PTR5TT*TO5^'3^-tnTr(l) 

TThn ^ ijt^, ttj*? ^ ^ 

1/^.^.3^.-8W4/2003*T^nC^)-311 W4r9- 
1-2004 1/#.aft.3n^.-80-44/3-T^ (it) 

15-05-2004 TTTVT TT"? ■^RaJR ^ ^ 

wrrmif vrt 376 ■it/34 % sait^ 

M I M ' CT 'i. 243/2003 4-5-2003 ?r*1T % 

if aT«rm ^ w amv ^ 

anw % 

wT*n % wit ^ viPwit m 

[U 228/8/2004-T?.^.’it. -II] 
3TPf?T'ni, ■37 

ministry C» PERSONNEL, 

PUBUC GRIEVANCES AND PENSIONS 
(Dqiartnirat of Personnel & IVainin^ 

New Delhi, the 30th June, 2004 
S.0.1562.—In exercise of the powers conferred by 
Sub-section (1) of Section 5 read with Section 6 of Delhi 
Special Police Establishment Act, 1946 (Act. No. 25 of 
1946), the Central Government with the consent of State 
Government of Bihar, Home (Police) Department vide 
Notification No. 1/CBI-8044/2003.H (P)-311 dated9-1.2004 
and ConigendumNo. l/CBl-80-44A)3-H(P)dated 15-5-2004 
hereby extends the powers and jurisdiction of the mem¬ 
bers of the Delhi Special Police Establishment to the whole 
of the State of Bihar for investigation of Case No. 243/' 
2003 dated 4-5-2003 registered at Police Station Sasaram 
under Section 376 B/34IPC and any other offence in rela¬ 
tion to or in connection with the said offence committed in 
the course of the same transaction or arising out of the 
same facts. 

[No. 228 / 08 / 2004 -AVD-ni 
/iNlLGARG.Dy.Secy. 


4)14^4 

28 M, 2004 

Ha no 

4ff.3ir,1S63.^3nTO3li^Pm, 1961 (1961 ^43) 
10%4m4 (23!U) ^ (vi) % w'qfeit 

3tmiT 1962%f^2W%^RrTOI3tf^W^f 

wm (Tl^re«IH) ( 

2004-2005 

^ I 

tro 10 % '4r^ (23n) 4^ (vi) ^ hRhi 

4t i 44>< i962%f¥i*r 
afPCth % I 

[H, ^.«[T.3n./BW3tl.31.(W)/10(23n)(vi)/2004-053 

OFnCE OF THE CHIEF COMMfiSm«ER 
OF 1NCOME1AX 

• Udaipur; the 28th May, 2004 

No. 1/20 

S.0.1563.—In exercise of the powers confered by 
Sub-section (vi) of Clause (23C) of Section 10 of the In¬ 
come-tax Act, 1961 (43 of 1961) read with rule 2CA of the 
IncQim&4ax Rules, 1962, the Chi^Cominissioner of Income- 
tax, Udaipur hereby approves "Mayo College General 
Council, Ajmer (Rajasthan) (Educational Body-AQP)" for 
the purpose of said section for the assessment years 
2004-2005. 

provided that the society cemforms to and conq^lies 
with the provisions of Sub-section (vi) of Clause (23 C) of 
Section 10 of the Income-tax Act, 1961, read with rules 
2CAofthe Income-tax Rules, 1962. 

[No. CCIT/UDR/ITO(A)/10(23CXVI)/2004-05] 
SUDHAKARVARMA, Chief Commissioner of Inc ometax 

“ 22^. 2004 

(ainWT) 

m3F.1564.—1961 (19614»t43) 

vnr 10 ■UP5 (ion) (VII n) ‘SRt 

vi(3w41 nsr TPhn nrril "WR 

H' ! 0a><'J i arfMf^PTR, I860 (I860 ^ 21) % ampfo 
'' ^ ^ ir^ ifnn O'sn'sft’pR 

[■n.159/2004m.'n. 200/7/2003-3nwfH.-l] 
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IVmVISTRY OF FINANCE 
(Department of Re^ enue) 

(CENTRAL BOARD OF DIRECT TAXES) 
New Delhi, the 22nd June. 2004 

(INCOME-TAX) 

S.O. 1564.—In exercise of the powers cojiferred by 
sub-clause (viiC) of clause (IOC) of Section 10 of the In¬ 
come-tax Act. 1961 (43 of 1961). the Central Governineiit 
hereby specifies the "Govt. Tool Room & Training Centre. 
# Rajajinagar Industrial Estate, Bangalore", registered 
under the Societies Registration Act. 1S60(21 of 1860). for 
the purpose of the said sub-clause. 

[No. 159/2()04/F.No, 200/7/2003-lTA. I] 

I P S. BINDRA. Under Secy. 

( 3TTflraj ) 

^ fe#, 30 2004 

■^. 3 ^ 1 . 1565 . — I949 (-1949 

^^10) ^ 56 ufdU ^ 53 ^ ^ 

^ ttnr 11 % 

xrm ^FT ^ rTRh^ ^ 

31 2005 cT^ ^ %, 

iffit I 

33. l(l0)/2004-13^] 

(Department «f Economic Affairs) 
(BANKING DIVISION) 

New Delhi, the .30th June, 2004 
S.O. 1565.—In exercise of the pow ers conferred by 
Section 53 read wtth Section 56 of the Banking Regulation 
Act, 1949 (10 of 1949), the Central Government on 
recommendation of the Resen'e Bank of India declares 
that the provisions of Sub-section (1) of Section 11 of the 
said Act shall not apply to The Darjeeling District Central 
Co-operative Bank Ltd., West Bengal from the date of 
publication of this notification in the Official Gazette till 31 
March. 2005. 

[F.No. l(10)/2004-AC] 
KHARG SINGH, Under Secy, 
30^, 2004 

■^. 311 . 1566 .—'1949 (1949 
^10) ^ 54RT 56 % ■eT«T RfetT 54RT 53 ^ 

Tt t ^ 54RT 11 (i) 

%-fRW TTTO^ 

3m^, 2006 cT^ ^%, 

[■7^.33, l(l2)/2004-'d;#] 


New Delhi, the 30th June, 2004 

S.O. 1566, In exercise of the powers conferred by 
Section 53 read with Section 56 of the Banking Regulation 
Act, 1949 (10 of 1949), the Central Government on 
recommendation of the Reserve Bank of India declares 
that the provisions of Sub-section (1) of Section 11 of the 
said Act shall not apply to The Murshidabad District 
Central Co-operati^'e Bank Ltd., West Bengal from the date 
of publication of tliis notification in the Official Gazette till 
31 March, 2006. 

[F.No. l(12)/2004-AC} 
KHARG (SINGH, Under Secy. 

30.'3j^, 2004 

^.3ir.1S67.—1949 (1949 
^ 10) ^ 56 vm 53 

RT% f«f> ■aqn -]■) (^ ) 

31 2006 TT^ ^ 31^ Tm 

1 (11 )/2004-T^] 

New Delhi, the 30th June, 2004 

S.O. 1567.—In exercise of the powers conferred by 
SecUon 53 read with Section 56 of the Banking regulation 
Act, 1949 (10 of 1949), the Central Government on 
recommendation of the Reserve Bank of India declares 
that the provisions of Sub-section (1) ofSection 11 of the 
said Act shall not apply to The Arunachal Pradesh State 
Co-operative Apex Bank Ltd., Arunachal Pradesh from 
the date of publication of this notification on the Official 
Gazette till 31 March, 2006. 

[F. No. 1(11)/2004-AC] 

____ KHARG SINGH, Unde r Secy. 

(fctt^FT ) 

16"^, 2004 

^.311.1568.—TR'imTfWT, ('?m%l?IW<i6l4 y4l>iH 
m^Im), 1976 %fWT -10 ( 4 ) 

'U<'=ftK 'N'3FT % a3<4H^ 

80 irfimcT ^ 4 -iiR 4 l* (- 5 ^ ^ % 

1 . W 5l=btR-4400l0 

2 . tl<5'^I^J^-440010 

3. ^^WT'^'+H<-440004 

4. <15 '51^^-440013 
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5. •5^^^'5W^TT-440001 

6 . ^;T^'=FTT ■51^1^-440012 

7. ■51^^-440019 

8. 51«hfe R-440012 

9. T]f1^t■^'5l«F^-440010 

10. Pld^d 5|ibi^<-4400l0 

11. 5I4>H<-440013 

12. ■Tt^T^'5l«F^-4400l0 


MTOl^TFam : 10, 2004/gTPng 19, 1926 


40. 5I*b^-4400l0 

41, '5^^-440015 


42. ^^1^^ 5l<!6‘^-440007 

43. '51^1^-440010 

44. 514j^-440002 

45. 3Tipft'5^1^-440003 

46. 3T^«415I<4)M{-440024 

47. 4M5'i'Sl 5>l<i+)M^-440008 


13. s let)*4^-440012 

14. -51^1^-440001 

15. '91%'51^1^-440001 

16. -sflT^ "dr 51^1^-440013 

17. ■gT*TW51^1^-440025 

18. ■5l4)BR-440022 

19. 51^1^-440030 

20. 'qt5^'^5rai«R-440001 

21. '51^1^-440030 

22. ^ 514)<-440005 

26. '51^5^-440010 

24. ■^51^11^-440020 

25. 4,I*!+)M<-440012 

26. 51^11^-440001 

27. -^iHft ■^'5Rl^-440005 

28. TII<i^ >Siet)ei<T440012 

29. 7FIT 514)«MC-440022 

30. 51^11^-440001 

31. ■^Ti;^ ^niR'51^1^-440001 


48. 51^1^-440002 

49. '51^15^-440009 

50. tM^5W^-440018 

51. ■^'51^1^-440009 

52. ^1^11^-440003 

53 . vildM<i^ ■ST^i ^-440014 

54. ■*11^51^1^-440008 

55. ■*1^ -51311^-440032 

56. -*1^ ^151 "^5'51^)^-440024 

57. TT^F*n^^inTR'51^1^-440018 

58. dr54)<!ri et)T^'fl 514)^^-440003 

59. Tl^Wlt 5l*hH<-440034 

60. -*frf*T*T'5U 5I'4)M^-440018 

61. ■qT5^f|^ 5^1^-440018 

62. -ST^IT^IT 5I<i+)H^-440002 

63. '51^1^-440009 

64. 51^1^-440027 

65. 5W^-440017 

66. 51^11^-440009 


32. -^sH*TC'51^1^-440015 

33. dfMid SI4)«R-440005 

34. ■?T3p^'^ 51^1^-440010 

35. -5^11131^51^1^-440012 

36. 514)^15-440022 

37. r^*ira 4^14)^5 -440022 

38. ^51^-440033 

39. -S^wi^-^TtR 514)5-44002 5 


67. 51^-440018 

68, 514)M5-440017 

69. 5146*^5-440026 

70. ^«^)*#Tn5 «i«t)'Ht-440027 

71, 5T. 3T*^5^'*ni51^13TT-440017 

72, -^^*11^ ■=1*15 51^1315-440008 

[U 11017-2/2003-51. »1T.] 

-ST. ’5^5^ Pi^SfRl (5rsP5WT) 
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MINISTRY OF COMMUNICATIONS & IT 
(Department of Posts) 

New Delhi, the 16th June, 2004 

S.O. 1568.— In pursuance of Rule 10 (4) of the 
Official Language (use for official purposes of the Union) 
Rules, 1976, the Central Government hereby notifies the 
following subordinate offices of the Department of Posts 
where 80 per cent staff (excluding group ‘D’ employees) 
has acquired the working knowledge of Hindi. 

1. Abhyankar Nagar P.0.440010 

2. Amravati Road P.O. 440010 

3. Bezon Bagh PO. 440004 

4. Borgaon Road P.O. 440013 

5. Coal Eastate P.O. 440001 

6. Congress Nagar P.O. 440012 

7. CRPF P.O.440()19 

8. DhantoliPO. 440012 

9. GandhiNagarPO.440010 

10. GiriPeth. P0.44(Xil() 

11. Gitti KJiadan PO. 440013 • 

12. Gokul-HeiljPO. 440010 

13. Hitvada PO. 440012 

14. IBM P0.440001 

15. Kastur Chand, Park PO. 440001 
)6. Katol Road P.O. 440013 

17. Khamla P.O. 44(K)25 

18. La\mi Nagar PO. 440022 

19. Mankapiir P.O. 440030 

20. Moiian Nagar PO. 440001 

21 . N.A.T.D.PO. 44(K)3() 

22. Nagapur Air Port P.O. 440005 

23. Nagpur Times PO. 440010 

24. Neeri PO. 440020 

25. NetaJ i Ma rkct P0.440012 

26. New Colony PO. 44000) 

27. Kachorc Nagar PO. 440005 

28. Patwardhan Ground P.O 440012 

29. Ra na Prai ap N aga r P.0.44()022 
.30. Ravi Nagar P.O. 440001 

31 Sadiir Bazar PO. 44()()() I 
32. Samarth Nagar PO. 440015 
.33. Seniinaiy Hills PO. 440005 

34. Shankar Nagar PO. 440010 


[Part II— Sec. 3(u)] 

35. SitaBaldi P.O. 440012 

36. ShradhanandPethPO. 440022 

37. TiimurtiNa^PO. 440022 

38. University Canpus P.0.440Q33 

39. UjwalNagarP.p. 440025 

40. VRC.E. P.O. 440010 

41. VivekanandNag^ P.O. 44001^ 

42. Vayusena Nagar P.O. 440007 

43. Khare Town PO. 440010 

44. Nagpur City H.RQ. 440002 

45. Ajni P.O. 440003 

46. Ayodhya Nagar P.0.440024 

47. Bagadpanj P.O. 440008 

48. Chitanaviq)urPQ. 440002 

49. DighoriNakaP 0.440009 

50. GanjiPethPO.440018 

51. Hanuman Nagar PO. 440009 

52. ImamwadnPO. 440003 

53. Jaripatka PO. 440014 

54 . KalamanaMai1tetP.0.44000^ 

55 . Mahal PO. 440032 

56. Mane Wada Rqad PQ. 440024 

57. Mahatnta Fule Ba?ar PO. 440018 

58. Medical College P.0.440003 

59. Mhalgi Nagar PO. 440034 

60. Mominpura PO. 440018 

61 . ModelMillPO.440018 

62 . NayaPuraPO.44tK)02 

63. Nandanvan Colony PO. 440009 

64. Parvati Nagar PO, 44(K)27 

65. Panchsheel Nagar PO. 440017 

66. R. R. Nagar P.O. 440009 

67. Shanichara P.0.4400 1 8 

68. ShidharthNagarPO.440017 

69. Uppal Wadi PO. 440026 

70. Vishwakarma Nagar P.O. 440027 

71. Dr. Anibedkar Nagar PO- 440017 

72. Wardliaman Nagar P.O. 440008 

[No. 1I017-2/2003-OL] 
Dr. PUSHPLATA SINGH, Director (OL) 
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MTO^TFSm ; 10, 2004/3irfI« 19, 1926 

. - —— 

16 "ap, 2004 

'^o ^0156^*—gro 

1976 (1476 ^60) 1987%^«lf%«lfp^ 

■2i^^'TT^tf%wnin^3phn^3T^^f'^ wM«ii«laiWi*g hRIW^MW 64jpfl^ 

<T)'<.ai nl; 

3m: 3rt, W 3Tf^p!*R%#Elt'9r5^^'3'1^ (3) sltr (7) (8) STOTOT 

140 H\%ii >*114 iWH 78626, ^k1 

3^lt 'm?T TT^ %«> 99~'^ 3nt 31 , 121003 m 

f*P=qf^6000^7000 31T^iplft/13/2003/590^m^rf^ 

f^mr'wt’, 31 M*ii^-''m'3Trft 3 ^ j^ewnfm «»)<(n f“; 



1Wir?5rf3?i7^if^’^7 3Nf'if sftr'gPm 

«ff^m 5 I •anc^Riq <T><.n«% I ♦iT-S^'^* Tpi^ 3?i^ clti tl*<i^f?i 'aiiCllfVi R^h, 

«qig ^151 9.4?ftg^'gfiT 

f*T^ % I 3TfMm’1 20.4 %oTIoMof^o^ ■^57?ft % I 

[mu ■5?^. T^.-2l(64)/2003] 
ilo Tio '’TPT "P^^H 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 16th June, 2004 

S. 0.15 69. — ^\'hereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the model approval certificate issued by the National Conference of Weights and Measures USA, 
IS satisfied that the Model described in the said report (see the figure given below), is in conformity with the provi¬ 
sions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mea¬ 
sures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained 
use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by third proviso to Sub-section (3) and Sub-sections (7) 
and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certiiicate of 
approval of the Model of Auto LPG Dispensers of “Pro C” brand of series 6000 and 7000 manufactured by Clean 
Fueling Technologies (CFT), 140 Market Street, Georgetown, Texas 78626, USA and marketed in India by M/s HT 
Process controls (P) Ltd, 99 DHSIDC. Industrial Estate, Sector 31, Faridabad 121 003, and which is assigned the ap¬ 
proval mark IND/13/2003/590; 



The said Model is a LPG Retail Motor Fuel Dispenser with digital display. The sales display and volume 
display are indicated by a 7 digits display and Unit price display is indicated by a 5 digit display. An electronic totalizer 
indicates the totalized sales. The said model has the features of single or dual hose configuration, back lighted liquid 
crystal display battery back, built in vapour eliminator and pressured differential valve. Maximum flow rate is 151 litre 
per minute and minimum flow' rate is 9,4 litre per minute. Maximum pressure is 20.4 kg/cm^ the machine handles 
Liquefied Compressed Gas (LPG). 

[F. No. WM-21(64)/2003] 
R A. KRISHNAMOORTHY, Director, Legal Metrology 
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16'^, 2004 

tCTo OTo1570.-%=?fW 

^ f«afl5.^fn 101206 ^, 

I 97 T 0976 ^ (^ 3^) 1987 %^ 1 « %3,^t 1^ 

cTOWTPim^araft^' >ft 5^l7lJiPi=i qRrw« h-^ii 9.wi 

3m: aw. ^ ''^2^11^^ 

7202'*^%^^ftltWlPwi%’1*9%^^3?l7M1^3I,|^ .^/13/2003/629 Wt^ W t, 

■5rRFT-''f5i "t; 



Tif »Tf53 31* ^ ^ 11 WKt 1^ 50 ?itevftnR 3»l7 5 

3Mm3Pf 0.3 3nfnt 5 

t 3?ft^WT6 3T^'5I^'^3?^^f^ r*».Hi '»imltl 

[-q^.'??. ^5^ -21 (143 )/2003 ] 

' •^o T^o <J»Wl|tj[pf, ^ 


1977 Gl/04—2 



3654 
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NewDellii, the 16th June, 2004 


amhor,.,® c?n“s:^"brrhfBe» 

Co .Limited, Binlie Industrial Zone, Jianslii Road W Pinaeu lOI ann fii ■ ® d^"®i Station, Eqmpment 

that the Model deseribed in the said report (see tte f—Z beTo^f st e 

Standards of Weights and Measures Act 1976 r6n nf i q 7 k\ ^ u c ^ conformity with the provisions of the 
provai of Models) Rules, ihsTand ^e saW m 1 i^ iketv o’ (^P- 

render accurate service under varied conditions; sustained use and to 

and (8) of sr^lo^^of P) -d S-b-sections (7) 

of the Mode, of Fuel Dispensing P™psof“tagTsr:r^^^^ 

Station, Equipment Co Limited. Binhc Jndiislriai Zone liandi Pn h w d- ^ ^ctured by Beijmg Chang Gi Service 
China, marketed in India nitliout makina anv addilinn nr nlte r' ^ i ■ Beijing, People’ Republic of 

sale, by M/s. Veeder Root Asia Pm Liinitd i/ m a! 1 imported approval instruments before or after 

assigned the approval mark IND/13/01/629; ^ Mumbai-400 057 and which is 



of litm/mlmutmtelon^t fo ^ccmaoxlass 0 ™ 

0.. 5 .: - -« 

[F. No. WM-2 l(i43)/2003 
R A, KRISHNAMOORTHY, Director, Legal Metrolog 


•s 

, A 

T 


• i I •<•(«< 







[HRII—3(ii)] 


3655 


^ 10, 2004/gTWg 1^, 1926 

18^,2004 

(it^7f^TT^3;nf>f?T^*) 1976 (1976 ^60) ^j^flT-RN’?PW 

(■Rife# ^ t^m, 1987%'?R^«?f%3igFRt 3flT-5H^ ^RIRRT t %^nT?n^ 3R^ W 

■R*TT*f?rf ^niiJ T^[tRT 3^h: f^pHH Rftf^«rfNf ‘BR’^RtT 3rfrR RRffn 1^; 

®rR, %RftR^R^ 'sm 3Tf^PiH*i ’RRT 36 ‘Rjt'STW^ (7) slk '3R%IRI (s) ^3RfR R5TTT'ftR 

^ s^^iirn^iR'i qq^, 16 Tl ^TORRI#!, m5T-711104 trtsqRTjsnJ^ 3 ) ^-91/#’' 

'^, ii^cH 

RIR i| ( Rfl'A «jn5i ‘l«<j 1^) 3?k 1^3^^^■^/09/2003/331 fabRf T-41 ■!■, 3igRt^ 

■5RFr-R^ ■^rrd 3flT iraifm ^* 



'3R?T'RT5^ (^?K^'R^ 3TT^'^) 1^RK^31Ttdt^'fl1<J|H I^R^^qftrsRTR ^R1^$0^3ft^^^R7rR.WlT 

200 f^.TTT. 11 •R?qm •RNRH 3RRTgT (^) ^ ’RR 10 %. m 11 3n ^ - ^^*t ^^fSw f f^RTO 7RT yfay in ' aRq*K<iR l WR» Rlfar 

3TT^Rf?n RRTR f I yohii/i <Jrd4'6 wf TT^cTR RfiNw 'SR^^f^m RvRTT f (‘^RRRnr 230 ‘'te 31*17 50 8^4'iR^iqrff TO 
wrrtr5t 4 RRmtI 


^?Tf^RR^^1f7t^^RR^%3TfM^,RiR^Tj4^5qsr^%f^Tr4H^T3^ ‘ 4t<rl RR fI ^^SITt^I 

3i^ 'M<ew< iiW 3Tp^f^<t|R RRT 36 cTR^lRI (12 ) ^HTTfCTR ^if^4fRn 3n^tRRR^'^RFRtR^RRcft%f%'3RR 

HTsci%TR3TjR^<;H i^*1l»^|-RR% 3T^-3^fR%qf?ngm'3^1 f%W^% 3T^ ^ ^ fRl¥% 14^ 

^T^Rtf^ ♦iT’Stft R>TI^RrW^RTRTRI11 ^ 'RRTMtTT 3?^ R)T4'1l<rlH ^RRR^ Rt 4t 5 %. TTT. ‘RT'S^ 

3TfRRr%**‘^* hH 500 ^ 10000 <T^R^^4f 'RH 3T?rri^ (^) R^"RfF^T 5 ZR3rfRRr100 

Rft 3TfRR7?rR ^RTRT RT^ ^ 3^^ “'^"'RTR 1 x10^'2xl0^RT 5x10 ^ % RRRRRT RT "^[RfRr RT % ' 4^R ' < p !^ ^ I 

[miET. T3[R. - 21 ( 65 ) /2000 ] 

Rto T^o M^FTRT, fRfWRTR I^ITR 
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THE GAZETTE OF INDIA: JULY 10,2004yASADHA 19,1926 


P*AKr n—S ec. 3(ii)] 


New Delhi, the 18th June, 2004 

S.0.1571._Wherpas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the smd Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self~indicating, 
non-automatic weighing instrument (Conversion kit for weigh bridge) of “PEE-91/C” series of m^um accuracy (Ac¬ 
curacy class III) and with brand name “PREMIER” (hereinafter referred to as the said model), manufactured by 
M/s. Premier Engineering Works, 16 A, Halderpara Lane, Howarah-711 104 and which is assigned the approval mark 
rND/09/2003/331; 



The said Model (see the figure given above) is a load cell based weighing instrument with a maximum capacity 
of 60 tonnes and minimum capaciri’ of 200kg. The verification scale interval (e) is 10kg. It has a tare device with a 100 
per cent subtactive retained tare effect. The light emitting diode display indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternate current power supply; 

Sealing ; In addition to sealing the stamping plate, the sealing shall also be done to prevent the opening of 
the machine to avoid fraudulent practices. 


Further, in exercise of the pow ers conferred by Sub-section (12) of Section 36 of the said Act, the Cenftal 
Government hereby declares that this certificate of approval of the model shall also cover the other weighing 
instruments of same accuracy class and of same make with maximum capacity ranging from 5 tonne to 100 tonnes and 
with number of verification scale intei^ al (n) in the range of 500 to 10000 for ‘e’ value of 5kg or more and with‘e’ value 
1x10^ 2xl()\ 5x io\ k being the positive of negative whole number or equal or to zero, manufactured*^ the same 
inanufacturer with the same principle, design, accuracy and with the same materials with which, the said approved 


model has been manufactured. 


[F. No. WM-21(65)/20001 
P A. KRISHNAMOORTHY, Director, Legal Metrology 



['IRn—3(ii)] 


10, 2004/3rwra 19,1926 
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■*1^^^, 24'^, 2004 

^oSITo 1572.—wt 

w ft^ ^^) -JiR 3?!^^ WPF 3rf¥^, 1976 (1976^60) iT*n titt'» nw 

( ^ 1987 ^ ^ BMraHT % <n*ii^K IPTH ^ 

^T5TT«fm TCNI fMM==T "TftftsiW ^WT 

3inT: ■^SFft 3lfVPl*<H ^ 36 am^ki (7) '5RT ^ M'hIm 

W, ^ l < 1 l3> " S<il -364515 (”3^) 5KI f^PHfllfl M«l«b 

w nTsM ^ig i-n^t) f3ra^TO^^*^T^^^Tt^’’3^k1^ra^383qt^f^3^T^’^/09/2003/29^R3^f^ft?^wt, 

>3T3*t 1^ yshlfVlfl t; 

W ■*Tfe^ (^ ^ ) "T^ ■*T7fh 11 3|Pw>1T>T 10 f^.m % I 



W^ I <6gM glfiTf^^<iiro36^WitRT(l2)^M^Tl Vlf^4f'^ :<<ilM "5^ 

'^fe^%3PT3J?hrT%'5^'5niTW-''l^%3T7rt?T'3^ fqfHHl^l "gRT'S^ fVi^M, fs'Jii^’i 3?^ <s<41 *iT6cn 

■??)T 'W "t, j^iadi % srk «h«hi.'^i 'ft soo tit. "ft so f^. tit. 

['T5I.U ^5^. T^*T.-21 ( 200)/2002] 
Tfto T^o <^wH4^f?f, ^ ftiWT 
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THE GAZETTE OF INDIA: JULY 10,2(K)4/ASADHA 19,1926 


New Delhi, the 24th June. 2004 

S.O. 1572,—Whereas the Central Go\'ernment, after considering the report submitted to it by the prescribed ^ 
authorit)', is satisfied that the Model described in the said report (see the figure given below) is in conforntity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of ^ 

sustained use and to render accurate ser\ ice under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publislies tlie certificate of approval of the Model of Counter Machine with brand name 
“LBH”(herein referred to as the Model), Manufactured by M/s Luhar Bhagwan Haka, Shramjivinagar, B/H Railway 
Crossing Savarkundla -364 515 (Gujarat) and which is assigned the appro\'al mark IND/09/2003/29; 

The said Model (see the figure) is a Counter Machine, The maximum capacity is 10kg, 



Further, in exercise of the powers conferred by sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the counter machine of same series with 
capacity ranging from 500g to 50 kg Manufactured by the same manufacturer in accordance with the same principle, 
design, and with the same materials with which, the approved Model has been manufactured. 

[F. No. WM-21(200)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 


•W' > 'M -Mifi nf► 


.1 It.. 1 •< 
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24 2004 

atupfit ^•) TO sik ’in ^ aifWSiTO, 1976 (1976 ^ 60) urn to sik to w 
(■fll^^aiyitin)^, 1987»^9TO)-»6I^»6jk^TO ’iffTOmtftrwiTOS’in’iaTOf^^^TOI’lfTO 

^ ^•^■^^^ ^^‘rf^PPWq;tTO36qftTOTO(7)3jt7^TOO(8)OTTTO7lftll’if’nTI’inTO»^ 

wi ^iw.vu nrll-, ^., m:my Tn%^^#i,n?lOTnm-700046sroft Piffi a H mo 9«i i «l6n i’f (TOrfm’i’f-s) 

.. 6)w 649.111 (’ ^<! ' w 4 MW ) %’lfefr’Blftra»9ITS’in 

TO (fTO^?7I%'TOIHTOt’lfTOTOITOt) 3<k1W 1^:^/09/2003/574TO3%ft^ 

T^ "rm f, •SiTJFi[-’q^ %; 

tiTw^^^ftro^TO^ 1%.m-sitT =tto TOin 1 fe.m 11 TOm TOTO TOiTO 50 m 11 ^ andiron 

t R|»»«m < IUi.nKin qifol ail»ignil UTO11 94.HII 6fH4«6 Swls (TO j 1^) IT!:^ i Hw MRi II H 49l ! ffw 

^<ni 5 I 230 ^cr« 3^ 50 "5^ y<^l«<(iT «IRT “qr eFPf ^R(TT%I 

^ H^ipc^q %37f^, W^uf a^qgid I 




w«T>K <>^^itf^Tf¥m-qft<mr36^’gWTT(i2)giTT3Pr fl^ i r4i4^ 

i, ^ HiMHH 3nrtn?r (v^) ^ so ^ soo m mm 

xio'^/2xio*^5xio'^%l^qTTRn?^^,^nn^»r^Tprf^-q^ 

[ T=^!¥. 15*T. -21 ( 268 )/2001 ] 

ito 1^0 f)TOrr^, rH^W4>, . 
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New Delhi, the 24th June, 2004 

SO 1573 —^Vhe^eas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisf.ai that the Model described m the said report (see the figure given below) is in c^t^ty the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 19S7 and the said Model is Ukely to maintain its accuracy over periods of 
sustained use and to rmder accurate service under varied conditions; 

Now therefore in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Govcrnnien’t hereby issues and publishes the certificate of approval of non-automatic 
(Platform type) with digital indication of CM 3()()2” series of medium accuracy (Accuracy class III) a^ wiA brand 
name 'CMMC ' (herein referred to as the said model), manufectured by M/s. Calcutta Machine Mani^ctunng Co., 
X/H/1 Rammohan Ben Lane. Kolkoita- 7 IK) (146, and which is assigned the approval tnatk INDA)9/2003/J74; 



The said Model is a strain gauge ripe load cell based non-automatic weighing 
wiih a mavimum capacity of 2(>l)kg minimum capacity of 1kg. The verification scale inteival (e) is 50g. It has a tare 
dc'te u lih a 1 (K) per cent subtractiy e retained tare effect. The light emitting diode (LED) indicates the weighing result. 
Tlic instniniciit operates on 23()Y 50Hz alternative current power supply; 

In addition to scaling the slaiiipiiig plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices 

Further in exercise of the poivcrs conferred by Sub-section (12) of Section 36 of the said Act, the Centr^ 
Goy eriuiienl hereby declares that this certincate of approval of the said model shall also cover *e 
of similar make acciiracv and performance of same series with maximum capacity above 50kg and ^ ^ 

verification scale interval (n) in the range of 501) to 10,000 for 'e' value of 5g or more and with e value of 1 =< W, 2 10 
or 5x Kh k being a positive or negative whole number or equal to zero, manufactured by the same manufarturer in 
accordance with Oic same principle, design, and w ith the same materials with which, the said approved model has been 

maiiufactiircd. ^ ^_2 1(268)/2001] 

P. A. KRISHNAMOORTHY. Director, Legal Metrolog>' 
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^ (^ctO, 24 2004 

3(n; 'Prat 

^ ^P»f?r ^ STTfjfir ^*) ^ 3jfi^ TIN TTTWr 1976 (1976 ^ 60) 1WT W 3?k ^ 'HPm 

^ 3?g»Tt^) f^, 

■^f y^M <wfli <^'ii; 

3??T: 3R,%^?0^^1T^,^3Tf*ilf5m^«lRT36^'3t?^(7) (8) SKt V l fa l 4f ^i ph^t <W< I ^ 41^4 

■?%^%., ^-31, HwiliO i<r<^i, %3r-i, ^1^^-110064 ?roftP!f%^?iwT’whn (^TO«lm^-im) 

^<a(ni % ftR ’TR ^?%?r 3R^^Tf^ TTt^ Ifl^R ^ 

150 ■^’’t (M HI5«1 M^lf) f^gi gflj 1^^/09/2003/610 

wor-"^ ■^n^ aftr % i 

3Tf%r<!6q*i 1501%.TII.^ ^^d*i ^iRITT 5 ^.TH, (W«l?n^-ini) (f) 

^■*TR 500 m 11 



3Tff^f¥R^qRr36^W1TTr(l2) SK I V l Pw4f ^ M<jVt n 1 « |»H <M<ft f 

% ^3WFm % gRrt?T 8^ SKI 8^ fe^n^% ^ 8^ ^ I Hif) ^ H I W 

^ % 1%rf¥^ "s# ^ ^ ^ 100 TIT. ^ 3!fiW) % 

“^'’■*TT^%%^100^ lOOO-TW^^^ ('?TWm'RT^3RRr?I'^5T)^T%100^3TlW3jfi^150fe 37f%W>?m SSHWI^ 

f‘3fiT**i’'-*TT^lxiO^ 2 xio*'RT5x 10* %f, ^ <iPTrWy-RT ilt» II W» >imf» 'RT ^%^TRTT??f I 


1977 GI/04—3 


[mu -SS^V^-l 1 ( 299 )/2001 ] 

it. '^. Wt^-rttIwt 






30^2- TFIE GAZETTE OF INDIA; JULY 10,20Q4^^^ n^EC.3,(u)] 

New Delhi, the 24th June^.2004 

S.0.1574,—Whereas the Central Government, after considering the report submitted to it ^ the prescribed 
a^hbrit^ is satisfied thAl the ih(^el described in the saidTeport'fsfe^iheli^re giVeh iit cdiifbSinity with the 

pfxsvision's of the Standards^ of Weights and Measures AcipU5^ r^60;,dtfT976)raBd the Staindards Wei^ts and 
Measures (Approvahof Models) Rules, 1987 and the aepuraqy; over periods of 

sustained use and to render accurate service under variedxoj^i^^j,^.;,;,, - ..a -v v ; : ^ ,r- i Kv 

Now. t hereto re, i n exerc i sc of the power s conferred b^ Sub-sections (7) .gnd f 8J of Si^ion ^6 .of the said Act, 
the Ceiiiral Government hereby issues and piiblishes the 'ceftifmaic of ap^Vi^al^bf Mod^^ 

instrument (Person weighing machine) vvith printer Wfieigh{'®s<ft t'hdidinffiir referiyYb-di the said model) 
belonging to ordinary accuTaCN class (Acairacy class-illl.X arid withi)fand ndtiie ^DIGITAL 150A”, 

nmim)ac1ured by M/s. Nijrthern Seales Company. B*3 C Mayapuriln^trisri^A^ea-TPhase-l, New€)elhi'-'l 10 064^ and 
which is assigned the approval mark IND/n9/2()03/b 10 ; , ^ j-n;?--;-. : > . ..t -v;:. . 

IT 1 C said model is a nleciiaiiica 1 spring based npn-automatic weighingmstmment (Person.W,eighiti|^itiachine) 
printer and hei^^u kusor of maxinuim capacity 150 kg. iriiriirrium'capacity :^g and belon^ng to oriimaiy accuracy 

class XAccliracy ciaSs-ItH) The vainc of veriricafion scale iriteiVat‘b* id'50iOgr ' ' ' 



' ^ ' ■ Fnrfher. in exercise Of the powers conferred by Sub-S^iori ^I2lf of ‘Sectiori, 36 of the said Act, the Central 
Government hereby declares that this certificate of aj^roval of the'SMd model Shall also cover the weighing instruments 
qf similui nvike. accuracy and performance of same series with rnarinwtm'capacity above 100kg and up to 150kg and 
with number of verification scale interval (n) in the range of 1004^ lOOpTor 'e’ value of lOOg or more and with ‘e’ value 
of 1 ^TOF 2^ 10^ or k being a positive or negative whole number or equal to zero nianufacmred by the same 

manufacturer in accordance wTtli the same principle, design and with the same materials with which, the said approved 
model ha\'c been manulactured. 

[F. No. WM-21(299)/2001] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





-enjs 3(il)] 




':.^i"i’'. -.::^ni^l-,^>\ y Ai\iiiOia iiog j-j i:jliL^f» 0 (nniy/QD l<ri!fio3 sd) anoiodV/—.?.r?tJ,0.8 

’< Hj§Sl\5f^ ^’t)! ^^^,,^1(987i %5 i'2T7^^' % f dftl#q>j|/ !#)3iwftp^|q^ 

Wgfa ^rftf^grM ^■.^i ^a^ ounr.Q'jn lobna'i ol bur. o?u bsniiTi^u?. 

!.3j^': 'jiu l o.'iv/oiqcft ; !(;, j inuil^rn:; om ^fTMoifq /nsiof! itr^irimsivoO If^iJir^ sin 
i i ’^"vilr/. i'^1 Ml !i i^SlW i.^ SBtlifefe^ 


[M^m.-iiii£ill^g?ii;sMa^ 


'jHM."'^i!;r; 1 i; !U;ii> ‘^qnhro;' .jli^lq ynKiirn:)^ ofii y’niliiOH o( itciiiibbfi ill 

Wll^M ^s^IfVin «fi<^ %^RiR«ki, "enHC’^4 onq^K^%%Ti'»r?fN■5TT%"^Rf iT 1 




230 37R 50 Jirqiqnl VRT Iq^ci 31^ "^T ^JTq «t><ai 5 I 


Livw..i b.; ioK''/!iU .;■’H'[>li U ?lv;A. :d?'1.3,^ .A H 


vjqquz lov/oq hronuj afiiiaolbi 
^^TTiT-21 ( 135 )/2002 ] 

it. -q. ^ fiwT 
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[Part II—Sec. 3(ii)] 


New Delhi, the 24th Jtme, 2004 

S.0.1575.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the smd Act, 
the Central Government hereby publishes the certificate of approval of the Model of Electronic Conversion Kit for 
Mechanical Dispensing Pump with digital indication (herein referred to as tlw model) of “MIDCO CONVERSION” series 
with brand name ‘ MIDCO”, manufactured by M/s Mercantile and Industrial Development Company Limited, Plot No. 39/ 
44, Scheme-6, Road-2, Sion (E) Mumbai-4()0022, Maharashtra and which is assigned the approval mark IND/09/2003/527; 

In addition to sealing the stamping plate, sealing shall also be done on the Metering unit and totalized to 
prevent the fraudulent practices. 



The said Model (See the figure given above) is an electronic conversion kit for converting mechanical 
dispensing pump into electronic dispensing pump with digital display. The maximum flow rate observed is 80 liters per 
minute. It has preset device for money and volume. The display is of liquid crystal display (LCD) type. The maximum 
vloume and price display is in 6 digits and the smallest display is 10 ml. The instrument operates on 230V, 50 Hertz 
alternate current power supply. 

[F. No. WM-21(135)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


■ a ,a ■ ■> >1*1' » 
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Rcnl, 24 2004 

3^.1576,—w«f>K ^nHiJebid ^RI"3^ "Wft) 

R^y ^r4q ^5<r* (“Ht^ 3T1^5%^) ^ 7T8?T ‘*Tr? ♦in«»> STf^Pi^lH, 1976 (1976 ^ 60) 7T8?T ^ gfk ^ HH» 

(♦iT'Sci) 1987 % -o'Hqtjf % ^ ^ WTRIK 3I%T ^ 3Tqf«| 

W«fm ■'TftfteiW ^ 31^ 

«m: w«nK,^3TfiTf^^t^36^gTT~tin7T(7) gK I y i ftw^y 

tin<3>«sn}-364515 (^ ftPiPiq Muiiji HJfH’l %^|gM ^ 

fiq^^ faeH 3qT^irT'^/09/2003/i977w;;^f^t%qT-^ mh i « i 

'7^ ^ 3ih wfifRi11 

^■*TTg^ mih % I 3TfM^Rm lofkm ti 



^ 717^ 3Tfq^m ^ tmr 36 ^ BWTi (12) ^ 11^ ^ Tnrm ^ ^-qgwt t 

^RFlWlWwt, fqPiRtq-?# ^ 50 %. TIT. (T^ 

['W.7T. 21 ( 280 )/2002 3 

it. % f w||tjRi, 1^rf^TTr?1q^ 
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THE GAZETTE OF INDIA: JULY 10,2004/ASADHA 19,1926 [Part H— Sec. 3(ii)] 


New Delhi, the 24tli Jvne, 2004 ; : : , 

S.O. 1576.—Whereas the Central Government, afto' eonsid^ng the f^it submitted to it by the preiscribed 
authorit)^, is satisfied that the model described in the said rqwrt (See thefiguie givenhelow^isiu confiaririity withthe 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likdy to ftmiirtarn hshocuracy Over periods of 
sustained use and to render accurate service under varied conditions; : ^ ’ 

Now', therefore, in exercise of the powers conferred by Stlb-sedibh (7) of Sed;ioii36 bfthe Act, the Central 
Government hereby issues and publishes the certificate of approval of the Model of Counter Machiiie with brand 
name “DAMJI GOVINDJI GROUP" (herein referred to as the Model), manufactured by M/s Damji Govindji Group, 
Hathasni Road, Savarkundia -364515 (Guj arat) and which is assi^ed th^ apptb^l mark n^A)9/63/l 97; 

The said model (see the figure given) is a Counter Machine. The maximum capacity is 10kg. 





Further, in e^ ercise of the powers conferred by Sub-^ctiort (12) OfSbetibn, 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the Counter Machine 
of Similar make, acairacy and performance of same series with maximum capacity ranging from 500g to 50kg, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the approved Model has been manufactured. 


[F. No. WM-21(280)/20021 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 24th June, 2004 

S.O. 1577,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied tliat the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sen ice under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government liereby issues and publishes the certificate of approval of the Model of '"’Taxi Meter” with 
digiPil indication (herein referred to as tlic model) of "PR-2003” series with brand name "PR Digital Meter” manufactured 
by M/s PR’S Digitals, Plot No. 127. Road No. 74, Jubilee Hills, Hyderabad-500033 and which is assigned the approval 
marie IND/09/03/564; 



The said model of ’Taxi meter” is a time and distance measuring instrument which totalizes continuously and 
indicates the fare, at any moment of journey, the charges payable by the passenger of a public vehicle as function of 
the distance travelled and below a certain speed the length of the time occupied, independent of supplementary charges 
according to the authorized tariffs. The ‘k’ factor is 1390 pulses/kilometer. 

[F. No. WM-21(34I)/2002I 
P. A. KRISHNAMOORTHY, Director of Legal Metrology. 
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New Delhi, the 24th June, 2004 

S.O. 1578.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of the self-indicating, non- 
automatic (Plat form type) weighing instrument with digital indication of “IT’ series of medium accuracy (accuracy 
class-III) and with brand name TOYO” (herein referred to as the said model), manufactured by M/s Atlas Weighing 
Equipments. 735, Dr, Mukherjee Nagar, Delhi-110 009 and which is assigned the approval marie IND/09/2003/489; 

The said model (sec the figure given below) is a strain gauge load cell based type dual range weighing 
instrument with a maximum capacity of 100 kg and minimum capacity of 1kg. The verification scale interval (e) is 50g. 
It has a tare device with a 100 percent subtractive retained tare effect. The light emitting diode display indicates the 
weighing result. The instrument operates on 230 Volts and 50-Hertz alternate current power supply. 

Sealing ; In addition to sealing stamping plate, sealing is done to prevent the opening machine for fraudulent 
practices. 



Further, in exercise of the powers conferred by Sub-section (12) of section, 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model sliall also cover the weighing instruments 
of similar nuikc and performance of same series with maximum capacity ranging above 50kg to 300kg and with number 
of verification scale interval (n) in the range of 500 to 10,000 for ^e’ value of lOg or more and with >’ value of lxl0^ 
2 X10^ or 5 X1 Of k being a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approval model has 
been manufactured. 

[F.No. WM-21(213)/2001] 
P. A. KRISHNAMOORTHY. Director of Legal Metrologj'. 
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New Delhi, the 24th June, 2004 

S.O. 1579._Whereas the Central Government, after considering the report submitted to it by the pres^bcd 

authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to rendtjr accurate service under varied conditionsj 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of self-indic^ng, non- 
automatic (Table type) wei ghing instrument with digital indication of “TT’ series of medium accuracy (accuracy cla^- 
III) and with brand name “TOYO” (herein referred to as the said mod^), manufectured by M/s. Atlas WeigWng Equip¬ 
ments, 735, Dr Mukheijee Nagar, Delhi-110009 and which is assigned the approval mark IND/09/2003/488; 

Tlie said model (see the figure given below) is a strain gauge type load cell based type di^ range weighing 
instrument w ith a maximum capacity of 2kg and minimum capacity of 20 g. The verification scale interval (e) is Ig. It 
has a tare device with a 1C>0 per cent subtractive retained tare effect. The light emitting diode (1£D) display m^cates 
the weighing result. The instrument operates on 230 Volts and 50-Hettz alternate current power supply, 

Sealing : In addition to sealing the stamping plate, sealing shall also be done to prevent the opening machine 
for fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the Section 36 of the said Act, the Centra 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity up to 50 kg and with numtoCT of verification 
scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2 g and with number of verification scale 
interval (n) in the range of 500 to lO.OOO for 'c’ value of 5 g or more and with ‘e’ value 1 xl0'‘, 2^ 10“ or 5x10“, kbeing 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and w ith the same materials with which, the approved model has been manufactured. 

[F.No. WM-21(213)/2G011 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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New Delhi, the 24th June, 2004 

S.O. 1580.—Whereas the Central Government, after considering the report submitted to it by the prescribed ^ 

authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions ol the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards bf Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of « 

sustained use and to render accurate sen ice under varied conditions; 

Now, therefore, in exercise cil the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Centra! Government hereby publishes the certificate of approval of the Model of filling machine (Volumetric form 
fill and seal machine) (jf TEA-10’ scries with brand name ‘'Tetra Pak” (herein referred to as the said model), manufac¬ 
tured by Mys Tetra Pak India PM. Ltd., Mayfair Towers, Ground Floor, Wakdewadi, Shivajinagar, Pune-411005 and 
which is assigned the approval mark lND/()9/()3/530; 



The said model is an automatic filling machine (Volumetric form fill and seal machine type). Its maximum 
capacity is 2()0ml or equivalent weight. It has a maximum fill rate of 60 packs per minute. The machine is designed for 
filling free flowing non-viscoiis liquid products like mineral water, milk, beverage, juice, etc. 

Further, in exercise of the powers conferred by Sub-section (12) of the Section 36 of the said section, the 
Central Government hereby declares that this certificate of approval of the said model shall also coyer the automatic 
filling machine of similar make, accuracy and performance of the same series with the maximum capacity up to 200ml 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F. No. WM-21(289)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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New Delhi, the 24th June, 2004 

S.O. 1581.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of We^ts and 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Governmeni hereby issues and publishes the certificate of approval of the model of non-automatic weigh¬ 
ing instrument with digital indication (Person weighing machine) of medium accuracy (Accuracy class-III) belonging 
to ‘EB' scries with brand name ^ Equinox” (herein referred to as the said model), manufactured by M/s. Ozone Over¬ 
seas Limited.. 3/46 A, West Punjabi Bagh, New Delhi-11(7 026 and which is assigned the approval mark IND/09/2003/ 
611; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 15()kg and minimum capacity of 2kg. The verification scale interval (e) is 100g. The Display is 
of light emitting diode (LED) Hpe. 



In addition to sealing the Stamping plate, the machine shall be sealed to prevent its opening for fraudulent 
practices. Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares tliat this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 150kg with 
verification scale intcn al (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value IxlO’', 2xl0'‘ 
or 5xlo\ k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has 
been maiuifactiircd. 

[F. No. WM-21(156)/2001] 
P. A. KRISHNAMOORTHY. Director, of Legal Metrology 
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New Delhi, the 25th June. 2004 

S.O. 1582,—Wherenii the Central Go\ ernment. nfter considering the report submitted to it by the prescribed 
nuthority. is snlisricd llial the Model described in the said report (see the figure given below) is*in conformity with 
the provisions of the Standards of Wciglits and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said Model is likefy to maintain its accuracy over periods of 
sustaihed use and to render accurate sen ice under varied conditions: 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) of Section 36 of the said Act, the 
Central Go\ ernment hereby issues and publishes the certificate of approval of the model of Counter Machine with 
brand name "ABC GROUP." (herein referred to as the Model), manufactured by M/s ABC Group. Near Jaishree Cin¬ 
ema, Savarkimkla-364515 (Gujarat) and w hich is assigned the approval mark lND/()9/()3/195: 

The said model (sec the figure gi\en below) is a Counter Machine. The maximum capacity is lOKg. 




Further, in exercise of the powers conferred by Sub-section (12) of the said Section the Central Government 
hereby declares that this certificate of approx al of the said Model shall also cover the Counter Machine of similar 
make, accuraa and peiformance of same scries with maximum capacity ranging from 50()g. to 50Kg. manufactured by 
the same uianufacturcr In accordance with the same princiaple, design and with the same materials with which, the 
approved Model has been manufactured. 


IF. No. WM-21(322)/20021 
P. A. KRISHNAMOORTHY, Director, Legal Metrolog)' 
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New Delhi, the 25th June, 2004 

S.O. 1583.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Mode! described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate scrv ice under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of “Taxi Meter” 
with digital indication (hereinafter referred to as the said model) of “SIRI-412” series with brand name “SIRT’ manu¬ 
factured by M/s. Siri C'onimunication & Consultants, 31 A&B, Electronic Complex, Opp. Industrial Canteen, 
Kushaiguda. Hyderabad -500 062 and w hich is assigned the approval mark IND/09/03/561; 



The said model of "Taxi inclcr" is a lime and distanc' ineasuring instrument which totalizes continuously 
and indicates the fare, at an>’ inoinciil of journey, the charges f ayable by the passenger of a public vehicle as function 
of the distance (raveled and below a certain speed, the length of the time occupied, independent of supplementary 
charges according to the atilhori/cd tariffs. The 'K' factor is 700 pulses/kilometer. 

[F. No. WM-21(330)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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a^> 1 584SKI 4TT^ ^ fiWTC ^ W1 

^ * tT<5<n ^'T^ 3Tr^ ^) ^ ^im?i?PT^3TP?f^. 1976 (1976 ^ 60) TO W ^ ^ T{Pfk 

(*tT4<n) ^ l 987%TO ^%gT^ t ypim H g<W 

gftr <b« fi <|»n ; 

3Tff; w«r>«, TO 'aiFqPiHM^ qRr36^^tfRI (7) gW31^^IP?^^FCf^^ M | ^ 

^Iqi3»»gcm-364515 (TI^) ?ro1^[Pif%’Twtr!fH%^teT^ 

«|«-S ^ HFT *'^llffd "%. ** ^ 1^ 4T5*Til31^ 311^ ^■^/09/2003/62 f^TOTOi^, 3^*1^ IRI'T-'W 

y«hlf?M %; 

TO^lfs^ 3nf)f^^’) TJUI^ *JVnH 11 ^FTm 5 



w<yK <>«w3rftrf^^tnTr36^^39VRr(l2) SKI M(;t 1 <»<<() t%TOT 

^ M«i RhMi M-Hif, RiriPici'3#if^r^%^lf^-^,TO«f?TT3ih'*l4HldH%d1dH 34<*<U| 500m ^ 50 %. m TO 

[TR U ^5^ T^*?.-21 ( 305 )/2002 ] 
Tfto 1^0 HW 1WT 
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[Part II— Sec. 3(ii)] 


New Delhi, the 25th June, 2004 

S.O. 1584.—VvTiereas the Central Government, after considering the report submitted to it by the prescribed 
authority, i*; satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, tliereforcj, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Go vernment hereby issues and publishes the certificate of approval of the model of Counter Machine with 
brand name Marslial Stule Co., (herein referred to as the Model), manufactured by M/s. Marshal Scale Co., Davie 
Gate, Savaikundla-364515 (Gujarat) and which is assigned the ^proval maik IND/09/2003/62; 

The said model (see the figure ) is a Counter Machine The Maximum capacity is 5kg 



Further, in exercise of the powers conferred by Sub-section (12) of the said section the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the counter machine of same series 
with capacity ranging I'rom 500g to 50 kg manufactured by the same manufecturer with the same principle, design and 
with the same materials with which, the approved model has beat manufactured. 

[F. No. WM-21(305)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 


..•aiMjiaaaiiniMil* •WViWIFf 
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1585.—^*^0^ ■^, 1*?^ SKI ■«rt 1%^ ^ ■?T*m?PT ijt ’Fnf % 

■3^^pif?T TTfe^T ^ M ^) F311«ir "FH 3Tf^fwr, 1976 (1976 ^60) ?I«Tr W sfk ^'FFP 
3T5*te) f^, 1987%FWqf%3I5?Jqt 
■q«IT«fFFTn^T1^3fi^ fqfqn Mf<l^fd4f 4q^«K1 ^«n 

3T3: ^»{0^ 'Wi.'hK, W 3Tf«rfwi^ ^TRT 36 ^^-«IRr (7) sfk (8) ^IT^ ^ IPljn^ 

w<!^1 6, ^-411043 w Wffid iTT^-qgngfa (FFhffFf-ni) ^ 

% ^TSR?^ ^fcn, 'tqn: ^tq'qtfcrici (iq<i iTn-'Sqcn ?frd*i % ♦iflsci "qiT, "f^TR^ "SFr 

“3J5FT’'t (f^^^‘^??%'q7^'3q?iqtelWTqr%) 3flTl^315*te'^FT3ni^T^q'^709/2003/405 ^iqg^%?I%qT’TqTt, 

iRM q? -gn^ gfiT 3r ^6 r fi i 4 f) 

■ 3 ^ qT^<n 3n«pfq ■^) oiiqtfiq dim ^ I §^*b1 12 

%. m sfir ^PTffT 20 m i^ I hi^hh ^fRKFT (^) 1 Tn. ^ 61%; m ff 3?k 2 ur. ^ 6 %.in. ^ ■sptt sfk 12 

%. m 1^ 3?T^q5^'5^%fvfrRqR'?I35t3W^Fq>^TqT?*1^ Vlf^ 3{T«t^T3rRTni!^%l 

1^ '^) % I -iSMq)<*'i 230 ql(rii 50 yoqiqoT ^RT (^^ci m^i*i "qT «f5i4 q»i,<ii ^ I 

^tf«»ja «t><^ %3 iRiR«w o^q^iil %'f^T^+i^ff)’i q>1 <sii(n^ ^ciq'^'f^FqTWFIT I 


•; .i. 


.• ' ** '‘'i» •.''•■'*’?■’a’'--.- t^ % 'J^' %"''^'W'' *A > .■'.<■** < 

,.i^'..A.**:.».Y-..>-.>.>.K-^ '. ••■. 

••• •' •■ ^’•' fjv ^ ''<^ 'v' •ift' <*' ' '■ >y :h 

.■• ■'# "3K >■*,*«,: i» ■ •« if *'*'.. If 

" ' '‘2>''," •■ - 








gfiT, W«hK 3<W3Tfaf^^^36^'3q-tTm(l2)^1P^?Tf^RPiy'qR3Pftn^^'qF ^q« 1l 

SKI 4^ 3fk'3#^Fnft^f^ra^ 

qrs^ (qpipiq qqi t "3##^,’F1f«fF3flT^FhT5F%(ftdH IOOIh. UT. ^2m 

<T^ **lJ'''qH%#T^ 100^ 10,000^<^im HIHHH (^)-sfkSTn.'qT'3H^3Tf«R?%**^'''qH%'^500^ 10,000 
3q)^t^^^WTFi qiMm'’H (l^) 3TTOT ^lfiRT50%.F/ll^'q)t3Tf*^WTyH<II 3?iT'^^'''qpT 1x10*’ 2x10* ■qr 5x1 d^' 

%f, •# qqpqqr’qr ^rR »{» »i« i Tq. 'm ^i 


[■qq. U'53^'FT-21( 150)72001 ] 

it. Tj, ^“ii^iTfi, R)^viq>, Wiqy’qrq 1^?nq 
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New Delhi, the 29th June, 2004 

S.O. 1585.—^Yhereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied tliat the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to nmder accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of die said Act, 
the Central Government hereby issues and publishes the cer^cate of ^Jproval of the Model of the self-indicating, 
non-automatic (Table t;>pe dual range) weighing instrument with digital Indication of ‘ ‘PST’ ’ series of medium accuracy 
(Accuracy class III) and with brand name ‘ ‘TITAN” (herein referred to as the said Model), manufactured by M/s 
Pranjali Systems, Survey No. 6, Near Vanshiy Vasti, Dhankawadi, Pune-411043 and which is assigned the ^proval 
mark IND/09/2003/405 ; 

ihe said model (see the figure given below) is a strain gauge load cell based type wei^iing instrument with 
a maximum capacity of 12kg and minimum edacity of 20g. The verification scale interval (e) is Ig upto 6kg and 2g 
above 6kg and upto 12kg. It has a tare device with a 100 per cent subtractive retained tare effect. The light emitting 
diode display inicates the weighing result. The Instrument operates on 230 Volts and 50-Hertz alternate current power 
supply; 

Sealing : In addition to sealing the standing plate, sealing shall also be done to prevent the opening of the 
machine for fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section 36 of the said Act, the 
Central Government hereby declares that this certificate of qiproval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum ci^tacity upto 50kg and with 
number of verification scale interval(n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g and with number of 
verification scale mter/al(n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 1 xlO*', 2x10'^ 
or 5x IQ’', k bemg a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design, accuracy and with the same materials with which, the proved model has 
been manufactured, 

[F. No. WM-21(150)/2001] 
P, A. KRISHNAMOORTHY, Director of Legal Metrology 
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3^W%- ^'cncn ‘3;^, 3R^^#RT 3WT^■%-ttfSH 

«i««'4tr'qm"ci5C'i*^t (f^^rr^f 'iT^iq^^ew hTsw w’rait) gftT’f^3q^Tt^f^gn^i^'^/09/2003/406 j^fvw 
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"3^ "kfe^ C"#^ ^ 'T^ ^igjfq ■^) 1^ "SW ■qJI %T "cte 3!Tt7Tfkr ?ft'crM 4'44><«l ■!■ I aTf %<4>flH 

^inwr 60 %: TfT. 33 lk 100 w. 1 1 him^ih (f) ^ ■>th s m. ■^40 %. m thf sftr i 0 m. ^ 40 %.tit. 

■3)qTa^k60%. TfT. «nfkT ’q^Twf I 

(T^^’^'^) nld-i 'hR«[ih o-i^Rffn ^JT<nt t «HctJ<w| 230 sjk 50 ^IKT’STl^pq'TTI 



% “'f’^’ ■*Trr%i^500"^70,000 (^rmM^MiwwtT?^) mmr. ^9#9i30?iliE.iir. 300 -or. ^ 
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[•qq. 7T. ^55^T^»T-21( 150)/2001 ] 
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1977 GI/ 04—6 
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New Delhi, the 29th June, 2004 

S,0.1586.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Wei^ts and 
Measures (Approval of ^4odels) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of qjproval of Model of the self-indicating, non¬ 
automatic (Plat form-dual range type) weighing instrument with digital Indi ca tio n of ‘ ‘PST” series of medium accuracy 
(Accuracy class III) and with brand name ‘ TITAN’ ’ (herein referred to as the said Model), manufactured by M/s 
Pranjali Systems, Survey No. 6, Near Vanshiv vasti, Dhankawadi, Pune-411043 and which is assigned the ^roval 
marie IND/09/2003/406; 

The said model (see the figure given below) is a strain gauge load cell based type weighing instrument with 
a maximum edacity of 60kg and minimum edacity of lOOg. The verification scale interval (e) is 5g 40kg and lOg 
above 40kg and upto 60kg. It has a tare device with a 100 per cent subtractive retained tare effect The li^t emitting 
diode display indicates the weighing result. The Instrument operates on 230 volts and 50-Hertz alternate current power 
supply; 

Sealing : In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the 
machine for fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of similar 
make accuracy and performance of same series with maximum edacity ranging from above 50kg i^to 300kg and with 
number of verification scale mterval(n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 
1 xlO^, 2x10'' or 5x10*', k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design, accuracy and with the same materials with which the 
approval Model have been manufactured. 

[F.No. WM-21(150)/2001] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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4H<biwi ( )% hTs^ 

( Tffe^ ^ w t) 3flT srgjft^ T^sr ■^709/2003/233 1^ ■W t, 3I3*te 

3RFP75r "^nft 3lh 3TOlfw'*FT?ft ft I 



■3^ nT-sci T?^ rft^ -afTNift?! (■®i«n«ftrr ■^-lll ) "^rfft^r 3T*f??T 4H<;f?fti ttor nlcin 

'3H«t><.'J| ft I 3ijt(cnq+i ^^pf^TT 10 f^. 3IT. 3ft^ ^♦icii 10OTIT. ft I 'Wthih’I •iih*ii*i 5 TIT, ft t 

5(ftT, (12) ^31^ 34^1 ^M^ll #3^ ft hTsci 

% ^^♦I'l^’i % "5^ TFIT^N^ % 4iq4n "STft (^Pi*ilni gKi "STft f^^in, [s'JII^’I % ST^^TR ^ftr "ft ^Tsci 

f^f^Hiu i T p nft ^ygTO%ftftfttW'ftn^ftr' 4>i<lM i d^ % ' 3W>^ 'ft#ft-gfr sttt. 

*‘ft”-*TB%f^500'ft 10,000 ftf ( H I HHIi 3nRRTT^) Tftftn 50 %. TIT. gTfWPT ^ 
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New Delhi, the 30th June, 2004 

S.O. 1587.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in confohmty with the 
provisions of the Standaids of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate serv ice under varied conditions; 

Now', therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of Model of non-automatic weighing instrument 
(Mechanical Semi Self amilogue Indicating type) of BM-SS series (herein referred to as the model) belonging to medium 
accuracy class (Accuracy Class-lll) and with brand name “BELL”, manufactured by M/s Bell Scales Pvt. Ltd. B-190, 
5th Main, 2nd stage, Peenya Industrial Estate, Banglore- 560058 and which is assigned the approval mark 
IND/09/2003/233 ; 



The said model is a mechanical lever based non-automatic weighing instmment (Semi Self analogue hu^cating 
type) of maximum capacity ’ 0kg, minimum capacity lOOg and belonging to medium accuracy class (Accuracy Class- 
Ill), The value of veiificatior scale interval 'e’ is 5g. 

Further, in exercise of the powers conferred by Siib-section (12) of Section 36 of the said sartion, the Csitral 
Government hereby declares that this certificate of approval of the said model shall also cover the weighting instruments 
is similar make, accuracy and performance of same series with maximum capacity up to 50kg and with number of 
verification scale interval(n) in the range of 500 to 10,000 for ‘e’ value of Ig or more and with ‘e^ value of 2^ 10‘‘ 
or 5x10'", k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design, accuracy and with the same materials with which the approval model have 
been manufactured. 

[F. No. WM-21(74)/2002] 
P, A. KRISHNAMOORTHY, Director of Legal Metrology 
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[H5r. R. R5^RH-21 (74)/2002 ] 
Ht 1^. <^'aJ||*iRi, f¥^RTHlHfTH 
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New Delhi, the 30th June, 2004 

S.O. 1588.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority ’s ‘jr'tisfted tliat the model described in the said report (See the figure given below) is in conformity with the 
provisions of ihe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over penods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Gov eminent hereby publishes tlie certificate of ^proval of Model of non-automatic weighmg instrument 
(Mechanical Platform type) with steel yard and pro-weight (herein referred to as the Model) belonging to medium 
accuracy class (Accuracy class-III) of BM-PF series and with brand name “BELL”, Manufactured ^ M/s Bell Scales 
P\d. Ltd. B-190, 5th Main, 2nd stage, Peenya Industrial Estate, Banglore- 560058 and which is assigned the approval 
mark DMD/O9/2003/232 ; 

The said mod el is a mechanical lever based non-automatic weighing instrument (Mechamcal Platform type) 
with steel > ard and pro-weight maximum capacity 300kg, minimum capacity 2kg and belonging to rnemijm accuracy 
class (Accuracy Class-III). The value of verification scale interval e is lOOg. 

(Figure) 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section, the Central Government 
hereby declares tliat this certificate of approval of the said model shall also cover the weighing instruments of similar 
make accuracy and performance of same series with maximum edacity above 50kg and i^to lOOOkg and wth J^umber 
of ^ e^flcation scale interv'al(n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value !>< 10,2x10 
or .5x l()« k being a positive or negative whole number or equal to zero manufactured by the same manufacturer m 
accordance witli the same principle, design, accuracy and with the same materials with which the approval model have 
been mamiractured. 

[F. No. WM-21(74)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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50 ^vRTT "t I 

'^eiWr tl5^il^« % 3Tf?rfm, -w^f isEp^FHf % %T^ R#T -511% ^ ^ 

Wcftf I 

3flT, 3lf¥WT «IRr 36 ^^-^^RI(12) ^ 
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^RTS^^fqPi*ii’J|f^’wf, lOOliT.m -qr 

3Tf^%‘'^"RH%f^ 100 50,000^tlrHH'i RmpT 3T3W (T^) SOf^.TIT. «Tfq^)?R ^RTm 
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[qit. "R. ^^'^-21(178 )/2002 ] 
T^. f>W||i^f?i, ■Nqqr RPT 1q^ 
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New Delhi, the 30th June, 2004 

S.O. 1589.—Whereas the Central Government, after considermg the r^it submitted to it by the prescribed 
authority, is satisfied tliat the Model described in the said report (See ftie figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to ri^nder accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-section (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Platform type) 
weighing instrument with digital indication of “SWSP” series of medium accuracy (accuracy class-IIl) and with brand 
name ' SANTROW” (herein referred to as the said model), manufactured by M/s Santro Weighing Scale, A/64, 
Ranagavdhoot Society, Parvat Patia, Surat, Gujarat and which is assigned the approval marie IND/09/2003/700 ; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capaciri of 3()()kg and minimum capacity 1kg. The verification scale interval (e) is.SOg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing 
result. The instruments operates on 230 Volts, 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section, 36 of the said Act, the Central 
(^vernment hereby declares that this certificate of approval of ftte said model shall also cover the weighinh instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 1000kg 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with 'e’ value 1 x 10'', 
2x10^^ or 5 X 1 ()\ k being a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approval model have 
been manufactured. 

IF. No. WM-21(178)/2002] 
P, A. KRISHNAMOORTHY, Director of Legal Metrology 
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Tl-ffi GAZETTE OF INDIA: JULY 10,2004/ASADHA 19,1926 


[Part H—Sec. 3(ii)] 


New Delhi, the 30th Jiffie, 2004 

S.0.1590.—Whereas the Central Government, afta^ aniadfiringrthc ieportisii^ it by the prescribed 

authority, is satisfied that the Model described in the said rqiort (Seethe figiffag»«*febelow) is mconftmmty. with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 

Measures (Approval of Models) Rules, 1987 and the said Model is likely ta msml^ its overperiods of 

sustained use and to rerider accurate service under varied conditions; 

Now, therefore, in exercise of the powers confored by (7) and (8)of Swrioitt36 ofdie.said Act, 

the Central Government hereby issues and publishes the certificate of ^rosal of ncm-automatic (Table top type) 
weighing instrument with digital indication of ‘ ‘ S WSP’ ’ sraiea of high accuracy (Accnracy dass^Il) and whh brand 
name “SANTROW” (herein referred to as the said model)^ naamiifitcaoied 1^^^^ Saatea Werg pi h tg . Scale, A/64, 

Ranagavdhoot Society, Paivat Patia, Surat, Gujarat and which is assigned the ^m)val maik IlW09/2W ; 



Tlie said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg and minimum capacity of 10® g. The verification scale interval (e) is 2g. It has a tare 
device with a 100 percent subtractive retained tare effect The li^ emitting diode (LED) display iirficates the weiring 
result. The instrument operates on 230 Volts, SOHertz alternative current power siqjply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section, 36 of the said Act tiie Central 
Government hereby dec lares that this certificate of ^roval of the said model shall also cover the weighmg instruments 
of similar make, accuracy and performance of same series with maximum edacity up to 5Gkg and vaiflcation scale 
interval (n) in the range of 100 to 50,000 with for ‘e’ value of lOOmg or more ^ wth ‘e’ value l><10t 2 x 10'' or 5xl0\ 
k being a positive or negative whole number or equal to zero raanufacftured by the samemanufactmer in accordance 
with the same principle, design and with the same materials: with which, the said approved model has been 
manufactured. 

\F. No. WM-21(178)/2002] 
P. A- KRISHNAMOORTHY, Director of Legal Metrology. 
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THE GAZETTE OF INDIA: JULY 10,2004/ASADHA 19,1926 


[Part II—SEc.3(ii)] 


New Delhi, the 30th June, 2004 

S.0.1591.—Whereas the Central Govemmait, after considering the rq)oit submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in confonnity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over penods of 
sustained use and to render accurate service under varied amditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic wei^iing instrument 
(Table top type) with digital indication of ‘ ‘BTT-9” series of medium accuracy (Accuracy Class-ffl) and with b^ 
name “BHAGYODAYA” (herein referred to as the said Model), manufactured by M/s Bhagyodaya Scale Repaiu ng 
Works, Pirmohamadshah Road, Near Regal Cinema, Ahmedabad-380 001, Gujarat and which is assigned the approval 
mark 1^/09/2003/59:1; 



Tlic said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum ca])acitv of 20kg and minimum capacity of 40g. The verification scale interval (e) is 2g. It has a tare 
device witli a 100 per cent subiractive retained tare effect. The U^t emitting diode (LED) di^lay indicates the wei^g 
result. The instrument operates on 230 V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section, 36 of the said Act, Ae Central 
Government hereby declares that tins certificate of approval of the said model shall also cover the weighing insUuments 
of similar make, ac(mracy and performance of same series with maximum capacity up to 50kg with verification sc^e 
interx^al (n) in Uie range of 100 to 10,000 for ‘e’ value of lOOmg or more and with ‘e’ value of 1 xlO'^, 2x10'^ or 5^10 , k 
being a positive or n egative whole number or equal to zero manufactured by the same manufacturer in accordance Wim 
the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(351)/2001] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology. 
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THE GAZETTE OF INDIA; JULY 10,2004/ASADHA 19,1926 


[Part II— SEC.3(ii)] 


New Delhi, the 30th June, 2004 

S.O. 1592.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is s.itioflcd that 'd\t Model dcsaibed in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render acairate service imder varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of ^iproval of non-automatic weighing instrument 
(Plat from tvpe) with digital indication of '‘BTP-8” series of medium accuracy (Accuracy Class-Ill) and with br^d 
name ’ BHAGYODAY A” (herein referred to as the said Model), manufactured by M/s Bhagyodaya Scale Repairing 
Works, Pimioliamadshah Road, Near Regal Cinema, Ahmedabad-383 001, Gt^t and which is assigned the approval 
mark IND/09/2()03/593; 



Tlie said model is a strain gauge type load cell basednon-automatic weighing instrument (Platform type) with 
a maximum capacity of 500kg. and minimum capacity of 1kg. The verification scale interval (e) is 50g. It has a tare 
device witli a 100 per cimt subtractive retained, tare effect. The li^t Emitting Diode (LED) indicates the weighing result. 
The instrument operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 


Further, in exercise of the pow ers conferred by Sub-section (12) of Section 36 of the said Act, Ae Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accunicy and performance of same series with maximum capacity above 50kg. and vp to 1000kg. with 
verification scale inten/al (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value lx 10^ 2x ]0^ 
or 5x10*^, k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 

manufactured. , 

[F. No. WM-21(351)/2001] 

P. A KRISHNAMOORTHY, Director of Legal Metrology 
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[Part n—S ec. 3(ii)] 


THE GAZETTE OF INDIA: JULY 10,2004/ASADHA 19,1926 


New Delhi, the 1st July, 2004 

S.0.1593.—Wheireas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that tlie model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model non-at^matic 
weighing instrument (Table top type) with digital indication of “SET” series of medium accuracy (Accuracy class- 
ill) and with brand name “SEOK” (herein referred to as the said model), manufactured by M/s Seok Scale Industries, 
34, Shreenath Dawar Society, 0pp. Archana School, 0pp. Sitanagar, Pungam, Surat (Gujarat) and which is assigned 
the approval mark IND/09/2003/567 ; 



The said model (see the said figure given below) is a strain gauge load cell based type weighing instrument 
witli a maximum capacity of 10kg. and minimum capacity of 20g. The verification scale interval (e) is Ig. It has a tare 
device wiUi a 100 per cent subtractive retained tare effect. The light emitting diode display indicates the weighing 
result. The instrument operates on 230V, 50Hz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section, 36 of the said Act, the Central 
Government hereb>’ declai es that this certificate of approval of the said model shall also cover the weighing instruments 
of simihu- make, accuracy and performance of same series with maximum ct^iacity iq) to 50kg. with verification scale 
interv al (n) in the nmge of 100 to 10,000 for ‘e’ value of lOOmg to 2g. and withnumiber of verification scale inte^ (n) 
in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value 1 >« 10^ 2x 10*^ or 5 x 10’‘, k being a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and witli the same materials with which the approved model has been manufactured. 

[F. No. WM-21(18iy2002] 

P. A KRISHNAMOORTHY, Director of Legal Metrology 
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TPE GAZETTE OF INDIA: JULY 10,2004/ASADHA 19,1926 


[Part n—S ec. 3(ii)] 


New Delhi, the 1st July, 2004 

S.O. 1594.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. tlicrcfore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Platform t>pc) with digital indication of “SEP” series of medium accuracy (accuracy class-lll) 
and witli brand name “S EOK” (herein referred to as the said model), manufactured by M/s. Seok Scale Industries, 
34, Shreenatli Dawar Society, 0pp. Archana School, 0pp. Sitanagar, Pungam, Surat (Gujarat) and which is assigned 
the approval mark IND/09/2()()3/568 ; 



The said model (sec the said figure given below) is a strain gauge load cell based type weighing instrument 
with a maximum capacity of 300kg and minimum capacity 1kg, The verification scale interval (e) is 50g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emittjng diode display indicates the weighing 
result. The inslnimcnts operates on 230 V, 50Hz alternative current power supply. 

In addition to sealing tlie stamping plate, sealing shall also be done to prevent the opening machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Go^'emlnenl hereby declar es that tliis certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and peiformanccpf same series with maximum capacity above 50kg and up to 1000kg with 
number of verification scale inteiv^al (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 
IxlO^", 2x10*^ or 5x10*', k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance witli tlie same principle, design and with the same materials with which, the said approval 
model have been manufactured. 

[F. No. WM-2l(181)/2002] 
P. A KRISHNAMOORTHY, Director of Legal Metrology 
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Vitals HMcti 
f^cnl, 30 2004 

. -^.arr. 1S95.---WhT7m^ (WR) 1988 %^’lf^(5) % 3?5OT^’^lTT<ft^i^ 

3^^ 


Wl^a ^ •Jjrq ^ tTcTT 

■?f. -SRtl^ 




MT in w\ 3T^. M 


( 1 ) ( 2 ) 


(3) 


(4) 


(5), 


( 6 ) 


1. 6383476 


2. 6383577 

3. 6383678 

4. 6383779 

5. 6383880 

6. 6383981 

7. 63834074 

8. 6384175 

9. 6384276 


10. 6384377 


2003-03-26 

>ll'S«t'S<H fR., 

n, 1 f^H+V 

2003-03-19 ^ -fetSR 

^ ’Tfz^ilR, ^RfesF 

2003-03-24 

A 17/3 ^ o ii q r 

2003-04-01 

2/906 I^T^^f^’FTT 
f^^=TRJtf^IRiSfWT 

2003-04-01 

6-1-2, ^iWTffel 

cftTc-i l^trM ■%.) 

«n<Nfe m)w 

2003-04-01 

28/1 r^crl l t 

TjFT 

_ <4 

2003-04-01 

XII <n1«< *\\i^ 

2003-03-27 fil^H<Rr1. , 

^T<i n, 46 '^. 

(^) rjlHKH 

2003-04-27 f§4W 

9-4-135/^/15 g |l <Hl chTdt’fl 
^hIh lit y,U) 'hI'SM 

2003-04-03 


4iPl45 


02645 


^I'Hi'^ ¥m 1'31'1 xii^g-s 00303 

T^.#. ^ H«!.IHV< 13779 

M 1 3TkiT#2 - f^r^ l Ptd 

14543 

(^ef)\ii«j»^ UTfrfw 
'5TR%31RTqT) f^lf^lfe 

fipRR 14543 

f^TRR irfe^ 14543 

^%3iRTqT) P^P^iPy. 

frnTT^ 14543 

^%3lRraT) P>lP^lP«. 

^ 'WJ\Z 12933 

WT 1 

14543 

(^«r>'»i«!'^ «i^fn«t) Pni.d 

■3IR % ^iRrar) f^P^iPy. 


14543 

■3TR%31RraT) pqpvipte 


01 — 


75 


89 

99 

98 

98 

98 

98 

92 

98 


98 
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( 1 ) ( 2 ) 


(3) 


(4) 


(5) 


( 6 ) 


11. 6384478 2003-03-11 Mic-s ^'^>5 

73 31^74 

lq'3i'4ql^ 

12. 6384579 2003-04-07 

M Petri 4)Hi 

TIT. %., 


13. 6384680 


2003-03-28 

•^. 7‘srt42n‘3^ 

5*1^0 Tfe, 

14. 6384781 2003-04-07 ^tH^’^TpTT li.'Wi fH'Kcrtn 

19T^ TI^TT^ 77^ 4«ft 
■J^iTRT TTT, 

TfT^TcnH 

15. 6384882 2003-03-26 3TTfw KniPww 

•^. "^-1 '#H "TTi 

■^.TT^. 47 

16. 6384983 2003-03-24 


■^, <+lST5''T^ 
ici'tTsi n^idi 

17. 6385076 2003-03-28 ?ft ItPTT ^ 

•H# ■=!. 232 >5crll^^T 
'tilsi'S Msd, 

Hd'fe 


18. 6385177 2003-0^1-25 

18/1/19 

19. 6385278 2003-0‘T-10 '^77^37^ 

TT^Tiffe (m) 

<)'S, 

(^%) 

20. 6385379 2003-04-03 '^TTTf 

3/126 T^ 

HHKUrs 

21. 6385480 2003-04-01 

■'WS ■^. 8, 

“fFTT ^ T^.IT^. 

7, A'S-qd tTS, 



:.T^, 


•^T3r8r-^3pjffi7?5i^T5lt 01417 
37njJ1wi/f^lrM4ilO 

13?r - peirvife 

^ ' 14543 

■3f?T%37W^) 

06538 


14543 

^%3T^) peirvife 


^ 37-w|<fi7T 12818 

■qHWt ^3^371^ 

'WT 


43 •?te'?ntlKU| 41^5 ^i(e 08112 


43 ■^■?ntlK'J| 08112 


T^.'#. W 13779 

■^rf 1 37k,'5rf 2 - 


y*lf^ 4)*14 Wf 00784 


f+in^ci 14543 

(^4)>44’^ Tnfjf^ Imkcti 

37^141) 

"^TST: 14543 

^%37eTT^) f^fvrf^ 


99 


98 


71 


98 


92 


89 


89 


99 


2001 


98 


98 
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(1) (2) 

(3) 

(4) 

(5) 

(6) 

22, 6385581 

2003-04-01 

■4^ 3Tf*i?r 

<4 K ^ _ w 

l>R^ ^*wZt 14543 

. ^ 



12, 

( ^n^fmF^ FTTOI 





■9iH% 3rapn) 







23. 6385682 

2003-04-01 

Pl4<rl 

firm ^ 14543 

98 



119, qi^st) 

( >ii^(o®f> Ri’KCI 




PiKhl 

^%«IFIFTT) f^lPvilVi 


24. 6385783 

2003-04-08 


01417 

99 

■* 










25. 6385884 

2003-04-09 


14543 

98 



4-98/54/2 3 






^%3T^!raT) fqf^lfW 




!<;<[<[<; 



26. 6385985 

2003-04-10 


08472 

98 



5-1^ 













27. 6386078 

2003-04-10 

hi4> tit. yTs^kiw 

STTp 1^ % ■'cnfe-04985 

2000 



9/672 "T^FERT 








28. 6386179 

2003-04-10 


“^fZ^C 14543 

98 




TJl^ffTRT 




«hl'l4IH 

■3n5!%3mWT) Wlfiz 


29. 6386280 

2003-04-08 

:(m) %, 

01417 

99 



5/34102^ 

3TFJMyi/nfleH»it)l(l ’55RIT 




^I'iJ 0’S, 

T^*^'PtNFT-1¥^ 




■5FT#^ 



30. 6386381 

2003-04-04 

14220 

94 



48, H^I 





%.3TR. 








31. 6386482 

2003-04-21 


firm ^ 14543 

98 



2/260 '^Fra^TR 





•i^KrT^fs f^TFTT 

2fl|^!WT) f^Hfi'^ 


32. 6386583 

2003-04-21 


Pi-Kcn "^ifec 14543 

98 



T^. %. 840 i 

( PilW 




‘'T^FRT 

■^%2TOI^) 







33. 6386684 

2003-04-01 

in. ■%. 

^ ^ f*T?WigTt 01417 

99 



16-11-739/1 





l^<HK 

^8<W4 - f^Rflf^ 


34. 6386785 

2003-04-21 


^ 01417 

99 




siT'jw^PT^OT ^C!rr 




43-44 0*5 

*i?<i4r1 - 


35. 6386886 

2003-04-10 


^apif ^u[ fJTSFfl^ 01417 

99 



*i<riirm5i ^ir^FR 





■^jt^ZFIFT 

- W^Pc 
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(1) ( 2 ) (3) 


36. 6386987 2 003-(34-08 


37. 6387080 2003-134-24 


38. 6387181 2003-<34-24 


4—1—966 

137 

T^T ^5FFn«1T^T^ 


(5) 


01417 

«miMW|/(Vl6H«hlO ^JSSTT 

14543 

14543 

(>ii'yfci«tJ [hkci 


39. 6387282 2003-04-24 


40. 6387383 -2003-04-24 


41. 6387481 2003-04-24 


42. 6387484 2003-04-04 


43. 6387686 2003-04-21 


44. 6387787 2003-04-10 


45. 6387888 2003-04-16 


46. 6387989 2003-04-22 


47. 6388082 2003-04-25 


(TfT.) %. 

^ •^. 62/1 2 

(^Tjr^T) 

Tlt-255 TTFK 
olf?^ 

3-1—34 TTTfmr 

(5TR.3m.f^ 

3-1-34 

6/128 ^'jTIPi^hR'i 
arRTT^T 

‘J;4 ^^1^ 

17/6/108 

41 

III a|'ICll< 

4-61 ■(T 

■^.^r., Rncii 

R'+iT413!;^ 

#-247 (iS 1^4'TI^ 

■4"i^ 


#T T1R Hf<;d'6l 12933 01 

MTTI 


#1 '31 Cl i3irjf§ "At 04985 
■'cTlf^fKl ### "* 115 ^ 


■'^Icl 3pft5H % "^cj^ 14846 

(so'^ 1200 ThhI m'^) 

-HIHM y4l'4'1%^ *00303 


^tiiO 00710 


ST#?" *115 % 00205 


^ ■f 3TT ^FP# <61^ 03802 


3T#f^infifw 


( >ti<j)fn«r> [4 h1.c1 

■3T^ % fqfVlOxi 


I 1^1 ..j * i '♦liH’'*** • ■•♦•* 
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(1) ( 2 ) 


( 3 ) 


(4) 


(5) 


( 6 ) 
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48. 6388183 2003-04-21 


49. 6388284 2003-04-09 


50. 6388385 2003-04-21 


51. 6388486 2003-04-23 


52. 6388587 2003-04-19 


38/39 TifT 

*115x1 

(30) 

V/507 15-19 30%% 

UT.fci., 

^ff^PTnpr 

IV490^^fte, 

202/9 2 30^^ 




01417 


^JTof 4J!|«| 
3mi9u|/R|<rM^lO 
^ - RlRiRd 

TO(^^3r9)R) 

VPT1 

'9^ 

m\i % 
TO (^^3ITO) 
VPT 1 'Vr1l^5-5 
■9^ . 

■HIHM 3T^^ VPT-1 
g4 i mR«6 4T»j 


01417 


02202 01 


02202 01 


53. 6388688 2003-04-21 


54. 6388789• 2003-04-24 


55. 6388890 2003-04-22 


TO 9 TJC^.-^.A To, ^ ^ -^rCOT 

-TTO, TQ[gf 

■4^1^-9150■^■3i^3n^t5% 
’ 1 CTll< fvJldl 

18 '^3<i^h 414) ■^Rqr % ^ 


10212 01 


01417 


56. 6388991 2003-04-21 


T^H-2/^ 305^ 3^ft9T, 

giRRi ^jNt^ 


57. 6389084 2003-04-24 

3l^*1 


58. 6389185 2003-04-21 


■HhH 3f'4l'si*fi (20 

^OTPT ■*lfo 
^#te31«W^ (^9J^) 
T^rft M4«mRni 

XI^ffF«ti "RpReT 

(30) % %?Ffe V«<crH % •g^ 

^ 1 30^^ ^^romo TO«f R Ri 'i r9( i ^ 

(%3) 90^('tf5^) ^Tf^3fR?TR 

^^TOOTOOT 


04985 


12592 


1001 


14543 


01786 


99 


99 


99 


99 


86 


99 


2000 


91 


81 


98 


85 


[■??. ■^■^■^-4/13:11] 
T?;^T. %. "337 '0?Tf9^TO('5^) 
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[Part n—S ec. 3(ii)] 


BUREAU OF INDIAN STANDARDS 


New Delhi, the 30th June, 2004. 

S O 1595.—In pursuance of sub-regulation (5) of the Bureau of Indian Standards (Certification) Regulations 1988, 
of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in the following 

schedule; 


SCHEDUU: 


SI. Licence 
No. No. 

Operative 

Date 

(Year/ 

Month) 

Name & Address of 
the Party 

Title of the 'Standard 

IS No. 

Part Year 
Sec. 

1 2 

3 

4 

5 

6 

7 8 

1. 6383476 

2003-03-76 

M/s. Snap Natural & Aliginate 
Products Ltd. Plot No. 1 

Sipcot Industrial Complex 
Ranipet Vellore District. 

Integral Cement waterproofii^ 
compounds. 

02645 

75 

2. 6383577 

2003-03-19 

M/s. Hajee Timber Complex 
Thumbay Bhantwal, 

Karnataka. 

Plywood for general purposes. 

00303 

89 

3. 6383678 

2003-03-24 

M/s. Easun Reyrolle Ltd. 

No. 17/3 ArakereBanneragatta 
Road, Bangalore. 

AC Static watthour meters. 
Class 1 and 2. 

13779 

99 

4. 6383779 

2003-0-4-01 

M/s. Sri Himalaya Aqua Pro- Packaged drinking water 

ducts 2/906, Thiruvin Nagar (other than packaged natural 

ChiimaKovilambakkam Chennai mineral) 

14543 

98 

5. 6383880 

2003-04-01 

M/s. Vaigai Aqua System 

6-1-2, Cumbum Road (Opp. 
Sarvesh Cotton MiUs Ltd.) 
Veer^andiPost, Theni. 

Packaged drinking water 
(other thanpadcaged natural 
mineral). 

14543 

98 

6. 6383981 

2003-04-01 

M/s. Maylon Industries, 28/1, 
New Natham Road Marani 
Vilaku Chettikulam \Lllage 
Clomachikulam Madurai. 

Packaged drinking water 
(Other than packaged natural 
mineral). 

14543 

98 

7. 6384074 

2003-04-01 

M/s. Chennai Aqua, 

Plot No. Xn, Rajiv Garden, 
Thoraipakkam, Chennai. 

Packaged donking water 
(other than packaged natural 
mineral). 

14543 

98 

8. 6384175 

2003-03-27 

M/s. PhotonEnergy Systems Ltd. SolarFlatplate collector: 

Plot No. 46, Anrich Indl. Estate, Part 1 requirements. 

Bollaram (V) Jinnaram 

Mandal (M) Medak District. 

12933 

01 92 

9. 6384276 

2003-03-27 

M/s. Laguna Drinks and 
Packaged Drinking Water, 
9-4-135/D/15, Vah Colonynear 
Pro-agro Seeds Towli Chowki, 
Hyderabad. 

Packaged drinking water 
(other than packaged natural 
mineral). 

14543 

98 

10. 6384377 

2003-04-03 

M/s. Image Aqua Farms, Packaged drinking water 

Namachivay^ uram Thudukadu, (Other than packaged 

Post, Thirvallur District natural mineral). 

14543 

98 


[ 3(n)3 miffww: 10 , 2004 /anm 19,1^26 


1 2 

3' 

4 

5 

6 

11. 6384478 

2003^-11 

M/s. Piatiblui Oold& Siker 
P»laQB» SiopNo. 73 & 74, 
Swamalcdi Coinfdex, 
Rajagqpalachari Street, 
Ckn^emDipMVijafawa^ 

Gold and ibid alloy s^ /. 
jeweilciy/attQfacts— . 
Fineness and marking^ 
Spedfication. 

01417 

12. 6384579 

2003-0407 

Ms. Vanni Aqua Prtdticts, 

No. 2 Thiilkkanathaintnan 

Kofl Street, S.S. Maba^ 
PaOikatanai, Chennai 

Padcaged drinking water 
(oth er than packaged natural 
mineral). 

14543 

13. 6384680 

2003-03-28 

. M/s.MakarEtectronicsP.Ltd. 
No. 7, ‘B’ 4th Cross Electronics 
City, Hosur Road, Bangalore. 

Three-pin plugs made oi 
resilient material. 

06538 

14. 6384781 

2003-0407 

M/s. Yoga Aqua Minends, 

19A, Rsgaji Salai, 4th Street, 
Pukr^ Nagar, Madhavaram, 
Chennai. 

Packaged drinking water 
(other than packaged natural 
minerai). 

14543 

15. 6384882 

2003-03-26 

M/s. Aliya Plastics, 

PlotNo. J-1, Northern Part 
Sipcot Industrial Estate, 

N.H. 47 MainRoad, 

Perundurai. 

Ui^lasticized PVC screen and 
casing pipes for bore/tube- 
weil. 

12818 

16. 6384983 

200303-24 

M/s. Siva Sai Pulverisers 
Redlakunta Villas Kodad 
Mandal, Nalgonda EHstrict. 

43 grade ordinary Portland 
cement . 

08112 

17. 6385(y76 

2003-03-28 

M/s. Sri Priya Industries, 

Survey No. 232 Redlakunta 
Villa^ Kodad Mandal, 
Nalgonda District, 

Andhra Pradesh. 

43 grade ordinary Portland 
cement 

08112 

18. 6385177 

200303-25 

M/s. Priyaraj Electronics Ltd., 
18/1/19 Dodanekundi IndL 

Area Mahadevpina Post, 
Bangalore. 

AC Static watdiour m^ers, 

Class 1 and 2. 

13779 

19. 6385278 

2003-04-10 

M/s. Taher Ali Industries & 
Project (P) Ltd., 

Thaiy avur-Pudukkottai Road, 
Punaikulam Gandarvakottai (TK) 
Pudukkottai District. 

Prestressed concrete p^es 
(including fittings) 

} 

00784 

20. 6385379 

2003-0403 

M/s. Today Aqua Systems, 

3/126 A Sidieri Serankulam, 

Post Mannargudi. 

Packaged drinking water 
(other than packaged natural 
mineral). 

14543 

21. 6385480 

20030401 

M/s. Uma Beverages, 

PlotNo. 8, Ganga Enclave Pet, 
Basheerabad NH-7, Meddial 
Road, Rangaredcfy Dist. 

Packaged drinking water 
(other than packaged natural 
mineral). 

14543 

22. 6385581 

2003-04-10 

M/s.V.S.P.OUNfill, 

12, Bajanai Kpil Street, 
Hasthin^urain, Chennai. 

Packaged drinking water 
(other than packaged natui:^ 
mineral). 

14543 

23. 6385682 

2003-04-10 

M/s.Nirmal Aqua, 

119, KandurX^Hage, 
Sir^erumbudar Tahik, 
KaiGheqturam Dtet. 

Packaged drinking water 
(oth^ thanpackaged natural 
mineial) 

14543 


3709 


7 8 

99 


98 


71 

98 


92 


89 

89 


99 ^ 


2001 


98 


98 

98 


1977 GI/04—9 
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1 2 

3 

4 

5 

6 7 

8 

* 

24. 6385783 

2003-04-08 

M/s, Alukka Gold Palace 

KMH Complex Thrissur Road, 
Edappal, KfaU^uramDistt 

Gohl and gold alleys, 
jewdlery/ait^cts Hnoness 
fmdmftildng Spcdficatlcni 

01417 

99 


25, 6385884 

2003-04-09 

M/s. O.S. Beverages, 

H. No. 4-98/54/2 & 3, Mallapur, 
Main Road, Hyderabad, 

Packaged diinkhig water 
(other thanpackaged natural 
minaal). 

14543 

98 


26. 6385985 

2003-04-10 

M/s. Shree Sharp Entoprises, 
5-A, Vinayagar Koil Street, 
Scikthinagar Uppl ipalayam, 

P.O. Coimbatore. 

Pun^s legcneiative for dear, 
cold water. 

08472 

96 

- 

27. 6386078 

2003-04-10 

M/s. Mark Pvt. Products, 

IX/672 Pemiad Panchayath 
Chittumal Block, Chandanathcpe, 
KoUam. 

Ui^lasticised PVC pipes for 
potable water sillies. 

04985 

2000 


28. 6.-; 86179 

2(X)3-04-10 

M/s. Kovai Waters & Co., 

109, Gandhi NagarThirupur 
Road, Kangayam, Erode 

Packaged drinking wato: 

(other thanpackaged imtuial 
mineid). 

14543 

96 


29. 6386280 

20)3-04-08 

M/s.Meezan Jewellers (P) Ltd., 
5/3410. H2A, Gallieria Trade 
Centre Mavoor Road, Calicut. 

Gold and gold alloys, 
jeweUety/artefacts-Fineness 
and marking-specification. 

01417 

99 


30. 638^)381 

2(X)3-04-04 

M/s, S.S. Foundry, 

48, Nava India Road, 

K.R. Purarn, Coimbatore. 

Openwell submersible pump- 
sets 

14220 

94 


31. 638^)482 

2(X)3-04-21 

M/s. Koya Selvam, 

2/260, Bagawathar Colony, 
Alangudy Pudukkotai District. 

Packaged drinking water 
(other than packaged 
natural mineral). 

14543 

98 


32. {>386583 

2(X)3-04-21 

M/s. Sri Bhamlitei Mineral 
Water, S. No, 840, 

Selambu Road, E. Pudukotai 
Endapully Panclrayat 
Pcriyakulam Taluk, Theni Dt. 

Packaged drinking water 
(other thanpackaged natural 
minend). 

14543 

98 


33 638rx>8+ 

2(X).3-04-01 

M/s. Clumdana Brothers 
Jewellers P\ t Ltd., 

16-11-739/1. Dilsiikhnagar, 
Hyderabad. 

Gold and gold alloys, 
j ewellexy/artefacts—^Fineness 
and marking—Specification 

01417 

99 

- 

■:4. (!38i')''83 

2(X)34)4-21 

M/s, Sri Valli Vilas, 

MVPavadai Chettiar Sons, 
43-44, Lawrence Road, 
Ciiddalore. 

Gold and gold alloys, 
j ewellexy/artefacts Fineness 
and maiking-Specificalion. 

01417 

99 

A 

m 

'■5 (t'8<)886 

2(X)3-04-U) 

M/s. Josco Fashion Jewellers, 
Kalarickal Bazar, Kottayam. 

Gold and gold alloys, 
j ewellery/artefacts—Fineness 
marking—Specification. 

01417 

99 


<6 (.3S(>987 

2(X)34)4-08 

M/s. Totaram Papalal & Sons, 
4-1-966 Abid Road, 

Hyderabad. 

Gold andgoldalkrys, 
jewdlery/artefacts—Fineness 
and maridng—Specification. 

01417 

99 
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1 2 

3 

4 

5 

6 

7 8 

c 

37. 6387080 

2003-04-24 

M/i. A9d9)itya Padcaged 
Diia^igWater, 

PlotNo. 137Ki^iNa8ar, 
Po3icailcara^)attn, Madi^ 

Packaged drinking water 
(other thanpacka^ed patural 
itwneml), 

14543 

96 


3a 6387181 

2003-04^ 

M/s. SaktU Mineral Water 
Private Limited, 

Ttii jagannallttpinim Village 
Alif^ivakkam^st, Pmmeri 
Tahik, ChennaL 

Packaged drhdcing water 
(other than packaged 
naturalnrineid). 

14543 

96 


39. 6387282 

2003-04-24 

M/s. Peif^Srdar (Bangalore) 
Pvt Ltd, No. 16, 
ByiaweswaiaM. Estate, 
Andharhalli Main Road, 

Peenya 2iid Stage, Bangalore. 

Solar fiatplate collector: 

Paitl Roquhements. 

12933 

01 92 


40. 6387383 

2003-04^ 

• 

M/a SwaduPVC Products (P) 
Ltd, Sy. No. 62/1 & 2PeIlur 
Village near Sooth bypass 
Ro8d(^) Qngole. 

Unplasridsed P VC p^es 
forpotable water supplies. 

04985 

2000 


41. 6387481 

2003-04-24 

M/s. Hawa Valves (Ihdia) Pvt. 
Ltd, C-255Mt Sagarindl. Slate 
OoknlRoad, Hid)ll 

Sluice valve for water works 
purposes (5btQ 1200mm size). 

14846 

00 


42. 6387484 

2003^)44)4 

M/s. Touhid Entetinises, 

3-1-34, Bahadmguda 
Samnnagar, R.R. District 

Plywood forgenenri purposes. 

00303 

89 


43. 6387686 

2003-04-21 

M/s. Touhid ^iteiiffises, 

3-1-34 Bahadmguda 

Sanomagar, R.R. District 

Marineplywood. 

00710 

76 


44. 6387787 

2003-04-10 

M/s. Jyoti Brass Metal Woiks 
6/128 Engineering College 

Road, Ananb^. 

Ntm-ferrous metal butt 
hinges. 

00205 

92 


45. 6387888 

2003-04-16 

M/s. Cowg Ccrifee Supplies, 
17/6/108,1st Main Road, 
Karihi^ipee BSK-m stage, 
Bangalore. 

Roasted CoGTee-Chicmy 
powder. 

03802 

92 


46. a87989 

2003-04-22 

M/s. Santhome Late^ 
^iterprises, D.No.4-6 lA 
Sholacode Bethany 

Estate Nfoohampala, P.O. 
Ki^ailamT.K. KaiQ^akummiDt. 

Ammonia preserved con¬ 
centrated natural rubber 
latex. 

05430 

81 

t* 

^7. 6388082 

2003-04-25 

M/s. Reform Aqua ^sterns 
PrivateLimited, 

C-247, Venganlxildcam Main 
Road & Wlage, Chennai. 

Pack^ed drinking water 
(other than packaged 
natural mineral). 

14543 

98 


48. 6388183 

2003-04-21 

M/s. Suiaj Jewellers, 

D. No. 38/39,1 Floor Big Shop 
Buildiiigs Commercial Road, 
Uthagamandalam. 

Gold and gold alloy s, 
jewelleiy/ artefacts— Fineness 
and marking—Specification, 

01417 

'/j 
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49. 63882S4 2003-04-09 M/s. Maharajika Gold Siq)er 

Market (Pvt.) Ltd., 

V/507 15-19, KPM Arcade 

Mallapurain 

Distt. 


50. 6388385 2003-04-21 


51. 6388486 2003-04-23 


52. 6388587 2003-04-10 


53. 6388688 2003-04-21 


M/s. Prestige Board Pvt. Ltd., 
B.P.1.187C,MillRoad, 
Baliapattam, Kannar. 

M/s. Cera Boards & Doors, 
A.P. IV, 490 B Port Road, 
Azhikode P.O. Kannar. 

M/s. Rohini Packs, 

202/9, Phase-n, IDA, 
Cheialpally, Hyderabad. 


M/s. Nandi Jewellers, 

Shop No. 9, H.M.T. Nagar, Saj 
Darga Complex Nacharam, 
Hyderabad. 


Gold and gold alloys, 
jewellety/artefocts—Fineness 
anH mattnng —Spedficadon. 


Wooden flush door shutters 
(Solid core type): Part I 
Plywoodface pands. 

Wooden flush door shutters 
(Solid core type): Part 1 
Plywoodface panels. 

General requirements for 
packages of e3q)losives: 

Part I ConunerdalHi^ 
Esqilosives. 

Gold and gold alloys, 
jewellery/artefacts—Fineness 
mfliking —Specification. 

Un)lasticised PVC p^es for 
potable water siqrplies. 


Precast concrete manhole 
coverand frame. 


54. 6388789 2003-04-24 M/s. Turewell Pipe Industries, 

Survey No. 61 NaikuruRoad, 

Allq)urEmi Village, Nellore 
District. 

55. 6388890 2003-04-22 M/s. Raj avaibhav Enterprises 

Pvt. Ltd., No. 18, 

Kiadb Indl. Area, 

Chinthamani Road, Hoskote, 

Bangalore. 

56 6388991 2003 ■04-21 M/s. Elgi Equipments Limited. Performance requirements for 

S-2/A, Private Industrial Area, constant ^eed coiiq)ression 
Kurichi, Coimbatore. ignition (diesel) engines for 

general purposes (up to 
20kW). 


57 6389084 2003-04-24 


58. 6389185 2003-04-21 


M/s. Sri Balaji Water 
Atthupakkam Village New 
School Street Gummidipoondii 
Thiruvallur. 

M/s. Simhardi Steels (P) Lhi., 
Plot No. 1 IDA, Edulapaka 
Bomangi Lemarthi (Post) 
Parada (Mandal), 
Visakh^atnam. 


Packaged drinking water 
(other than packaged 
natural mineral). 


High strength deformed 
steel bars and wires for 
concrete reinforcement. 


01417 


99 


02202 


Q22Q2 


10212 


01 99 


01 99 


01 86 


01417 


99 


04985 


2000 


12592 


91 


10001 


81 


14543 


98 


01786 


85 


[No.CMD/13;ll] 
S.K. CHAUDHURI, Dy. Director General (Marks) 
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2004 

W. W. 1596.^ ^h0«< ^ 3ffK ^I^TST ^ 

^ifTOR ^ ^) aflpr^, 1962 (1962 ^ m) 

^rf^rfwT "w t) ^ «iRr 3 ^ ^-^nir (i) ^ sitfN vitot ^r8j>r ^ 

«fk ^ 3crfll^ U 3^T. 465, ITT^ 23 

2004 OT TRWR TT^T ^ ^ W ^s(M^ 

^SRfqftTH HnW® SRT ^ mR«I54 ^ #115 ^ 

^ RiH, "3^ ^ f^iPiR^l 13RR«TR ^ 3 r 4< f^T ^ 

TTRft^ 3R^ ^ ^ OHsVi ^ 3lfi|«bK ^ 31^ ^ 3PI^ aTO^ ^ 'sj^W 

^ «ft; 

0 <rcj \Nhsi ^ siRihT flTVR<>( ^lO^g 15 ’*11^, 2004 ^ dMiH^ 

^ ^ 'Pf «ft; 

«Jk Hi5H<jii5-i fli®i% ^ ^W«T ^?aErt mftwi'O ^ ^pmr ^ ^ af?r«^ ^ w 
t I 

«Jk WT urfM^bid ^ ^ «nir 6 ^ ^-«rRr (i) ^ 3iijh 

^ STpft fttAi ^ ^ t; 

«Jk, ■?TOR ^ "3^ ftqt€ ■'R ^ gfk '^^ ^HWH ^ ■'R 

% "3^ ^ wrai^ ^ 1^ artfiERT t <w^Vi ^ a R fiwR ^ arsN 
^ fqpi^^<< I^RR ^1 

3flRT:, aw, ^R^, afifijPrqiT ^ «fRr 6 ^ ^-tnrr (i) srt ij^ ^ i fV< i <it 
^ ^ ^ -^if 'sfhTO ^R?ft t % TinpmR*! ^ 1^ W ^ 

3g^ it Twin i* 3?f%piiR ^ atnN ftwr ^Jimr t i 

«?k 'gw affPrfSm ^ w 6 ^ 3^-«iRr (4 ) ^rt iiw Tifw^ ^ 

■srahr ^ ■^RT "Pl^ ^ t % ^i^wCTi^'i t^rBFi^ ^fiKr ■it Bq*<V i ^ ft 

■^ftWT ^ 'SWIF^ ^ nid« ^ Piftq ^ 41 Mil^ ^it ^ 

^w a;ffw 4»rMRvH Rifni^ ■pTftrr ^ 1 
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1^ 


1 

2 

3 

4 

6 


301 

0 

00 

40 

336 

0 

35 

; 80 

335 

0 

00 

40 

307 

0 

04 

00 

327 

0 

05 

40 

326 

0 

00 

60 

324 

0 

01 

20 

325 

0 

07 

20 

322 

0 

00 

20 

273 

0 

06 

40 

274 

0 

02 

20 

276 

0 

04 

20 

277 

0 

03 

20 

282 

0 

01 

20 

278 

0 

01 

20 

281 

0 

04 

00 

241 

0 

03 

20 

239 

0 

00 

20 

237 

0 

02 

00 

236 

0 

05 

20 

234 

. 0 

01 

80 

233 

0 

03 

20 

232 

0 

03 

40 

226 

0 

07 

80 

225 

0 

07 

20 

223 

0 

01 

40 

222 

0 

10 

60 

217 

0 

02 

20 

220 

0 

08 

60 

219/1 

0 

09 

20 

218/1 

0 

07 

80 


.. ‘I* ' fl■■■».IH 1*1*1 
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1S86 0 V 15 - 80^ ^ 

1581 0 13 00 



[m U 3nT-25011/2/2004-3lt.3lR-) ] 
3TaR-?i1^ 


Ministry of Petrokum and NaturajhGas 
New Delhi, the6th July, 2004 

s. o. 1596.^ Whereas by the notification of the Goveminent of India, In the Ministry 
01 Petrol^ and Natural Gas No. S.0.465, dated 23fd February, 2004 issued 
under sub-; section (1) of section 3 of the Petroleurh end Minerals Pip^ines 
(Acquiation of Right of'User in Land) Act, 1962 (50 of 1962), (hereinafter 
referred to es the said Act), the Cental Governing declared its intention to 
acquire the right of user in the land in Tehsil : Artier, District : Ajmer in 
Rajasthan State, specified in the schedule appended to that notification, for the 
purpose of laying Pipeline for the transportation Of:Petroleum Product from 
Koyali - Sidhpur - Sanganer to Ajmer In the State of Rajasthan by the Indian Oil 
Corporation Limited: 

And whereas, copies of tne said gazette notification ware made available to the 
general public on dated 15th March, 2004; 

And whereas. No objection have been received by ttfe^ompetent Auttxxify ftom 
the public regarding the laying of the pipeline. 

And whereas, the Competent Authority has, under sub-mction (1) of section 6 of 
the said Act, submitted report to the Central Goveranrept; 

And whereas, the Central Government after consider^ the said report and on 
being satisfied that said land is required for iaying pip^ine has deded to acquire 
the right of user their in. 

} ■ j:' 

Now, therefore, in exercise of the powdre conferred by Sub-section (1) of section 
6 of the said Act, the Central Government hereby declines that the right of user 
in the land specified in the Schedule appended tdlftis notification is hereby 
acquired for laying the pipeline. 

And further, In exercise Qf the powers conferred by sub^^ction (4) of section 6 of 
the said Act, the Central Government thereby directs^ ^ the right of user in the 
land for laying the pipeline shaft, instead of vesting iri tbe t^entral Government, 
vests from the date of publication of this declaration, in the Indian Oil Corpora^n 
Limited, free from all encumbrances. 
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SCHEDULE 


Tehsil : Ajmer District : Ajmer State : Rajasthan 


Name of Village 

Khasara No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 


Lacchipura 301 0 00 40 

336 0 35 80 


335 

0 

00 

40 

307 

0 

04 

00 

327 

0 

05 

40 

326 

0 

00 

60 

324 

0 

01 

20 

325 

0 

07 

20 

322 

0 

00 

20 

273 

0 

06 

40 

274 

0 

02 

20 

276 

0 

04 

- 20 

277 

0 

03 

20 

282 

0 

01 

20 

278 

0 

01 

20 

281 

0 

04 

00 

241 

0 

03 

20 

239 

0 

00 

20 

237 

0 

02 

00 

236 

0 

05 

20 

234 

0 

01 

80 

233 

0 

03 

20 

232 

0 

03 

40 

226 

0 

07 

80 

225 

0 

07 

20 

223 

0 

01 

40 

222 

0 

10 

60 

217 

0 

02 

20 

220 

0 

^ 08 

60 

219/1 

0 

09 

20 

218/1 

0 

07 

80 

















\ , 
[MPin— -grogacii)] _w ^T?gm: io, 2004/gTrwf 19^1926 rw 


1 

2 

3 


« ->,l 

Hatundi 

1587 Min 

0 

20 



1586 

0 

15 

80 


1581 

0 

13 

00 


1580 

0 

07 

00 


1679 

0 

08 

40 


1578 

0 

00 

20 


1418 

0 

00 

20 


[No. R-25011/2/2004-O.R.-I1 
RENUKA KUMAR, Under Secy. 


6 ' 5 ^ 11 ^, 2004 

m aw. 1597 .— 4 ^ 1 «l ^ (v]fiT ^ 

^ 3f?^) aqf«l1?rqtr, 1962 (1962 ^ 50) (f^ 

3^flTfWT ^ "nwr t) ^ WRT 3 ^ ■gq-VTTT ( 1 ) ■3JTd ^1TOT WJR ^ 

3ik yi^Ricb ^ WOT ^ u aw. 466 23 

2004 SRT TROTH TOT ^ - TTt’lrti ^ cH) 4fe^H 

^jWftOT SRT "^^^rfOTW ■3HR ^ ^ ^ 

^ "3^ 3TfiRJW ^ TtOTT 4 PclfHf^ki TROTH TOT ^ OT^T fWT 

^RftTRH ^ “ 3 ^ 4 ^ ^ 3 ?ffeH>R ^ 3 T^ ^ atM 31 TOT ^ 

^eiW^ ^ 8ft; 

3ik WW TROT 3|fV^^4l ^ llftHf TOWOT WTT eft WlftW 15 2004 eft 

eRT ^ «ft; 

sftr wwRe tWfft ^ ft WT TiTfwrft eft wit ft eftf awfte ww eS ^ 
t I 

^ftr TTOT TnfWtft ft Bw 3 ?ftTftOT eft eitr 6 ^ ■3e-«nTr (i) ft” 3Rft^ e>=?fte 
TireiTT eft ft ^ t; 

sftr, TirejR err wcr Iftftf er feeir enft ft” wer^ sftr e? ott«ih it "snft er 

fe> WcT ijfft ft" t 3wft 3MeVi “ft arfiichK err sifte errft 

e>T teftOTe ferer i i 

awT:, OT, Tirenr, wct arftrftm eft mrr 6 eft (i) sm tot erte^ 
ee Tieftr errft wg ftVeorr e>T?ft f % eifwiie lewft “ft ^ arf fe R ^en i ft 
313^ ft .fef¥ft»e ft ft JFT tsim t i 


1977 GI/04—10 
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#C WmK, ‘3SF?r ^ «IRT 6 ^ (4) ^ 

^ wmvi ^ ^ ^ ^ TOR ^ r*iwl<'F(i ^ 

^ aflT?F5T Milfe flftcT ^ 1 


313 ^ 


: HifliNK 


f^5IT : ^'44 < 


TTSR : i lTOTR 


j 1 ji li'jfom 

I4i5l4><!l 

<Tiq ^ 


^+i*R 



1 

2 

3 

4 

5 


602 

0 

12 

20 

608 

0 

04 

60 

600 

0 

01 

80 

609 

0 

15 

60 

594 

0 

03 

20 

590 

0 

07 

60 

589 

0 

02 

80 

588 

0 

07 

80 

587 

0 

03 

60 

541 

0 

11 

00 

542 

0 

09 

00 

543 

0 

00 

20 

546 

0 

06 

60 

547 

0 

03 

40 

534 

0 

06 

40 

537 

0 

00 

60 

535 

0 

01 

20 

536 

0 

09 

20 

303 

0 

07 

80 

302 

0 

04 

20 

301 

0 

04 

60 

300 

0 

08 

00 

290/2 

0 

09 

80 

288 

0 

03 

80 

289 

0 

05 

20 

284 

0 

06 

20 


« 









10, 2004/3iniV 1»,»26 





270 

267 
269 

268 
265 
261 
264 
263 
262 
333 
2652 
2649 
2648 
2647 
2646 
2640 
2639 

2638/1 

2637/2 

2636 

2635 

2621 

2622 

2616 

2614 

2609 

2610 
2606 
6851 
6850 
6848 
6846 
6817 
6816 
6812 
6813 
6805 


S 8 8 8 8 8 8 d 8 8 8 8 8 § S S 8 § 8 88 8 8 8 8 8 8 
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;-— V ~ 

f 

' J I 



1 

_ 2 _ 

' 3 

4 I 6 I 



6814 

0 

10 

00 

6803 

0 

00 

20 

6761 

0 

00 

20 

6762/1 

0 

12 

80 

6762/2 

0 

03 

40 

6763 

0 

09 

40 

6764 

0 

02 

00 

6766/1 

0 

06 

80 

6765/2 

0 

00 

20 

6755 

0 

12 

60 

6754 

0 

12 

00 

2646 

0 

05 

20 

2645 

0 

08 

40 

2644 

.0 

00 

20 

2171 

0 

05 

40 

2172 

0 

02 

20 

2170 

0 

04 

60 

2173 

0 

02 

00 

2169 

0 

c5o 

20 

2174 

0 

06 

00 

2175 

0 

01 

60 

2189 

0 

00 

20 

2176 

0 

03 

20 

2183 

0 

01 

00 

2184 

0 

00 

20 

2187 

0 

01 

80 

2186 

0 

02 

80 

2203 

0 

05 

40 

2202 

0 

10 

20 

2072 

0 

13 

20 

2073 

0 

10 

80 

2074 

0 

00 

20 

2030 

0 

03 

20 

2031 

0 

08 

60 

2029 

. 0 

01 

60 

2028 

0 

05 

60 

2017 

0 . 

13 

40 

2016 

0 

02 

20 

2014 

0 

01 

00 


I 111 ki 
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New Delhi, the 6th July, 2004 

5 o 1597 - Whereas by the notification of the Government of India, in the Ministry 
of Petroleum and Natural Gas No. S.O. 466 dated 23rd February. 20(M issued 
under sub- section (1) of section 3 of the Petroleum and Minerals Pipeliii^ 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (hereinafter 
refened to as the said Act), the Central Government declar^ its intention to 
acquire the right of user in the land in Tehsil: Nasirabad, District : Ajinror in 
Rajasthan State, specified in the schedule appended to that notifiration, ^t^ 
purpose of laying Pipeline for the transportation of Petroleum Produd frOT 
Koyali - Sidhpur - Sanganer to Ajmer in the State of Rajasthan by the Indian Oil 

Corporation Limited ; 

And whereas, copies of the said gazette notification were made available to the 
general public on dated 15th March, 2004, 

And whereas. No objection have been received by the Competent Authority from 
the public regarding the laying of the pipeline. 

And whereas, the Competent Authority has, under subrsection (1) of section 6 of 
the said Act, submitted report to the Central Government; 

And whereas, the Central Government after consideiii^ the said re^rt and on 
being satisfied that said land is required for laying pipeline has deaed to acquire 

the right of user their in. 

Now therefore, in exercise of the powers conferred by sub-section (1) of section 

6 of the said Act, the Central Government hereby declares that the nght of user 
in the land specified in the Schedule appended to this notification is hereby 
acquired for laying the pipeline. 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of 
the said Act, the Central Government hereby directs that the right ^ us er n the 
land for laying the pipeline shall, instead of vesting in the Centr^ Government, 
vests from the date of publication of this declaration, in the Indian Oil Corporation 
Limited, free from all encumbrances. 

SCHEDULE 


Toh«il . Nasirabad District : Ajmer State ; Rajasthan_^ 

--^ 

Area 

Name of Village 

Khasara No. 

Hectare 

Are 

Sq.nntr. 

1 

—-- 

2 

3 

4 

5 

Dholadanta 

-0 12 

608 0 

600 0_£1-- 




, ..III. • *■■■> 



[^n—■aP53(iU)] 
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Bithur 


609 0 

594 0 

590 0 

589 0 

588 0 

587 0 

541 0 

542 0 

543 0 

546 0 

547 0 

534 0 

537 0 

535 0 

536 0 

303 0 

302 0 

301 0 

300 0 

290/2 0 

288 0 

289 0 

284 0 

283 0 

270 0 

267 0 

269 0 

268 0 

265 0 

261 0 

264 0 

263 0 

262 0 

333 ^ 

2652 0 

2649 0 

2648 0 

2647 0 

2646 0 

2640 0 

2639 0 


15 

60 

03 

2C 

07 

60 

02 

80 

07 

80 

03 

60 

11 

00 

09 

00 

00 

20 

06 

60 

03 

40 

06 

40 

00 

60 

01 

20 

09 

20 

07 

80 

04 

20 

04 

60 

08 

00 

09 

80 

03 

. 80 

05 

20 

06 

20 

05 

60 

07 

80 

01 

00 

00 

60 

08 

00 

06 

60 

00 

20 

05 

00 

20 

60 

00 

40 

00 

60 

07 

40 

05 

80 

08 

40 

07 

20 

08 

20 

11 

80 

08 

00 


1977 GI/04—11 
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1 

■.. ■ ' 1 

2 

3 1 

4 

1 5 

2638/1 

0 

13 

80 

2637/2 

0 

00 

40 

2636 

0 

09 

80 

2635 

0 

06 

60 

2621 

0 

00 

40 

2622 

0 

01 

80 

2615 

0 

02 

40 

2614 

0 

03 

40 

2609 

0 

04 

20 

2610 

0 

09 

80 

2606 

0 

09 

40 

Chainpura 

6851 

0 

10 

60 

6850 

0 

11 

80 

6848 

0 

11 

20 

6846 

0 

00 

20 

6817 

0 

26 

20 

6816 

0 

04 

00 

6812 

0 

05 

60 

6813 

0 

12 

20 

6805 

0 

02 

20 

6814 

0 

10 

00 

6803 

0 

00 

20 

6761 

0 

00 

20 

6762/1 

0 

12 

80 

6762/2 

0 

03 

40 

6763 

0 

09 

40 

6764 

0 

02 

00 

6766/1 

0 

06 

80 

6765/2 

0 

00 

20 

6755 

0 

12 

60 

6754 

0 

12 

00 

2646 

0 

05 

20 

2645 

0 

08 

40 

2644 

0 

00 

20 

2171 

0 

05 

40 

2172 

0 

02 

20 

2170 

0 

04 

60 

2173 

0 

02 

00 

2169 

0 

00 

20 

2174 

0 

06 

00 








iaRff3(n)] 
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1 

T-— -—- 

2 


4 

1-V 

1 

5 


2463 

0 

01 

80 

2465 

0 

19 

40 

2466 

0 

01 

00 

1871 

0 

10 

20 

1826 

0 

04 

20 

1827 

0 

07 

00 

1828 

0 

00 

20 

1821 

0 

08 

00 

1820 

0 

01 

00 

1710/2 

0 

31 

60 

1700 

J 

02 

40 

1676 

0 

04 

60 

1677 

0 

03 

00 

1675 

0 

03 

40 

1678 

0 

01 

80 

1679 

0 

01 

20 

1680 

0 

i 

CM 

O 

20 

1681 

0 

03 

20 

1682 

. 0 

06 

00 

1684 

0 

03 

40 

1685 

0 

01 

80 

1558 
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[No, R-25011/2/2004-O.R.-I1 
RENUKA KUMAR, Under Secy. 


M 6 2004 

m 1598.-^ 

24 1999 ^ airalsH ^ tisn aft? 'aPra ft 

% 44 3t^ 1962(1962 ^50) 4ft qm 2% S'isWfts t IT? 

;n44 % ?T44^ %’ftiR. ^ ft! 3i«ft4 5F3n?4tf % ?R^ ^ ^^ 

Mfftm 444lft?H 4ft 41^44454 aft? J 

fftl? t^.ftl.f^rd^. 4f^ 4444!, %=^?m4 4>l4l^?H (wPlft'S 4ft ?Wm Mlfil4>lfl ft! 

^ WFT snRlfcl %\ 


[m. U 3TR-31015/7/2004-3(t.3m-ll] 


New Delhi, the Sth July, 2004 

S. 0.1598.— In modification of the Government rf India in the Mimstry of Petroleum and 
Natural Gas number S O 16 dated the 24th December, 1999 and m pursmuK* of clai^a) o 
section 2 of the Petroleum and Minerals <^‘= 9 ui 8 mon of Ri^of m 

1962 (50 of 1962) the Central Government herdiy authorizes Shn M.V. Chitms, Sr. Manager, 
Hindustan Petroleum Corporation Limited (HPCL) to p^rm the Actions of the comprtent 
’authority for HPCL’s Mumbai-Pune Pipeline and Mumbai-Pune Pipeline Extension om 

Loni to Pakni via Hazarwadi, under the said Act, within the territory of the State of Maharashtra. 


[No. R-31015/7/2004-O.R.-II] 
HARISH KUMAR, Under Secy. 




nKq qii ww: 10^ 2004/jHWiy 19, 1926 


mft mm 


8 H*r. 2004 

3ff, 1599*— 19147 (1947 
^ 14 )^ ^ 17 % 3T^W<«I ii, Tjff. ynumk 

#U>Pl4) Rfqn; ii w«w< aqfbgrt»P4> 

121 / 2002 ) 

^ 8-6-2004 ^ 3IM ^3n an I 

[^. ^.-22012/295/99“'3nf. 3111. (^. 1??.-H)] 
it %IW% 3 T fi|9> I ^S 
MINISTRY OF LABOUR 
New Ddhi, the 8di June, 2004 

S.O. 155>9.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Ccrtid 

CkTvenaneitt faeavhy pdUishesthe Awaidl^ 

c^the Ceittial GcfsKtmaaA lochishiidHiann-LOboorCont, 
Ifyder^iad as shown in the Annexuie, in the inchistrid 
dispute bctwcn the management of M/s. Singaieni 
CoUienes Co, Ltd., and thek woikmen, received tiw 
Central Government on 0M)6-2004. 

[No. L-22012/295/99-IR(CM-II)] 
N. P. KESAVAN, Dedc Officer 
ANfi^pcURE 

BEFORE the CENTRAL GOVERNMENT 
INDUSnaAL TRlBUNAL>CUM-LABOUR 
COURT AT HYDERABAB 

PRESENT: 

Shri E. Ismail, B.Sc., L.L.B., Presidii^ Officer 

Dated the 22nd day of March, 2004 

INDUSTRIAL DISPUTE NO. 121/2002 

(Old I. D. No. 2/2000 transferred ton hidustriH 
Tfknmal^l, Hyderabad) 

BETWEEN: 

Sri M. Srinivas, 

Qtr. No. AD/151,‘A’Zone, 


Ramakiishnapor-50430 1 . 
Achl^nd District. 


. Petitumer 


The General Manager, 

M/s, Singareni Collieries Co. Ltd., 
Ramakrishnapur-504301. ... Respoi^eat 
AjPPEARANCES: 

For the Petitioner : M/s. G. Vidya Sagju, K. Udaya 
Sree, P. Sudheer Rao & 
A. Laxman, Advocates 


« M/s. I. Paitluttafaffii, V. ihiiii 
Haran A A. C. Sehhar, 
Advocates. 

AWARD 


--->Mwa«, iQiraanty « ^.lODam oy 

Its <Hder No. L-22012/29S/99-R (CM. H) dated ?-i-^00 
wtood ^ fetoii^ditoe under aectm iO(lXd) of 
the I.D. Act, 1947 for atyodicition to die Indostiial 
Tribiii^- 1 , Hyderabad between the 
M/s. Singueni Cc^ieries Co. Ltd. and their woihman 
vdiich has been transfened to this THbonal in view 
of Government of In d ia, hfitoiy of Labour's Order 
No, H.11026/1/2001^C. H) dated 18-10-2001 bearing 
No. ID. inm. HiBtoeiice is, 

SCBiSHILE 

**WlMther the action of the GeDeRdhtoto> M/s. 
Stagaiem CoUieties Co. Ltd., Randoisiiitor in 
dismissttg Sh. M. Srinivas, General Maedoor 
M.y.T.C. RamaHshnapnr w.e.f. 9-12-98 is 
RMtified? tf hot to what rejkfrlia 
ferr 

The reference is ifenuBibeied in this THbunai as 
LD. No. 121/2002 and notioes woe issoedto the pmf feg 

2 . Thebriefavemientsoftfaedaimstatentontare: 
That die Petitioner joined as badH wodeer. Thereafter Ik 

wto sfpototd as general mazdoor. That he was issued 


feaud Mtde prepatiitg pay duets to mstog poymem of 
iniius vocati<mal baiafeg aUowance to the tiaiiues who 

were imparted brahiii|| hi MVTC, RKP. The Pettooner 
sutenitted detato eiqpjptolondeiiyii^ toimtoit The 
Petitimuf was W(toi« as gento mazdoor. He was 
tmatored to MVTC, toaatai slitou to «fWyl to 
prto« ptQr toete to nto MVT aUownoe ptoeats 
to the trainees. Ahhough he is not aware of pay 
to ditorsemmu of aon^, he was Rnced to attend to 
stid dales at^ instanoeof traimng manager. He was 
guided Sri Ahmed, cto. The PetUtena^ was placed 
under sn yt ai s io n on29-7-98 ati^ipng r eit aM i k ^r^iiari ti fs 
(mptoent adfficitamonntaRs. 20,000 to was tton 
bade imo servhu by duffing the suspenston oedear. The 
Petitiemer has jdso pven uadettddng tor recovery tif 
feitha amonids st Rs. 1500 per month. Aocmdtn^ 

defied amounts wme recovmod. Whde so iu was chuged 

with a chargesheet mid a dgMi tmentai muiuiiy was 
(xmducted u4udi was not dmu according to fuinc^Gs of 
naucaljustioe. The to^linaiyamfaori^fiuledtoseelhD 
ryxn^ from the salary of toe Petitioner. Therefore, 
dismissal from service is tdxdty n^ust mid unwarranted. 

That it is shodatov dispiiopQitiQpate, hence, may ty 

remstatod with back wages another attendant beaefita QIC. 

3. A counter was filed by the Respondent 
Man^enum. That the Petitioner was nssisring ffic cleii t 
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in MVTC, Ramakrishnapur in prq)aring pay sheets. That 
a general mazdoor can be posted anywhere. That the 
amount misappropriated was found is Rs. 2,63,092. The 
workman admitted the s£ime and paid Rs. 20,000 in two 
instalments and agreed to recover the balance from his 
salary @ Rs. 1,500 per month. That the enquiry was 
conducted as per rules and principle of natural justice. 
That merely some of the iillegally obtained amounts have 
been recovered, does not absolve the Petitioner from 
punishment. 

4. The counsel for the Petitioner submitted that the 
enquiry is validly conducted and conceded that the 
domestic enquiry is validly conducted. 

5. It is argued by the Learned Counsel for the 
Petitioner that after all he; is a general maziloor who is not 
acquainted with the preparation of the bills and if any 
mistakes arc committed the Petitioner has admitted the 
same and instead of his being not fully responsible he 
paid Rs. 20,000 and agreed to pay Rs. 1,500 per month- 
He has put in lot of service and throwing him out at the 
age of 34 years is not desirable. This Hon’ble Court has 
got ample powers under Sec. 11A to take a lenient v ew 
and award a lesser punisltmient. Hence, the reference may 
be answered in favour of the Petitioner by reducing the 
punishment of dismissal. 

6. It is argued by the Learned Counsel for the 
Respondent that it is not as if he was posted for a month 
or two and these mistakes have crept in. He was there 
from January, 1990 to June, 1997 for full V’/^ycars.There 
was misappropriation every year except in 1994 and 1995. 
The pay sheets were kept at his house. Hence, no sympathy 
should be shown to him. 

7. It may be seen that it is conceded that the enquiry 
is validly conducted and it is also seen that he has worked 
from Januaiyy 1990 to June, 1997. He has admitted the 
guilt and it is not as if it is one day’s job. Number of bills 
are there, where either no amount is paid or less amount 
is paid. So actually it is misappropriation done atleast 20 
to 25 times. It is not as if it is a single fault because of 
strained circumstances have to be considered for a lenient 
view and reducing the punishment. 1 am afraid that for 
the misappropriate which is spread over for IV 2 years and 
about 25 times no leniency can be shown to him and the 
reference is ordered as follows: The action of the General 
Manager, M/s. Singareni Collieries Co. Ltd., 
Ramkrishnapur in dismissing Sh. M. Srinivas, General 
Mazdoor M V.T.C. Ramkrishnapur w.e.f. 9-12-98 is 
justified. Hence, the workman is not entitled to any relief 

Award passed. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal 
Assistant transcribed by her corrected and pronounced 
by me on this the 22ncl day of March, 2004. 

E. ISMAIL, Presiding Officer 


Afipendix of evidence 

Witnesses exami: cd for the Witnesses'examinedforfrie 
Petitioner: Respondent: 

NIL NIL 

Doennents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 

M 8 2004 

^. 311 .1600,—1947 (1947 

14) ^ 17 %% 

71 ^ W’<- 

137/2003 ) 7-6-2004 

[U 1^.-22013/1/2004-3n^. 3111. (^-11)] 
i^^T. 3tfrt«=i>r0 

New Delhi, the 8th June, 2004 

S.O. 1600.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 137/ 
2003) of the Industrial Tribunal-cum-Labour Court, 
Godararikhani as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of S.C.C.L. and their workman, which was 
received by the Central Govenunent on 07-06-2004. 

[No. L-22013/l/2004-IR(C-II)l 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
GODAVARIKHANI 

PRESENT: 

Smt. K. Suvarchala, M. A., B.L., Chairman-cum- 
Presiding Officer. 

Monday, the 17th day of May, 2004 
INDUSTRIAL DISPUTE NO. 137 of 2003 
BETWEEN: 

Beri Sudhakar, S/o Mallaiah, 

Age 47 years, Occ ; Haller Operator, 

R/o. 284, D-Type Goleti, 

R/o. Goleti township Mandal Rebbanna, 

Dist. Adilabad. • • • Petitioner 


AND 




2. General Manager, 

SC Company, Bellampalli, 

PO; Bellampalli, Dist. Adilabad. 

3. Managing Director (ADM), 

Singareni Collieries, 

Kothagudem, 

Dist. Khammam. ... Respondents. 

This petition coming before me for hearing, but 
petitioner called absent, and having stood over for 
consideration till this date, the Court passed the 
following :— 

AWARD 

Petitioner called absent. No representation. Petition 
dismissed. 

J^ronounced by me in the open Court on this, the 
- 17th day of May, 2004. 

^ K. SUVARCHALA Chairman-cum-Presiding 
^ Officer 

Rcvtl, 8 2004 

'Sfn'. 1601.—1947 ( 1947 

^ 14 ) ^ ^ 17 % 

% 77^ fT«il'4«hT ^ % «fN, -4’ 

afltilRich "4* aiisilPlch (^4^ 

TTOT 58/01 ) ^ "^77^ t, ■sft ^ 

7-6-2004 ^ sir i 

[B. 1^.-42012/56/2000-311^. arrc ('HI-II)] 

New Delhi, the 8th June, 2004 

S.O, 1601.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
58/01) of the Industrial Tribunal—cum-Labour Court, 
Kollam as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of CPWD and their workman, which was 
received by the Central Government on 07-06-2004. 

[No. L-420I2/56/2000-IR(C-II)] 
N. P. KESAVAN, Desk Officer 
ANNEXURE 

IN THE COURT OF THE IN DUSTRIAL 
TRIBUNAL, KOLLAM 

(Dated, this the 7th day of May, 2004 
PRESENT: 

SRI C. N. SASIDHARAN, INDUSTRIAL TRIBUNAL 

IN 

INDUSTRIAL DISPUTE No. 58/01 


The Executive Engineer, 

Trivandrum Centii-Division, 

Central Public Works Department, 

Vellayani, 

P. 0 . Trivandnnn ,.. Management 

(By Sri C. Jayachandran, Advocate, Trivandrum) 

. AND 

Sri S. Sadanandan, Kulathinkara Veedu, 

Perudavu P.O., Vilappil, 

Trivandrum. . _ Wo rkman 

(By Sri S. Ajith, Advocate, Trivandrum) 

AWARD 

The Government of India by Order No. L-420I2/ 
56/’00/IR(C-Il) dated 21-6-’01, have referred this 
Industrial dispute for adjudication to this Tribunal. 

The issue for adjudication is the following : 

“Whether the action of the management of 
Trivandrum Central Division of CPWD, 
Trivandrum in not absorbing Sri S. Sadanandan, 
Asst. Mason in the services and terminating him 
from services w.e.f. 26-5-’87 is legal and 
justified ? If not, to what relief, he is entitled to ? 

2. Both sides entered appearance before this 
Tribunal and filed statements advancing their respective 
contentions. Thereafter, while the case was pending for 
evidence, the workman filed proof affidavit on 18-11-03 
and presented himself for cross examination on 23-3-04. 
But on that day the management and its counsel remained 
absent without any reason what so ever. Hence the 
management was set ex-parte. The counsel for the 
workman was heard and the case was closed for award. 
The management has not taken any steps till today to 
reopen the case and let in evidence of management. 

3. In the proof affidavit filed by the workman it is 
stated that he was appointed by the management on 
30-5-85 as casual employees as his name was sponsored 
by Employment Exchange that on 3-12-85 the 
management terminated his services alleging that the work 
for which he was engaged have been completed, but at 
the same time management has retained two employees 
recruited along with the workman and that he was again 
appointed on 8-7-86 and terminated on 26-7-86 without 
any reason It is further stated that he was again appointed 
on 17-1-87 and remained in service till 25-5-87 and 
thereafter he was denied employment, that many of the 
employees appointed along with him have been 
regularised in the service of the management, but he have 
been terminated from service though he had altogether 
332 days service with mariagement and that 
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his termination is illegal and hence he is entitled to be 
reinstated and regularised in the service. According to 
the workman the management has issued circular stating 
that the workers who have got 240 days engagement in 
two years be regularised in the service. The above 
averments of the workman in support of his claim 
statement filed before this Tribunal, remained 
unchallenged. There are absolutely no reasons also to 
disbelieve the case of the workman. I accordingly accept 
the case of the workman as true and correct. That being 
the position the workman is entitled to be reinstated in 
sendee of management. 

4. In of tvhat is stated above, an awmd is passed 

holding that the action of management of Trivandrum 
Central Division of CPWD, Trivandnim in not absorbing 
Sri S. Sadanandan, the workman in this case, in the service 
and terminating him from service w.e.f. 26’5“87 is illegal 
and imjustified and accordingly directing the management 
to reinstate him and to regularise his sen ices. 

C. N. SASIDHARAN, Industrial Tribunal 
^ 8 2004 

1602.—1947 (1947 

14) ^ trm 17 % m % 

xf dtsHcJn 

58/2003) t, ^ Wmi 

^ 7-6-2004 ^ 1 

[TT. -0^.-22012/19/2001-3TT^. 3TK. (#. tiyt.-II)] 

tr^. it. %wr, 

New Delhi, the 8th June, 2004 

S.O. 1602.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 
58/2003) of the Central Govt. Industrial Tribunal-cum- 
Labour Court, Lucknow as shown in the Annexure, in 
the industrial dispute between the management of Food 
Corporation of India, and their workmen, received by the 
Central Government on 074)6-2004. 

[No. L-22012/19/200MR(CM-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-L.VBOUR COURT, LUCKNOW 

PRESENT: 

Shrikant Shukla, Presiding Officer 
I.D. No. 58 of 2003 

Ref. No. L-220/19/200I-IR (CM-II) dated 26-3-2003 


BETWEEN: 

The State Secretary. Bhartiya Khadya Nigam 
Karamchari Sangh, 5-6, Habibullah Estate, 
Hazratganj, Lucknow (U.P.) 

AND 

The Sr. Regional Manager, Fod Corporation of 
India, 5-6, Habibullah Estate, Hazratganj, Lucknow 
(U.P.)-22600I. 

AWARD 

The Government of India, Ministry of Labour vide 
their order No. L-220/19/2001-IR(CM-II) dated : 
26-3-2003 has referred the following issue for 
adjudication to this Tribunal. 

"Whether the action of the management of FCI, 
Lucknow in not regularising the services of Sh. 
Keshav Prasad as Driver Gr. II and not paying the 
salary of regular Gr-II Driver is legal and justi¬ 
fied ? If not, to what relief he is entitlerd ? 

The Bhartiya Khadya Nigam Karamchari Sangh 
and the management of FCI, Lucknow has settled the 
issue by eompromise. 

The issue which was referred was to the effect as to 
whether the action of the management of FCI, Lucknow 
in not regularising the services of Sh. Keshav Prasad as 
Driver Gr. 11 and not paying the salary of regular Gr-II 
Driver is legal and justified. In the interest of justice I 
examined the workman, Sh. Keshav Prasad, the 
representative of the management Sh. Sharad Chandra 
Srivastava and Sh. T. B. Singh, the authorised 
representative of the Bhartiya Khadya Nigam Karamchari 
Sangh. All of them havb stated on oath that the parties 
have compromised. The management’s representative has 
offered the offer of appointment letter to the workman, 
Sh. Keshav Prasad for the post of Driver Gr. II and has 
categorically stated that prior to this date i.e. 2-6-2004, 
Sh. Keshav Prasad was not regularly appointed Driver. 
The workman has also stated that prior to this date he 
was not regularly appointed Driver Gr. II. 

Heard the parties present. The workman has agreed 
that he will become the regularly appointed Driver from 
2-6-2004 and accordingly he will get salary of regularly 
Gr. II Driver and prior to this since he was not regular 
Gr. II Driver therefore he was not entitled to get salary 
for the period prior to 2-6-2004. The workman has 
relinquished the claim of regularisation from previous 
date and has also relinquished the claim of back wages. 
The management has filed two documents paper No. 22 A, 
signed by Sh. Anupam Dubey, Dy. Manager 
(Ad minis tration), FCI and another paper No. 23 A letter 
of Sh. S. P. Singh, State Secretary, Bhartiya Khadya 
Nigam Karamchari Sangh. 

Shri Keshav Prasad has received the offer 
of aj^HMidment as Driver Gr. II in the scale of 
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Rs. 4620-100-5120-120-6560-125-6685-130-^15-140- 


8215. He has also submitted his accqXance letter to the 
managemern ami therefore, the w ofkman sh^n T^reivcthe 
w^es of Driver Gr. H and other benefits available to the 
driver Gr. n w.e.f. 2-6-2004. According the issue is 
disposed off. 

LUCKNOW 2-6-2004 

SHRDCANT SHUKLA, Residing Officer 

M 1^5#, 8 2004 

^.3ir. 1603 ,—1947 (1947 
^ 14) ^ ttirr 17 % 

(^i^^hsir 20/2002) ^ 

^ ^ 7-6-2004 

[U X5?T.-42012/254/2001-3TI^, aiR (^1^-11)] 

1^. it. *1;^ aifiWJtfi 

New Delhi, the 8th June, 2004 

S.O. 1603.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herein publishes the Award (Ref No. 
20/2002) of the Industrud Tribunal, Jodhpur as s ho wn in 
the Annexure, in the industrial dii^itte between the 
management of Akashvani and their woiicmen, received 
by the Central Govemmem on 07-06-2004. 

[No. L-42012/254/2001-IR(CM-II)] 
N. P. KESAVAN, Desk Officer 

31^ 

3rfU^; 

f%T aiR 1^. it. T^., 
f%. (%5?fN) ; 20/2002 

"Pate i. 47 , 

WdHt, TRTPT w, . . . -snsif 

aiUSTTRn'fi', ft®', 

.. . arai«ft 

; 

( 1 ) 3 iT«ff yRiRfV ?ft 1 ^. T^. vorf 

( 2 ) 37^-STfirf3rfiT 


■ftro 02-4-2004 

TO 'mm, apFfi 

42012/254/20011Wtr29-7-20(» ^ fifwt 

aroWttHt gRj »fi|v 9& 

^*lTt ^ tft ^ 15-3-2000 ft ^ ft 

■Rnlf ^ 3rHT Tim-Tw thipt ^ ^ 

^fngprn 3nB>ff% 3T^ 1-4-1980 ^ i^Pl4> 
%^f[ 5^, 3I7«ff 22-6-83 ^ -UW ^ -qT ^31T 

it®^'^RT7Trw%^atTqT*ff^^spfqsr 

9-1-84 

3-3-84 ^ ^iror % ft^ ^ 

^ 3ni^ % 

^ Tft aflr 'Hifm <t>404 aihitffiqr 

'^isif^oT>^«i, %5 ^fint fifiJir, 

^ ^ ^ 15-4-93 ^ ^ 

itraf ^ ftqnt 3-3-84 ft w?r ^ ^ ^ 3T^ ^ 

■'tiftn fipn, 3nn«tf % ^ ^ ^ ^ 

"WR ff fe 3R5n ^ ^ 

7-3-95 ^ f^rWtf ^rit 

■5i*T3^ ^ 240 foq ^ W8 %g ^pRf ^ f^, 

51^ 3^: ^ 5-1-96 ^ ^ 

in*ff PKtu '44Kt <8Kt ft^ TiRT 

^ ^ awfir^ %R ^ apq 

ptM! "uiT srf^aBift "utf^ %qrf^'qr ann# ■% ■5^* fe 

23-10-97 

^ Wff ^ ^ 240 ^ imm tu %5?(tq 

^’nqTfvqROT, ^ %4r, %s;fNr ^q r fiwtui 

^ ^ 26-11-97 ^ 

^^*<1 ^ in*ff ^ 3-3-84 ^ 4$t ai^f^ 

^ 31^ itfim qjtit ^ #iT ft #iT iTu» ^ 

aft^ ^ 3T^ qiT 50 irifllfW %TrT at 3P?T apT 

3ETfil^iO 'tlP'in ^ qr 3T!TT«jf ^ITt fea Hftt4>i 3r^ 

17-8-99 aft afft^ 50 ■JifiTTTtT %■ 1»IH ^ 30 
^ TT 3pq ^ 3nqT ^ 3?fa?^ %7tT, 

'Pf'fat % qRtf 3Tit?T apt 

'q^WJnsff 

TTZp ^ snrr: 15-11-99 apt ^ %qT at 

15-3-2000 apt 3^: an^ qnft qjT UT# ^ 

wqr ^ it qit 25-T^ % qraranff % ^«tT t iratr 
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^ ^ T^. ■^. 

3IHKIH ^ ^ ■'R ■'n f^, 1987"^ 31^*1 

^ ^ ^ ^ ^ ^ f^l ^ 

W "t 15-11-99 ^ "^iFf ^ Ih®^ 

^ ■^ncTpr ^ 1:1^11 f^ 35194 ?. * 5 ^ 

Trf^ ^ 3T7^ ^ I 3m •^'"Simf ^ 15-3-2000 
31j_r^4 Ti;^ 3Tt^ 3r[«ff 

^ ■^* "T^ WFf 3#^ ■^" '3^T3S#FT W ^ ^ 

VJ_qi4 'jrrft f^'41 "STT^ I 

3TyT5!Tf ^ #3 f^'RTJ'rf ^ 3i|ohR:*4^ 

^PFlf % %t^ H'Jlc^'lll' ^ 311^7^1^ ■93 'iHI % 

■^' tn: eFTFIT 2TT. ‘RT^Tf ^ 1980 ■^‘ 209 ^ 

81 169 ^ 82 ^ 83 ■^' 188 

■RT^ 3ft. ■RTftmW, l3r^ 26-11-97 115 

HNnl- i l I^'iI'T’ 17-8-99 ^ 

^M'^ \ ^ ■RT^It ^ ^ ■ 5 ^: W W 1 

rp^ f.f^ *11^ ■^* i-inn^ '^iHieFl % Mh tlFlNi’ 

'17_g-.99 ^•^•qr?FTT'^'T^115 

"RT^ ^ 17-8-99 '^' t^FTT "FFTT "W "RFlf % 

■^'Tnf^srl^ 15-11-99 ^ 5% 3i^n«ff ^Fif^ 

■^* ^fH ' cf i ■^cH 'iHI % %1i; ^(^[V)<=6 ^ 

^71314 ■RT^ff ^ 15-3-2000 '^^• 

3Tflli^FF3 ^ 'T^ "RT^ ^ iWTT^^ IfTcIH 

%qT''rRIl3lt3T^1J5^Tf^^t I STRTsff ^ 3ii<tifVl'+> 

3TT'^7^RF)cTT HW<)cn "RT <ol 'I'HI 3TeTraT 
^ aft ^ “’q” %-q^ ^ vrc% %%tTW3B 

^TT^tcR^ ^ 3J:^ ■R5[ 115 ^ ^ 

^ ^ PfTR ■^' 3T#^ 115 SF^mm ^ Mw] “WhIc^ ^ 

7J^ 31j,^R '^H<13ft "05 Ri3T?T % ■R^ R3 fR^f^ ^ "R^ 

■RTSRf ^ RTR f^FTt^ ^TR!^ ^ "RFR R^ ^a^T, sftR 

■RW FT# # fR#^ # M 1993 RJF1#F % 

TTP^5R "RFR % RV-RI^V# I 3T3IT# ^ 1?T# # 3-3-84 % 
^4_-j-|_99 ^ 3TFfF RiT FTR#T ‘^RTRl^ % 

3TT^7n^FK 35174 "^R^ RR ^[RRTR ‘f^FTT W "5^ ^ 

FRT t 3n# W#^ R3 R# WT FT 37TF-3TTF 3n# ^ 
#RiTm FT'^f^ 3TFT# # 3TF tf^.^RR ## 9lfFRT 
# 3TFr?F^ R# t ^3Tf^ FTF 25-T15) (#) # 

^ RTFFTT 15-3-2000 ^ 3TT^ ,MlRo fRFTT % # 

11 3FR 1r#FT 1^ f^TTIFf ^ FTR-RR 3#^ 

FTR-RR % 3TF#T ■^' 3RF FTF? 3TRRT TTRF-RR ITFJR 
%FT f^ ft: 3mFf -Rfhl^F m # R^ RFT 3T3ITFf # 
3?R ^ 31%7T 3FFT R7ITIRF-FR fRFTT R3: "RT# ^RiRrf^ 
^ fW # M 1 "RT# # aiU 3^ f##R RFT1%3TTR # R^ 
T^TTflFTt ^ #F ^1 


a;W#R5R 

%5TFFn 

FT# ^RIW FFT % "3^ 1-4-80 ^ 

% 3FR ^ FFT, ^’4T5 3-3-84 ti*iisi 

15-11-99^^: 

^ffJ "rt 1#n FFT afftr 15 - 3-2000 % ^ 

■^FTTFT "ftf) "3^ ‘^Pl'o 3#^, 

3<HKIH, sitHM'blVI aRT^ ^ "WT^ FiT ^FT FFT i^ 1 

fFR# F;^ FFT in# F)t snFTFFJFT Riff 

% STIFR FT 3^ 33FTT FFT 3?i3 R^ % RRFF 

FR#m%lIT#F>rRTFRlffaRTFT«ni3m:3^ Pi^lq^R## 
F^l 

■SnFf^ STR# F? I^FR "pFltFR 

FnFt^#'^#'^’3FF)TRTF3nFT FTFtR#3^ WR# #3 
'KTiti #3 FT 33Fn % I 

Iff# #3 % 3%?! aR^ aR#^ aRf^FRlT ^ 
f 35t3#R\, STRRR, ai^FFRTT^BFF'^’#^ «in'=niOR# 

#1 

FT# # aRt3 % 1#^ fR#I # 331% F^ ^ ^ ^ ^ 
WF^fI^We%1%in###RT^^'^3#FFT# 
F^#3?t33^^: ^■^^Fl^F! 3 ^F)r aR|^f%nFFT,331# 
■^Fnt ^13Rf3 FT# Ft I 

1 5-3-2000 F5T aRT%fT #?T "5^3 "it 1^13# F115T FFT % 1% 

FT# % FR^ R# % aR3I: 3# 3^F1I RTT 3^ % I 

F355 3FF 1%T# %'aiFTF # F^ f^Fft "Pl^ 1FT# #t 33# 

% FT^ aR^ gq f % T # 3 T^, 3THKIH SUf^ # Mf^O I%FT 

FFT F5 %#aR % TJ^ FT# # #tt #fe3T FFT # FT 3# 

IM#R ^ F?tt 3F^3T3 f%n FFT #I%1% R# 111%T# 
^ 4i3RT (% pT#a|R F»lFf<r1F#RTFR# aRTFT F3^ f#ltFR 
et) I Ff<rT F # RTF R# aRT% FTF # I^T# FT3T 25-T^ % FTFFT# 

# FTmr FT# # IJFR R# # "FTFr 1 FT3T 25-T^F F3 ft#R 

TTe 11 % iMtFRT I#%3H ##T # FR^ 
#FFTf #t 33^ f%lT Fn^TT F3=^ FT# # 3TF3T3 

F#f%lTFFTI 

F^ #3=R^ t f% FT# Iff# % 3T#F 1-4-80 # 

FRF FJ33?T FT #3 3# 15-3-2000 #1 20 Ft # #FT 3TFfF 
Tjxjf FT 3 t % FTFTR^FRF R# #% % aRTFT3 F3 3^ FFT FR^ 
•^T% Tjt fIt^ % FTF FR FTtt 1FPT 313R FFT # %# #t 
I^ F3^ F# FTI Ft 1 1 FT# FT F^ FJFR t 1% 3T#^, 
STFTRTF aRTf^ FTt ^FTt FT3 FFT t ■ 53 m #tt 33113R IfT# 

# #3 # F35 R R# I%FT FFT % I IfT# # #3#^31T# 
F%?T 3F5n FTt ^ 3iFF #' FTtt FPIFR# R# 11 

^ F^ FT# FTt Iff FR3F FR 3^ 3# F^TR 
F73RT FTF F#F #m t 3ff3 F^ FF W# 3F3 #3 # 
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■p: ^ ^ 3I*ra^ ^ 

■w, ^ ^ ^ t % maff -gm ?bt 

fwg % ^F)R^ "3^ I 

20 ^ ^3??rfir ^ ^Rnr 

^ ^ a^TVR ^ 11 

Tnaif ^ 1^. ■ll^-WH 1998 ("^ ^.) 

^328^ft^^RR^«nnT 3R ^l'qi«iriq, 

f^RT^ cb4«f)K ^ 'qft’Tif^ TFrr ^ 
% I 

' 3naff^a;?k%1992 (1) ■#. (TRRaiFT)-^ 

708 ^4HK «mH TP3F«n^TP«I, 1999 (1) "5®^ 1^. ■#. 
(TR.) 43 Tm ST^T^ ?|>ra!TP^ft?| 

2002(3) -5^ 1^^. Tr3R*1H 728 wft 1^ 
Tr»? % 1^1^'ter‘»R7T t 

f^T^RT ^ t TR ^ Rqlf^d ^RSfl ^ 

WT1T^ ^ ^ a»T11 lRg?r ■^‘ 

iiraff i980^^r?Mt%3mHMf^ 
t, ^ f^ W«T'^■^appTSRqr sflT'jq: ^PTtiB 

^ ^ 25-T^ ^ WTT ^'tef "giHr11 

uraff ^<<i*iR«j 15-3-2000 ^ "am % 

^■q?^'RT 9m ■erarm ’irm w^k ot ^ ^ 

29-7-2002 Mt-^T^tf^lITajf 

% 15-3-2000 %^T?^^wf^'^RTrt3m:mTOi7r«zff 

^ ^ ^ in«ff ^ ^ 

29-7-2002 % 3TT^ ^ WTT 71^ 25 llfTT^Rr Tr% ^ % 
^ ter^ ^ 11 

aiWrufa 

aiTf: nt>^i "aiRn^ ■ft?f^^i«i> 3^|4bl^l*l|uft 

# 3T^ ^RIK "J?? 9ft ae?m ^ 
15-3-2000^'^Wrja|^WTa^gf^T^?i3T^tia;RT: aqi^^RT 
'an?n t % fNt^ uraff ^ Tjmf ^ 

iJTaff ^ fqmR ■qr^'aiT«Wt, in^ 

^ 29-7-2002 ^ 3TT^ THi 25 TTfiRRT 

^ ^ ^ gRT I 

sn^T ftfHfefi 02-4-2004 ^ •^Jiji^<i. 

f^^p?TT, mrpft^ 
^ fqcnl, 8 2004 

3Tr. 1604.—«fNlrtw f^mig aqfiiifSm, 1947 
(1947 ^ 14) ^ «IRr 17 % aq^mar ^V i '^. m 
^^*r5[ Pl*ll'*l®lil aH^ 4^^ op*10(51^' ■%■ af)r), ^ 

afWrfw ■psmg sflylRi^) aqfimor, 

(-^ipt mSIT aft. ^./T^. #. (m) 232/93) 


^ Jt'^if^ia aR?ft %, aft ^mftar ^ 7-6-2004 ^ HTW 

g37T an I 

[•^T. ^.-22012/8/93-^. 3m. (l^ft-H)] 
T?*T. it. %^, 3tf^n(t 
New Delhi, the 8th June, 2004 

S.O. 1604.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
CGIT/LC(R)(232)/93) of the Central Government 
Industrial Tribunal-cum-Labour Court, Jabalpur as 
shown in the Annexure, in the industrial (hspnte between 
the management of SECL and their worianen which was 
received by the Central Government on 07-06-2004. 

[No. L-22012/8/93-IR(C-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR 

PRESENT: 

Shn Shrikant Shukla, Pr esidi ng Officer 

Case No. CGrr/LC(R)(232) of 93 

Between General Secretary Chhattisgarh i^hadan 
ICarkhana Mazdoor Union* P.O. Banki Mogra, 
Distt—^Korba (presently Chhattisgarh) 

AND 

Sub Area Nlanager, SECL Banki Mogra P.O, B anin 
Mogra, Distt—Koiba (present^ Chhattisgarh) 

Govt, of India Ministry of Labour vide its order 
No. 22012/8/93-IRC (The Chief General Manager, 
Chirimiri Area-II) dt. 27-10-93 referred the 
following dispute for adjudication to P.O. 

Central Govt. Industrial Tribunal, Jabalpur 

“Whether the action of the management of SAM 
SECL Banki Colliery, Distt. Bilaspur (M.P.) in not 
providing employment benefit to the dqrendent of 
their workman Late Shri Israil, Fitter in the B anki 
CoUiery is fair, just and legal. If not, to what relief 
the concerned dependent is entitled to and from 
which date ?” ^ 

The fact of the case of the Chhattisgarh Khadan 
Karkhana Mazdoor Union which will hereinafter we call 
as union, is that Mohammad Israil was enq>loyed as 
Electric Fitter in Banki Colliery. Mohammad Israil died 
in accident on 1-6-78, when he was going to get medicine 
for his ailing wife. Mohammad Israil left after him his 
wife namely Amna Bibi, daughter Thvassum Khatuii, son 
Md. Shakil, daughter Sabnam Kbatun, son Kakushar 
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Akhatar & daughter Anju Ara. In the Welfare Scheme of 
the workers, the widow of Mohammad Israil applied for 
employment so that she could maintain her family, but 
SAM informed her on 2-9-78 that it is not possible to 
provide her any employment. However, if she applied 
for the employment of her son, the same can be 
considered. The widow of Mohammad Israil tried to 
persuade the management, but the management did not 
hear. It has been alleged that other employees namely 
Shri S. K. Bos, Kartik Ghosh, Varghese, Kisori Pandit, 

K. C. Yadav, Kholbahia and B. L. Mahilange who were 
in service met with accident and died. The wives of these 
deceased applied for their employment, and their 
application was allowed and wives of those deceased got 
employment. The dependent of deceased employees who 
could not get employment prior to 1-1-79. The widow of 
Mohammad Israil also ajjplied for dependent employment 
of her heir who has attaijied the age of 18 years and major. 
Therefore, he should also be considered for employment. 
But the management did not provide the employment to 
the son of Mohammad Israil. Aggrieved by the conduct 
of the management widow of Mohammad Israil resorted 
hunger strike till death on 17-2-92. SAM, thereafter on 
25-2-92 received the ap]3lication of widow of Mohammad 
Israil for re-consideration. Ultimately, the management 
vide letter No. 2426 dtd. 26-11-92 intimated that they 
are not in a position to consider the request of widow of 
Mohammad Israil. Intliese circumstances the union has 
raised the present Industrial Dispute claiming employment 
to the son of late Mohammad Israil. The union has filed 
their statement of claim praying that the management be 
directed to consider the case of late Mohammad Israil 
and provide employment to the wife of late Mohammad 
Israil w.e.f. 2-9-78 with fullback wages and consequential 
benefit or in the altermitive the employment to the son of 
late Mohammad Israil be provided w.e.f. 1st August 1990 
with full back wages and consequential benefit. 

The management has filed written statement. It has 
been admitted by the m anagement that Mohammad Israil 
expired on 1-6-78 due to road accident. His death had 
nothing to do with his working. At time when 
Mohammad Israil was. working there was no agreement, 
Rule or Regulation for grant of employment to dependent. 
The union cannot raise a dispute regarding the persons 
who were not its members. When Mohammad Israil was 
in employment, the uriiion namely CKKMU was not at all 
in existence and therefore, admittedly Mohammad Israil 
could not be a member of the said union. Neither the 
dependent of late Mohammad Israil were members of the 
said union. Therefore, the union does not have any locus 
standi to raise this dispute. The dispute referred for 
adjudication is therefore liable to be rejected on this 
ground. 

It has further been alleged that the provisions for 
grant of employment to a dependent w as incorporated for 


the first time in the National Coal Wage No. II which 
came into force w.e.f. 1-1-1979. Provision for 
employment to dependent was incorporated in the said 
agreement vide clause 10.4.1 of the agreement. In the 
instant case the cause of action for claiming enq>loymem 
to dependem arose on 1-6-78 when Mohammad Israil 
expired. On that day there was no provision under the 
service Rules, Regulation and Condition of employment 
of Mohammad Israil for grant of employment to 
dependent. The widow of Mohammad Israil could claim 
emplo)Tuent only if there was any such provision. Smt. 
Amna Bibi widow of Mohammad Israil has claimed 
emplo3inem for her son. The application fot appointment 
was made in the year 1991, claiming enq>loyment for her 
son. However, there was no justification for giving 
employment to the dependent. Even otherwise 
Mohammad Israil did not die because of accident arising 
out of and in the course of mnployment. He died becau^ 
of road accident which had nothing to do with his 
mnploymern. As such his dependent are not entitled to 
appointment on compassionate ground. 

Grant of employment to a dependent is not a legal 
right of an individual. The employment to the dependent 
is based on statutory rules, reguktions or agreement if 
any in this regard. The benefit of subsequent agreement 
that came into force some years after cause of action aro^ 
cannot be extended to reopen old case. In this 
circumstance, dependent of deceased employee can^ 
claim ai^ benefit on the basis of the said agreement wWch 
came into effect subsequently. 

The management has categorically alleged that the 
claim for enqiloyment of dependent of late Mohammad 
Israil is totally unjustified. As such the claim of the union 
is liable to be rejected 

The worker has filed rejoinder alleging therein that 
there was a traditon to provide employment after the death 
of the worker of the colliery. It is also alleged that there is 
a tradition to provide old age leave to its workers after 
the completion of the age of 60 years. However, it has 
been admitted that at the time of death of Mohammad 
Israil, the agreement No. II was not inexistence. That to 
provide uniformity for employment, the agreement No. 
II came into existence. But the provision prevalent in past 
cannot be overlooked. It is also alleged that the dependent 
of the workers who died prior to 1-1-79 cannot be deprived 
of benefit of agreement No. II. 

The union has filed the following documents in 
support of the case. 

1, Photo copy of Death Certificate of Mohammad 
Israil dated 14-6-78 (Paper No. 7/3). 

2. Carbon copy of Application made by Smt. Amna 
Bibi addressed to SAM Banki Colliery for 
employment. (Paper No. 7/4). 
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3. Photocopy of letter of SAM dt. 2.9.78 addressed to 
Smt, Amiia Bibi indicating inability to provide 
employment to Amna Bibi (Paper No. 7/5). 

4. Photocopy of plication made by Kanchan Bai’ 
addressed to CMD WCL, Naa)ur (Paper No. 7/6). 

5. C:arbon copy of application dt. 27-1-89 addressed 
to CMD SECL, Bilaspur through SAM Banki 
Colliery. (Paper No. 7/7). 

6. Office Order No. 48 of 1978 of Govt, of India, 
Ministry of Labour Office of the Welfare 
Commissioner, Jabalpur (Paper No. 7/8 to 7/11). 

7. Carbon copy of the letter of P.M. Korba (E) 
addressed to Shri Sahettar Singh (Paper No. 7/12) 

8. ^ Letter dt. 4-9-90 of PM. Korba (E) addressed to 

Shri Md. Yiinus (Paper No. 7/13) 

9. Letter of Smt. Amna Bibi addressed to CMD SECL, 
Bilaspur (P^er No. 7/14) 

10. Photocopy of letter of Chief General Manager 
(P & A) addressed to Smt. Amna Bibi (Paper 
No. 7/15) showing inability to provide enplc^ment. 

11. Carbon ctqjy of application made by Amna Bibi to 
Sub Area Manager Banki Colliery. Dt. 30-1-92 
(Paper No. 7/16 & 7/17). 

12. Carbon copy of application SAM Bani addressed 
to Dy. Regnl. Manager Banki Colliery. (Paper 
No. 7/18). 

13. Letter of Dy. Regnl. Manager Banki Colliery 
dt. 25-2-92 addressed to Dy. Chief P. M., Korba (W). 
(Paper No. 7/19) 

14. Letter of Addl. CME/Dy. General Manager Wanlrt 
Sub Area addressed to Amna Bibi. (Paper No. 7/20) 

The management has filed the Photocopy of 
National Coal Wage Agreement (II) which came into 
effect from 1-1-79 to 31-12-82 (Paper No. 8/2 to 8/8). 

Smt. Amna Bibi filed an affidavit in support of her 
case and she was cross-examined by the representative 
of management. 

Shri Anjani Kumar Dwevedi, Secretary of the C. 

G. Khadan Karkhana Mazdoor Union was cross-examined 
by the rq)iesentative of the management. The union has 
also examined Md. Sakil has been cross-examined by the 
management representative. 

The management has filed the photocopy of 
^^intment letter of Dhannu Devi, Tuleshwar Dwevedi, 
Muiiki Devi, Kanchan Bai with service record (Paper No. 
15/13 to 15/19. 

The management has filed affidavit of Shri P. K. 
Jain, Sr. P. O. in support of their case and he has been 
cross-examined by the representative of the union. 


The management has filed written argument in 
support of their case, where the union rq)resentative has 
filed application stating that the union should be permitted 
to withdraw the case and requested to close the case. 

The following are the admitted facts :— 

Late Mohammad Israil was in the employment of 
management and died on 1-6-78. The National Coal Wage 
Agreement No. II came into existence on 1-1-79, the 
relevant portion of the agreement is provided in Chapter 
No. 12. In the said agreement, there was a provision of 
enq)loyment to the dqrendents in 10.4.1. The provisions 
are as follows:— 

Employment would be provided to one dependent 
of workers disabled permanently and those who meet with 
death while in service. Chapter-Xn also provide that the 
agreement including wage structure shall come into force 
w.e.f 1-1-79 unless otherwise specified. This agreement 
came into force w.e.f 1-1-79. 

According to the statement of claim in para 4, the 
umon has alleged that when Moh am mad Israil was going 
to get medicine for his ailing wife, he met with accident 
on 1-6-78, but when Smt. Amna Bibi in her cross- 
examination stated that when her husband was going on 
picnic on 1-6-78, then he died. Thus allegation of 
statement of claim and oral testimonial in cross- 
examination are ojntradictory. 

The affidavit of Smt. Amna Bibi is undated and 
has not been attested and witnessed by any one. 

On 13-3-96 she has stated that she does not 
remember as to when she applied for dependent 
en^ilolyment. Further she has admitted that his elder son 
is plying Jeep for the last 15 years and his another son is 
also employed intermittently at the same time. She had 
stated that she is not residing with her sons who are 
employed. 

Altlmugh the union has stated in para 5 of the claim 
that various employees such as Kartik Ghosh, Varghese, 
Kishori Pandit, K. C. Yadav, Kholbehra and Mahilang 
died on 11-10-78 when they were on the way of picnic to 
Ratanpur (Khoontaghat). It is also mentioned in the same 
para that their dependent has been provided em|^0yment. 
Smt. Amna Bibi stated in her cross-exmnination that she 
does not remember as to whom employment given. She 
has also shown her ignorance about under which provision 
employment has been given to the dependent of deceased 
employees. The office bearer of the union Shri Anjani 
Kumar has also admitted in his cross-examination that 
deceased Mohammad Israil was enqiloyee of NCDC and 
there was no provision for the employment of the 
dependents of enqiloyees in case of death during service. 
He has also admitted that there was no such provision in 
NCWA-I. He has admitted that the provision of providing 
empliyment to the dependent enqdoyees was incorpeuated 
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in NCWA-II which came into force w.e.f 1-1-79. It is 
categorically admitted tliat the said agreement was not 
violated. Shri Dubey has also admitted that under the 
agreement the dependent of the employee died prior to 
1-1-79 are not entitled to the benefit provided under the 
agreement No. II and only those dependent are entitled 
to avail the benefit in cast; the employees die after 1-1-79. 

Mr. Dubey has also admitted that those who die 
prior to 1-1-79, their dependents were not entitled to the 
employment. 

Sr. P. 0. Shri P. K. Jain has categorically stated iii 
para 8 of the affidavit that the provision for grant of 
employment to a dependent who dies while in service or 
who is rendered medically unfit for service was 
incorporated for the first time in the NCWA-II which 
came into force w.e.f. 1T-79. 

The statement paras 8 & 9 are reproduced below— 

Para-8—That the jirovision for grant of employment 
to a dependent who dies while in service or who is 
rendered medically unlit for service was incorporated 
from the first time in the NCWA-II which came into force 
w.e.f 1 -1-79. Provision for employment to dependent was 
incorporated in the said agreement vide clause 10.4,1 of 
the agreement. In the instant case the cause of action for 
claiming of employment to dependent arose on 1-6-78 
when Mohd. Israii expired. On that day there was no 
provision under the service rule. Regulation and conditon 
of Mohd. Israii for grant of employment to dependent. 
Smt. Anina Bibi claimed employment only if there was 
any such provision. Smt. Amna Bibi has claimed 
appointment for her son. The application for appointment 
was made in the year 1991, claiming employment for her 
son. However, there was no justification for giving 
employment to the dependent. Ev'cii otherwise, Mohd. 
Israii did not die because of road accident arising during 
and in the course of employment. He died because of a 
road accident which had nothing to do with his 
employment. As such his dependent are not entitled to 
appointment on compassionate ground. 

Para-9—Grant of employment to dependent is not 
a legal right of an individual. Employment to dependent 
is based on statutory mles, regulations or agreement if 
any in this regard. In the year 1978 when Shri Mohd. 
Israii expired there was no such condition, agreement or 
rule regarding employment of dependent. Benefit of a 
subsequent agreement that came into force same years 
after cause of action arose cannot be extended to reopen 
old cases. Cause of action for which arose to coming into 
force of the agreement. 

The representative of management has argued that 
no employment to the dependent of the employees can be 
given w'ho die prior to 1-1-79 since there were not rules 


or law or agreement was available and taking into 
consideration the total facts and circumstances of the case, 
the claim of the widow of Md. Israii is totally unjustified 
and liable to be rejected. 

The action of the management not acceding the 
request of Smt. Amna Bibi is jusified and reference is 
liable to be answered accordingly.. The claim made by 
the union on the ground that the management provide 
employment to the dependent of two enq>loyees who died 
prior to 1-1-79, and the union has filed various documents, 
but non of the document proved that alleged persons were 
given employment as dependent of the deceased. The 
union led evidence of Smt. Amna Bibi who is widow of 
Md. Israii and she has admitted that she has no personal 
knowledge in respect of those who have been provided 
employment. 

The management representative has argued that 
even witness of the union Shri Anjani Kumar also does 
not support the case of the union. 

Management representative has argued that the 
union has asked for production of certain documents by 
the management. Accordingly, the maimgement produced 
the documents in respect of employee of those persons 
who alleged to have got employment as dependent to the 
late employees. The details of the documents produced 
by the management as demanded by the union is as 
follows:— 

01. (A) Appointment of Smt. Dhannu Devi, W/o late 
L. Mahilangi, Banki Colliery, letter No. GM/ 
KB/PM/Estb/Dependent/418-21 dated 
13-01-1982. 

(B) Service Register of Smt. Dhannu Devi. 

(C) Service excerpts of Smt. Dhannu Devi 
(SEWA ABHILEKH) 

02. (A) Appointment letter of Shri Sahatter Singh, 
S/o late Subra'n, Ex Timber Mistry BNK, 
Colliery, letter No. SECL : BSP : Per : MP : 
P: 493 dt. 23/24-7-90 : GM: KB ; PM(L)CF- 
Appt. Dep./1534 dt. 01-08-90. 

(B) Form—“B” Register reference No. 3869. 

03. (A) Appointment letter of Smt. Manki Devi 
Pandit, Banki Colliery, letter No, GM : KB : 
PM; Estb ■. Dependent/414-17 dt. 13-01-1982. 

(B) Service excerpts of Smt. Manki Devi (SEWA 
ABHILEKH). 

04. (A) Appointment ’ettcr of Ssmt. Fuleshwar Devi 
W/o late K. C. Yadav, Banki Colliery, Letter 
No. GM : KB PM : Estb. ; Dependent/422- 
25 dt. 13-01-1982. 
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(B) Service Register of Smt. Mankl Devi. 

(C) Service excerpts of Smt. Manki Devi (SEWA 
ABHILEKH) 

05,(A) ^pointment letter of SmL Shibam Devi, W/o 
late K. C. Ghosh, B ank! Colliery. Letter No. 
GM : KB : PM : Estb. : Depeiideiit/406-09 
dt. 13-01-1982. 

(B) Service Register of Smt. Shibani Ghosh. 

(C) Service excerpts of Smt. Shibani Ghosh. 

06. (A) Appointment letter of Smt Kachan Bai, W/o 
late Kholbehra, Banki Colliery. Letter No. 
GM : KB : PM : Estb. ; Dependent/410-13 
dt 13-01-1982. 

(B) Service Register of Smt Kanchan Bai. 

(C) Service excerpts ofSmt Kanchan Bai (SEWA 
ABHILEKH) 

None of those documents show that those persons 
were given employment as dependent. 

Mr. A. K. Shashi, the representative of the 
management has also argued that the allegation of 
providing employment to the dependent/retired persons 
alleged in the statement of claim filed by the Union have 
been w'ithdrawn/deleted by the union vide proceedings 
dated 5-5-98. Hence no such allegation now survive. 

The management representative has also argued 
that assuming for the sake of argument, but not admitted 
even if few persons have been provided einployment 
contrary to the provisions of NCWA such a mistake could 
not be considered as a precedent. The management should 
not be forced to continue to commit such mistake or to 
act contrary to the existing provisions. Everybody have a 
right to rectify the mistake. 

The compassionate appointment cannot be claimed 
as a matter of right. The Hon’ble Supreme Court in various 
cases have held that compassionate appointment is granted 
to tide over the functional hardship of the family and it 
can be granted only if there is a specific provisions 
providing for the same. Passage of time itself is a 
determining fact which also entitled a persons claiming 
compassionate appointment. The very purpose for which 
it is incorporated is to give minimum relief to the family 
and therefore, if compassionate appointment is not 
provided immediately after death of the bread earner and 
if the family is not able to sustain for several years that 
itself indicative of the facts that the compassionate 
appointment is not required and the family can survive 
and sustain without the same. Grant of compassionate 
appointment being a specific and special provisions 
cannot be granted as a matter of right. 


The manag^ent representative has relied cm the 
following case laws. 

(1) 1993 A.LR SC page2276 Ratan Chandra S aimnanla 
and ors. Vs. Union of India and ors. 

(2) 1996 ILU page 1127 UOI & ors. Vs. Bhagwan 
Singh. 

(3) 2000(1)L.L,N. page 691 Gagdeo Turi Vs. State of 
Bihar. 

The manag^ent representative have argued that 
Md. Israll oqured in 1978, whereas it is a year 2004— 
about 26 years have passed. The two elder sons of 
Smt. Amna Bibi already in employment and earning 
bread for family. But Smt. Amna Bibi herself wanted to 
say that nobody helped to her son. The agreement between 
the management and the employees does not permit 
offering of employment to dependent of deceas^ Md. 
Israil who died before 1 -1-1979 in the road accident. The 
representative of management has ascer^ned that she 
is well settled thpt mere death of an employee does hot 
entitle his family to compassionate appointment and it is 
for the authorities to consider whether the family of the 
deceased is unable to meet the financial crises. It is equally 
well settled that the right to get appointment on 
compassionate ground lapses after expiry of the 
reasonable period. The management representative has 
argued that 26 years have passed and as such the 
dependent of Mohd. Israil are not entitled to get 
employment on compassionate ground. Considering the 
totality of the fact and circumstances of the case and the 
legal provisions, representative of management has 
argued that claim made by the union cannot be granted. 
He has also pointed out that the industry has to maintain 
itself and for that manpower has to be done keeping in 
view the requirement of the Industry. Coal Industry is a 
vital industry engaged in an important national building 
activity. The coal industry is facing surplus manpower. 
Under this administrative constraints also the 
management >vouId not be in a position to grant 
compassionate appointment to such employee who are 
not regular employees who died prior to 1-1-79. 

I have considered the evidences on record and 
argument forwarded by the representative of the 
management and I am in opinion that there is no rules, 
laws, agreement, standing orders which have been shown 
entitlement of appointment of deceased of dependent who 
died prior to 1-1-79 for claiming of employment on 
compassionate ground 26 years have already lapsed so 
management cannot be compelled for providing 
employment on compassionate ground to the dependent 
of Late Md. Israil. The Union representative Shri Ramvilas 
Sobhnath has also placed his statement to withdraw the 
claim and close the case. Therefore I conclude that SAM 
SECL has not acted illegally for not providing 
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employment to the dependent of Md. Israil. The issue, 
referred is therefore decided in ^iffirmative. 

SHRIKANT SHUKLA, Presiding Officer 

M 8 2004 

m 1605.—3^1 147 1947 

(1947 14) ^ ^ 17 % TT^. 1^, 

% TTTIj; r^l'45 4 ^k1 

aMfe a;TfeTW, 

(TT^ 77^ 259/2002) ^ y'+jlP^ld t, ^ 

ytofiK ^ 8-6-2004 Tit TTI 

[77.71^.-22012/134/99-371^. STR. (TTITtR-II)] 
TiR. rI. %7TTT, "tTn SlfTTlRl 

New Delhi, the 8th June, 2004 

S.O. 1605.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref 259/2002 
of the Central Government Industrial Tribunal-cum- 
Labour Court. Hyderabad as shown in the Annexure, in 
the industrial dispute between the management of 
Singareni Collieries Company Limited and tlieir workmen, 
received by the Central Government on 08-06-2004. 

[No. L-22012/134/99-lR(CM-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
IN D US1 RIAL TRIB UN AL-C U M-LA BOUR 
COURT AT HYDERABAD 

PRESENT: 

Shri E. Ismail, B.Sc.. L.L.B., Presiding Officer 

Dated the 31 st day of March. 2004 

INDUSTRIAL DISPUTE NO. 259/2002 

BETWEEN : 

Sn 17 V'cdachalarn, 

D. 144. Near Welfare Centre, 

Post-Redrampur, 

Distt. Khammam-507U9. .. . Petitioner 

AND 

The General Manager (Per.), 

M/s. Singareni Collieries Co. Ltd., 
Kothagudem-507101. ... Respondent 


APPEARANCES ; 

* 

For the Petitioner : M/s. S. Ravindranath, C. Bharati 
Reddy & C.H.V. Satyanarayana 
Murthy, Advocates 

For the Respondent: M/s. K. Sriipivasa Murthy, V. 

Umadevi & C. Vijaya Shekar 
Reddy, Advocates 

AWARD 

The Government of India, Ministry of Labour by 
its order No. L-22012/134/1999-IR (CM. II) dated the 
23-7-2002 referred the following dispute under Section 
10(l)(d) of the I D. Act, 1947 for adjudication to this 
Tribunal between the employers in relation to the 
Management of M/s. Singareni Collieries Co. Ltd., and 
their workman. 

SCHEDULE 

“Whether the action of the Management of 
M/s. Singareni Collieries Co. Ltd., Kothagudem in 
dismissing Sri P. Vedachalam, Ex. Stenographer, 
O/o Addl. Chief F & A Kothagudem is legal and 
justified ? If not, to what relief the workman is 
entitled to ?” 

This reference was registered as Industrial Dispute 
No. 259/2002 and notices were issued to the parties. 

2. The brief facts as stated in the claim statement 
are: That the Petitioner was initially appointed as Steno/ 
Typist (Grade “C”) in M/s. Singareni Collieries Co. Ltd., 
at Kothagudem on 4-2-83 on a monthly salary of 
Rs. 700 .p.m. He was promoted as Stenographer (Grade 
“D”) in the year 1985. The Petitioner rendered 15 years 
of service till he was dismissed on 8-5-98. During the 
service he received meritorious and appreciation 
certificates from his higher officers in the year 1993 and 
1994. 

3. That he applied leave for a period of 3 days on 
7-10-96 for treatment of Hepatitis-B at Chennai and also 
obtained permission to leave the Headquarters. The 
Petitioner further extended his leave upto 9-7-98 vide 
leave applications dt. 5-10-96, 10-12-96, 8-3-97,7-6-97, 
5-8-97 and 6-11-97. When the matter stood thus, the 
Respondent gave a paper publication on 15-12-97 
addressed to the Petitioner heading as charge sheet and 
enquiry notice. The said paper publication was also 
brought to the notice of the Petitioner by his friend. As 
the Petitioner was still under the said treatment. The 
Petitioner made a representation dated 17-12-97 detailing 
his problems. Ultimately he approached the Respondents 
to join duty on 5-5-98. After completion of treatment by 
producing the medical cum fitness certificate dated 
3-5-98 given by Dr. T. Manivel, MD. The Respondent 
without giving permission to join duty asked him to w ait 







4. The Petitioner submits the whole transaction in 
issuing dismissal order is ex-facie, illegal, arbitrary and 
null and void. It is submitted the Respondents have not 
followed the procedure to give such a grave punishments. 
They have not given aity opportunity to defend his case. 
Even after submitting his reply against the charge-sheet. 
They have not considered his meritorious service of 15 
years. Hence, the dismissal order dated 8-5-98 may be 
set aside and direct the Respondent to reinstate the 
Petitioner on full back wages, continuity of service and 
other attendant benefits. 

5. A counter was filed. That the Petitioner was 
appointed as clerk Grade II (Gr. ‘D ’) on temporary had^ 
and he was regularised w.e.f. 18-8-93. He had applied for 
3 days leave on loss of pay from 7-10-96 to 9-10-96 and 
left the Headquarters. Inspite of returning for duty on 
10-10-96 and for about 11 months he neither sent an 
intimation nor sought for extension of leave. Accordingly, 
a charge-sheet was sent to his local address and permanent 
address and that the same was returned undelivered. 
Hence, it was published in the ‘The Hindu’ English daily 
newspaper, Madras edition and also in Andhra Jyothi, 
Telugu daily newspaper, Vijayawada edition dated 
15-12-97 advising him to attend for an enquiry. But he 
did not give any representation nor attended the enquiry 
as such in the proceedings of the enquiry, as such the 
enquiry proceedings were held ex-parte. The Petitioner 
was issued with a letter to submit his representation if 
any on the findings of the Enquiry Report. But both the 
letters were returned undelivered. The Petitioner was given 
one more opportunity by publishing a paper notiftcation 
in English daily newspaper “The Hindu”, Madras edition 
dated 11-4-98 and Telugu daily newspaper “Vaaitha” 
Warangal edition dated 9-4-98 advising him to collect 
Enquiry Report. Even after providing all opportunities, 
he did not represent within the stipulated period. Hence, 
he was dismissed from services vide order dated 8-5-98. 
He made an appeal which was dismissed. The Hon’ble 
Supreme Court has held in 1996(1) SCC page 302 wherein 
their Lordships held that, “.. .Having noticed the fact that 
the first Respondent has absented himself from duty 
without leave on several occasions, we arc unable to 
appreciate the High Court’s observations that ‘His absence 
from duty would not amount to such a grave charge”. 
That he was later promoted as Stenographer, Gr. ‘B’ with 
effect from 1-10-90. The enquiry was properly conducted. 
That the Petitioner has submitted an application dated 3- 
4-2000 to the Management and he was interviewed for 
underground work But as per the medical report he was 
found imfit due to Hypertension and Hepitytis-B-Surface 
Antigen. As such he could not be given the new post. 
Hence, he is not entitled for any relief 


6. No witnesses were examined. The Learned 
Counsel for the Petitioner did not file a memo but 
indirectfy by arguing on merits he is presumed to have 
conceded that the domestic enquiry is validly conducted. 

7. It is argued by the Learned Counsel for the 
Petitioner that the meritorious service certificate was 
issued to him and it is not as if anybody st^s out of 
pleasure from duty but due to reasons beyond control. He 
submits that Hepitytis-B is a deadly disease and the 
Management ought to have considered that he took the 
leave on that ground and treatment of Hepitytis-B is not 
possible within three days. In the counter itself they have 
admitted that the Petitioner is suffering from Hypertension 
and Hepitytis-B Surface Antigen. Therefore, he could not 
be appointed in underground work itself goes to show 
that the contention of the Petitioner that he was suffering 
from Hepitytis-B is correct. Therefore he may be 
reinstated with back wages. 

8 . The Learned Coulnsel for the Respondem submits 

that it is high time that Courts do not take a lenient view 
of such persons who absent themselves for number of 
years and it has been held in several cases that absenteeism 
by employees erodes the veiy potentiality, credibility and 
productivity of any company or organization. This is a 
malaise which if remains unchecked, turns disastrous for 
the organization. Here he has been absent without 
intimating at all and therefore, he does not deserve any 
sympathy and the order of dismissal may be confirmed. 

9. It m^ be seen that the Petitioner has put in service 
from 4-2-83 till 6-10-96 and afterwards he is continuously 
absent and ultimately he was dismissed on 8-5-98. It is 
admitted in the counter that in view of the veiy 
understanding where it seems Ex. workman were 
interviewed the high power committee and the 
Petitioner was also selected for reappointment as badli 
filler and he was considered and it was found that he was 
medically unfit due to Hypertension and Hepitytis-B- 
Surface Antigen. So taking that into consideration he could 
have been given the surface job. According^, I am of the 
opinion that he should be given surface job within 30 days 
from the publication of this Award and if he is not 
provide with surface job within 30 days from the 
publication of this Award he will be entitled for Pay for 
surfece job after 30 days from the publication of this 
Award and the reference is answered accordingly: “that 
the action of the Management of M/s. Singareni Collieries 
Co. Ltd. in dismissing Sri P. Vedachalam, Ex. 
Stenographer, O/o Addl. ChiefF&A, Kothaguucia iii not 
justified, hence he may be appointed in surface job. 
However, his services from 4-2-83 to 6-10-96 shall be 
considered for his terminal benefits”. During the 
arguments it was submitted that he still continues to reside 
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in the company quarters and instead of Rs. 30 p.m. rent 
he is asked to pay Rs. 1500 per month which I am afraid 
cannot be decided upon as there is no reference on that 
aspect. However, as the Company is taking him back as 
per the Award, it may consider reduction of the rent to a 
reasonable amount. 

Award passed accordingly. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal 
Assistant transcribed by her corrected and pronounced 
by me on this the 31st day of March, 2004. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner: Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 

NIL 
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New Delhi, the 9th June, 2004 

S.O. 1606.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
L.C.I.D. No. 133/2003) of the Central Government 
Industrial Tribunal-cum-Labour Court, Hyderabad as 
show-n in the Annex ure, in the industrial dispute between 
the employers in relation to the management of SCCL 
and their workmen, which was received by the Central 
Government on 09-06-2004. 

[No. L-22013/l/2004-IR(C-II)] 
N. P. KESAVAN, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT HYDERABAD 

PRESENT: 

Shri E. Ismail, B.Sc., LL.B., Presiding Officer 

Dated the 31 st day of March, 2004 

INDUSTRIAL DISPUTE LCID NO. 133/2003 

BETWEEN : 

Sri Eda Chakrapani, 

S/o Raj am, 

R/o B-46, Ex-servicemen Colony, 

Fertilizer City, 

Ramagundam-505210 - - • Petitioner 

AND 

The General Manager, 

M/s. Singareni Collieries Co. Ltd., 

Mandamarri Area, Kalyani Khani, 

PO; Bellampally, 

AdilabadDistt. • ■ ■ Respondent 

APPEARANCES: 

For the Petitioner : M/s.A. K. Jayaprakash Rao, 

K_ Srinivas Rao, P. Sudha, T. Bal 
Reddy, M. Govind, N. Sanjay & 
K. Ajay Kumar, Advocates 

For the Respondent: M/s. K. Srinivasa Murthy, V. 

Umadevi, C. Vijaya Shikar 
Reddy & B. S. L. Vani, Advocates 

AWARD 

This is a case taken under Sec. 2A(2) of the l.D. 
Act, 1947 in view of the judgment of the Hon’ble High 
Cotm of Andhra Pradesh reported in WP. No. 8395 of 
1989 dated 3-8-1995 between Sri U. Chinnappa and 
M/s. Cotton Corporation of India and two others. 

2. The brief facts of the petition are : That the 
Petitioner joined the services of the Respondent Company 
on 31-1-1991 as temporary tunnel mazdoor under 
compassionate appointment consequent to the death of 
his father and thereafter he was appointed as Badli Filler 
in 1993 and in the year 1995 he was promoted as coal 
filler. The Petitioner submits that ever since the date of 
joining the service, he has put in unblemished record of 
service. 

3. While he was working under the control of 
Colliery Manager, Kasipet Mine, he was issued with 
charge-sheet dated 4-5-2000, alleging that the Petitioner 
was habitual late attendance and absented for duties. The 
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Petitioner submits that he has submitted the explanation. 
Although he was suffering with Jaundice, he was forced 
to remain absent from duties. On that an enquiry was 
conducted and he was made to‘sign on the papers without 
knowing the contents. Hence, the Petitioner may be 
reinstated and the removal order dated 21-4-2001 w.e.f 
28-4-2001 may be set aside and he may be reinstated 
with back wages. 

4. A counter was filed. That he was habitually 
coming late and he was issued with charge sheet on 


4-5-2000 alleging habitual late attendance and 
absence from duty is correct. His contention that he 
was suffering from Jaundice is not correct. That the 
enquiry was properly conducted. The Petitioner was 
given full opportunity and the enquiry was 
conducted properly. In fact the Petitioner has 
submitted his representation dated 16-12-2000 
assuring that he would put in 22 filling clusters 
every month. He was given 3 months to improve 
his attendance and performance which was as 
follows : 


Month & Year 

No. of days 
Mine worked 

No. of days worker 
worked on 

Tubs filled 

Leaves 

Absence 



Filling 

Acting 




January, 2001 

26 

03 

14 

5/2 

— 

09 

February, 2001 

24 

02 

09 

2/2 

09 

04 

March, 2001 

26 

07 

03 

11 

06 

10 

Total 

76 

12 

26 

19 

15 

23 


Therefore, he deserves no sympathy and the 
absenteeism may not be condoned. 

5. This Court by an order dated 12-11-2003 held 
that die domestic enquiry is validly conducted. Hence, 
arguments were heard under Sec. 11 A. 

6. It is argued by the Learned Counsel for the 
Petitioner that he has put in after those three months were 
given, he has worked for 38 days and it is a compassionate 
appointment. Hence, lie may be reinstated with back 
wages. 

7. It is argued by the Learned Counsel for the 
Respondent that such chronic absentees that having given 
undertaking to work for 22 musters in a month, instead of 
66 musters he has put in 38 musters.*Hence, such chronic 
absentees need not be shown any sympathy and he is not 
entitled for any relief 

8. It may be seen that whenever compassionate 
appointment is given people think that it is a matter of 
right and are careless about duties. The said fact is clear 
that even after having been given a chance of three months 
in January to March, 2001 he has attended only 26 musters 
that is, 40 musters less. Then company had been very 
lenient and given him counseling and further three months 
time. Yet, he has not mend himself Am'way, 1 am of the 
opinion that as it is a compassionate appointment one more 
chance on strict conditions can be given. He shall be 
employed on the starting pay of coal filler w ithin 30 days 


from the publication of this award failing which he will 
be entitled for the starting pay of coal filler after 30 days 
of the publication of this award. However, his past services 
from 1991 shall not be taken for consideration for any 
purpose including retirement benefits (He is only about 
32 years). He is not entitled for any back wages and further 
he should not be confirmed before three years and unless 
he puts in minimum musters for three consecutive years 
of course, subject to unav^oidable circumstances like real 
illness, etc. 

Award passed accordingly. Transmit. 

Dictated to Kum. K.. Phani Gowri, Personal 
Assistant transcribed by her corrected and pronounced 
by me on this the 31st day of March, 2004. 

E. ISMAIL. Presiding Officer 
Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner; Respondent: 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 
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New Delhi, the 9th June, 2004 

S.O. 1607.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
L.C.l.D. No. 149/2003) of the Central Government 
Industrial Tribunal-curn-Labour Court, Hyderabad as 
show'U in the Annexure, in the Industrial Dispute between 
the employers in relation to the management of HAL 
and their workman, which was received by the Central 
Government on 9-06-2004. 

[No. L-22013/l/20()4-TR(C-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT HYDERABAD 

Present : SHRI B. ISMAIL, B.Sc., LL.B., 
Presiding Officer 

Dated the 31 st day of March, 2004 

INDUSTRIAL DISPUTE L.C.I.D. No. 149/2003 

(Old I.D. No. 153/99 transferred from Addl. Industrial 
Tribunal-cuni-Addl. Labour Court, Hyderabad) 

BETWEEN : 

Sri Maqsood Ali, 

S/o Mir Hassan Ali, 

R/o 8-3-228/1234/11, 

Rahainat Nagar, Hyderabad. 

AND 

The General Manager, 

Hindustan Aeronautics Ltd., 

Hyderabad Division, 

Balanagar, Hyderabad-42. 

APPEARANCES : 

For the Petitioner : Sri K. Laxman, Advocate 

For the Respondent: IVl/s K. Srinivasa Murthy, 

C. \djaya Shekar Reddy & 

V Umadevi, Advocates 


AWARD 

This is a case taken under Sec. 2A (2) of the I.D. 
Act, 1947 by the Additional Industrial Tribunal-cum- 
Additional Labour Court, Hyderabad in view of the 
judgment of the Hon’ble High Court of Andhra Pradesh 
reported in W.P. No. 8395 of 1989 dated 3-8-1995 
between Sri U. Chinnappa and M/s. Cotton Corporation 
of India and two others and transferred to this Court in 
view of the Government of India, Ministry of Labour’s 
Order No, H-11026/1/200 l-IR(C-II) dated 18-10-2001 
bearing I.D. No. 153/99 and renumbered in this Court as 
L.C.l.D. No. 149/2003, 

2. That he joined with the Respondent as senior 
helper on 2-9-67. Since then, he has been discharging 
his duties regularly. The Petitioner is having unblemished 
record of service and due to some personal problems 
wanted to retire voluntarily and accordingly he applied 
for voluntary retirement scheme on 20-10-95. It was 
accepted by the Respondent and the competent authority 
has permitted the Petitioner to retire voluntarily. It was 
also intimated that his application is accepted. 
Accordingly, he addressed a letter dated 30-6-96 
intimating the date of relief from service on 30-7-96, The 
Petitioner also submitted clearance dated 11-7-96 which 
was accepted by the Respondent Management. They have 
forwarded the Petitioner’s name to NISIET, Yousufguda, 
Hyderabad under National Renewal Fund for the benefit 
scheme. The Petitioner successfully completed the said 
training. The documents of the NISIET are herewith filed 
as material paper. The NISIET authorities have also 
issued certificate to the Petitioner on successful 
completion of the training. The Petitioner has been 
relieved on 31-7-96. The Petitioner submitted clearance 
certificate and also completed all formalities. The 
Petitioner also applied for three months leave on medical 
grounds. The Management did not pay the retirement 
benefits to the Petitioner. He was not paid VRS benefits 
at all. When the matter stood thus in order to evade the 
VRS benefit to the Petitioner the Respondent 
Management came up with a false allegation that the 
Petitioner was absent from duty without application of 
leave and sanction of the same. They have also issued 
the termination order dated 10-6-97. In the said 
termination order the Respondent Management referred 
the charge memo, notice of the enquiry, findings of the 
Enquiry Officer, show cause notice. He has not received 
any charge memo, enquiry notice etc. No charge sheet 
was served to him. They did not furnish a scrap of the 
enquiry which is against the principles of natural justice. 
Hence, he may be reinstated with continuity of service, 
back wages and all other attendant benefits. 

3. The Management filed a counter stating that he 
was ^pointed in 1967 and terminated on 15-10-68 and 
after again he was taken back on 1-11-68 and again was 
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discharged on 1-11-71 for his hahitnal absence he was 
rei n stated on 29-6-77. He is a lyihitimi 

4. He ^lied for vohmtaiyietirenaan and before 
he could be pei:nutted to avail the vohinlaiy retuement 
schen«5, he was again absent on the gmund-that he was 
ill. He was advised to report to Medical Officer of the 
Company, on the other hand he sent a leave letter 
requesting for three months leave. At that time 
disciplinary proceedings were pending and he was 
punished by reducing his basic pay to the minimum of 
the scale of pay and for another misconduct he was warned 
on 10-12-95. Management has forwarded his application 
to its corporate office to take action. In view of his 
disciplinary action against him was pending his request 
for voluntary retirement was kept in abeyance. The 
coinpaiQr did not forward the Petitioner’s namp to any 
institute for any programme. Due to unauthorized absence 
his application for voluntary retirement scheme was not 
processed and all the letters which are being sent to him 
were returned unserved and the Management was 
constrained to have them publishedin ‘Deccan Chronicle’ 
and ‘Siasat’ on 20-5-97 and in spite of the paper 
publication the Petitioner did not turn up. Management 
has no other alternative but to conduct enquiry as he did 
not take part in the proceedings. The Management 
understands and believes the same to be true that he had 
gone abroad during the period of his absence, probably 
to seek employment. Hence,, the Petitioner may be 
dismissed. 

5. On 1-8-2001 the previous Court, i.e., theHon’ble 
Additional Industrial Tribunal-cum-Additional Labour 
Court, Hyderabad held that the enquiry is invalid. 
Accordingly, MWl was examined Sri Mathews John, 
Assistant Personnel Officer, deposed the facts stated in 
the counter and marked exhibits Ml to M17. In the cross 
examination he dqx)sed that W1 is the no dues clearance 
form. Ex. W2 is voluntary retirement scheme application 
proforma contains appendix A & B. The witness admitted 
that his voluntary retirement scheme application was not 
rejected and but even after sending an acceptance letter 
for voluntary retirement scheme, the Petitioner foiled to 
fulfil the procedures and obligations for completing the 
VRS before 31-7-96 i.e., the last date of the operation of 
voluntary retirement scheme. That he has not filed aity 
document to show that the Petitioner has to complete the 
voluntary retirement scheme procedure by 31-7-96. That 
they have not mentioned in Ex. M6 and M8 notices of 
enquiry that his application for voluntary retirement 
scheme is not considered for the reason that he bgg not 
completed the formalities by 31-7-96. 

6. The Petitioner examined himself as WWl and 
deposed the facts stated in the petition. He was cross- 
examined. He deposed that he has not given explanation 
to the charge sheet because he has not received the charge 
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sheet. He denied that he is dqmsing folsefy. That he has 
submitted all clearances within tima i.e.^ 31-7-96, 

7. It is argued by the Learned Counsel for the 
Petitioner that it is apathetic case where even the enquiry 
has been held invalid by the Hounrle Court. He had 

appUed for voluntary retirernent and mstead of giving him 

voluntary retirement he was dismissed holding'an enquiry 
and even the evidence of MWl does not prove any thing 
Actually the chmges should have been proved. It is as if 
the enquiry should be conducted de novo before the 
Hon’ble Court. Nothing is done so. He is entitled for 
reinstatement with back wages. 

8. It is argued by the Learned Counsel for the 
Respondent that the Petitioner is a habitual absentee. He 
has been imposed punishment. Number of disciplinary 
proceedings were conducted against him and the 
punishmmt of dismissal is just and valid. Hence, no relief 
ipay be given to him. 

9. It may be seen that here is a case where the 
charges against the Petitioner were not proved to the 
satisfaction of this Court. However, seeing his conduct 
of absenteeism and the publications in the various news 
papers, perh^is and also seeing the previous record where 
he was alrea^ removed once and again reinstated with 
all benefits and previous record is sufficient if he is 
directed to be reinstated. Hence, it is hereby ordered that 
the ctismissal order dated 10-6-97 is hereby set aside and 
the Petitioner is directed to be reinstated on his last drawn 
wages (Present pay applicable to that post) within 30 days 
ftom the publication of this Award foiling which he will 
be entitled to wages with 12% p.a. after 30 dm^ of 
publication of this Award. His past services till 10-6-97 
shall be taken into account for calculation of his terminal 
benefits. 

Award passed accordingly. Transmit. 

Dictated to Kum. K. Phani Gowri. Personal 
Assistant transcribed by her corrected and pronounced 
by me on this the 31stday of March, 2004. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined for Witnesses examined for 

the Petitionpr the Respondent 

WWl : Sri Maqsood Ali MWl : Sri Mathews John 

Documents marked for the Petitioner 

Ex. W1 : Copy of relieving order of WWl No. HAL/ 
HD/0802/E/PD dt. 11-7-96 

Ex. W2 : Copy of proforma of application for VRS 
given by WWl 

Ex. W3 : Copy of Ir.NO. HAL/HD/0802/E/PD/846 dt. 

13-6-96 
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Ex. W4 ; 

Copy of legal notice dt. 14-3-96 

Ex. W5 : 

Speed post acknowledgement for Ex. W4 

Ex. W6 ; 

Copy of clearance certificate dt. 19-6-97 

Ex. W7 : 

Copy of leave; application dt. 27-10-95 

Ex. W8 ; 

Copy of acceptance for voluntary retirement 
by WWI dt. 30-6-96 

Ex. W9 : 

Certificate from Sarojini Devi Eye Hospital 
dt. 20-12-93 

Ex. WIO : 

Copy of letter by Dr M.S. Raju referring 
WWTs case for specialized opinion 
dt. 27-10-95 

Ex. Wll : 

: Copy of list of employees who availed VRS 
& Relieved 

Ex. W12 

; Copy of Ir. NO.IM/NRF/NVS/98/HAL/4 
dt. 5-2-98 by ‘nisiet’ 

Ex. W13 

; Certificate of ‘nisiet’ given to WWI. 

Documents marked for the Respondent 

Ex. Ml 

; Copy of past record of WW1 

Ex. M2 

; Copy of Ir. No. HAL/HDA)802/PD dt 22-9-95 

Ex. M3 

: Copy of Ir. N< 3 . HAL/HDA)802/PD dt 29-11-95 

Ex. M4 

; Copy of memo No. HAL/HD/08 02/E/PD 
dt. 18-4-96 

Ex. M 5 

: Copy of charge memo No. HAL/HD/0802/E/ 
PD dt. 26-5-96 

Ex. M6 

: Copy of notice of enquiry dt. 16-1-97 

Ex. M7 

: Copy of notice of enquiry dt. 28-1-97 

Ex. M8 

; Copy of notice of enquir)' dt. 21-2-97 

Ex. M9 

: Enquiry report dt. 6-3-97 


Ex. MIO : Copy of show cause notice dt. 20-3-97 

Ex. MU ; Cutting of daily Newspaper ‘‘Siyasat” 

Ex. M12 ; Cutting of daily Newspaper “Deccan 
Chronicle” 

Ex. Ml 3 1 Copy of ordfjr No. HAL/HD/0802/LC dt 10-6-97 

Ex. M14 : Copy of Ir. No. HAL/HD/0802/E/PD 
dt. 13-6-96 

Ex. M15 : Standing Orders of HAL, Hyderagbad 
division 

Ex. M16 ; Copy of li. from Dy. Medical Supdt., J. N. 

Medical College Hospital, Aligarh dt. 22-8-98 

Ex. M17 : Copy of Ir. reg. Loss of lien on appointment 
ofWWl dt. 8-1-99 


14“^, 2004 

1608.—1947 
(1947 ^ 14) ^ 17 % TF5I* 

^ fit. -s: 

% TtwR ^ 'jranftRt ^ ^ 

18-05-2004 ^ UFtt «n I 

[W. 1^.-29012/98/2000-3!l^. stR. C"^)] 

New Delhi, the 14th June, 2004 

S.O. 1608.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal, Jodhpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the Tnanagfttnftiit of M/s, RSMDC Ltd. and their workman, 
which was received by the Central Government on 
18-05-04. 

[No. L-29012/98/2000-IR(M)] 
B.M. DAVID, Under Secy. 

31^ 

aftdiPi* 3tfiich<ui 11^ am 

tftenftwaifiWTftPivii 3 m. 

3fr.f^.(%^)U 08/2002 

—'Siwf 

7f5R«tHfH’I'l.tHfl RiPlis (3IR 1^. 1^. ) 

—aroraf 

(1) ■^■3^* 

( 2 ) 

27-1-2004 

29012/98/2000 8-1-2001 ^ Pmi ^1^ 

“Whether the termination of services of Smt. Kheri 
W/o Ratnaram, Ex. Sahayak Karamchari by the 
management of R.S.M.D.C,Ltd. Jaipur by way of 
\bluntaiy Retirement Scheme w.e.f 31-3-98 is legal 
and justified ? If not, to what relief is workman 
concerned entitled ?” 



[win—^3(ii)] 
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Tnsfc % 3TW 31^ ^ ^ 

f% 'sn^fNn ^ 3m«ff % 3n% artiW str. r*t. ^®5Jj % ^ tr 
3ir3T ^ 10 ^ ^ 3R*qi4l ^ ift iT«n 

TR ^ Pi5R!I<1 % 

^ ^ 12-1-93 ^ 3TR. RR. "S^ % ^ TR 

1-10-92^ I 3T3nsTf%3?«fHRT3TftiRnft«?f% 

RT«ffRT ^ ft) 3TTO t, TpRT^ ^ ^ ^ 

RftRT % aiRPft 3n«ftT-T73r ftjR RT lIWftT % 
'ft 3TW5IT«ftT-R^ 12-1-97 ^RRftft^ftj^ftraftfimfftT 
ft 30-4-97 ^ RTlf RT ^ ^Rft 

IffgftT ^ I anngff ^ ITTgfftT ^ ft) 

^ RT 3iT«ftT-R^ “ft^ msftr-'q^* ^ Rpft ^ 

*nHft^ft3n«fNT^ftft>ftftft^T^ft^, 3rrTg^4^Tft*ft 
^ Tprw ^ 'rftf RT "^RTTfliR ^RRr ftrft "sit sHftjRt 
ftft^ armift, 3TT«ffftf ^ft*ii»iRw a ft ^jp r ^ 

ft^ % 3(ie<tiHlf % yRi<j)^ ^ ft iimftr'SJT: ft^rr 

ft "Sift ^ arft^nft % I TrnftRT ^ ft^ng^ ft) TR^ 
ftt ftR^ft 3R^ ^ftfl4f ^ ft^ft^r ^ f ftft)5f insflftr 
^ RR-RK 3IT«ftr ^ RT ftt "^ft 3TRr ^ ftftjft •'iff 7 t^ 

3RT: 3TRT«ft ^ f)?R «rRr 25-'5ft ^ sft, ft. STftfft^ ^ 

'3nft^ t. iTTftftr 3TR ftt ftft^riR 11 scrt ft’ ftft^ ft^n 

ft> iTTftftr ft^TRft?r ^ sftv fttft<T ftj^ ■5im 3n«ff ^ 

^T: ft^ ft’ ftft ^ SnftR -qrfft ft?^ ^ cTSIT ftRft?T ft^IT ft 
Rprft RR ftfft^ ftqi Rfn? ftciift ^nft i 


3ftT ft ft^iR RR 3RR?1 ftRTT Trh ftRH^ 

Rpff Rftftft ?Rr ftR? ^ I ftftf aftr ft ftpft^ 

RRinftRIlT Rft Rftft Rftftf ftR Rft I 

H^ft) MRlPlft'lui^RgR yil, RRlR#R)fa(1Rcfl^ 


Rlftfft ?Rr ^ RRT t ft) RRft ftR^ % sftft 
mm ftRT ift, RRft ftRr ft<3Rl RH 3IT«ftT-RR ftRT 

RR3 R1? RRft RT, TRff Rft MIdHI R RRft fR Rft ftRT ft RRRT 

RRftRT‘3ftft)^[ftRDf 11 

ftR# ?RI R^^Rmft) Tnfthft ft ftRlft^ RRftr- 
RR^ft^ftftRT RTftrft^ftftRftjRT^RlRRRftftRrgRflftjRT 
Rn t BRft Rft TIM RR # i|-sft SIR ^ aqrftft RRRft 

^RR nrfthft SRI 'Sfnft RftPRftn ft’ r^ ^rr ftjRT i^ ft? 
RRft 3Tftf ^ «ft, ftft "aft 80,000 RRft ftft ft, ftR) Rft 
ftft ft I ftl^ ^ 3ft ft ft^JRR RR BIRftr ftffR “R^IRR) % 
fR f 1.^ RTRM Rft aft ft 24-12-97 R)r ^fftw ft ftRTprjft 
3n«ftT-RR RRTR^ RT ftjRT RRT % I Rlftfft R)f ftPT-RR ft' 

R^ftt R^tftTRRftlRm-RRRTRRftftRRRTftRT-RRftR} 
RT, RT#ftR?t31-3-98 R?t'^R)lftRR'gRRft)RT'5n^^ RI 

3ft RRR^ 1RPT-RR ^RftR RR ftlRT RRT RT, RTRIR 

13-4-98 RJt ftft Rft HrftRT-RR RR Rft R^TR R^ ^TRITI 


araiftf R)^ aft ft -RRIR 'SRR?! RR^ ^ R^ RRT ft) 
RTRftr R?t fftm ft’ ftftR) % -^ -ft 713T qi f^ sn^ ftf 
ftRffti ftjRT RRT RT, anuftf SRI ^ftftSRi ftRlPH^f^ iftlRT 
■anft Rft R^ ftpRft) ^ R -^ft Rft R^-ftrft ftRI 

ftlftt RRIR R ft’ii Phtfl RRRR ft RRl^ ft <^’Wi<aci RRRlft ft 
RTS 3ITRfRI ft 3mr TTlftn-RR 24-12-97 ftt 3RRR RR ^ftftSRr 
ftRlfftjfft RT^ «ft ftlft 3TRTRf SRI RR RTRfRT Rlt 
31-3-98 fttftRT^RSfftRTRRT, IJlftN ft ^^ftftEIR) ftRlfftfft 
RtR^ftsSR ftRRTSRR ^ift RR^ WR R WT'SrPR 
RR #, 3TR 3ITRfRT R)! 3TRTRf ft ^ ftt RRiIRT R^ ft I ITIRNi 

ft ^pT^cb ftRTfftifft 3nftl Rrfft ftft ft ^ftftSR) ftRT- 

airftsR R^ ftt RIRR ftft fts ^ Risftr-RR R^ ftRT, 
RTRfRT RTT "jrrftRT-RR ^14)K RRft ft’ RJP^ R ftftRlft^ R 
ftRft ftt fRRR Rft 3{6|^dHI Rftf Rft R^ ^ RTTTR TUrPrI "JR: 
ftRT ftf ^RTfftl Sift Rft SRiSK R^ ft I aRTlftf SRI ftRRft ftt 
RRfRrft ftt ■^RRS R^ "fftRI R St Wftt Rftf RT WT^ RRRTft, 
Tftf^R) ftRlPl^fft 3nft^ HiRa 9x^1 aTR^RR ftR^ ftfR^^ ftt 
cTlftRT ft' R^ 31Tm ft, 3T3ITftf SRI RTR 25-ftt R 25-RR % 
RTRRTRt’ R5T 3eftRR R^ fftRT I a^RT ft’ tRftSR fftRI fft TTTftfRT 
R)T RTR-RR TT^TR OiR'JI fftRT "aflft I 

RTRfRT ft RTR-RR % TTR^R ft' "TRR R5T TTRR-RR TR^R 
fftRT fftn RT 3TRTRf RfftftpR SRI f^TS Rft rI RRT 3TRTRf Rjt 


RlftM RH RS ft fft RlftRT-RR ft’Rf*RT RTlftt-^ift 

■^Rlft fttR^RTRJRSTwft ^ ftRlfR^ffft % fftlT 

RRI^ Rft ftt aftr RTT % 3i*n*In ftt RlfttRt SRI 
RlftRT-RR fftRT RRI RTftrftftai^ ft’T?Tft TJTtRfttftRn^RRTjrt 
RT? atTrarrfttR ft aftr RiR RiftHt R)t T?Tft 'jrt Rftf ftt ftt Rft 
3TRRTSRR-RRRTRTT^lftR RT 3T«1RT R?'ftRTfftffft % 
Ri^RRSR fft^ Rift Rfr^TTR RTRI Rirft ft S^RjR RR T1R>ftt ftt 
RT=S RTftf# RJt 3itT ft ftTR: f;?R Rftf fftRT RRII ■ftrft 
RlftHt RR R? Tift fft "^ift ■'jft R?f Sftt ft, aRTRTrfttR ft I 

?TTRR)RRIR^ q 3n ft fRtft T^R««:*) ^R l Pl'^ftl RR’gTftRT- 
RR fftRT RT, Srft ft atT^TRR ft IJlftHt R^ ftRT^RR fftRT RRT ft 
ftftt frRfft ft RTftfftt 3TR ?TT RT R^ 3TTRfR R^T% ft RTfRR ft I 
ftft fftftft ft’ ^ TRR RTRNt ft ftRlPH^pTl ^n^RT-RR fftRT 
fftft fftrsft SRI ^ftt^R fftRT RRT ft aftr ^nft st^rt^ ft’ 
RTRHt ft ftRTfftffft ft hRciiR RTRT RTT fftft ft ftt aTR RS ^ 
RT'ftt^3TTRfRR?fR)TTTR)ftt, ?TT TTRRft’fRR^ R)t aftrftlT^ 
ftt. fftfft^ fe fRfttTPT R«RT 3650/98 3RRTRT RRTR 3RT. TTTT. 
TTR. ftt. ftt. RR fftftRftTI fftRT fftrrft TR^ fftRT RRT ft fft'arST 
Rrftfftt ft ftRrfftftR ft TRR^ ft Rfftnftf R?t RTRT R>T fftRT ft 
RtRSftRTfR^ ft 3Rft?T R^ ft TTRftti ^ RRRT 

RTRHt ft Miftni-RR ft 3RRR RT ftRlfft^fft TfttR ft aTRrftcT 
RTRHt ftr ftRlPl^ ^TRT fftftt R^ ai^HRT aftr arftR RSf ft I 


1977 Gl/04—14 


3750 


THE GAZETTE OF INDIA : JULY 10, 2004/ASADHA 19, 1926 


[Part II— Sec. 3(ii)] 


'i? ^ 41''Hell T^Icft 

^ 'fe ^ in TT^, ^ TT% 

iTP^ ■!■, f^H Rw 'hT ■^'1’ "sn nr 

Ht TMt’T '3^ fOT WW t, T?T ^ TTTsfNt f4qT% 
■nEnm iocii iff "^rfl % -sfri ar^ nrMHt 

7%^ TTFP eft 

^ %^TT n# 

■^5Trm 11 

am: TJT#fr ^ ^nil4<^rTf ai^( % sfrf ¥T»M 
•Ti'/ TTtTTnr^^ ^fi t \ 

3RT: ^ f ^ t % 

^.^•S Ih'1 ski ^^ilHrO tIrI neHl ^ TcRRH "n?! "^^7% 

Tc ^rrfn^ TnftF % 3?^^ 

f^TFfl ^ TTO 3T^nT 3?h[ 3T^«r ^ t I 31^: 

3T^«ff ^ ar^cfPT W?T ^ 3TfeTRT^ f I 

■mn T?TT, '^^TFTT^ 
^ ■feit, 14 2004 

31T. 1609.—c-T^rlm: Iw^t v-.n^fn^, 1947 
( 1947 'TT 14 ) RT nv-n i 7 7;: ain^TTTTy r< '■; . f- 7 xrrTTT V. TM. 

fn. 'lirE !KI. T^1’Ef7 Y - : ^ 7 ;' 'TTi^T! 3111: 

ch4<+l^f%'4l-L 3Tr7'l 4f^f^3iUMri^rrv''73| 

■sittr^ % Tf^ ^ TTRTTNTcf "TETf 4, Tf: T^TR ^ 

18-05-2004 ^ WTf ^311 i 

[ R. ■7(?T.--:90 ■2/^->R000- 3TT^. dlTT. (Tn. ) ] 

4t. TE. 37^ Tlf^ 


New Oclhi, ^le 14th June. 2004 
S.O. 16(19.-- In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal, Jodhpur as slrown in the Annexiire, in the 
Industrial Dispute between the employers in relation to 
the management of M/s. RSMDC Ltd. tmd tlieir workman, 
which was received by the Central Government on 
18-05-04. 


[No. L-29012/63/2000-IR(M)] 
B. M. DAVID, Under Secy. 


;Mhhfh^t^^3:frqcFrTnTT^ 9TR 


hidlftlE 3Tf^J^ff : — ^hIhc^ fETTT TETT, 3TK. T^. '^. tr^. 

3ft. R Tf. (%^) TT. : —21/2001 

"®7KP4^ "H'IKH ■^5TT^ ^^Jqid Ptqi41 =4]-q>sl I 

—Tnsff 




TF5R*TPT PdfE^^ —3raT«Tf 


(1) maff yrdPtRj ?h T^, ■^, ■^. 

(2) ^raraff sh j^hkih "se. 

f?r=lT^ 27-1-2004 

^ H^neiH, EK<T ttt.eMt, fqtr<n1 % spTEt 
29012/63/2000 f?r=Tr^ 24-1-2001 
37f4Pl4*t -HI^HKrl'H si Pm Ph^HI % : — 

‘'Whether the termination of services of Shri 
Umar am S/o Bhagaram Meghwal, Ex. Sahayak 
Karamchariby the management of R.S.M.D.C.Ltd. 
Jaipur by way of Voluntary Retirement Scheme 
w.e.f. 31-3-98 is legal and justified ? If not, to what 
relief is w orkman concerned entitled ?” 

^aff 4 3rTn ■RFT-'q^ ■STF^cT ^ ^ t % 311^ ^ 

12 ^ ^ 3^ 3raTaff % 3T#T 3TFn^ ifk RT 37R. tj^f. 

E7 PH^inW ^ RT 

'^IH =h<4 ^ 3^ 12-1 -93 % 3u^4'i 37R. 

TR. 'S«r^ E7 1-10-92 3it PiHpmfSTiaff 3rfT5 
t ^raraff % 3 t#t^ 3TteTW % ipiTi^ ^ 
^ 3^ i^P^^ ^cllPH'^Pd -Et^ % 3RPfcT 31TafET-'9^ 'ErTT 
E7 Ttiarf % 4t smrmap^-'q^ 3niTaff %5-1-98 3?t 
Wrf ^ %qT f^ra^* 31-3-98 TTlif ^7 3?t 

4'^ l PH^q qR%^qiafqT^I3naff qn^faFrt %3^ 
<l'3i'iK'^ PicMcn^ 3T5rfaff^JU P»]tH=hi 'Jimchid 

31-3-98 qTaTf qit q7 qiaff % 37q^ 37f^chi<i* 

5-2-98 qri "STF^ qrafET-qq q?t 33T% qrafqr-qq 

3^ qrof 3-4-9'8 "JT: aTOiaff % qiafET-qq % 

f%qr ^qiPi'^fn 3^ ■qi?c1ii 3ti<=hl MiREiR<^ 

f^arfqtlTRt, 3naff%3r^T-^j4^Tft^’%-HTa? 13-4-98 
qqr mafET-qq araraff % %qT ^ ^ P^4> ^qif^rffq 

^ '44lq<T 'leio q?t 7tqi% qTajqr qiaff 

qqr qt q^ ^ Trq 28-3-98 ^ qraff q>t i^qn^ 31-3-98 q?t 
3qq 3TTqR qf qt q^ qiaff 3TqqT rqiq-qq 

fqjqr‘t’ i 3TqTaTf 4 7 ^f^q> ^qiPi'^Po qt^iqi %■ qrq qiatqr- 

qq eiqK qiaff q5t utc^O Pi=Mei ftpH, uraff 

tgrePt q^ qr q^qr 3qq 410^ qjpfqi^ srq^Tqt 

^qt ^ qRhq 3TRft t, qqr 3ft. fq. srfqfwr % 

qrqqjqf %qfrT=^'^t^'^qTaff Tq: ^qi "4 '*i A qq 3Tfq<=M<l 

% 13TqTaff % qraff q?t ^^qTg;qq qjT^ % q^qiif q^ «iPki41‘ q?t 
■fq^feq qt ciPtiu qraff ■ 5 m qK-qK qrafqr q^^ % qrq^ qt 
3n3T qqr *ftqift q^ qt, 37qTaTf qq q?" <j>rH qrtl 25-3^ 25 

Rq 3 ft. fq. eqfqfqqq ^ 3iq^<ri’ii %, 3naff 3TI3T a«r> ^■O'E'iK 
% 13TqT "4 fq^qq fqjqr f% qraff ^ “^qT^f^ 3T^q 3 ^ 11 ^ 
qraff q?f "jq: "^qr "4* "^qR ^qi qff cFTWR qiqit tiqyn 
nReiiq Rcii4 1 






? 19, 1926 
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3TOi«fF ^ ^ Tsm ^ ^ % 3n«ff ^ 

’T^%^^*T15T^TT«Tr 1-10-92 ^ f^Tprri 

i^qiPl^R T^^aTT^- 
^ m a^insff m 31-3-98 ^ ^ 

■T^, ^ 3n«f^--q?r i?it ^ 

T^ ^ ^ if a(m«ff l^pTTT % ^ 

^ tl aT3IT«ff sm 11T% a?T^ 7T 7ft 
Ttrfhrr 3Mr t ^ ^ 3ft. fa % Tngtipft- 

% ^ TTT^ 3n?n t, ^mff ^ 11^ TI^ 

«Tf^ ^ 11 3RT ^ 

'■aiR'Ji -gn^ I 

^ % wv^ ^ ^ ^ WT-^ TOJTT 

^ snmft 3rfftf%fv ^rrr f^.-^ 

^ Braftr ^ WT-^w 3r^ ^ tt 7 3n«ff 

m ^ 13n*ff ^ aftr ^ flrf^ ^ 

3n«ft tt^ f% :5;5T^ 

-3^ ^ •sms^Tr'^ sir tTT^ 

m ^ W f% 3mff ft ^ 3n^ 

^ t, Tlf^ TIM ^ ^ f a;ft^ ^ ^ 3^PTf^ 

fttis(ufti| ^ f I 

3iT«ft sm 3Mft ftf ^ ^ 

%7i ar^ ftt gft, tM- 1 

^ ftt «ft, -31^ 3er5ff T]^^ 

ftTT ^ ^ 11 TIT«ff ^ ^ ^ ^ f 
^ MTr--q?r ^wm M ^ TiT«f5n--q?r «Tr i TiT«ff 
31 -3-98 ^ ^^nftVRgMfftRT^^glTaftT'gWMn- 

^ ^ ^ sn, tt^-13_4_98 ^ ^ ^ 

^n^fjTT-'^ ^ ^ T7^ ^Tan^ I 

1IT«ff ^ ^ WT t f% TIT«f^-T7?r ft 

^ ^^ ^ t f% ft^Ff5p|% % ^ 

^ ^ «ft 3ftT ^ ^ % 3T^ ^ ?[m Tiift^-^ 

«II, ■?l^ ^ ^ ^ ^ Tjft ^ 


^rrm^T t aqk ^ Tnftf ^ ?ift Tjft ^ ^ ^ ^ ^ 
^-i TSrqpmiftlft^^qTfftT; '7r3T«MT^ftqi^?J%%TT5?a^^ 

''ift^TP? TIM "^Jlft ft I'CfiK '^ ■^M(IT «IT "^IT^ TIT*ft 
^3fk ^ %ii Tiq, I ^ f^ ^ ^ ^ 

^ % Tirf';* ^ t, ^ 

w 3rah ftfv ^ f I 

JTO ^ jnsff % ^ ^ f % :j^ 

,‘"^•''3^ ^ ^ in«f=n-'7s 1^ eit, 5mff 5iTt 

W»I5^ ft!^’TO t ^ ftqfii ^ smf 3W w ^ ^ sir’ll 

^ ^ ft«ifit ^ ^ ^ ^ 

in«k-TO firo fW. lTO?ft OT TOtro^ 

Tn«ff % #?ifSpjf% % Trirom ^ ftpt f 7ft 3^ 

3TN%=I^^;Hi,nn^ ^ 

« fe ftst^ ^IT5I7 3650/98 STOiTO WT 

tot. t^.jt’i. ■^. Tft. TOfroftr-ft^fft^fftiTitf 

Tmff % :ft7nfft.jft % ^ ^ 

m’ntTft’T?^ir-l^rTt%3n^l?ftig47ft,,^ft7^l^ 
TTOITOTqf%aT«fa-TO»3im’TT^i r-|i j Rl T<6|H »3HPfir 
mqf tk( ^ ^ ^ ^ ^ ^ 

3w: ^K“i ft^rfft^ ^ 'qr^ tj ^ ^ 

^ ^ t, ^I%ftf ^ ^ ^ ftqr Tjft ^ ^-^TT TR 
'ft ^ ^ ^ ft Timf ffttif% ftHm 

ftfty ^ t aftr 3?^ ^ TiT«ft ft-^ftEST ft 
pi’j Pt; T Tm--?;! TI^ 7ft -37MT ^ % T!f^ 

Wferftt^^TTMT, 

luftf ^ ft^rfft^ aftr ft*! ft aftr miftf ^ 

^3^ ^ ^ ^ ft I 

aftlifftofTT 

^J^STfvfftf^fftj^TT wft 

^ iSHm ^ ?ft WR ^ ft^M^ 

^ ^ 3TTgftTT-^ % aim TT7 ft^flfft^ ^ 

^ fftftt ftf ^ 375f^ aftr 3iftV ^ ft I 37^^ 
^nftf 3T3imf ft ^ 37^ ^ ^ 3,^^ 

ftl^ T^, 

fft^, 14 2004 

31T. 1610.—afhftfrr^ fsp^ aftftfftqir; 1947 

(1947 ^ 14) ^ qm 17 %srgwrrft; %^mHFRft. TT^ 

373^^ftfftfe3fi. !])P | ch fctr^K ft ^T^^PTT^, 

w ^ -mrm ^ ft, ^ Tf, 

18-05-2004 ^ w f^TT STTI 

[^. m-29012/120/2000-^. 3TK. (t^)1 
'^. TR. -31^ ?n 
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New Delhi, the 14th June, 2004 

S.O. 1610.—In pursuance of Section 17 of the 
Induitrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribimal, Jodhpur as shown in the Annexure, in the 
Industrial Dispute beuveen the employers in relation to 
the management of Mys. RSMDC Ltd. and their woritman, 
which was received by the Central Government on 
18-05-04. 

[No. L-290l2/120/2000-IR(M)] 
B.M. DAVID, Under Secy. 

TTtereH TT^, 

sit. (%^) 07/2002 




(-I) ^Irf^ ?rt tr^. 

(2) 3T3JTsft Ttf tMv ?tt <^hkR 

27-1-2004 

^ 'W7T ^ ^ ^ 

^n^TT^. 29012/120/2000 14-3-2001 ^ 

"Whether the termination of Smt. Kamla W/o 
Sh Kaluram., Ex. Sahayak Karamchari by the 
management of R.S.M.D.C.Ltd„ Jaipur by way of 
Voluntary Retirement Scheme w.e.f. 31-10-97 is 
legal and justified ? If not, to what relief is workman 
concerned entitled ?” 

'^nsftqr % qtn- T^f ^ ^ 

qrflq 10 s-q^qrqt ^ ^ 

12-1-93 3TR. "OR. %q^q^ 1-10-92"^ 
-uqT, 3Tsn*ff % srqt^ 

4tJnT 

% im ■^ttt fm q^ ^ ■9R«HT-q^ 

All fqRi qt Wt^ ypff % ^ ^ 

qqrf^ qm %qTq q^ qi^tm-qq qr^N- 


^ ^ T«TFT-q^ ■*rt ^ »rwi^ ^ ^ ^ 

1^, q=*if qr ^ 

sntn't I >ii4lqi q>i ***Hi|‘ P»» o^Cl'SiMK'^ 

% q^ht qit 4iHet>i(l ilt^ qr ar^'^fjf^nftqf % 
"wt 13-4-97 sn44i-'H^i 

ftqict ^qrqqiqf % ^ ^ 

qn^ q^ sri^qiift % i aRi ■Pr^tpr 1% 

qwfqt ^ 31-10-97 ^ 

qtPra ^qr qnqR qwfqt ^ lawf ^ ^ 
■ppqr qn% i 

^ ak qjqiq w qqr 3ii#ii ^ ftqq ^ 

^Pi<h Ma i ^^ tqrwqqrfit^qrq^ PiMpffi fani uqi, ann^if 

^ %^-xm ftH i M ^Mn ^ fti i M Mt ^q q % 

% qtq qi^ifqt % arm qi^-qq 

30-9-97 ^ -51^ 31-10-97 ^ 

q^ RntHq^ annqf 'sro in*ff 3n^% 

aiwR q^"^ ^qiPH^Ri qqi • 

ann^ff 

q # anq^ ^ q>T qiqnqat qqq^ qqtqr, qr^ffqr ^ 
aijnqf fiUH q>t "^qi ^qi 

qqr, ^qrf^ q^ ^n«N-qq qiq^ M %ii 

^ an^ ^ qw: qjqfqr ^ 31-10-97 ^ 

«P|f%qRlt?nqqi, 

. i^iw^%l^qT4qt-qqqTf5t^q^1^qi,q^ 
w •^lanr % 1^tqqt3^ qi^ ^ 

t qqt ^ qrqr qR t, aiq q^^ 

^ ?Rnq qq^rgr q^ t, '^^i^gq> 

TTrftqqrcqr an^^^f^q^tqiftqt^q^qqqra^ 

^ «nq 25-qit q 25-i^q % mqqt^ q>T qt?^iqq q^ * 
aRT fq^ 1 ^ qrq^qr qn qrn-qq 

■qi^ti 

•jnqfqr % qfn-qq ^ q^ wr-qq 
f^ qr argHf qfqf^ ^ q^ ^ 

3TtTTR qi^ qn wT-qq q^ 

qir^tqf^^q^q^i 


^q^%yr(iPlP^*l‘J| •*! «tC'H yit, HJii'iCTlqiTaiqni'^ 

i^qn 

in^iHt ^ q? qj^ qqt ^ ^ ^ 

^mqR q^ in^tqT-qq 

qt’^ q^ TiTnf qt, q^ qi^ q ^ ^ ^ 

q?T ^ * 


M. I 


['imn—^3(ii)] 


w 10,20Q4/3nm 1% 1926 
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tA^\ ^ «IT 44)4>K 

^ ^ t Ti% ijn?f ^ # t aqiy^ 3R ^ 3?nTftr 
^ in«M ^ 3rrft yf<mO«ai ^ ^t % 

Rcrn^^ni ^ 3Ti|f ^ ■ 3 ^ 3T»|gi1^ «n, 

w «n, ’fPTR % ^ Mt ym ^ ^ ^ 

1^ t W5 70,000 ^ vftm 11 l^n^ ^ 
7RT BratT ftfv WR^ % ^ f I 

^ ywHt % «)^k %yr t % 

%5 ■jn^Nr-yy «n, ^ ^ 

y?t^ 3yy% -^if^ ^ I fiiTj^ ^ afjqr■jnyfsft ^ 

^f]?TR%i7yy^y^-2y 

% Tr«y ywHt % %yr t ^ yw ^ 

ypiN-yy f^y i 

f^'yi yyi t yT«M^ '^qiPigRi % yftcrm 

yM ^ f ?Tt 3Ty ^ yt yjt^ 3Tml% yR ^ra?ft, 

f^wSt yft 3 tR T^y. fe y*yT 

3650/98 'Snyryr yyry str. t^r. ■^. yir Wy % 

ter te^ ter yyr t w yiyf % % 

yft^rt ^ yryr yR ter t ?it ^r fiitiR i % 

3Tte yrt ^ ^rw I ^ yyiR yr## %yr«NT-yy % 

^^TTyR yt ^«iiPi*|Ri Wl*t % '9i*n«Fci sji^JI’iTyjt ^yiPf^Ti yj'<Hi 

teft yy5R sT^te ste y^ 11 

yT#^t yn y^-i^yy t % y^ fyyte %yyT y^ •tet 
3^tT^y»Ry■3yy)t%Tf¥Jfyy^^■?ra?ft,.'^R5gy^y% 
yr^y^t, te^iteifyjtyyy^ylt^^'^^yyyT 
^ yit ^ter yyr t, ^ ftyRr ^ yi*M teffty 
%yw y^ xyryt f^yfy y^ % 3^tT aqy yiy ^yy yi*M 

% ^yiPigly yT«fyT-yy TR^y ter yt y^yy 

y»^ y^ lyyffer yt^yfli y^ wft, ^ ift 

■yryT %} 

aqy: yiyHt ylt ^yiPigRi yte ^ t yftr yi«ffyt 
y?t^ sr^yty yi% y^ aqterfM y^ 11 

atfMtefy 

3qy: y^ srfy PiP'in "^rryT % y'Ji wn yj^RT 

T^^teRRT ^ ?ftyyt yRRrryryt aftyygyy yft 

yt^ yit yy% yrsN-yy % srryR yt ^lyiPpjf^ TSfjty % srypfy 

■^yrPrfy yRyr teft yt yw ^r^te ar^y ywf 1 1 ^m: 
yT«M 3tefyit^ Tnyr yR^ ^ yrfyynte yi?f 11 

■terTT^j ■^nyr^^hr 


y$ 14 2004 

3ir. 1611.—aJhdtte tefy 1947 

(1947 ^ 14) y»t yRT 17 %3!3?Ry % ^y ti<y>R ^. tw. 

^ ft. yifqf %. %3iyyify %^teft4lyp^ 
y^4«w^^%q^K y!3W'^ftte3Wteftyiy'^ ?Rtei?rr, 
% yyrz ^ yy.ift<i ^trft t, ^ %ydy ^ 
18-05-2004 ^ yryr fay «iT I 

[u Tp.-290i2/35/20oi-3in^. sm. ( 1 ft)] 
1ft. tfts; yro-Rte 

New Ddhi, the 14th June, 2004 

S,0. 1611.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herehypiddislies die Aiixuvd trf'the In^ 

Tribunal, Jodhpur as shown in the Annexine, in the 
Industrial Dispute between the employers in relation to 
the management of M/s. RSMDC Ltd. and their 
woilanan, which was lec^ved by the Central Government 
on 18-05-04. 

[No. L-29012/35/2001-IR(M)] 
B.M. DAVID, Under Secy. 

31^ 

3frntfty» iw^iroirW^ 

ytei^ryfft^:—tjfttitft^^jyn, 3TR. 1ft. 1ft. 

aft. ft. (teft) ^ :“34/2001 

tftyft amytyHt ^^nyrrmyft^yftteyRftyRftyft 
n^tfl<n fty ftiryr i —yi^lHt 

yyiy 

y^Fwry^yi^T^fty^ftft^ —atyftf 

(1) yiyfyftftft «ft'^. ■^.tet'^y. 

(2) aryr^ffyftftft aftteoyteftyy. 

stfMftyfy 

ftyfy* 27-1-2004 

yy yywy yiRt w«hK y^ % aryyt a r ft q^ i i 
yjyf^T^^ 29012/35/2001 ftyftr 10-8-2001 ■^ftwiftyry 
yi^siftfte^yiryi^ii^^ :— 

“Whether the termination of services of Smt. 
Anachi W/o Sh. Sugnaram Ex. Sahayak 
Karamchari by the mmiagemmit of {LS.M.D.C. 
Ltd., Jaipur by way of V.R.S w.e.f 14-12-96 is legal 
and justified ? If not, to what relief is workman 
concerned entitled T 
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"TT "^^Ff wfNl ^ 

10-15 PH^nw T^, 12-1-1993 %3TT^T1 

am. mf. "5^. % m; m f^mfmr mu i amiMf wm 

imil'll ^ ^ <:^M ^ ^'=h 

fmmn■^, am. w. 4^^ wu^u 

f^UT ut^sRT % amrfcT Tr®fHt UFfuT-u^ 

% ^ ^ (ff ^ f^ U8TT 

aM«ff 4Tf^ 

am. ^ UTstuT-uu "^l^r l«fiHi 

?mf wpn m it 'hft «n, a-rni^f 
wm%armfum8M^^^m3feT^^8n, 

■^’ mm 'cmi' "mT UFfur-uu m I<?ihi it mi 

uFfuT-mr ^ "mf ^ 'unr ^ fF# ■^* 3mfHt arw 

'smhu-'qu ^ %ut, it aumff Iwt % 

tifM ai^v ^ "^T^' miM ^ 40,000 mr 

Pichici f^, 

uu '^' ?mf % afT«m m ^ uf 

^ 1^ mu, ar^tr 

«rmu aFuMf % aft. f%. arf^iimm % ^ ut^pu 'ie7 

^ aru^m ^f^mr mt uftmur ^ amn %, mtmu 

oi'ir^, ^ ®mRw ail’ll ^ ^ % ^■h) 

fterfu '^' TimHt ■ju; ^ ^ ^ arftimT^ 11 amr 

^pu t fm 14-12-96 ^ imM ai^^j ^ ^ ^ 

au^ fmm l^Hi umhft ^ ’il*=hO ■^" 
“fcT^ mr au^?i mi mi'm ufmfnif % miRa Imur 'jii^ i 

aruiMf ^ aTtT^''U’iR'^ ■^muf^Timf 
mu^ % ^i^M '^" «ai mu m '^" 12 - 1-1993 
fmrf^ ImuT mu, umNu rni^nu Rfini m?^ ati^ &10 

m^u ^qiPi<3Ri % aurni m "3^ 

u^FT ImuT mu, amrMf sio nmHt % 

m«T ^ M545i m im '^it fern uT^ffur "f^nuu sm 

■^mt ^ rnTt-mtu mT^rmr 

■^mf^ffut^UT^UT-uu ammf ^ y^d R+v<m «u nii^<+t anmff 
% mf^Fm msM ^ 14-12-96 ^ ^ ^ 

f^T^* ^ ^ ^ t, m«M % 

m (hci^ qidl 'HH'W Tlf^ ''?)T ^jmTB3TF<T ^ Rimi % am RhtH 
3mm ^ uf^ aT3n«ff fmmi ■^' ■^^mu t, 3nMHt % »ft 
amuT 3rr*tm-uu mmi Rihi ^ ^ mmi 

% imV R^i, 3nMHt mr ^imr miu 

t "3^ ^3Tmm^ ^ ^ ' 3 usM % it. ■^. 

^ 11% ^ 3ITU ^'i|, aTjrrMl %3milHi ^qiPi^^Ri 

3rn?[ 3rTmu-uu i^fFm '^* aft, %, arRrfmm % 
%mt it 3mmpT mr m^mr ^ 1^, mu^ ■^' aft. %. 
aTf%TtwT % 3Tm«rpT wi ^ I amr '^' 1^mr % 
3mffuT ^ mu-'m imm nrft^ 1^mr ^stt^ i 


imffuT % ■*mT-''m % ^ 3 r^ 

ftpu fmi m arimff 3 #%% ^ ^mu anmff ^ 

wr-mi3Rguf^ fi t mR 3mff 
3rfM^^ uf I aT3iT«Tf ^ aftr^ 

3rf?pu ^'n^ I 

aimit^PT 

ftpui 

TmiHf ■ 5 m "UF mu % ■% % anitu 

wmi im it, mi^ ^ 3 u«Nt-u^ 

m?nf *u, ^inT mt hici'ii "u ^®ii "^^mr 

%m3f fiKi ^61 (*♦» Mwl'd % ^«iiPigRi ^3n>4^- 

«n fai^ ^1*K '*ii^< <s^ ^^«ii*i'!w %mT 

^ % mi% oHfi MiKi aift^ am amTf% mi^ 

5 i 

^mi 3mfNf ■gm aimft 3ifind?iU "f^mT mu 

‘tf^mi^'feFf^^aruf ^ sit amu «u, 

3U%-i ^ 2 ^M<ii*i % u*u ’i^T ftmr % 1 

!>(«hK 3rRft % Rtjhi % Rf) 

^qiPt^pTi ^ 3m%T-mi 1^ qr, mft % ai i 3mM^ 

%FU mu t ^ ■^' imM am w "tt ^ 

auuf^ ^ ^-sn^u 11 ^ 3ftT ^ 3mM ^ 

^jmnU'^TRt^f 3P%-1 ^ 2 ^UUH'^%U®1'^ 

3imHf % ^mm ^ %pu t ^ %«# -^f -am mq 3n«M % 
3rr«fuT-uu %% ftmift "gRT wl«r>i<. l^mT mu 
% aftr ai-j^im i 3mfHt i ^qiPi«5Ri % mRcii’? 3nRT 

fpr^futam^W'TT^ auu% ^ w imti 

■^f fm?# ^ afk ^ mi. fe frctmi 3650/98 

aimmi muu am. mi. Tm* ^ fm>% ftpu fmi^ 
musj fern mu t %r ^ 3n«ff % i 

•qftpTpff ^ 3fru ^ %UT t uf ^ #ufmf% % au^ ^ 
^ I w TmiHt % 3rT«fm-R^ % aimR m 

^mJtR % armfu 3n«M ^ ^rut 

3mm ai^f^ aftr ar^tj % j 

TimHt mr fuvfftu "uFutt 'i^T <.<an1 

Mf aftr " 5 ^ mimr mimt ^qiPi'^Ri ^<t)cn, ■R?‘ u% 

RPT *1^ %, Rh'i ohRki<h 1' mi ^ 

'ft ^ ciFE %mT mu %, mi 3n«fNf fmiffm 

"utmur <.<an1 ^ ^tf) R*ifo '15^ % aftx '3iq tqq ‘smfNf % 

^ 3mfuT-Tm 3Rg;u ftmr uf mmu 

qj^'ii %i fuvfftu "utmui *157 <,<an), Tjft ^ 

■^TTUT% I 

aiu: 3imHt ^ "a^u aftr % afk 3nsfHf 

« 13 uF m% aifqmifmft ^ 1 1 


« 


A. 


» 


. « ■•M"l>"'1 .14. i,c..».l#.Kf'««'»'>»t^'^"***. •■ 'til.-"* 




C^n^TsfeaCii)] 







^^^<5 SKI ?i1*inT apJT^T^ gft^TFTKW^'gf^ 

^^ Tn«f^-TT?%gnVRTK#!fff^ 

^ ^ ^ 11 am: 

3rT#^ srmMf ^ ^ a(?5(fm in^ ^ ^ 


27-1-2004 

^WTTJ^. 29012/122/2000 ft=rNr 9-2-2001 
iireit aiftpnjfjt 5H ^=^11*11^ ^ 


ft^Tr<n, ^’iraitii^ 

’I? te#, 14 9p, 2004 

3>r. 1612.—afhsitPiT flpw; aiftPum, 1947 
(1947 14) ^ gfRr 17 gTR. 

% W ^ y^FTfM ^ t, ^ wm ^ 
18-05-2004 ^ 7rr?T ^aqrr «ITI 

[^. m~29012/122/2000-3Tl^. 3TTT. (t^)] 
'^. 1^*?. -^rf^ 

New Delhi, the 14th June, 2004 

S.O. 1612.—In puisuance of Section 17 of the 

Industnal Disputes Act, 1947 (14 of 1947), the Central 
^eminent hereby publishes the Award of the Industrial 
Tnbunal, Jodhpur as shown in the Annexure, in the 
Imlustrial Dispute between the employers in relation to 
the management of M/s. RSMDC Ltd. and their 
worionan, which was received tythe Central Government 
on 18-05-04, 

[No. L-29012/122/2000-IR(M)] 
B.M. DAVID, Under Secy. 

31^ 

3titilP<et> fqqiq 

fit. (^40*1) li. •—25/2001 

^ 3S # %1TOR # Illlfit iflH, fiwi# 

‘ ...T 

“3n«Tt 

~3?3TT«fF 

3TT f^R r 

(1) ■sn«ff uRifnPr # T^. '^. ■ 3 ^ 1 . 

(2) ?jt ll^TKTR ■311. 


Whether the tenninatiou of services of Shri 
Kaluram S/o Shri Keshra Ram Bhil Ex. Sahayak 
Karamchari by the management of R. S.M.D. C.Lt(l, 
Jaipur by way of Vbluntary Retirement Scheme 
w. e^ 31-8-97 is legal and justified ? If not, to what 
relief is workman concerned entitled ?” 

^ 10^ ^-3^ sM m. T?5r. :s3^. 

^ lik R ^ ^ 

^ ^ fiRT, ^ ^ ^ 

12-1-93 1^. :S5^ 1-10-92 

I in«ff ^ 15 ^ t ^ 31^ ^ ^ ^ ^ 

^ 3TTn«ffjwr % 

^l 4 e||g 1 ^ ^ 

^ 3in^ % 3J^ ^ 3^ 

^ % =r >K»i -gp ff iqpT-tni ^ ttpt ^ I 

t ^ aror^rf % ^rf^qRrfRf % ^ 

% 3 r?Pf 3 RTT IWr 

3n«ff in^tf 

^ #H'ik % anmfl SRI T^T 7RT 

^5rn^ 31-8-97 ^ 

% TO 3TTTp>fi % ^qtPK g Rl % Ttl^-y^ 

^ ^ ^ iiT«Hr-iR 1 ^, 13-4-98 arR 

^ Rq ^ ^ ^ SlMf 

% wn% 11^ ^ ^ 

^ 311;^ aifii^l^ ^ ^ 

^ ^ 3 ?fiTO^ t, 3 T?ITSS§ % an?Nw 

^ ^ ^ fSm ^ 3 ,;^ 

^ qiO ^ eMT 11T«ff 3?1. % 

^ ^ 31-8-97 5RI ^ ^ 

^ an% ^ a?i^ I 

Tiqi ^ ^ ^ 

3T3I7«ff ^% 3n*ff ^ ^ 

^ fW ^ ifi-3^ ^ ^ 
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^ ’M t ^ ^ ^ ^ ^ 

^ ^ 147Ttii»A shr -awf-2^ M 'PT?TR ^ 


^ -m ’M 3TtnMf % 

^gUPi^R l 

% 3n«Tf SPHt ^CT^ T^ 

■jITshT-'^ 3r?^ ^ <i^ 

3T^ 3TT^ ^ ^ ^ ^ ^ 

ST^ad^ ^ t, IT# % ^ ^ ^ ^ i^, 

3nqf% 4j i r^cb 

^ ^ «n I ^Mf % % 

fired ^ ^ 7r<T ^ fOT «^T, ^Mf % 

ddf -rgrrdf ^ ^ 'srn 

^prBch ^m i Ph^Pvt 

df TTTt^ ^ 3TTm t ^ ^ ^ ^ 

3ft. f^. «Tfd^ % dfj^ ^ ^ ^arr 11 

3T^ d'% inaft ^ ifm-^ ^^fdr f^ 

■graft % dft-^ % TRsd d‘ ^ WT-^ 31^ 
r^ 3TyTaft yPfd’^t "5^ P^^5 ^ ^ ^ 

f^r^ TFT ^ 31^ dRT -T^ P^ti^ inaft 

•gfftd "ftTr dt I 

dRTl 

•graft ^ ^ ^ ^ ^ 

#5(T Tft, 3Td T^rf^ ^ -^ahr-R^ dRT -qr^ ^ 

^ an, Tld df WTT R ^Tft ^ ^ ^ d ^ 8r^ ^ dRT ^ 

f^-^f^tl 

f5mt^'q^^'^RT%3naft% ^qiPn<^pT^^3ITadl- 
^ ^ <rrT df t ^ftr 3T^ ^ 3TTqf% ^5Hdf 

drdq ^' 

TESR Tnaft md' 

^rdfeRft^tn 3(^-1 

g -cj TR ^ '^jnmq fn^ 31^-2 3 'SITT 

an, ^ ^^ 

:q^ ^ f^ ft dr-3^% ^' 

f^ arr ^ ^Rdf dd TTTft^ ^ "^naft % ^ ^ 

riradr-R^ df ^ "d ”4i^icR % ^ t 

3-4-98 ^ 3mdT-'7^ W 3TRR ^ ^ 

T^rr^ % dr^ ^r ^ ^^ ^ ^ 

^ dr ?ift ^ ^^ ^ 

f^^?n XR dd ■?i?Fr^ "ftTi 11 

^^r^wf^naft^Rif ^1<=tiKdRTtdr^ti^ 

^qifH^ d ti 3nadT-q^ dm an. ^ d’ 3naft dr 


ddR dRT% ^ fWft d‘^ Fd inaft % 
■grad-m^f^f^dqdr'sroddnTdRTR^t 

3T3^ d' inaft % d^md^ % dt^ 3n^ ^ dd t d 3^ 

^-5^ TT^srnrd md ^ 

3ddT3:?T. d. dd^dftddm^ 3650/98 3T*^ WT 

3TK. T3;?T. ipr. d. dd ftm fdn draft "ra^ dRi 

t dr ^ inaft ft ft ^ ^ ^ 

drar t ftt iqg ft^nd^Pri % dt ft ^ 

-graft d-grad-m^ % 3rpm RT ft^nd^ d ®rard 

■graft dt d^ 31^ ^ ^' 

inaft ^ ^5^ ft ^ dd% dram ^ Tram an 

^ ^rran ftmd^ mftf ftt Rmd, rw md 

Rr^mftfft.dR^sddrddf^^dtftmift^^ yT^ 
ftf ^ dt endRimm ft, -5^ dqd ft inaft dariRn 

Tramftt ftftt f^ ^ ft ^ 3ra WT 3naft ft ft 

:^qid^ ft^ imadr-m^ Ti^ drm d ^3^ Rf 
fndfftTftirammftf Tram, 5 ft ^ ftt ft i 
3 rrT: inaft df ftmfmilft Trdm dtr ft*? ft dtr inaft dt^ 
3T^!rd mft dt ^rdmrft mftf ft i 

arfMddn 

3rm: RW srdddra drm ^ ft dr H'Siwm Hi|ra 

T^dra^ drdfts^ ww 151 ^drora 
3r^d Ttr ad r-'q^d srrair ■qrftmdifftTdd d srmd ftmdim 
^ drrft ftf 3pnT sTidRT dtr sd*? ^ ft 1 «r^-. ^naft 

3nnaft ft dt^ arift^ ^ ^ ^ ^ ‘ 

dw Tpnr, ^RFrradr 

d^, 14 2004 

■gjT. OT. 1613.—dtdifft^ [k^K. srdd^, 1947 

(1947^14) dranm7d3i:;tiimft’, w^ kft. TFn. 

■?ft. d. -s. dr. d 3d«rrd dTTO dftdrdf dtr^J 
d dVg, ft dTiatd^ fdiTC ft ddd 
:HTa?R ?ra -M i ^riera , d dms dt urnidnr ^ ft, dt 

ddd TirmiT dt 18-05-2004 dt-arm l^rr «n I 

[ft. 1^.-29012/60/2000-311^. 3rTT. (1^)1 

d. "^R. ^ds, 3raT TidR 

New Delhi, the 14th June, 2004 

S O 1613.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government her^ publishes the Award of the Industry 
Tribunal, Jodhpur as shown in the Annexure, in the 

Industrial Dispute between the enq)Ioyers in relation to 


,,n I l■•l,.l■•wMn■•l>fl•■l• «**p,*,W 


|., II,, l)|..XI»l>».,»l» H MIPt X . 


TiiFTn-OT 3 (ii)] 


wwTram 10, 2004 /giwtf 19^ 1926 


the management of M/s. RSMDC Ltd. and their 
wodcman, which was received by the Central Oovernmaid 
on 18-05-04. 

[No. L-29012/60/2000-m(M)] 
B.M. DAVID, tinder Secy. 

3|^iAPi4i Phik 3ifiiqnnr^ 

Rwr ent 

u :—i 8/2001 

"nr 

trie T[U8 Rn«rH -^ >i R g | t[f 

’ ^frqR l :— 

(1) # T^.-3^. ^ 

( 2 ) 

“ftriN 27-1-2004 

9R •»Twm 'tiw % sppft 

29012/60/2000 24-1-2001 ^ 

“Whether the termination of services (^Smt. Syr^ 
W/o Shri Pancharam Meghwal, Ex, Sahayak 
Karamchaii by the management of R.S.M.D.C.Ltd., 
Jaipur by way of \^luiitaiy Redremem Scheme 
w.e.f. 31-3-1998 is legal and justified ? If noL.to 
what relief is workman concerned entitled ?” 

in«fN % erw ^ 

% 3n«ffnT ^ 3?^ 3T«fN 3m. ^ m sirsr ^ 

3113 -ijef 3R«(i«0 iftr -m trai 

3m 1?*T. "5^ 12-1-93 ^ 1-10-92 

»4^ i R4f %3iTgffgn# 

% 3rm t, ^ '3*108 ^ ^ 

% 3Hpf8 "nf^ "m Tn«fNf mI 3mT 

imf^T-'q^r 24-12-97 ^ tor ■stmhTT 

31-3-98 ^ ^ m ^ ^ ^ ^ imhi ^ I 

3ii«ffqT ^ 3nn«ff sro ^ ^ ^ w 

^ ■Jirahn 31-3-98 3fT7% ^ 'SpjPr 

^ 19-3-98 ^ 3TSmff %^^3? T^ 

% ■jmhr-'q^ ^ ^imr■sn«f3T-'q^ -am 3 = 1 : 


3-4-98 ^18 4^fbve> deiij^^fh j«[T 

%e J1 vffW 44iib1 ft«ifir ^tpr %, flipm % 'wsr 

B'WW IWl 8^ 3*1^ ^f%34 ^(Pwfh % 

_ t _ _ K» ^ _ 


78T % I W*^hT% 3Twr'e5*iN!f^% 1114138: 13-4-98 4^ i;™^ 

^i8ra>M4^ 

iw % ^ 13 ^ l^ram nivif^ % 3-4-98 ^ 

Vjt ftwr^Tfl 3l1l^1T-'W^ Rb^ll ^RhH Tn#ft 
i5*ft 1^ 3M 3n^ %nir 28-3-98 % 510 3n«ihiT ^ 
3-4-98 ^8?T ■p8'gT*fc% 3^^ 

1TO 31W ft»nT I sigfiff % ^nflnr 

%!8T % ^ “m 3n^-^ ^ iqin-'q?r ■»rt 

^ insff*TT ^ ^ 'Pramn % "eh ■^^hrar 

3rfftt?TpP8 11 3pm ^fnNrftqf ^ 3niT«ff. % 3T«im«r 

3iPwnfNf 5Rr *p?08 ^ m 8i8reR ■»T^ 

■shspT^sqt;^ ^pKiT^3nmti3n«ff^^^n»«FT%1^ 

nit 1 i^Pfi m«fNn 
aiuwf 

^ ^ ^ ^ 25-3fi T? 25 -i?w 3m^ ^ 3nm 11 3 rt 

^ fiKTff t % insfim ^ ^ 3rt«r 38inl 

Trt«ff«rr ^ #8 ^ im. itm wiimt ’*rt ^ wm 

3mr«ff nP 3it^ ^ mm ^ w mr % 3n«ff8T 

H3|^<mT8n M4! 1-10-921^'^t8WT^PmPhT 

fti'-qi M4i3T3mff5ro'gTMf8T8>r'3»iw’i^f^ 

^enfnrrWf % ipw i^ qi Pi^pTi •qtanr ^ 

’if Pto^ ^-3m^; wt 3irf^ 4ih sm^ m8 imwii 


3 pi 41 imPg- 

31-3-98 

5ITT vftm ^ ^31-3-98 ^mPi^ m 

851twr ami ^Yam % mm ^ ^ith "mi^ 

^ mr/wfim *h. t^. ^ nftr mi 

# 11 91*^41 31-3^98 ^4nPi^ «fi tmr 

^^Pi*}Ri %■ fi^ f m.* 'sn^fNr 

3TT^ ■'Tifitr «Rt qiOo im? ^r«w«r) 3n«Pn-'’T5r 

^ ^ 311%^ ^ tor *81 iimPiT •58T 

’fRTR ^ 'gmPn ^ 3 tt^ Ppimr 26-12-97 % 

5Rr 31-3-98 •’^^ippfPr imm ^ -n^ %, 3nn«ff % 

3pfimai 4)4 ^i(1/3tPiWi srt irmPTT 3P1T18 ’T 

WctT H’-i( 5 ^ 1 ^ «ft’(,'=ii^, 3ij<|KjT5Rr hjRo 

3n^ ai^T^ #qnr ^ ■:T8f 3^ 


f, 'gmNr % 1^4) 3Tfim)R ^ 'Scrrri’Hi ^18? ■f^mr 318: 
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% TnMfqr ^ ^ i 

■qr^Nr ^ ^ ^ wr-'^ 

^ sT^nsrf yPciPirq ^ ^ 

TFT wFT-'q^ J^rtr 

3n«ff yPifiF^ ^ i 3n#qT ^ 

^?<TFIW^ TTflFfT ^ I 

% yfdPlMV^R^ 3Hqcril=*)^ 

■f^Fn'l 

Tn «M ^ ^ ^ ^ ^ cFiTcnr 

■jft, ^cii'Pt^ ^ ■qr^Fn-'q^ f^ ^j\ "qr^ 

^ ■R?Tct «TT, ?mf ■qTcTTr "q 'OT ^ 

ti 

T^^'iTT ^ feqi ^ T^ft^ %qT ^ %qT 

^ I:, -pH Tr% q'P?! “R # t 'ifk arq 

Miq'JiVq 11 

qrafHt'qn arq# f^r ^ ^ q^FT t 
arjff ^ at^ fa 'vi -^: 'i . 

arwt Tqq tq^" «; 

qT^rHt qq ■q?' ‘‘ft % f^ aTT’i • •■:vq ■ qq >qqq 
'5rT«fqT-'’77 qrr, qr#^ 31 - 3-98 ^ ■ 5 ^ 

f^ ^ qrr affT FTiq-qq qqtqqq qq %qT fFn % 

^3TT% qvqrq^ 13-4-98 qr^qr-qq q^ q^ 

q^ T? qnq? i 

qrqHf qq qiqq t ^ qr^qi-qq ''^ qf^ a^^fl 
q^' qft q| qr^ q^ ■^qrfq^ % %q; f¥w 

fiPTif q^ ^ft ai^ q'q tq^ln % aRqfq qi#^ ^ 

qT«fqT-qq qqr qr f^qfq '^’ ?r^ q ^ qq ^jqq 
w aqqK^T t a^lr qq inqHf qft'?i^T^q€fl?qf^^ 
anqr qqrq-qq qrqq ^ qif^ii. qr a^qqr q^r ^^qrfq^ % 
qxri^iq q fqqr% qr^ qf^iq qrqr ^ qR qf 
qr^ qrqHf qq afU qqq q^ fqqr qqr 1 iqqfq 
qiqHf ^ qiT q% f% qqi T^ q#f %, aqqK^r 1 1 
qft afF: ^ fq'^fFT qq qrqtT wqqr %i 'p; f 1 

:|q qqqcqq qqq qrqfqt q^f^^jq)" ^^qrfq^fq qq qFfqr- 
qq qr, % arprcq '^' qrqHf qfr '^qr^qq fqjqr qqr % 
1^qfq iqqHt arq -^q qi; qff^ anqfq qq^ qrf^ "t' 
ftqfq qq wf qr^fHt ^ #qfq^ qi^qr-qq f^ 
^ ^qtqqr qqr t a^ qq% arprcq 
qiqf^ ^ qqrfqqfq % qPc^q qrqr qq f qr arq q^ 
q^ aqqfq qq qr^rft, 'qqq '^' f^sft artr"^ 

■^. fe fq e! fe fqqf?Tq q^qr 3650/98 aqqrqr qqrq arq. 


-ii. Tft. ^ ¥iM faq i qq i % 

in#Tl % % ■H»5F«r'^‘^ 

q^ "^qrfq^ % an^ qjt ^ ^ trsr 

■snsfNt % TiFfqr-qq % arwR qr ^qiPi^ % aHrfq 
qrqHt q^t' ^qiPi^^ qqqr f^4fl m«i>k aftr 
q^ti 

TnqHl q^ qjqq i^ q? PinIRa qV^fli q^ T^sRft 
aftT^qnTq‘3^Tq5t^qTfq5|f%qi^‘^^T^, 

qpq q^ t,’Nq ^'ifqq^ ^ ^ ^ ^ ^ 

^ ■?q?lq qji ctfl qqr t, ^ '^* qt*frft ■Prqfftq 

%qqT q^ iFifir q^ t aqq ■^qq in*M % 

"^qiPi^ qi«tqr~qq q^ 1^ ^ q^ 

t4? q^ fqqffiq qFqqr q^ t^, to qro^^r ^ 
qimiti 

am: qrqfqJ^^^qrfq^q^ a?k'^qt 3^kqT«M 
^ ar^atq qT% ^ arfqqsRl q^^ i 

am: q^ aif«#rqfq %qT qqm t I^TiTOnq ^ qi^ 
T^ rnHi^ Ri[h^ sro ftrftqr q^^ qrqRiq q^t 

qFfqr-qq % am^R q^ "^qrfq^ "^qilq % ajmiq ■^qrf^!^ 
qRqr qt qqjR ar^f^ a^k ar^q q^ 1qjqHt 
arqrqf'^'^ a<^dtq rirt qR%^ 3ifq<^>iR«n q^ i^ i 

■jqiqrqki 

q^ IqcTil, 14 2004 

cFT. 3Tr. 1614.—afkfffqq) fqqr^ arftifqqq, 1947 
(i947qni4) ^qraiy^ar^^ROT-^f, ^*<lq^Rq5R4 aiR. 

RfT. qq. 'ii. ■’Eft. ■%. % qqqqq ■% ^rq^ fMtqqft aftr "aq^ 
q>4q) i ft %^, ar^qtirTffTf^aft’gtfft^fqqm'ft aq'^qiqi^, 
% qw qft yq>iR?m qjqft t, %qftq m^\< qft 
18-05-2004 qft qrm ian qr I 

[■ 4 .’^.-29012/123/2000-aq^. aiR. (q?^)] 
■qj. "^q. 4(^-5, aiq< "qfqq 

New Delhi, the 14th June, 2004 

S.O. 1614.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal, Jodhpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of M/s. RSMDC Ltd. and their workman, 
which was received by the Central Government on 
18-05-04. 


[No. L-29012/l23/2000-IR(M)] 
B.M. DAVID, Under Secy. 





3#€ani<« OT^JtraiTre, 

^Ttemh ^ ^ ^ ^ 
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3Tf^ t r ^ W t % TirMf^n 

tm ^ 31!^ inftw I 


'Pt. ?T. ;—5/2002 

^ %’-R'ft # 31^ .fta fSp,^^ 

—iTWpn 


TT^I^ 

■5^7ftqf?r :~ 


“3niT8ff 


(1) 3IT«ff3j1M5lfi?5fl‘T^, Tgp^ 

(2) 3f}4i«{I fllJiPifiil aft '^SNtRR "3^. 

27-1-2004 

29012/123/2000f?n!f^l4-3-200l ^^1J^ 

‘^ether the termination of services of 3mt Penma 
W/o Shn Amritaram Ex. Sahayak Karamcjiari by 
the management ofR.S.M.D.CXtd., Jaipur by way 
of Voluntary Retirement Scheme w.e.f. 31 - 10-1997 
is legal and justified ? If not, to what relief is 
workman concerned entitled ?” 

^ snrrtf ^ aM aT«ft>T m i?T. «»!5, % in; 3TO t ^ 

'n ^ ^ ^ % aiinf ^ ^ 

1^93 ^ SIR. 1?T. ^ 1.10-92 ^ 

anmfi % 3T#iw aifJwri^ % ,n«if>n ^ 

ijhtic 9 hA gi; '3 ^ tl<4iPtij[^ 4 i>ihi % arnpjff in,;;,,. 

’i!fRT Tntffm % tft sitHi 1 ,,p^ ^ 

WI t % ^ ^ ^ ^ 

31-8-97 

aM 3Tf^ % 3H|7fa amqf ^ am ^enR^R i 

^ '!n«f=n-'9T 3i9« ^ ^ UTifsii ^ q mihii-’iit fl;^, 
13-4-97 31=51 -^TllRiff % ^ ins^It--q!J IRgn 

I anitqf sro iiT«if5iT=i!t T^ iw, ulam %5n^ 

y int fil-^ ^ ■8=1 UTefsH-TI^’ ^ ;571Tl--q^ IQTlit 

^n=&in«if5ii^=?t^^f=i^f^_ 3T=m^iiNiW3it 

= JH<ia ^ 131^ =1=# TR 5«i(4R f^=3ft 3T=T%Ri^aR 

^ftzu Rit mfhi; sirai t, nitjfjn ^ sMPra? 

^ ^ 3n^ % iJf^ ^ ^ in«if5ii 


1-10-92 

5TO, awrif ppw % 9 Rffq,% ^ ^ 


ftim ^ #0^ ftq,, 

^ ta% ?wwt Rftit Rrt % 3j3^ 1=,^ 

^ ^ hpN-rh =1!^ ftqr, apif^ ^ 

W^R. 31 . 3 .^ 

’W*iil!i<a«3il«t=ii-Rn^=ii)jm=qin=wif 

^ 5R f, ^ 

’K R, ^ ^ ^ 

'HMi 4iRg 3n^< aiVu ^ ,n»i; <t =itf sum i 

^ ^ Trf^'^PJreff W nmm ^ 11 ^ ^ 

t^ % 3n«i^ ^ Tth-Ti^ ^ I 

T_^ %7im-9, #3>rt 1SI wr-^TW ^ 

^413nrT«ff sm 1^ ^7]^ TT«n 3T5mf ^ 

=0R 3Ri>1 ^ WI-TI, IRJO flB,, ^ 

^Sgl«V5ro^^51«li!Nf5WfRa3iR=ft ,R,„^ 

irfnTn efii'T]^ I 


f^i 




7 Rff^ 

^ snfel-an^ 

t, ^ TI% 3ir<T ^ ^ f g,^ ^ ^ 

in»if=it sro 3ri=# ftRf %•-q^ grep, I ^ 

*8, ^ 7 ,^ = 1 ^ ftqiil jo oog ^ ^ 

^ ani li'lun i.qiI-1 ^ 3 =R 3iq%1R1R3li|fqil «Tt311% RitqiR 

t I 
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■STT^rNt ^ I" "3^ '51^-4 ■SIT«J’TT-''T^ 


New Delhi, the 14th June, 2004 


«n ■'T^ ^ ^ ^ 

11 

TPBR"STT^rf % <rql'=r>i< Ht) 

«tT, ^ ^ 

3TFrf% ^ ^ 11 ^ ^ ^ 3?T8M ^ 

YT?fHT#^* , "51^ 2.'^ 3 

3n«lHt % ^ t ■^’ ^ ^ 

t sfk'3^ arg^rn ■^'Tn«iHl % ^ 

f ^ ar^ ^ ^ 

^ 3TtT ^ TT?T. fe 3650/98 

s^tam am. Tpt. ■et. ^ 
ws "mn 11^ 7 t«M % 

^ Wet ^ %^fT t eTt ^ % 31T^ ^ 

^^ i rT < f f% % armm 3n«iHt ^ 

■5f^ <Hj,r^<i afk ar^^ ”1^ 11 

■snsrHt "^i^r 11% hI'mciI Tta^ 

8^ ^ ay=»ft ^ 

TfmT t, sqf^qt 

^ ^ WI 'W t, W ^T«rfft?T 

qjiAitD Twt t ^ Tmr TiTMHt % 

1% ^ TISRft, ^ ^ 'iff 

^TTcTTi? I 

am: msfHt t afk wfhft 

^ aT5^ ^ arfv^ ■#f 11 

am: -JT^arfiTf^tf^^TT^t 
irrm^ PertPH^g ^TT ?Jt*mt wrt 9ft apjmm '^nf^ 

^q i pT ^ ^fmr ^ ^ ^ 11 aT?T; 

msfrft 3mT8Tf ^ ^ ar^pT^T wet ^ ^ arfimnfHt ■=tff 11 

f^^. 14 2004 

3JT. 1615.—afl?Jtni«=»i ■pT*^ atf^rf^, 1947 
(1947 ^ 14) ^ ^ 17 % aT^TFmn'^’. 
fiTm^ ttts- %. % PiMt'51'T^ aftr 

%'^ft^, 373 ^^*^^ PiR'^aiWiPi=n 9FT‘^m®r[^, 
chWq % ^ i, ^ ^ 

18-5-04 ^ mm I3TT «n I 

[^, fJirL-29012/105/2001-arr^.arK. (ipr)] 

«ft. tjTT. ar^ 


S.O. 1615.—'In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal, Kollam as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management, Kerala Minerals and Metals Ltd. and 
their workman which was received by the Central 
Government on 18-05-04. 

[No. L-29012/105/2001-IR(M)] 
B.M. DAVID, Under Secy. 

ANNEXURE 

IN THE COURT OF THE INDUSTRIAL 
TRIBUNAL, KOLLAM 
(Dated, this the iSth day of March, 2004) 

PRESENT; 

Sri. C.N. Sasidharan 
Industrial Tribunal 

In 

Industrial Dispute No. 19/02 
Between 

The Managing Director, 

Kerala Minerals and Metals Ltd., 

Sankaramangalam, Chavara, Kollam.Management 

(By M/s. Menon & Menon, Advocate, 

Kochi.) 

AND 

Sri. E. V. Jayachandran Nair, Easwara 

Vilasom, Aramada. P.O., Trivandrum. ....Workman 

(By Sri. M.S. Vijayachandra Babu, 

Advocate, Trivandrum.) 

AWARD 

The Government of India by Order No. L-29012/ 
105/2001 IR(M) dated 3 t 5-'01 have referred this 
Industrial Dispute for adjudication to this Tribunal. 

The issue for adjudication is the following. 

“Whether the action of the management of Kerala 
Minerals and Metals Ltd., Chavara in terminating 
the service of Shn E.V Jayachandran Nair, Ex- 
Technician (Instrumentation) Grade A justified ? 
If not, to what relief the concerned workman is 
entitled ?” 

II. The Management has dismissed the working 
Sri E.V. Jayachandran Nair on the basis of a domestic 
enquiry conducted against the workmen for the 
misconduct of unauthorised absence from duty. The 
management justified their action. But according to the 
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workman the action of management is unjustiii^le 
particularly on the ground that the enquiiy is vitiated 
and liable to be set aside. This tribunal by order dated 
30-l-*04 found that the enquiry is proper and valid. I 
shall extract b^ow that order in full to imderstand the 
facts involved in this case: 

ORDER 

This mdustrial dispute is the result (rfthe termination 

of Sri E.V. Jayachandran Nair fixrni the service of Kerala 
Minerals and Metals Ltd; Chavara. 

2 . Shii. E.V. JayachandranNair, the workman in 
this dispute is claiming reinstatement in service 
contending that his termination is unsustain^le. On the 
other hand the management would contend that the 
workman was found guilty of the charge of unauthorised 
absence from duly and hence not entitled to any relief 

3. The contentions advanced by the workman are 
briefly as under : The management company is a 
Government owned conqiany. The workman joined in 
the service of the company in the Titanium Dioxide 
Pigment Unit (Pigment unit for short) from 14-5-'86 as 
technician. He was subsequently promoted as Gr. I. The 
Government has permitted oiqilpyees of the manag^m mit 
for taking up enq)loyment abroad upto period of five years 
on two spells. The workman applied for leave initially 
for 3 years from 5-7-93 which was sanctioned from 
5-7-93 to 4-7-96. He has executed the employment 
contract with a conq>any in Kuwait for two years which 
expires on August 1995. The workman then ^tered into 
fresh en:q>loyment agreement for two or more years. 
Before expiry of the leave granted by the conq)any on 

4- 7-1996, he applied for extension of leave for two or 
more years. But the manager of the company directed the 
workman to explain any disciplinary proceeding should 
not be/initiated against him for unauthorised abs en ce 
The workman requested for three months leave as his 
passport was with the foreign conq)any. He resigned from 
the foreign conqrany and requested for relieving him at 
the earliest. This was also intimated to the management 
company by the workman. But by this time the 
management initiated enquiry against him which was 
concluded on 2-l-'97. He has raised a dispute with the 
foreign company for accepting his request to release him 
The managranent based on the report of the enquiry officer 
terminated the workman from service with effect from 

5- 7-96. The reason for not joining duty on 5-7-'96 as 
due to the circumstances beyond the control of the 
workman which the enquiiy ofiBcer failed to appreciate. 
The action of management in not extending leave is 
high^ illegal. The post in which he was employed is 
still vacant and the workman had an exemplary record 
of service in the management company from the year 
1986. The punishment of termination is grossly 


disjnoportionate to the gravity of misconduct leyelled 
^[ainst him and it is totally illegal and unjustified. 

4. The ctmtentions of the management are briefly 
as below ; The workman was working as officiating 
technician Gr. A in the pigment unit of the company 
which is wholly owned by Goverrnnem of Kerala. The 
mmagement company had its own rules proved by Govt, 
granting a long leave to techmcal persons was adversely 
affecting the running of Pigment unit which was 
intimated to the enqiloyees. In the letter granting leave 
to the workman for taking up employment abroad it was 
specifically mentioned among othm' conditions that if he 
did not report for duty immediately on the expiry of 
leave granted by the compaity for the purpose of taking 
up enqiloyment abroad his service will be deemed as 
terminated. The workman accepted the terms and 
conditions in that letter dated 8-7-'93 and he was bound 
to report for duty after expiry of leave from 5-7-'86. But 
^ applied for expension of leave and the company was 
informed that he had renewed his contract for further 
two years up to '97 Au^t and requested for extension 
of leave. The management is not liable of responsiblefor 
such extension and the management is not liable for the 
renewal of contract of the workman with the foreign 
employer. The management informed that extensimi of 
leave cannot be considered due to scarcity of maiqiower 
and directed him to report for duty immediately. But he 
again requested Govt, and on enquiry from die Govt, the 
manag^nent intimated the position that the fiiaiiagefne* ^t 
is not in a position to considm' the request of the workman 
due to shortage of staff. As the workman started 
unauthorisedly absenting from duty, which is a serious 
misconduct, the management initiated disciplinary 
proceedings after giving due notice. His eiqilanation was 
not found satisfactory and hence the senior manager of 
^ company was appointed as the enquiry officer after 
intimation to the workman. The eiupiiry officer issued 
notice to the workman and the workman authorised 
aixither employee as his repres^Uative to participate in 
the enquiry. The mquiiy officer after taking evidence from 

the management side and marking one document from 
the side of the workman concluded the enquiry finding 
that the charges levelled against the workman are proved. 

Copy of the enquiry rqwit was forwarded to the workman 

with covering letter dated 5-2-'97 copy of which was 
served with his co-workCT. Neith^ the workman nor his 
co-worker furnished any objection against the finding of 
the enquiry officer. The management aft^ considering 
all the aspects, imposed the punishment of tmmination 
from the service and obtained approval of this Iribunal. 
The action of m^gement is folly legal and justified and 
the punishment is conunensurate with the misconduct 
only. The management has declined the request of the 
workman for extension of leave for valid and sustainable 
reasons. The workman did not seek permission of 
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management to enter into two years contract with his 
foreign employer either before 20-8-'95 or thereafter. He 
came with such a case only when the management issued 
chargesheet. After participating in the enquiry and 
availing opportunities afforded, the workman cannot 
complain that the dome.*dic enquiry was irregular and 
principles of natural justice have been violated. The 
findings of the enquiry oflicer are based on legal evidence 
available in the enquiry which are not perverse. The 
Government has not granted extension to him for 
rejoining duty. The manaj^ment denies the allegation that 
the post in which the v/orkman was working is still 
remains vacant. As the misconduct of unauthorised 
absence proved against Mm is very grave, the alleged 
clean service record is not a reason for taking leniency. 
It is also further stated that the management has lost 
confidence in the workman due to his proved misconduct 
and the management is not liable to reinstate him in 
service with or without any benefits. 

5 The enquiry file containing, chargesheet, 
evidence of witnesses, documents etc. have been marked 
as Ext. Ml as agreed to by the learned counsel for the 
workman without examining the enquiry officer. 

6 The learned counsel for the workman would 
contend that the domestic enquiry has been conducted 
by a senior manager of the company which is highly 
irregular and that the enquiry has been conducted in 
violation of the principles of natural justice. It is not 
pointed out as to in what manner the enquiry officer has 
violated principles of natural justice. It is now settled 
law that an officer of the management can very well be 
appoinled as an enquiry officer and nothing has been 
pointed out to show that such an action of the 
management is unjustified in any manner, Admitedly the 
co-worker was present throughout the enquiry 
proceedings on behalf of the workman and he has not 
sought any adjournment in the enquiry. Witness was also 
examined on the side of the worker and no allegation 
was rai.sedby the workman against the procedure adopted 
in the enquiry or against the enquiry officer. There is 
nothing on record to show that the enquiry was in 
violation of principles of natural justice. On the other 
hand it is clear that the enquiry has been conducted in 
conformity with the principles of natural justice. 

7. The next point of attack is that the Enquiry 
Officer acted beyond his limit in conducting the enquiry 
and considered points which the Enquiry Officer was not 
expected to examine. According to the learned counsel, 
as per the chargesheet unauthorised absence is for one 
month. But the chargesheet unautorised absence is for 
one month. But the conclusion of the Enquiry Officer 
that the workman has been granted long leave from 
5-7-93 to 4-7-'96 that he has not reported for duty on 
expiry of the sanctioned leave but requested for extension 


(Tart n—S ec. 3(ii)] 

that company has not granted extension of leave due to 
scarcity of maiqKrwer that the eTqrlanation given the 
workman are not valid and that the absence of the 
workman is found to be unauthorised absence without 
getting the leave sanctioned and hence guilty of charges. 
According to the learned counsel whra the charge is 
unauthorised absence for month the Enquiry Officer is 
not expected n> go into other aspects as stated above. On 
a consideration df the charge levelled against the wodanan 
aiul other circumstances 1 am not persuaded to aocqrt the 
present arguinent of the learned counsel as the above 
findings of the Enquiry Officer are absolutely necessary 
in arriving at his conclusion and it caimot be held that the 
Enquiry Officer has gone beyond his limit. This argument 
is only to be rejected. 

8. The next point of attack is that the Government 
have granted the workman extension of time upto 
20-11-'96 for joining duty and the charge of unauthorised 
absence from 5-7-'96 has no effisct, which was not 
considered by the Enquiry Officer. By letter dated 
20-6-'96 the workman addressed the Government for 
extension of leave and the Government rejected that 
request as per Ext. ME-8 letter (document in the enquiry) 
dated 4-11-'96. Of course date is typed as 4-l-'96 but that 
can only be a mistake which is evident firom letter of the 
workman daed 20-6-96 as that request of the workmen 
cannot be rejected by letter dated 4-1-'96. It is also 
noticeable that copy of the Govt, lett^ has been forwarded 
to the worionan under Ext. ME-9 cover dated 20-ll-'96 
(document in the enquiry) which also indicates that the 
Government letter can only be dated 4-117*96 and not 

4- 1-'96. It is also noticable that copy of the Government 
letter has been forwarded to the workman under Ext. 
ME-9 cover dated 4-11-'96 (document in the enquiry) 
which also indicates that the Government letter can only 
be dated 4-11-'96 and not 4-1-'96. There is nothing to 
show that neither the compaity nor the Government 
granted permission to the workman to remain absent from 

5- 7-'96. According to the workman he has made all the 
efforts to rejoin duty and it was due to the reluctance of 
his foreign employer to return passport and due to other 
legal proceedings he was unable to return to the country 
and rejoin duty. This contention is totally irrelevant as 
management has granted him leave only up to 4-7-'96 
and his request for extension was rejected as per Ext. 
ME-4 and ME-6 orders of management (documents in 
the enquiry). He might have mewed his contract with 
the foreign employer for further two years upto '97 August 
but that was without the knowledge and permission of 
the managment and the management is not at all liable 
or responsible for the action of the workman as the 
management company never agreed to extend leave. It is 
specifically stated in Ext. ME-1 by which he was granted 
leave, that if he does not report back for duty on the expiry 
of leave, his service will be deemed as terminated and 
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wouiii/i. Muw lurn roima ana accuse the 
management for his laitees and absence from duty. In the 
light of this, the question whether the workman had paid ^ 
Rs. 1.25 lakhs to the foreign emplo)^ as com pensation 
for his resignation has also no relev anc e at all. 

9. Now the question is whether the findings of the 
Enquiry Officer has considerecrall tbea^)ects of the matt e r 

came to his coirchision. The specific co n ditions stated 
in Ext. ME-1 as stated above make the position abundantly 
clear that the workman is gufity of the charge as he has 
proceeded on leave after accepting those conditions and 
thereafter only leave sanction order was issued by the 
management. The terms stated in the leave sanctioned 

order are very much clinching and the worionan cannot 

escape from the said clause. He has not reported to join 
duty and offered valid explanation also. That being the 
position conduct of a domestic enquiry was not warranted 
at all as held the supreme Court in Punjab and Sind Bank 
V. Sakatar Singh [2000(1)LU 174] while considering the 
CMC of an employee for unauthorised absence from duty 
without offering explanation and without producing any 
material and observed in Para 5 of the judgement that, if 
the respondent in what case had submitted an explantation 
regarding his unauthorised absence or placed any material 
before the court that he did report for duty but was not 
allowed to join duty, inquiry may have been necessitated 
but not otherwise (En^hasis supplimented). 

The Kerala High Court in Beemakunju & Others 
B. Food Corporation of India roi(l)KLJ 725] also 
considered the case of an employee for charges of serious 
lapses by unauthorisedly absenting from duty and went 
abroad without permission. The employee was terminated 
from service without conducting domestic enquiry The 
High Court on an analysis of the recent trend in the 
decisions of the apex court held in Para 11 of the 
judgement that it cannot be stated in absolute terms that it 
is mandatory to conduct a domestic enquiry before 
concluding discipliary action against a workman 
proceeded against for unauthorised absence. Further held 
that it will depend on the service conditions and the 
circumstances of the case. It is also pointed out that when 
the workman concerned had been put to notice regarding 
the same, it is not mandatory to conduct a domestic 
enquiry for that only purpose. 


evidence. There are no cogent reasons to interfere with 
the findings of the enquiry officer and hence no 
interference is called for from this Tribunal. At this 
juncture it is relevant to refer a decision of the Supreite 
Court in M/s. Banaiaz Electric Light and Power Conqraiqr 
Limited V. labour Court [’72(2)LLJ 328]. The 
observations made by the Srqrreme Court at pages 330 
Md 331 in para. 4 of the judgment is worth quoting as 
below: 

“This court in several case while dealing with 
industrial disputes of this kind, haAoccasiori tnp nifit 
out that an Industrial Tribunal would not be justified 

in characterising the findings recorded in the 

domestic inquiry as perverse unless it can be shown 

that such a finding is not supported by aity evidence, 
or is entirely opposed to the whole body of the 
evidence adduced before it: In a domestic inquiry 
once a conclusion is deduced from the evidence, it 
is not permissible to assail that conclusion evm 
though it is possible ftir some other authority to 
arrive at a different conclusion on the same 
evidence.” 

The High Court of Kerala in Cochin Shipyard Ltd. 
V. labour Court ('89 LAB I.C. 2220) considered ftie 
authority of the Tribunal to interfere with the findings of 
the Enquiry Officer and in para. 21 of the judgement 
quoted and observation of the Siqireme Court in India 
Iron and Steel Company case ('58 SC. 130) thus 

“If a proper enquiry is conducted by an enqiloyer 
and correct finding arrived at regarding the 
misconduct, the Tribunal, even though it has now 
power to differ from the conclusions arrived at by 
the management, will have to give very cogent 
reason for not accepting the view of the employer. 
Further, by holding a proper enquiry, the employer 
will also excape the charge of having acted 

arbitrarily or malafide. If cannot be over eirqihasised 

that conducting of a proper and valid enquiry by an 
employer will conduce to harmonious and healthy 
relationship between him and the workmen and it 
will serve the cause of industrial peace. Further it 
will also enable an employer to persuade the 
Tribunal to accept the enquiry as proper and the 
finding also as correct.” 


The above observation of the Siqjreme Court and 
Kerala High Court are fully applicable to the facts and 
circumstances involved in the case before me. Even then 
the management conducted a domestic enquiry which is 
valid and proper. On these grounds also the attack against 
the enquiry is unsustainable. 

10. As I have found above the enquiry has been 
conducted fully in compliance with the principles of 
natural justice and findings are supported by legal 


The High Court based on the above principle h^ 
leld thus in para .23 ; 

“The sustainability of the award which inteifored 
with the finding in a dtfiy Conducted domestic 
enquiry has to be judged on the touchstone of the 
above principles. The question is whether the 
Labour Court had any reasons, justifying the 
upsetting of the enq)Ioyer's finding. Some reasons 
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would not be sufficient. They must satisfy a more 

rigorous test of being “cogent reasons”. 

The above observation of the courts fully support 
my above view. 

III. In view of the above discussion, I hold that the 
domestic enquiry has been conducted fully in compliance 
with the principles of natural justice and the findings of 
the Enquiry Officer are proper, valid and supported by 
legal evidence. 

IV Having found that the enquiry is proper and 
valid the question now remains to be considered is 
regarding the quantum of punishment imposed on the 
delinquent. Both sides vehemently argued in support of 
their stands regarding the Punishment of termination, 

V. No doubt this Tribunal found that the workman 
is guilty of the charges levelled against him viz . 
unauthorised absence from 5-7-96 to date of chargesheet 
on 5-8-'96. In the particular circumstances of the case it 
is necessary to look into the factual aspects which led to 
the termination of the delinquent for unauthorised 
absence. It is evident from page 9 of the enquiry 
proceedings that the delinquent did not dispute charge of 
unauthorised absence but his request is that he may be 
granted time to join duty, which show the intention of the 
workman in rejoining duty. Now what were the hurdles 
for rejoining duty according to him are worth considering. 
The workman obtained leave for three years from 5-7-93 
to 4-7-96 for taking up employment abroad and before 
the expiry of sanctioned leave of 3 years he has applied 
for extension of two more years leave as he entered into 
employment contract with a foreign employer for two 
more years. At that time one year sanctioned leave was 
available in his credit. It may be recalled that at the time 
of sanctioning initial leave by the management the existing 
practice was to grant 5 years leave on two spells of three 
years followed by subsequent two years. His application 
for extension of leave, when one year sanctioned leave 
was available in his credit clearly establish that he was 
under the earnest hope of getting further extension. But 
the management rejected his application. The delinquent 
admittedly informed the Enquiry' Officer as well as 
management the difficulties of rejoining duty such as 
passport was with the foreign employer and hence he 
could not come back to i nspect without the passport and 
that the foreign employer was retaining him by force 
illegally. Having failed to get extension of leave from the 
management the workman resigned from the service of 
the foreign employer on 20-8-96 and requested to relieve 
him immediately but that was not materialised and hence 
representations were gh en to the Kuwait Embassy which 
was followed by employment dispute and according to 
the delinquent it was settled on 6 -1 - 97 by paying Rs. 1.25 
lakhs to the foreign company as compensation for 


accepting his resignation and immediate release. There is 
no dispute that these aspects were intimated to the 
management then and there. It is true that according to 
^ management all those hardies and problems were the 
creations of the delinquent himself as he has eirtered into 
fresh employment contract without getting sanction fiom 
the management and hence the management is in no way 
responsible or giulty of those developments. His request 
for postponment of the enquiry on the above grounds was 
not heeded to by the Enquiry Officer. Thereafter he has 
requested for short term leave for three months by letter 
dated 14-8-96 as his passport is with the wmpany at 
Kuwait. Copies of the above letters and the documents 
proving his earnest efforts to come bade to India have 
been produced before this Tribunal. IBs request for short 
term leave for three months was also rejected by the 
Con^iany. After getting release from the foreign Compaity 
he reached India for rejoining duty. But by that time his 
services were terminated by the management. 


VI. This case according to me is not comparable 
or similar to an unauthorised absence for not attending 
duty. Though it is alleged as unauthorised absence leave 
applications for extension of leave and for short term 
leave for rejoining duty were submitted to the 
management which show that the delinquent had no 
purposeful intention to continue his absence even after 
initiating disdplinary proceedings against him. On the 
other hand he has made all efforts to rejoin duty. It may 
be recalled that he was terminated from the service at a 
premature age of 37 in the year 1997 while he had 10 
years service and as per the standing orders of the 
company the age of termination is 58 years. Except the 
allegation of unauthorised absence there is no allegations 
of any other misconduct against the workman during his 
10 years service. Admittedly the management has 
condoned the unauthorised absence of some workmen 
who had accepted foreign employment without getting 
leave sanctioned from the management. No doubt 
according to the learned counsel for the management those 
workmen reported to join duty when disciplinary 
proceedings were initiated and also during the course of 
the enquiry started against them. But one cannot forget 
the fact that they left the company without leave and in 
the case of the workman he was granted three years leave 
and after rejecting his request for extension of leave he 
has made all efforts to come back to India and informed 
the same to the management but he was prevented from 
doing so due to reasons beyond his control. Therefore he 
also deserves to get the same treatment extended to those 
employees. But the management has discriminated him. 
In the light of the totality of circumstances stated above, 
I am of the view that a humanitarian consideration with 
sympathy and leniency is warranted in this case to meet 
the ends of justice. The decision of the High Court of 
Rajasthan in B.L. Meeghwal Vs. State of Rajasthan 
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[2001 (3)LLN 799] is also worth noticing at this juncture. 
In that case while passing an order of punishment it was 
made clear that points such as long standing service, 
gravity of misconduct, under what ground misconduct was 
committed are requested to be considered. It is therefore 
necessary to take a lenient view in the matter of 
punishment, imposed on the wor kman 

VII. It is true that the management while 
sanctioning initial leave for the period from 5-7-'93 to 
4-7-96 made clear that if the workman do not report back 
for duty immediately on the expiiy of the leave granted 
for the purpose of taking up employment abroad, his 
service will be deemed as terminated. It is also true that 
his request for extension of leave was rejected and he 
was reminded to rejoin duty. Further the workman 
committed grave mistake of entering into Contract of 
employment with foreign employer without the consent 
of the management. But it is pertinent to note that at the 
time of granting initial leave the practice then existed was 
granting of leave for five years and at pwesent it is 15 
years according to the learned counsel for the delinquent 
which is not disputed also. But as I have found above 
this is a case which requires humanitarian consideration 
in the particulars circumstances involving here. Tlcrefore 
the above contentions of management cannot be 
considered as very much material while considering the 
quantum of punishment. 

VIII. The learned counsel for management placed 
reliance on the following decisions in support of their 
action in terminating the service of the woikman and that 
no leniency is called for. The first authority cited is of the 
Supreme Court in Aligarh Muslim University Vs, 
Manzoor Alikhan ['00(7)SCC 529]. In that case the 
request for extension of leave of two years was considered 
and the management granted extension of onfy one year 
and despite that the delinquent joined a ftesh two year 
job in a foreign Company. But in the case before me while 
the delinquent entered a fresh contract of employment 
with the foreign employer one year leave was available 
in his credit. Thmefore this decision according to me is 
not applicable as the focts are distinguishable. As a matter 
of fact the observation made by the apex court in para-28 
of the judgement in the above case that when rules permit 
and provide for an employee to go abroad, discretion must 
be exercised reasonably while refusing extension su|^)orts 
the workman. This observation, according to me, is fully 
applicable in the instant case as sanctioned leave of one 
year was then available in the credit of the workman and 
existing practice was to grant a fiirther extension of two 
more years. Hence the management ought to have allowed 
his request of extension of leave for 2 years. The next 
authority cited is also a decsion of the Supre me Court in 
Punjab and Sind Bank Vs. Sakattar Singh [’01(1) LLJ174]. 
There, the employee defaulted in not offering explanation 
for unauthorised absence from duty nor placed any 


material to prove that he reported for duty within 30 d^ 

of notice as required in terms of B^artite Settlemcnt. 6ut 
in the case on end there was sufficient explanation and 
he has placed materials also for his absence and his 
inability to rejoin duty. Therefore this decision also has 
no application here. Now remains the 3rd authority which 
is a decision of the High Court of Kerala in M.M. Rao 
Vs. Appellee Authority, State Bank of Travancore, 
Trivandrmri p2(94) FLR 1210], That is also a case of 
removal froii^i service for unauthorisedly absenting from 
duty. But the emplbyee in that case went abroad without 
permission and unauthorisedly absented from duty. This 
decision is also not applicable here as the workman in 
this case took up foreign employment with sanctioned 
leave for three years and enter^ into fresh contract while 
one year leave sanctioned leave was in his credit. 

IX. For the foregoing discussions, I hold that the 
termination of the service of the delinquent is highly 
excessive and requires interference from this Tribunal. 

The management has no case that there is no 
vacancy to provide the delinquent. Further 10 years long 
technical experience of the workman cannot be ignored 
which will deffiiitelybeibeneficial to the company if he is 
reinstated in service. It may be recalled that the 
management is a Government owned Company which is 
expected to be a model employer of course for the proved 
misconduct of unauthorised absence he cannot be let off 
without any punishment. The mental agony suffered by 
him for getting release from the forei^ company and on 
account of his loss of job since 1997, plus the amount of 
compensation paid by him to the foreign enq>loyer and 
denial of back ivages, would be sufficiem and adequate 
punishment for the proved miscoi^ud: against him. 
Subject to that he is necessarily to be reinstated in service 
with continuity of service and othw bmmfits. 

X. In the result, an award is passed directing the 
management to reinstate the woikman in service with 
immediate effect siibjea to the texmaand oonditinns sta^ 
above. 

C.N. S ASIDHARAN, Industrial Tribunal 
APPENDIX 

Witness examined on the side of the management 

Ext-Ml. File containing, chargesheet, evidence witness, 
documents and findings of the enquiry officer. 

14 2004 
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artery, #jft3TTf^-%9/99) 

wtt, 14-6-2004 

^^cfTI 

[TT. 1^^-1201 2/52/99-3TT^.3TK. (^-1)1 
■STSFT ^FTTT, 3TfiichiO 

New Delhi, the 14th June, 2004 

S.O. 1616.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), tlic Central 
■ ■•vcinment hereby publishes tlic Award (CGrr-J/9/99) 

• the Central Government iiuiustrial I ribiaialEabour 
Court, Jaipur now as shown in Uu: Annuxnre in the 
Industrial Dispute bebveen the employe: s in relation to 
the management of ^/^arwar Grand n Bank and their 
workmen, which was received by the Central Governinent 
on 14-6-2004. 


[No. L-l 2()12/.'i2/99-IR(B-l)] 
AJ.AY KUMAR, Desk Officer 


A.NNEXURE 

CENTRAL GOVERNS f NT IV OCSTRUL 
TRIBUNAL-CUM-IAC- C ( V, .IAiriIR 

Case No. CGIT-J/O/on 

Reference No. L-120I2/52/99-lR(B-I) 

1, Sh. Nand Kishore Rinwa, 

S/o Sh. Ganpat Lai Rinwa, 

R/o Vill. & Post Bar, 

Distt. Pali (Rajasthan) 


3. The Secretary, 

Ministry of Finance, 

Department of Economic Affairs (Banking Div.) 
Jeevan Deep, Parliament Street, 

New Delhi-01 ...Non-applicants 


PRESENT: 

Presiding Officer: 

For the applicants: 

For the non-applicant: 
Date of award: 


Sh. R.C. Sharma 
Sh. R.C. Jain. 

Sh. Raj Kumar 
27-5-2004. 


AWARD 

1. The Central Government in exercise of the 
powers conferred under Clause ‘D’ of sub-section 1 of 
Section 10 of the Industrial Disputes Act, 1947 
(hereinafter referred to as the Act) has referred the 
following industrial disputes for adjudication to this 
Tribunal which runs as under ;— 

“Whether the demand of the workmen 
S/Sh. (1) Nand Kishore Rinwa, (2) Koja Ram 
Khurkhuria and (3)r Marwar Gramin Bank 
Employees Union, Pali through its Secretary Daya 
Ram Jat for order or direction the equation of the 
posts of senior Clerk cum Cashier of the Regional 
Rural Bank (RRBs) to the post of the Clerk cum 
Cashier/Clerk of the sponsored banks and fitments 
of the petitioner No. 1 & 2 and members of the 
petitioner No. 3 on the lower cadre and in lower 
pay be declared null and void as if it was never 
done, is legal, justifiable and maintainable ? If so, 
to what relief the concerned workmen are entitled ?” 


2, Sh. Koja Ram K.hurkhuria, 

S/o Sh. Swar 001 ) Ram, 

R/o Vill. & Post Silgaon via Khajwana, 

Distt. Nagaur. 

3, Marwar Gramin Bank Employees Union, Pali 
Through its Secretary,'Daya Ram Jat, 

S/o Sh, Sona Riim, R/o Vill. Modpuria, 

Post Jhintara Distt. Pali . . .Applicants 

Ler.vw.v 

1. TheCuairman, 

Marwar Gramiii Bank, 

Head Office, 

Pali (Raj.) 

2 The General Manager, 

National Bank for Agriculture & Rural 
Development, (IDD-RRCB Division), 

Sterling Centre, Shivsagar Estate, 

Dr. Anne Basent Road, P.B.No. 6552, 

Verley, Mumbai-18 


2. The Applicant-Union has pleaded in the 
statement of claim that Applicant-Union is also connected 
with the All India Gramin Bank Workers Organisation 
and the employees of the rural banks had filed the wnt 
petitions before the Hon’ble Supreme Court for providing 
them the salary and other emoluments equivalent to the 
employees of the national banks and while disposing of 
these writ petitions, the Hon’ble Court directed the 
Government of India to constitute the National Tribunal. 
On constituting the National Tribunal by the Government 
of India, it passed an Award on 304-90 and in pursuance 
of the direction rendered by the National Tribunal, the 
Government of India constituted an Equation Committee 
vide order dated 16-1-91. This Committee submitted its 
recommendatiops on 19-2-2001 before the Government 
of India, which was accepted by the Government of India 
vide its circular dated 22-2-91. It has been further averred 
that by this circular, the junior clerk cum cashiers, junior 
clerk cum typists, stenographers, steno-typists of the rural 
banks were equated to the clerk cum cashiers, clerk cum 
typists and stenographers respectively and the senior clerk 
cum cashier were equated to the post of clerical cadre 




^oyees. Pnisaant to this eirctilar. the non-appBcam 

equ^ed its senior clerk cum cashiers to the post of 
cleik/clerk-cum-cashiers woridng in the sponsored banks 
and conseqi^n^ prodded them th^ 
to the clerk/deik cum cashiers. 

3. While challenging the aforesaid equation, the 
^licant-Union has pointed out that no employee can 
be.e^ed to the post having the lower pay-scale and 
that the post m rural banks, which had no corresponding 
^sts in the sponsored banks were abolished and the post 
bea^ Aereof were adjusted towards the higher posts 
havi^ the higher pay-scales. It has been emphatically 
plead^ by the Union that since the establishments of the 
rw^ banks and prior to the issuance of circular dated 
^^-2-91, wherever the posts were abolished, such posts 
were adjusted towards the higher posts and the^ 
be^ers were given higher pay-scales. Thus, it has beai 

Dointed mil that thA _ . . „ . 


------ group or me sponsored bank. It 

h^ been further pointed out that prior to the aforesaid 
adji^nt, no opportunity of hearing was afforded to 
me Apphcant-Union and its connected employees, which 
is against the provision under Section 9-A of the Act. 

4. The non-applicant no. I, in his counter- 
statement, while admitting the constituting of the 
^uation Committee by the Government of India and 
the issuance of the circular dated 22-2-91 has disputed 
the claim of the Applicant-Union and has pointed out 
that the A^hcant-Union is barred to raise this issue 
^ore this Court, because it had been a party before the 
Supreme Court and the NIT Award at the time of hearing 
of the cases respectively and only this issue can be rais<5 

before the Competent Authorities. 

5. The non-applicant has further pleaded that the 
fiction Committee has equated the posts of the Senior 
Clerk cum Cashiers and Junior Cletk-cum-Cashiers to the 
clerical cadre of the sponsored bank and the pay fitment 
ormula was proposed, which was accepted by the 
Government of India and the circular dated 22-2-91 was 
issued. It is stated that the non-applicant bank has acted 
in accord^ce with this circular. The non-applicant has 
also Stated that pursuant to the equation of the posts, the 
pay of the incumbents have been fixed and no post in 
question was abolished. It has also been mentioned that 
the non-applicant bank has not changed ariy service 
condition of the incumbents. 

6. On 5-8-2002, after hearing both the parties, non- 
a^h^nts no. 2 and 3 were impleaded as non-applicants 
who haw not put their appearance before the Court. On 
TChalf of the Applicant-Union, the affidavit of Sh Kojja 
Ram, General Secretary was filed, who was cross- 
exanuned on behalf of the non-applicant. In defence, on 
behalf of the non-applicant, the affidavit of Sh. Murarilal 


sror ^ 10,2004/gnqiT 19.1926 


_ 3767 

Sharma, Manager (\fig^lance) was placed on th^ 

who was corss-exainme4 on behalf of the Worj^ 

7. The i^cant-Union hffibroi^ on the record 
as 1 ^ as 6 documems, whereas m beho of the non- 
the Equation Conmiittee Rqport has been 
idaced^on the remrd for perusal. 

.k and have gone 

through the record. 

^^^■^^®^®®®*®tiveferthe ^:qjlicaiit-Uniou 
cemtems that the merger, of the posts is alwj^ affected 

^ higher p^-scales and this 
pmctice had earlier followed by the rural banks. In 

tms context, he has plac^ his reliance iqxm Ex. W-2. 

ne Id. representative fpfther submits that the logic 
^pted ip inei^ the posts of Field Officer has not 
in foe present cemtroyer^ and foe 
l^te (rf Sr Clerks have been merged with foe posts of 

the ^ assailed that foe consideration of 

the Ration Committee Was on hostile discrimination 
^ it was based on extianeous grounds: According to 
his.^mission, the Committee was biased a^nst foe 
employees of foe niraljbanks. 

^ 10. Arguing centra, foe Id. represmtative on h ehajf 
of foe no^Hilicant bank urges that the Associations of 
the Rural Bank Employees were present before the 
Equation (^mmittee who , were heard apd these points 
could not be raised befpre the Committee by such 
assjKiations. His next contMtion is that the allegation of 
^ce as agitated on behalf of the AppUcant-Union 
d^^ the course of the mgiimenti is not mentioned in 
foe ^tement of claim and it cannot be raised now. His 
fi^er contention is that the Report of the Equation 
Co^ttee cannot be 9hallenged before this Tribunal and 
while equating the posts of foe Sr. Clerk cum Cashiers to 
the clcn^ (rf the sponsored banks, the seniority of 

the Sr Clerks has been maintained and their salary has 
also been protected. The ground shown by the Id 
representative for this equation is that foe nationalised 
equivalent post to that of Sr. Clerk of 
the RRBs, therefore, looking to the fencilons of both the 
cadres, foe ^sts of the Sr Clerk aim Cashiers haw been 
equated to the clerical cadre of the ^nsored banks. 

11. I have bestowed nty anxious consideration to 
the riwl contentions and have carefully perused the 
judicial pronouncements cited before me. 

12. In support of his contention that this Tribunal 
consider the correctness of the recommendations of 

the Equation Committee, the Id. representative for the 
Applicant-Union has invited my attention towards the 
cemy of foe SB Civil Writ petition No. 730/1992 (Nand 
Kifoore Rinwa & Ors. Vs. Marwar Gramin Bank & Anr) 
^ich ras Hied before the Hon’ble High Court seeki^ 
the relief in quesuon and die copy of the order dated 
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6-11 -97 passed by the Hoii’ble High Court observing that 
the petitioner has altenuitive efficacious remedy before 
the Industrial Tribunal. It waS further observed by the 
Hon’ble Court that the i>ctitioncr may directly move to 
the appropriate Government for referring the dispute to 
the Central Industrial Tribunal. Relying on this ordw, 
the Id representative submits that it is within the 
competence of the Tribunal to consider the prayer made 
by the Applicant-Union. 

13 The Id representative to fortify his contention 
has further referred to m9 SCC (L & S) m wherein it 
has been observed that “The object of enacting the 
Industrial Disputes Act, 1947 and of making provision 
therein to refer disputes; to tribunals for setUement is to 
bring about industrial peace. Whenever a reference is 
made by a government to an industnal tribunal it has to 
be presumed ordinarily that there is a genuine industrial 
dispule between the parties which requires to be resolved 
by adjudication.” 

14. In the light of the afore-mentioned facts and 
principle propounded by the Hon’ble Apex Coi^, I 
proceed to examine the justification of the demand of ^ 
workmen Sh. Nand Kishorc Rinwa and Ors. as to wheto 
the eriuation of the posts of Sr. Clerk cum Cashiers of the 
Regional Rural Banks to the post of the Clerk cum Cashier 
of the sponsored bank and their fitment in question are 
null and void. 

15 The Id. representative for the Applicant-Union 
has stressed upon that the merger of the post is always 
affected in the higher post and higher pay-scale 
logic adopted in merging the post of the Field Office 
has not been followed by the Equation Committee m ^ 
present controversy. His contention is that posts o Sr. 
Clerks liave been equated with the clerical cadre of the 
sponsored bank, which is unjustified. On behalf of^ 
non-applicant, the Id. representative has sought to reffite 
this contention by arguing that in sponsored banks th^ 
was no equivalent post to Sr. Clerk and that whUe 
equating these posts, the salary of the Sr. Clerks was not 
fixed in the lower pay-scale. 

16 Now the ciuestion which emerges out of the 
aforesaid contentions of the parties is whether the Sr. 
Clerk cum Cashiers of the RRBs have been placed m the 
lower cadre in the sponsored banks. 

17 On a glance of the Equation Committee s 
Report it is manifest that the Committee has 
recommended that the Sr. Clerk ctim Cashiers of the 
RRBs be equated with the clerical cadre employees o 
the sponsored bank. 

18 WW-l Sh. Koja Ram in his deposition nas 
clearly admitted’that on regulation of the pay fitment 
formula, he has not suffered any monetary loss. 

19. The Committee has dealt with this issue at 
length in its Report and prior to equating the incumbents 


of the post of Sr. Cleric to the clerical c^ enqployees of 
the sponsored bank, it has taken into account the 

comparison of the Sr. Clerics with the other cadre also. 

20, The Committee has considered the equation of 

the post in question at paras 2.9.1 to 2.9,14. W^e 
considering the equation, the Committee had taken into 
account the various points relating to the docum mits, 

averments made before the Tribunal, directions lend^ 

by the Tribunal in its award and even the submissions 
made by the representatives of the qKmsored banks and 
RRBs. The Committee also considered the comparison 
of the Sr. Clerk cum Cashier with the Head Cleric or 


the policy of appointment of Head Clerks, their duties 
and responsibilities were distinct thanth^ of the Sr. Cleric 
cum Cashiers. On these grounds, the Sr. Clerk cum 
Cashiers coirid not be compared with the Head Clerics or 
the Special Assistants of the sponsored banks. It ^ also 
considered and found that the duties, responsibUities and 
risks of the Head aerks/Special Assistarts in sponsored 
twnicie were much higher than those of the Sr. Cleric cum 
Cashiers in the RRBs. The Committee also considered 

theequationofthe Sr. Cleric cum Cafoierswiffitheclerica^ 

cadre employees of the sponsMcd banks. It has noted at 
para 2.9.13 that as the sponsored banks have a single 
common scale of aU its clerical staff and aUo common 

seniority, it was reocunmendedby the Committee that the 

Sr. Cleric cum Cashiers would be placed ab^ the Jr. 

Oerks cumCasfoers in the common seniemty list of clerics 

in RRBs, It also recommended to provide a weightage 
for Sr. Clerks cum Cashiers in their fitment in the 

sponsoiedbank. It, therefore, follows that the Committw 

had found the justification of the equation of Sr. Clerk 
cum Cashier to the clerical cadre employees of the 
sponsored banks and had given due wdghtage for the Sr. 
Clerics cum Cashiers in their fitment in the clerical pay- 
scales. No reason could be assigned on behalf of the 
Applicant-Union which may show that the 
recommendations of the Committee are not well-founded. 

21 Thus, the justifications in equating the post of 
the St. Clerk cum Cashier with the clerical cadre 
employees of the sponsored bank by the Committee 
clearly echoes in its Report and on account of it, the 
submission made on behalf of the Applicant-Union tlmt 
the Sr. Clerks were placed in the lower cadre cannot be 
maintained. 

22 It has then been contended on behalf of the 
Applicant-Union that MW-l SltMoiariLalShannalias 

in his oral evidence that the pay^icales of the 
Sr Clerk cum Cashier and Sr. Clerit cum Field Assistant 
are identical and that the post of Sr. Clerk cum Field 
Assistant was redesignated into the Field ^ervism, 
which was thereafter redesignated as Field Ofito. He 
has i also admitted that the posts of the Field 
Accountants and Branch Managers have been 
redesignated into the post of the Officer. 
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23. It is on the basis of this oral evidence of the 
management witness and Ex. W/2 that the Id. 
rq)resentative for the Ai^licant-Union has contended \nth 
force that when the pay^scale of the Sr. Cleric cum Cashiers 
is identical with the pay-scale of Sr. Clerk cum Field 
Assistants, then their post ought to have been 
recommended by the Committee for merging into the post 
of the Officers. The main grievance of the workmen, thus, 
appears that the benefit which was given to the Field 
Assistants has not. been given to them. 

24. But I am unable to accept this contention on 
the count that a peep at para 2.10.2 of the Report of the 
Committee speaks that for appointment of the Field 
Assistants, the requirement was a degree in Agricultural 
Science from a recognized university and the Field 
Assistant was redesignated with the Field Officers in 
EDO's office of the State Government. Thus, the mode 
of the recruitment to the post of the clerical cadre and to 
that of Field Assistants was entirely distinct and hence, 
the Sr. Clerk cum Cashier could not be equated with the 
post of the Field Assistant despite the fact that both the 
posts had the identical pay-scales. The Id. representative 
for the Applicant-Union could not be able to satisfy that 
the responsibilities of the Sr. Clerk cum Cashiers and Sr. 
Clerks cum Field Assistants were similar. Thus, the 
contention raised on behalf of the Aplicant-Union is found 
to be without any substance and is negated. 

25. It has also been contended on behalf of the 
Applicant-Union that the Committee has exercised the 
hostile discrimination against the Sr. Clerk cum Cashiers 
of the RRBs and their consideration was passed on 
extraneous grounds and that it was biased. The Id. 
representative on behalf of the non-applicant has sought 
to controvert the contention by arguing that the 
representative of the RRBs were also heard by the 
Equation Committee and the plea of malice has not been 
incorporated in the statement of claim. 

26. The Committee in its Report has specifically 
mentioned that the representatives of sponsored banks 
and RRBs were heard and the pleas of the Associations 
were considered by it. It echoes that no such allegation 
of bias was raised at the time of the hearing conducted 
by the Committee. Apart it, on a perusal of the claim 
statement, it is revealed that even this plea of bias/malice 
has not been enshrined in the claim statement. Thus, this 
plea appears to be an afterthought and Caimot be accepted. 

27. The Id. rq)resentative for the Applicant-Union, 
in support of his contention, has referred to 1993 (Ill LLJ 
SC 549. Wherein the Hon'ble Court has observed as 
under; 

“But if the plea though not specifically rmsed before 
the subordinate tribunals or the administrative and 
quasi-judicial bodies, is raised before the High Court 
in the writ proceeding for the first time and the plea 


goes to the root of the question and is based cm 
admitted and uncontiovwted facts and does not 
inquire any further investigaticmintoa ^eidimi of 
fact, the High Court is not only justified in 
entertaining the plea, but in the anxiety to do jnsijioe 
which is the paramount consideration of the Court, 
it is only desirable that a litigant should not be shut 
out form raising such plea which goes to the root, 
of the lis involved.” 

28. In the referred case, the plea cd bias was pot 
specifically raised before the subordinate authorities, ^ 
it was rais^ before the High Court in the writ proceedings 
for the first time. But in the instant case even the plea of 
bias has not been incorporated in the statmnent of daim 
itself and for the first time suiprisingfy it has been taken 
during the course of the arguments, llius, it rqipears to 
be an afterthought plea on behalf of the Aplicant-Union 
and the facts of the referred case are nbt applicable. On 
this point, the Applicant-Union does not derive any 
assistance fi-om this ruling. 

29. For the foregoing reas(m$, the Applicant-Union 
has utterly foiled to establish the claim of the workmen 
Sh. Nand Kishore Rinwa and others which deserve^ to 
be dismissed. Consequently, the reference is answered in 
the negative against the Applicant-tinion and in favour 
of the non-applicant and it is held that the equation of 
the post of the Sr. Clerk cum Cashier of the RRBs to the 
post of the Clerk cum Cashier of the sponsored bank and 
the fitment in question are justified and maintainable. 
An award is passed in these terms accordingly. 

30. Let a copy of file award be sent to the Central 
Government for pbuUcation under Section 17(1) of the 
Act. 

R.C. SHARMA, Presiding Officer 
■51^ 14 ■ajH, 2004 

3Tr. 1947 

(1947 ^14) ^ 17 % ^R^R 

% ■pfun '^f ^r^ 

sfKitfhpr srfupjTJT, 

657/2001) ^ 'sraofw t, -ail 
14-6-2004^'SnRT■gsn ani 

[ R. 12012/130/96-3ST^.3tR.(-dl-I) ] 

srsRT gRTR, 

New Delhi, the 14th June, 2004 

S,0, 1617,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby ptfolishes the award (ID-657/2001) 
of the Central Govemnmnt Industrial Tribimal/L^Mmr 
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Court, Chennai now as shown in the Annexurc in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of India and their workmen, 
which was received by the Central Government on 14-6- 
2004. 

(No, L-12012/130/96-lR(B-l)] 
AJAY KUMAR. Desk Officer 

ANNEXURE 

BEFOl^ THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 28th April, 2004 

Present; K, JAYARAMAN 
Presiding Officer 

Industrial Disjmte No. 657/2001 

(Tamil Nadu Pri ncipal Labour Court 
CGIDNo, 241/99) 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947(14 of 
1947), between the Management of State Bank of India 
and their workman) 

Between 

Sri P. Palani : 1 Part\’/Petitioner 

AND 

The Deputy General Manager,; II Party/Management 
State Bank of India, Chennai. 

Appearance: 

For the Petitioner : M/s Balan Haridas & 

R. Kamatchi Sundaresan, 
Advocates. 

For the Management : Sri K.S. Sunder, Advocate. 

AWARD 

The Central Government, Ministry^ of Labour vide 
Notification No. L-l2012/130/96/IR(B-I) dated 6-4-1999 
has earlier referred this imlustrial dispute to Tamil Nadu 
Principal Labour Court, Chennai for adjudication. The 
Tamil Nadu Principal Labour Court has taken the same 
on its file as CGID No. 241/99 and issued notices to both 
the parties and both the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statement resj^ectively. After the constitution 
of this Central Govt. Industrial Tribunal-cum-Labour 
Court, the said industrial dispute was transferred to this 
Tribimal. and after getting: the records of this dispute, it 


was re-numbered as I D. No. 657/2001 and notices were 
issued to both sides. , 

2. The schedule mentioned dispute in the order of 
reference is as under ; 

‘‘Whether the action of the management of State 
Bank of India, Chennai in denying regular 
absorption to Shri P. Palani, a Temporary Messenger 
though he was in continuous service under the 
proviso ns of I.D. Act, 1947 is just, proper and 
legal 7 If not, to what relief the said workman is 
entitled 7” 

3. The allegations in the Claim Statement of the 
Petitioner are briefly as follows : 

The Petitioner joined the duty under the 
Respondent/Bank on 4-11 -85 and even before that he has 
registered his name in Employment Exchange on 
14-10-76. The Petitioner was intially engaged 
intermittently and thereafter the Respondent/Bank 
engaged the Petitioner on regular basis. But the 
Respondent/Bank with an ulterior motive was giving 
deliberate and artificial breaks. From the year 1992 the 
Petitioner was engaged in all the twelve months. The 
work discharged by the petitioner and work discharged 
by the permanent messenger were identical. Further the 
work discharged by the Petitioner is of permanent in 
nature. The Petitioner along with his Claim Statement 
has given annexure fiirnishing the number of days he 
has worked in each month from the year 1989 to 1994. 
Thus, the Petitioner has worked for more than 240 days 
in all years from the year 1989 to 1994. Since he has 
worked continuously in the Respondent/Bank, the weekly 
holidays, national holidays and other holidays declared 
by the Respondent/Bank has to be taken into accoimt for 
calculating the number of days, the Petitioner worked in 
each year. Further, the Petitioner has worked for more 
than 480 days within a period of 24 calendar months. 
Thus, he is also entitled to be made permanent under 
section 3 of the Tamil Nadu Industrial Establishment 
(Conferment of Permanent Status to Workmen) Act, 1981. 
Whenever the petitioner requested the Respondent/Bank 
to regularise his services, the Respondent/Bank promised 
to do so shortly and contrary to their promise, the 
Respondent/Bank refused to give employment from the 
month of July, 1995. The Petitioner had worked for more 
than 240 days in a period of 12 calendar months prior to 
his termination and therefore, the termination amounts 
to retrenchment. Further, the Respondent did not comply 
with the provisions of Section 25 F of Industrial Disputes 
Act, 1947 before terminating the services of the Petitioner 
and therefore, the termination is illegal. Therefore, Jhe 
refusal to regularise the services of the Petitioner is illegal, 
arbitrary and non-compliance of Section 25F and 25N of 
the Industrial Disputes Act. After terminating the services 
of the Petitioner, the Respondent employed some persons 



[VFTn-^3(ii)] 


W ^ Tl^ ; 10^ 2004/3?rm 19, 1926 


on temporaiy basis and made them pennanent without 
complying with the provisions of Section 25H of the 
Industrial Disputes Act. Hence, for all these reasons, the 
Petitioner pra)rs that an award may be passed directing 
the Respondent to regularise the services of the Petitioner 
from the date of his appointment and also direct the 
Respondent to pay full wages, continuity of service 
and all other attendant benefits with costs. 

4. As against this, the Respondent in its Counter 
Statement contended that it is felse to allege that the 
Petitioner was in continuous service of the Respondent. 
The Petitioner is estopped from making a claim as per 
his Claim Statement as he had accepted the scheme drawn 
under the provisions of retrenchment and implemented 
by the Rcqxmdent/Bank. The Petitioner has concealed 
the relevant facts in his Claim Statement that he could 
be absorbed only as per his seniority in the wait list. The 
Respondent/Bank was engaging temporary employees due 
to business exigencies for the performance of duties in 
subordinate cadres. Such engagements were prevailing 
flxim the year 1970 onwards resulting in hundreds of 
temporary employees even though there were no 
vacancies. These employees were claiming permanent 
absorption and their cases were espoused by State Bank 
of India staff Federation resulting in four settlements 
dated 17-11-87, 16-7-88, 9-1-91 and 9-6-95. In te rms 
thereof, the Petitioner was considered for permanent 
absorption as per his eligibility along with similarly 
placed other temporaiy employees. He was waitlisted at 

S.No. 731 as per the wait list of Zonal Office, Chennai. 
So fer 358 waitlisted temporary employees out of the 
waitlist were permanently absorbed in the Respondent/ 
Bank. It is fiilse to allege that the Petitioner was e mp loyed 
on 18-11-85 as temporaiy messenger. The Petitioner was 
engaged only in leave vacancies as and when it arose. In 
terms of the settlement referred to above, future leave 
vacancies and engagement against those leave vacancies 
are to be given only to those waitlisted te mp orary 
employees. Under cfause 10 of the settlement dated 
17-11-87 only the waitlisted candidates should be engaged 
ag ain st leave vacancies. So the Petitioner who was in 
w^t list became eligiUe for being engaged and was so 
engaged as against leave vacancies, therefore, the 
allegation that he has worked for 196 days in the year 
1991, 1987 days in the year 1992, 163 days in the year 
1993 and 187 days in the year 1994 are totally irrelevant 
The Petitioner has not worked for more than 240 days 
and was not in continuous service from 17-11-87 as 
alleged by him. Since the above settlement entered into 
were bona fide which were only workable solution and it 
is binding on the Petitioner. The claim of the Petitioner 
that he is entitled to the benefits of Tamil Nadu Industrial 
Establishment (Conferment of Permanent Status to 
Workmen) Act, 1981 does not apply to the Respondent/ 
Bank. After the expiry of wait list the Petitioner has no 


claim for permanent absorption and hence, the claim of 
the Petitioner is li^e to dismissed. Hence the Respondent 
prays that the claim may be dismissed with costs. 

5. Again the Petitioner in his rejoinder alleged that 
he is not aware of the settlements datdd 17-11-87, 
16-7-88, 9-1-91 ^d 9-6-95 alleged to have been entered 
into by the Respondent with the State Bank of India Staff 
Fed^tion. In any event, in the dxwe settlements the 
Petitioner was not a party and therefore, the tenps of 
settlements will not bind the Petitioner. It is felse to ^ege 
that the Petitioner worked on temoraiy basis on leave 
vacancies, on the other hand, the Petitioner, haiy been 
working as substitute messenger since 4-11-1985. The 
provisions of Tamil Nadu Industrial Establishment 
(Conferment of Permanent Status to Workmen) Act, 1981 
apply to the Respondent/Bank and as per that provision 
the Petitioner has completed 480 days in a continuous 
period of 24 calendar months, therefme, by q)eratiQn of 
law the Petitiemer has become a permanent employee. 

Hence, he prays that an award m^ ^ passed in his fevQur. 

6. In these circumstances, the points for my 
consideration are: 

(i) “Whether the action of the management of 
Respondent/Bank in denying regular 
absorption to the Petitioner, a temporary 
messenger is just, proper and legal T 

(ii) “To what relief the Petitioner is entitled 
Point No. 1: 

7. In this case, the case of the Petitioner is that he 
has registered his name in the Employment Exchange in 
the year 1976 and in the year 1985 the Respondent bank 
has called for interview for the host of temporaiy 
messenger and he was selected for that post and appoint^ 
in the post of temporary substitute messenger on daily 
basis. But, the Respondent/Bank has deliberately given 
artificial breaks and the work discharged ly him and the 
work discharged by the permanent messenger w^s 
identical, but he has not conferred with any other 
enjoyed by the permanent messenger and the work 
discharged by him was pennanent in nature. Thus, he 
has worked for more than 240 days in each year from 
1989 to 1994 and further he has worked for more thajn 
480 days within a period of 24 calendar months and he 
is entitled to the benefits under section 3 of the Tamil 
nadu Industrial Establishment (Conferment of Permanent 
Status to Workmen) Act, 1981. But, the Respondent bank 
has not regularised his service and all of a sudden without 
any rhythm, they have terminated the services of thje 
Petitioner in the year 1994 and therefore, the’tenninatiop 
is illegal and the Re^ondent/Bank has not followed thp 
mandatory provisions of Section 25F and 25N of the Act. 

8. To establish this case^ on the side of the 
Petitioner, the Petitioner has examined himself as WWl 
and he has produced 13 documents namely Ex W1 to 
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W13. 'Out of this Ex. W4, W5, W7, W8 and W13 are 
copies of employment certificates given by the 
Res?X)ndent/Bank. Ex W^2 and W6 are copies of interview 
call letters given by the respondent/bank. Ex. W3 is the 
copy of appointment order and Ex. W9 and W10 are the 
notice and reply. 

9. As against this, on behalf of the Respondent, it 
is cont ended that the Petitioner has not worked for 240 
days in a continuous block of 12 months and therefore, 
there is no right or retrenchment claim as per law. The 
Petitioner was engaged in the leave vacancies that arose 
as and when the permanent employees were on leave and 
he was engaged as such on account of administrative 
exigencies. Thus, there were numerous temporary 
messengers who had worked for number of days ranging 
from 240 days in a cdendar year to 30 days in any 
calendar year or 90 days aggregate service during 36 
calendar months and therefore, it was decided to evolve 
a scheme taking into account the retrenchment laws. 
Accordingly, four settlements were entered into between 
the Employees Federation and the Respondent/Bank and 
as per the settlements, there are three categories of 
employees were taken amd wait list was prepared on the 
basis of settlements and as per clause 10 of settlement, 
future temporary appointments were barred and however 
an exeption was made that in case of need, temporary 
appointment could be resorted to on restrictive basis from 
among the waitlisted candidaes and the Petitioner was 
appointed only as per the settlement and as per the wait 
list and therefore cannot now claim that he is entitled to 
the benefits under the settlement. Any how, the Petitioner 
has not worked for 240 days as alleged by him and 
therefore, the alleged rights are not available to the 
Petitioner. 

10. On behalf of the Respondent, one Mr. N, 
Ramachandran, Manaj^er of the Respondent/Bank was 
examined as MWl and 7 documemts Ex. Ml to M7 were 
marked. Out of these, Ex. Ml to M4 are copies of 
settlements and Ex. M5 is the copy of minutes of 
conciliation proceedings held by Regional Labour 
Commissioner (Centrsl) Hyderabad and Ex. M6 is the 
copy of settlement and Ex. M7 is the wait list for the 
Chennai module. On behalf of the Respondent, the 
learned counsel for the Respondent argued that during 
the year 1986-87 the cl aims of the temporary messengers 
were numerous and it was decided to evolve a scherne 
taking into account the retrenchment laws. Accordingly, 
a settlement dated 17-11-87, a copy of which is marked 
as Ex. Ml was entered into between the State Bank of 
India Staff Federation and the Respondent/Bank 
management and as per the settlement the vacancies 
which are likely to arise between the years 1987 to 1991 
was to be filled up as per the Ex. M1. Under the settlement, 
the temporary employees who have completed 240 days 
of temporary service in a block of 12 months or less after 


1-7-75 was treated as ‘A’ category and temporary 
employees who have woriced for 270 days in a continuous 
block of 36 calendar months was ‘B category and the 
tenqiorary employees who worked for 30 days in one 
calendar or 70 days in a continuous block of 36 calendar 
months was the 'C category and as per the settlement 
entered into between the parties, it was agreed that 
sdection committee should determine the suitability of 
temporary employees for permanent appointment in the 
bank and a ;wait list also to be drawn in the respective 
categories namefy A, B and C considering the length of 
aggregate temporary service put in between 1-7-75 to 
31-12-87. Again, another settlement was executed on 
16-7-88, copy of which is marked as Ex. M2 and in 
modification, it was agreed that the vacancies iqjto the 
year 1991 were to be filled up by appointment fiom the 
wait list to be drawn under Ex. Ml and the year 1991 
was extended to 1992. Thereafter, in view of certain 
problems in implementing Ex. Ml and M2, another 
settlement was entered into between the said parties, the 
copy of which is maiiced as Ex.M3. Under that settlement, 
casuals and daily wagers were also included and hence 
for* casuals a separate wait list were agreed to be finalised. 
Again on 27-1-1991 Ex.M4 settlement was entered into 
and the vacancies which were agreed to be filled up upto 
1992 were extended upto the year 1994 and it was fiuther 
agreed that a separate wait list was to be drawn for the 
temporary employees and the daily wagers and after 
exhausting the vacancies upto 1994 as against the wait 
list of tenqiorary employees, the daily wagers list was to 
cater the vacancies which were likely to arise for the years 
1995 and 1996 and it was also agreed that the wait list 
had to be lapsed as on 31-3-97. As such, for the Chennai 
Module the wait list was 744 and out of which 339 
employees were appointed and 405 employees were not 
absorb. The Petitioner's wait list position was at 731 
and therefore, he could not be considered for jppointment 
and hence he cannot claim any benefits and it is also 
false to state that the Petitioner has worked for more than 
240 days in all the years from 1984 to 1994. 

11. The learned counsel for the Petitioner argued 
that the Petitioner was not aware of the Settlements Ex. 
Ml to M4 alleged to have been entered into between the 
State Bank of India Employees Federation and the 
Respondent/Bank management. In any event, in the above 
settlements, the petitioner is not a party and therefore, the 
terms of the above said settlements will not bind the 
Petitioner. 

12. But the learned counsel for the Respondent 
argued that settlements entered into between the 
Respondent/Bank and State Bank of India Staff 
Federation were under section 18(3) of the Act. Therefore, 
it is binding on the workmen, even though the individual 
has not signed in such settlements and he rely on the 
rulings reported in JT 1997 (9) SC 734 P. 
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mUDHACHALAM ANDCmffiRS Vs. MANAGEMENT 
OF LOTUS MILLS AND ANOTHER, wherein the 
Supreme Court has held that “it is difficult to 3 q)preciate 
the contention of the petitioner that an agreement 
restricting the claim of layoff compensation beyond the 
available period of 45 days can be said to be drived at 
between the workman on the one hand and the employer 
on the other as there is such an agreement embedded in a 
binding settlement which has a legal effect of binding all 
the workmen in the institution as per section 18(3) of the 
Act. Such binding effect of the embedded agreement in 
the written settlemem arrived at during the conciliation 
proceedings would get telescoped into the first proviso to 
Section 25C(1) and bind all the workmen even though 
individually they might not have signed the agreement 
with the management or their union might not have signed 
such agreement with the management on behalf of its 
members/workmen.” Relying on this judgement, the 
learned counsel for the Respondent argued that even 
though the Petitioner has not signed in the above said 
settlements and even though the PetHioner union has not 
signed, it will bind all the workmen of State Bank of India 
and as such, he cannot question the validity of the said 
settlements. 

13. Again, learned counsel for the petitioner argued 
that even assuming for an argument sake that these 
settlements will bind on the Petitioner, the Respondent 
have not established that how the wait list had been 
prepared and under what basis thQ^ have prepared the 
list. Further, the alleged wait list Ex. M7 has not 
mentioned under any rule of reservation and the 
Respondent had also not produced aiQ^ document to show 
on what basis they have prepared this wait list. 
Furthermore, in the wait list namely Ex. M7, It is not 
mentioned about the date of joining of duty of the 
employees, under such circumstances, it cannot be said 
that the Petitioner was in the rank of 737 in the wait list 
and he is not entitled to claim aiQr seniority before the 
other employees. Further, the learned counsel for the 
petitioner argued that even assuming for argument sake 
that the settlements are binding on the petitioner, the 
wait list has not been prepared as per the settlements 
entered into between the parties. As per the settlement, a 
separate wait list has to be prepared for the tenqwrary 
messengers and also daily casual labourers. But from Ex, 
M7, it is not clear whether they have prepared two separate 
listes for two categories and therefore, the wait list 
produced by the respondent is not valid in law. 

14. As against this, the learned counsel for the 
Respondent argued that though these settlements were 
entered into in the years 1987 to 1995, nobody has 
questioned the same and nobody has raised any dispute 
with regard to settlements itself. Under such 
circumstances, the wait list prepared as per the settlements 
cannot be questioned by the petitioner. 


3jn3 

15. But, I Bnd there is no substance in the 
contention of the learned counsel for the Respondent, 
because even it is admitted tiiat no dispute has bem raised 
against these settiemeaits, the Respondent has to establish 
before this Tribunal that the wait list has been piqxiired 
as per the setdement entered into and how the wait list 
and imder what basis it has been prepared. But even the 
witness examined on the side of the Re^xmdent has stated 
that he does not know who has prepared and under what 
basis it has been prq)ared and therefore, I am not acxeptiing 
the contention of the learned counsel for the Respondent 
timt this wait list cannot be questioned by the petitioner. 

16. Again on behalf of the Petitioner, it was 

contended thm the calculation of 240 days under section 
25B of the Industrial Disputes Act, 1947 should indlide 
Snnd^ and other holid^ and it should be treated as 
d£tys of actual work and accordingty^ if we calciilatg ffie 
Sund^tys and other holiihtys, the Petitioner has worked 
more than 240 days in a continuous period of 12 tnn itfhs 
in a calendar year and he has relied on the rulings rqmfled 
in 1985 II LLJ 539 WORKMEN OF AMERICAN 
EXPRESS INTERNATIONAL BANKING 

CORPORATION Vs. MANAGEMENT OF AMERICAN 
EXPRESS INTERNATIONAL BANKING 

CORPORATION. In that case, according to the woiknien 
whose services w^ terminated, contended that exdudhig 
the breaks in service, he actually worked under the 
enqtloyer for 275 days during the period of 12* months 
immediate preceding 3I>I0>1975, whereas accc^ng 
to the employer, he actually worked for 220 days onty. 
The diff^ence between the two conqnitation is duo' to 
ciioimstanoes that the workman has indmled and counted 
Sund^ and other paid Imlidays as d^ on whkti lie 
actually worked undbr the enqiloyer, wUle the miqdoyer 
has not done so. The question for consideiation arbse 
before the Supreme Coi^ th^ as to whether Sunday and 
other holid^ for v^iich wa^ are pmd under the Ihw 
by contra or statute should be treat^ as days on which 
the eiiq)loyee actually wmked under the enqiloyer for the 
purposes of Section 25F read with Section 25B of the 
Industrial Disputes Act, 1947. The Si^ireme Court intiiat 
case held that “Sectfon 25F of the Industrial Disputes Act 
is plainly intended to give relirfto retrenched workmen. 
The qualification for reli^under section 25F is that he 
should be a workman employed in an industry and he has 
been in continuous service for not less than one year under 
an employer. What is continuous service has bwn definied 
and e)q>lained in Section 25B of I.D. Act. In the present 
case, the provision which is of relevance is Section 
25B(a)(ii) which to the extent that it concerns us,'provides 
that a workman who is not in continuous service for a 
period of one year shall be deemed to be in continuous 
service for a period of one year if the workman, during a 
period of twelve calendar months preceding the date with 
reference to which the calculation is to be made, has 
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actually worked under the employer for not less than 240 
days. The expression which we are required to construe 
is ‘actually worked under the cmplo>'er’. This expression, 
according to us, cannot mean those days only when the 
\\'orkman worked with hammer, sickle or pen, but must 
necessarily comprehend all those days during which he 
was in the cniploynicnt of the employer and for which he 
has been paid wages either under express or implied 
contract of service or by compulsion of statute, standing 
orders cic. The learned caunsel for the manageiucnt w ould 
■ dial only those days which are inmojoned in 
'yiauation to Section 25B( ; sliotild i .: a into 
acco,i,it for die purpose of calcahiiing t!)c in, fdays 
on which the workmen had acluall) \^ot l,cd diongh he 
had not so worked and no other clays \Vc do not thing 
thtit we arc entitled to so constrain the construction of 
expression ■actually worked under the employer’. The 
explanation is only clahficatory' as all explanations arc 
and cannot be used to limit the expanse o(' tlte main 
provision. If the provision, actually worked under the 
employer is capable of comprehending the days during 
which the workman wms in employment and was paid 
wages and we sec no impedinicnt to so construe the 
expression—tlicrc is no reason wh^ tlic expression should 
be limited b) the explanatiim re : it 'uiv other 
meaning tlicn what wc ha\'C done wcai ■ hring ihc^ object 
of Section 23F very close to IVuslralion, It is not necessary' 
to give examples of how Section 2el' mav be frustrated 
as they arc too obvious to be slated’'. Relying on this 
rulings, the learned counsel for the Pel it loncr argued that 
under Ex. \V13 the Respondent bank has given 
employment certificate to the Petitioner, wherein from 
July, 1994 to June, 1993, if wc calculate the days worked 
by the petitioner, it will come to 223 da\'S and if wc 
calculate Sundays and other holidays it will come more 
than 275 days. Under such circumstnaccs, the Petitioner 
has deemed to have worked more than 240 days and 
therefore, he should be made permanent as per the 
provisions of Industrial Disputes Act, He fuilhcr argued 
that the Petitioner has worked from 19S5 to 1994 and 
even if in any one year he has worked more than 240 
days, he is entitled to the benefits of l.D, .Act and he 
relied, on the nitiiigs reported in 2003 H SCC 334 U.P. 
DRUGS & PHARMACEUTICALS CO, LTD, Kv. 
RAMANUJ YADAV AND OTHERS, wherein the 
Respondent workmen alleged to ha\c worked under the 
appellant company for more than 240 da>'s from the year 
1983 to 1986 but they did not actually work for 240 days 
for the period from 1-4-86 to 3 1 -3-87 and the appellant 
management directed the respondents to cease the work 
w.e.f. 31-3-87, In that the High Court has held that since 
the workmen had completed 240 days in the earlier 
calendar years preceding 12 months on the date of 
retrenchment, they were deemed to be in continuous 
scrrv'iccand hence their termination in violation of Section 
6N of U.P. Act was iilogal. Upholding the said decision 


of the High Court, the Supreme Court has held that 
“interpretation propounded for the appellant is wlujlly 
untenable. If the view point propounded by the 
management is accepted, then every year the workman 
would be required to complete more than 240 days. If in 
any one year the employer gives him actual work for less 
than 240 days, the service of the workman can be 
terminated without compliance with section 6N of U.P. 
Act, despite his having worked for a number of years 
and for more than 240 days in each year except the last. 
Such an intention cannot be attributed to the U.P. Act.” 
Relying on this judgement, the learned counsel for the 
Petitioner argued that under Ex. W7 from May, 1991 to 
April, 1992 if we calculate the number of days worked 
by the Petitioner, it will come to 270 days. Thus, the 
Petitioner has worked for more than 240 days as per 
provisions of l.D. Act and therefore, he should be 
regularised. 

17. But as against this, the learned counsel for the 
Respondent argued that though on the side of the 
Petitioner, it was contended that the Petitioner has worked 
more than 240 days it is only because of the Clause 10 
mentioned in Ex. Ml. As per Clause 10 of Ex. Ml dated 
17-11-87, it is mentioned “henceforth there will be no 
temporary appointments in the subordinate cadre. 
However, in the case of sweepers, (where scavengers 
cannot be used as replacements) or watch and ward staff, 
temporary appointment could be resorted to on restrictive 
basis from amongst empanelled candidates as per existing 
guidelines of the bank” and in terms of the said provision, 
the future vacancies and engagement was to be made only 
from the wait list as per the seniority and the Petitioner 
was engaged as temporary employee against leave and 
transitory vacancies, till the regular vacancies were filled 
up from the wait list and therefore, he has worked in the 
year 1991 for 196 days, in the year 1992 for 187 days 
and in the year 1993 for 163 days and in the year 1994 
for 187 days. Since the Petitioner who was waitlisted 
under settlement accepted the terms of settlement and 
was accordingly engaged with clear understanding that 
such engagement shall not entitle the Petitioner with any 
right under law and his rights if any were to be traced 
under the said settlements. Under such circumstances, 
the Petitioner cannot claim any right under TNIE 
(conferment of permanent status to workmen) Act and 
his right cannot prevail over the persons placed above 
him in the wait list. It is clear that his name finds place 
only in the rank of 737 and in such circumstances, he 
cannot claim any right under the Act. If there is no 
settlement, he will not be engaged as temporary employee 
in these years and therefore, he is estopped from 
questioning the settlements entered into namely Ex. Ml 
to M4 and therefore, the Petitioner is not entitled to any 
relief as claimed by him. 





18. But, I am not accepting the contention of the 
Respondent because, even though it can be contended that 
the settlements are binding on the Petitioner, it cannot be 
said that he is not entitled to claim the right given by 
statute. Further, in the settlement under Ex. Ml to M7 it 
is not stated that ri^ts under law cannot be claimed by 
the employees i.e, b say even after working for 240 days 
by the en^loyees, they cannot claim any right under the 
statute. Therefore, I find the Petitioner has worked for 
more than 240 days in a continuous period of one year 
preceding his termination. Under such circumstances, I 
find this point in favour of the Petitioner. 

Point No. 2 : 

The next point to be decided in this case is to what 
relief the Petitioner is entitled ? 

19. In view of my foregoing findings. I direct the 
^spondent/Bank to reinstate the Petitioner Sri B. Palani 
into service from the date of this Award and the 
Respondent should give the Petitioner consequential 
service benefits except back wages and the Petitioner is 
entitled to the wages from the date of reinstatement. I 
find the Petitioner is not entitled to back wages. No costs. 

20. Thus, the reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open Court on 
this day the 28th April, 2004.) 

K. JAY ARAM AN, Presiding Officer 
Witnesses Examined:— 

For the I Party/ Workman : WWl Sri P. Palani 

For the II Party/ MWl Sri N. 

Management Ramachand^ 

Documents Marked:— 


For the I Party/Workman 


Ex. No. Date 

Description 

W1 

01-12-75 

Xerox copy of the transfer certificate 
of the Petitioner 

W2 

14-10-85 

Xerox copy of the interview call 
letter 

W3 

31-10-85 

Xerox copy of the appointment 
order 

W4 

28-06-86 

Xerox copy of the Employment 
certificate issued by Respondent 

W5 

12-08-88 

Xerox copy of the Employment 
certificate issued by Respondent 

W6 

26-07-89 

Xerox copy of the Interview call 
letter 
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W7 

20-01-93 

Xerox copy of the Employment 
certificate issued by Respondent 

W8 

21-01-95 

Xerox copy of the Employment 
certificate issued by Respondent 

W9 

07-09-95 

Xerox copy of the legal notice 

WIO 

08-02-96 

Xerox copy of the reply to legal 
notice 

Wll 

21-10-95 

Xerox copy of the 2A petition 

WI2 

08-04-96 

Xerox copy of the reply filed by 
Respondent 

W13 

23-10-97 

Xerox copy of the Employment 
certificate issued by Respondent 

For the I Party/Management:— 

Ex. No. Date 

Description 

Ml 

17-11-87 

Xerox copy of the settlement 

M2 

16-07-88 

Xerox copy of the settlement 

M3 

27-10-88 

Xerox copy of the settlement 

M4 

09-01-91 

Xerox copy of the settlement 

M5 

09-06-95 

Xerox copy of the minutes of 
conciliation 

M6 

30-07-96 

Xerox copy of the settlement 

M7 

02-05-92 

Xerox copy of the wait list for 
Chennai module 
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1618.—I 947 (1947 

^ 14) ^ W 17 % 3T3^ 

ft* 

a^T^.-^.-14/2002) ^ 17^T%r 
't', W'HK 14-6-2004 '5TRT '^311 siT I 

[B. 1^.-12012/415/2001-3n^.-3inL('sfi-I)] 
37 ^ 

New Delhi, the 14 th June, 2004 

S.O. 1618.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID -14/2002) of 
the Industrial Tribunal/Labour Court, Jodhpur now as 
shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of The Bank 
of Rajasthan and their workmen, which was received by 
the Central Government on 14-6-2004. 

[No. L-I20I2/415/2001-IR(B-I)} 
AJAY KUMAR, Desk Officer 
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'STty^ 

TT^, 

; 14/2002 

^ c bH TTFf ^ % w 

«4HrR 

1. f¥r?T^ ^ 

■^fTc! =Kni^ <i<;'4TC 1 

2. ■?TTCn ITSRT^, ^ 

foVIHdT^ i^eTT^, 

f^=n I • ' 

(1) inMfTrfMMv at ■^,%. arrar^ '3^. 

( 2 ) 3r5fTaf at '^.%. '3^. 

(^^6-2-2004 

^ ■mm TTT^ M airftRj^a^ 

12012/415/2001 19-4-2002 

•SfT^ 3Tfirf^=nTq -^l^lcTT t • 

TiTsff afir^ at Tm ^ at fta3^ 
f^rfw ^3Ti% f Pit^, aa^ ^ "tar srrf^ 

#-3 HFf, 

^rf^arafr -^(aTTa^t^ 29-8-80 %a?ai?( 
^ alkini^h f^a r^grfiifaaa 1947 ait aRr25-TTa%^’<i’i^ 

•ja: fa^ratiattaaraff 

?rf^ «n% ^ aaar ait Ti^ 

tn^-aFT aifaaJRtt ?*' 

TTiaf % sraar am-aa t^maJi ■aara sraraf 

^ 3itT ^ ^ aar. ain-aa % amt % snai 

^raa-aa ar^ farar a aft^aa ■?na- 

aa ^ aar T^ aa at araa-aa 
aar <aaT^ ait sitr f^raaa^ aa araa-aa favar 

trt a af aara ar^ araf ia'iia> 3-1-2004 
■faari fajar aar '^f^a inaf f^raaT 3-1-2004, 6-1-2004, 

16-1 -2004,5-2-2004 a aa^ ^3af^ a^ % I 

3 naf 5n a ' 'j i^ a^ aiaaff %f^TT5 aaf^aa a^ laa t 

a^-sr^ ^ t W ^ ^ ^ ^^ 

a^-COT t aar a aiarat % a«a 3Ta ^ a^ 

TfTH 11 3Ta: a«a1 ira aftfW^ ait W 


■jiaiTa ait^ taar^ a^ an^ aa 3 ^Pi 4 h ("^ "fecr^ 

■craiT^) arfta ana? f 1 

a^ srfaPiaH lOTa? 6-2-2004 ^ ■jam^ 

Tf^^^amaJT^aTaraan 

a^t^C^, 15 ■^, 2004 

^.3iT. 1619.—aft^ifwiaai^sTf^^faaa, 1947 (1947 
a5T 14) ait am 17 % <i' 3 f^aH‘?^ 

ar^ Ti;*^ firar^ % •siaaaa % ^ra^: 'Mai^ aftr ^a^ 
a;j(a 5 i^r%^, 3 ^'^ i¥^a?lytPi-* raaT?;-cf ^wm, 
atta^^ % aaiH ^ y+iRfra an^ %, ait ^ 14- 

06-2004 ^ urar lan ar 1 

[^. T^.-29012/100/2000-an^.'3TR. (1(a)] 

•^. T3[a, ■%te, arar 
New Delhi, the 15th June, 2004 

S.O. 1619.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal, Jodhpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management Rajasthan State Mines & Minerals Ltd. 
and their workman, which was received by the Central 
Government on 14-06-2004. 

[No. L-29012/100/2000-IR(M)] 

B. M. DAVID, Under Secy. 

315^^ 

3fr?Mii^1^ar^3iftra>TnT'^ «m -^nMivra, 

aitqy 

■qt^roH : ataift 'Pwi "^laiT, sTK.i^a.'^. i(?T. 

-fa. (%^) : 20/2001 

^ aam anfa ^ Piamt aia wn? 

®HTa 

Tf^j^aia Hi^Hi Tp^ Ih’u.cw • • .staiaf 

(1) araf afaf^a ^ '^. ■^• 

(2) araiaf afM¥a ai 

3iWiafa 

M ar 27-1-2004 

?R aama, w wm, ^ srta^jOT 

spaiara^. 29012/100/2000 MTar 24 -i- 200 i 

dHwPiuia ^ ■^araicTa ait (^ai % : 
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“Whether the termination of services of Smt. Dami 
W/o Shri Tagaram Ex. Sahayak Karamchari by the 
management of RSMDC Ltd., Jaipin by way of 
Voluntary Retirement Scheme w.e.f. 30-9-1977 is 
legal and justified ? If not to what relief is workman 
concerned entitled ?” 

■JTT^fNr % ft? 1%^ 

3n«fHt ^ 3CT^«n^ ifh: ■9T ^ srni9-10 

^F>r4 

^ 3TRT?*T.««r^. %‘9^'9Tl^PTPltl ^ft^l insrNt^ 3t^V 
sramf fRT ^ 12-9-90 ^ 

% 

^ "3^ %5RT % 7T«Nt-’^ ^ ^ Tit ■3PF[% ^ 

nMKi*i ^Rnl’anj 

^ "53: 'FTRRR’tl > 111 ^^ 11 , 

V(i«l’ 1 l-''r^ f^*ii trlRhi 3T5IT®ff % 3^ Ml4'1l-T5T 

^ ^ 3^ °R ^ 'Sn^ftil 

Pl«i6f<r1 Rl^l fJI^^ TT^tT U|4 Fh1 20,000 

lift 3n«fHt % ''T^r "^RT ff*TPFT3 

3^ 1^, f^rmr 71#^ % 17-11-97 ^ 

'snaNr-'^ viOchK 3 ^ ^ ^ wi^ ^ inMHt % 

Rh^l '?f)T■*^hRT <*J< Rl^l 13RT'^* 

^ 31MIWI f^tlT MNIhI 

■ 33 : ■^’ '!3n% 31T^ ■RTfer RptIT 3*TT ^ejlln^Ri 

RiPi’^STTST'?!^ ciMiai^.'^t^'^f *inti ^i?yi4FHl Hlftfl 

'5f1^ 3lR4p1“i*H MiRn I^MI '> 11 ^ I 

STSTWf ^ 3T1T‘^ '>iqi«i "T^ 1^ "SflMHl ^ TTR^ 

^Piq) ♦i'»i ‘*;0 ■9TTtSn ■^' "3^ 3TR.T?*T.5<kr3. %"'R 

fH*iRi<i 1 3niT*ff % '5n«fNi sr?53 

Vll«l’ 1 l-'^ ^ ^ 1 «hK 3^3% "^IT^T ^Itsn 

3^ 'feRI Miqlqi % qi'sni ^ 

^-ossi feft ^an«r % ^R«<+) 

TTsf^T-'^ 3-9-97 ^^ 30-9-97 ^R«cb 
^ ^ TTaNr ^ pJRHibf Rm % ^ Tn«ff^ ^ 

30-9-97 ^ ^qiPi^jRi W3 "SfR ^ f^, 

Sliqlqi qj) •^I'jIiii % 3i»tiMa Ihci^ "^1^ ^*i«i ?1Pif cimif^o 
■f^Rn 3*TT '9F5T 141*41^1 ^ 

^ ftnr '»pn, sr 3n®iHt ^ 3nn®ff Rttr 

3tff %, ^qiPi^l^ % yi4’ii-'3^ ^ "F^NiR 3?^ 

yiqlqi ^ 3tf3R ^ 3^ '9F)T "^ 11 ^ W 

yiqqn 3tff f^rfiiT f«RT 

MiRn q><.^ asnTT*fl % Rt)^ yq>K ^ n^7 ^ % I aTRT 

f^Rfl % TTT^fRT W RTR-‘3^ F^RT OiR'fl "aff^ I 


■araRn % RFT-’a^ % fr«H ^ ^ wt-'9?i ir^ 
%Rr f^RTR snjRif 3ifMNt fRT ^ 3m 3nn«ff ^ 
a4R-R FR 313)^ 3a WT-33 31^ ^Rn 1^WtR 31^ 

SR I f^<g 3^3^ I ^ 3^ 3>t giR "R WfT fF I l ’Sim q 
3»t aRpn 3^ 3^ I 

3^ % TlfirPnflR^ ^ 3313# ^ 313^^1353 

3!«fHt fRT 33T i| 3F% Rl3# % 3?«fH 

WTRTR ^ #, 3F% #R=»<=b 3a 31«hT-33 ft[*n 

3F5 31? FFtf 3T, yaff # 3RT3T 3 m# ft? ^3T "R ”53^ 
3Rf^#%fZhj^%| 

iqy# sio q>^i 'iqi lq> yiqT'fl % 'AqiPi'jRi 3a yi’4’ii- 
35* "R Rf3T 3T "R# tq1q>i< Pdhi 'suqji. 3^ ^31^33 13531 
3a ^ t Ti% 3T3T 3R # t a|R 3T3 snaRr 3F3it 
3t3t»ft3 3!ff 11 

31## 3a 3T33t R(R5'R 3f 3RB % % WPl 

3T # ## # aRj^ 3R313T 31 3Ff ## 3^^ 3it^ RwWfl 
3ft#, ^R*# 3# t, 20,000 33^ Pi cm tqlqiK 3R# I 
Rn# 3?t siR # ^33B % 3^313 33?f-1 # 5 % ft? f I 
RT3# 3fl ait? # [q-^qn T13 Bl#^ Rrf3 F?f33> ft? "f I 
#3 31## 3ft a#T # # #3TR## 31#1-33 3313# 

3T 3?fa 3311131## 3a 313-33 # 3f # 3RH % % 

BF^ (313-33 313F mi 3T#l-33 #^31 31, 31## 3ft 
30-9-97 3ft # 3a#3R ^33 i%31 311 m 3#? - 3 :^^ 
FT13-33 tqlqjK 3R RT31 331 31, BF^ 3-12-97 3 

17-11-97 3ft R# 3# 31#l-33f 3a 3ftf F^ 3# 311311 

31## ^ 3f 3RH t fm 31#l-33 # 3f#-g^ ^ 

f<ft 3# # 3^ 3Ff 3F FPB t fm #3#!## % Rir RiRne 
wtF 331^ 3^ 3t aftr BF «q>1*i % acRi# # 31## fRl 
31#133 331 31 R#! # "^Rf f# 3 #% mi 3>33 f# 

(TW 333R#T % 3^h: 313 31#ft # "7# f# 3# f^ 3t # B# 
313311313-33 313F # #31 31 313313f #3 iRP|Rt % 

31^R3F3 Rl^ 31# 3 R 5 II 3 3131 3R% # "^^mR 3R F3a# «ft 
3Ff 31## mt a#? # ■^r?3 3# 131313311 R*# # 

31## 3a 3^ qi^’ii fq> Flf f# 3# f^ aT13R#3 % I 

^ 331R 313 ^33 31## # #RB5m #3lf3## 3a 31#1- 
3331, B#%3T3F33# 31## 3 ft #31^1^31331# 
RfRt # 31T## ai3 ^ 3^ 3ftf ainRl 3R# # 3lf^ # I 
^ RfR # 313 ^ 31## # #3Tf#|Rl tf 31«f31-331^ 
Rl# Rr# fRl tf#mR 1^ 3311 t 3#C BF% SlfFRl # 
31## # RfiRt^Rt #r 3R'313 31313R f## ^ # 313 qc ^F31 
3ft^aT13Rl3#3RFm#, ^F33#1#r#3# aiR#1?F.#. 
fFf#T fez f3B't713 3^ 3650/98 31^3131 3313 

aiR.i?F.'^3.'#.#. mi Ri# 13)31 Rif# fpb Rfft 331 % 
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^ FftcTTTf ^ ^ 

t eft ^ % 3Tr^ ^ Tra?n I w 

TT^ ^rsfHt % % «TTPR PT % 

3RFT(T TPTT TT^TtTR 3ffT 3^^^ 

I 

^78M ^ pit ifT^ t ^ imt »ft 

■S^tT Ft TTTcft, PF o4v HI'^J 

t, ^ tI ^ TT ^ ^ PT ^ 

tMVp ^ft eJI'] TTrT 'Nl %, PT^Tl f^VtfpT 

^ T^Tt ^ ^ frstfF TFr t ^TR Tm TTT#Tt ^ ^ 

FT TT^tFT-T^ TT^ fTPT ^ "PF TFTI 
fF^FftF PFPFl 'T^ Vrm, T^ FTF H^e^?0^ Ft ^FTFT11 

TTS'fmt ^ ^FT^ t 3n#Tt 

'^TF ^jefr'T 'TH ^ TFT F I 

atTyfr^ 

C-TO:-7TF drf^-TH'Jlld ^FTFT t TTFFFF MI^Ht 

ttTF' fP'l<('-’H triiHdS FTO TTPeft F^ pfH ^ eTTRTP HtcT 
FP%3n^-TFT--T{%^^7mKPT %3PF^ 

^TFTT f^FTTf T ^TTf'TF ^TR •tIr F# t! -STF: “SnsfHt 

R FFF ^ FFt 11 

f^ TFT- '^FTFT^tTT 
FF f^ft, 15 TT. 2004 

1JTT. 3TT. 1620. —sfrrtfTT: fWF ^Tfufwt, 1947 
(1947^14) FF^1TP17%T!TRT^‘, %^TRFT7fFT^^ 
TfeF % Tpf’fpnr % 7f^ fFPrarf 3^ TimV-i<i % 

#F, 3iTf’'-T frf^ 3ittfiRi'=h ^'F1 ''i ^rtr sfiFitfn^ 

srf^IFnT, ■’■i^TOF T (77FP 7R^ 100/95 ) ^ FTlf^ 
FReft f, ^ RRFTR RTt 18-5-2004 FT RIFT '^341 FT I 

[R, TJ--42011/6/95-3TTF. 3TR. (f^FF)] 
TT- Ttf^ 

New Delhi, the 15th June. 2004 

S.O. 1620.—In pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947), the Central 
Governnieiil hereby publishes the Award (Ref No. 100/95) 
of the Central Government Industrial Tribiinal-cum- 
Labour Court, Chandigarh as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the nianagcrucnt of Hindustan Salt Mine and their 
workmen, w hich was received b>' the Central Government 
on 18-05-2004. 

[No, L-4201 l/6/95-lR-(M)] 
B.M DAVID, Under Secy. 


ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Presiding Officer : Shri S.M. Goel. 

Case No. H) 100/95 

General Secretary, Drang, Guma Khan Mazdoor 
Union, Sundemagar, Distt. Mandi, H.P.—Applicant 

Vs. 

1. Chairman, Hindustan Salt Mine, Ram Singh 
Road, Jaipur (Rajasthan). 

2. Mine Manager, 

H.S. M. Ltd. Unit Mandi, 

Himachal Pradesh.—Respondents. 
APPEARANCES 

For the Workman : Shri Dhani Ram 
For the Management: Shri R.L. Kaith 
AWARD 

(Passed on 5-3-2004) 

1. Central Govt, vide Notification No. L-42011/ 
06/95-IR (D)(Misc.) dated 5th December, 1995 has 
referred the following dispute to this Tribunal for 
adjudication: 

'‘Whether the action of the management of M/s 
Hindustan Salts Ltd. represented through 1. The 
Chairman, Hindustan Salts Ltd., Ram Singh Road, 
Jaipur. 2. The Mine Manager, Drang Guma Salts 
Mine Unit, Distt. Mandi (HP) in not designating 
the workman employed in their Drang and Guma 
Salts Mines in Distt. Mandi (H.P.) by the trade/ 
work done by them and instead designating them 
as semi-skilled, unskilled and skilled, is legal and 
just, if not to what relief the workman are entitled 
to” ? 

2. In the claim statement the union has claimed 
that the mine is covered under the Mines Act, 1952 and 
certified standing orders are applicable on the service 
conditions of the workman. It is further pleaded that the 
workmen working in the mine are not categorised 
although they are performing the specific duties to 
designate the workmen w'orking in the Mine as driller, 
blaster, compressor operator, fitter and beldar, chowkidar. 
It is further pleaded that the workmen mentioned in the 
claim statement are working in the mine since 5 to 20 
years and the management has not given them particular 
designation. The union prayed that the management be 
directed to categorise the workers according to the work 
they are performing from the date of the demand notice 
dated 15-3-1994. 
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3. In the written statement it is pleaded that the 


^ f^cnl, 15 2004 


workmen working in the unit have been properly 
categorised as unskilled, semi-skilled and skilled and their 
placement is in consonance with the schedule framed by 
the appropriate govt, under the Minimum Wages Act. 
The designation given in the claim statement is totally 
denied. It is further pleaded that the management has 
classified the workers as given above and the relief 
claimed by the workmen is imaginative and the same 
deserved to be rejected. 

4. Replication was also filed reiterating the claim 
made in the claim statement. 

5. In evidence both the parties filed their affidavits 
and also e.\amined and cross-examined the witnesses of 
the parties. 

6. 1 have heard and learned rep. of the parties and 
have also gone tlirough the record of the case. The demand 
of the union is that the workers working in the unit should 
be categorised according to the work which they are 
performing. It is the main argument of the learned rep. 
of the workman that specific work is being taken from 
the workers but they are not designated as per the .work 
performed by them. AH arc classified as unskilled, semi¬ 
skilled and skilled. On the other hand, the rep, of the 
management has argued that the designation can pot be 
given to the workers as the specific work is not distributed 
amongst the employees and it require specific 
qualification for the particular post which is not available 
with the workers. He has further argued that particular 
designation require particular qualification for the post 
and eligible criteria should also be there with the workers, 
for gran ling the particular designation and category. 

7. 1 have gone through the submission/argimicnls 
of the learned rep. of the parties. It is admitted case of 
the parties that these workers arc working in the mine 
for the last many years and they were not classified 
according to the work which they arc performing. The 
management categorised these workers into the categories 
of unskilled, semi-skilled and skilled workers which is 
against the principle of equity, in my considered opinion, 
if <1 particular workman is lioiding the essential 
qualification lor the work w'hich he is performing then 
the management should have allot him the designation 
according to the work which he is performing I find no 
ground to deny this right to the workers who arc 
performing the particulars nature of job and holding the 
requisite qualification for the post. Therefore, the 
iiumagcnicnt is directed to categorised the workers who 
arc performing the particular duty if they arc holding 
requisite qualification for the particular post from the 
date of the passing of the Award. In a way reference is 
answered, m fa\our of the workmen. Central Govt, be 
informed. 

Chandigarh S.M. GOEL. Presiding Officer 

Camp Mandi, 

5-3-2l)t)4 


3 ^r. 1621.—1.947 

( 1947 ^ 14 ) ^ 17 % 

gihitfhy 

% -TEfR TOtT 76/90) ^ 

^ ^ 18-S-2004 ^ TltRT ^3Tr ^ | 

[71. 1^.-29011/7/90-311^. 3TH. 

31«fT 

New.Delhi, the 15th June, 2004 

S.O. 1621.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 76/90) 
of the Central Government Industrial Tribunal-cum- 
labour Court, Chandigarh as shown in the Annexure in 
the industrial Dispute between the employers in relation 
to the management of Hindustan Salt Ltd. and their 
workmen, which was received by the Central Government 
on 18-05-2004. 

|No. L-29() 11/7/90-1R(M)J 
B.M DAVID, Under Secy. 

ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Presiding Officer: Shri S.M. Gocl. 

Case No. ID. 76/90 

General Secretary, Drang, Salt Labour Union, S-I/51, 
H.O. Sundernagar, H.P.—Applicant 

lx 

Mine Manager, Hindustan Salt Ltd. Mandi (HP) 

—Respondent 

APPEARANCES 

For the Workman : Shri Dhani Ram 
For the Management: Shri R.L. Kaith 
' AWARD 

(Passed on 5-.3-2004) 

Centra! Govt, vide Notification No. L-29011/7/90- 
1R(D) dated 8th of June 1990 has referred the following 
dispute to this Tribunal for adjudication : 

Whether the action of the management of 
Hindustan Salts Ltd Mandi (HP)in denying regular 
scale of pay to unskilled daily rated workmen -is 
justified. If hot, what relief’are the workmen 
concerned entitled to ?” 

and 
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’"Whether the action of the management of 
M/s Hindustan Salts Ltd Mandi (HP) in denying 
pension to their regular employees at their Drang 
and Goina Mines is justified. If not. what relief 
arc the workmen concerned entitled to ’' 

2. Today rep. of the w’orkman, Dhani Ram made 
the statement that as EPF Scheme has been introduced 
from 16-11-1995, the Central Govt, have allowed 
pensioneiy' benefits to all the workmen as per the scheme, 
the demand of pension mentioned in the form of reference 
is not pressed. In view of the statement of the rep. of the 
workman, the second demand regarding pension is thus 
dismissed as w ithdrawn and there exists no reference from 
now regarding the demand of pension. 

3 Regarding the demand of regular pay scale to 
unskilled daily rated workman, the union has filed the 
claim statement mter-alia pleading therein that all the 
workmen arc dailv rated since more than 20/30 years 
and their serv ices were regularised in the year 1970 but 
they were not given regular pay scale.’ It is ftirther pleaded 
that the respondent is Govt, of India undertaking and 
supervisory^ staff and officer staff tire getting the pay scales 
but two categories are not given the regular pay scale. It 
is further pleaded that some of the workers were given 
the pay scale and the names of Lckh Ram peon, Keham 
Chand driver, Jiwan Singh Electrician and other but the 
workmen mentioned in the claim statement were not 
given the pay scale which are about 38 workmen. It is 
also pleaded that the Union and the management come 
into settlement before the A.C.C. regarding regularisation 
of service who have completed three years of continuous 
service. It is also pleaded that these 38 workmen who are 
in unskilled category may be allowed pay scale w.e.f 1980 
plus ADA and other benefits which are available to the 
Central Govt, employees. 

4. In the written statement the management 
pleaded that the similar dispute was raised by the Union 
and the reference was adjudicated vide award dated 
25-11 -1988. It is pleaded that the demand of the Union is 
for fair wages and the same is linked with the capacity of 
the employer to pay. The over all financial position as 
well as the financial position of the Mandi Unit does not 
warrant any increase in the financial liability of the 
Company which is going in loss and it docs not warrant 
the continuous of the employment of the concerned 
workmen. It is also pleaded that respondent management 
is not Govt, department and it is required to function on 
commercial lines. The demand of the Union for giving 
them regular pay scale in accordance with the 4th pay 
commission is neither justified nor legal. In case the 
demand of the union is accepted, the same will add to 
the losses and will not be a workable solution to run the 
company and it is prayed that since the company is 
running into losses, therefore, the Management cannot 


[Part II— Sec. 3(ii)] 

fulfil the demand of the union for grant of regular pay 
scale and prayed for the rejection of the demand of the 
Union regarding granting of regular pay scale. 

5. Replication was also filed by the Union 
reiterating the claim made in the Claim Statement. 

6. In evidence the Union produced Mohan Lai. as 
WWl w'ho filed his affidavit Ex. W1 and the documents 
W2 to W14. The Union also produced Dhani Ram as 
WW2 who filed his affidavit Ex. W15. In rebuttal the 
management produced P. P. Bhargava as MWl who filed 
his affidavit Ex. Ml and documents Ex. M2 to Ex. M4 
and Shri C. L. Malhotra MW2 who file his affidavit Ex. 
M5 and Award of Himachal Labour Tribunal Ex. M6 
and Financial implication Ex. M7 

7. I have heard the Learned representative of the 
parties and gone through the documents, evidence and 
other record of the case. The main argument of the 
Learned representative of the workman is that 38 workers 
mentioned in the claim statement are working on daily 
rate basis for the last 20/30 years and the management is 
not paying them the pay scales although they were 
working in the mines, other staff employed in the office 
in supervisory and clerical cadre are being paid regular 
pay scale as granted by the Central Govt, from time to 
time. It is further argued by the Learned Representative 
of the workman that discrimination cannot be made in 
the same establishment and the workmen are entitled for 
regular scale as the Govt, of Himachal Pradesh already 
implemented and given the pay scales to its daily rated 
workers. On other hand the Learned Rep. of the 
Management has argued that the workman was made 
regular but the scale wages cannot be given to them in 
view of the weak financial position of the Company, and 
if minimum pay in the pay scale is allowed there may be 
a situation that the Company may be closed. It is ftirther 
argued that the demand of the unskilled daily rated 
workers was already turned down by the Industial 
Tribunal, Himachal Pradesh and its award become final, 
therefore, workmen cannot now agitate for the same 
demand. It is further argued that Respondent is a Govt, 
of India Company and it is required to function on 
Commercial lines, therefore, the demand of scale wages 
cannot be acceded to by the Management as the company 
is running in losses. It is further argued that being a Model 
Employer the Management would be happy to allow the 
scale wages if the Financial position of the Company 
would be better, 

8. I have gone through the rival contentions of the 
learned representatives of the parties. The workmen are 
working in the mine for the last 20/30 years and there are 
being paid D.C. rates as wages and they have been denied 
scale wages by the Management. It is admitted case of 
the Management that the other set of employees working 
in the office like clerical, supervisory and Peons etc. are 
allowed scale wages but these applicants were denied the 
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scale wages. It is also admitted case that theie was a 
settlement between the parties according to which the 
applicants would be made permanent but they were not 
granted regular scale wages as being given to the other 
set of employee working in the office which is clearly 
discrimination. The plea of the management that the 
company is running in losses and due to this factor the 
regular scale wages were not granted hold no ground as it 
is a clear case of discrimination and injustice caused to 
them. The similarly situated employees are to be given 
same pay scale and the management caimot escape from 
its liability to pay scale wages being a Model Employer, 
The management in its communication Ex. W16 was ready 
to give the pay scale to its regular employees but it is 
stated that due to financial position it cannot be given. 
The financial position of the Company carmot come in 
the way of granting the regular pay scale to its employees. 
Therefore, taking into consideration of the facts and 
circumstances of the case, the workers of the salt mine 
arc held to be entitled for the regular scale.The end of 
justice would be met if they are granted regular scale w.e.f. 
the date of the reference i.e. June 1990. The reference is 
answered accordingly. Central Govt, be informed. 

Chandigarh, 

Camp at Mandi. 

5-3-2004. 

S. M. GOEL, Presiding Officer 
^ RiCtll, 15 2004 

cfiT. 1622,—3Tf«rfWT, 1947 
(1947 ^ 14 ) ^ «nTr 17 % 

% TsfN. ^ sfhefrPPF 

60/2003) ^ t, ^ 

14-6-2004 ^ «IT I 

[^. T5^.-iioii/2i/2002-3ir^. (ftPn?)] 

3RR 

New Delhi, the 15th June, 2004 

S.O. 1622.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govenunent hereby publishes the Award (Ref No. 60/ 
2003) of the Central Government Industrial Tribimal-cum- 
Labour Court, New Delhi as shown in the Annexure in 
the industrial Dispute between the employers in relation 
to the management of Airport Authority of India and their 
workmen, which was received by the Central Government 
on 14-06-2004. 

[No. L-n0ll/21/2002-IR(M)] 
B.M DAVID, Under Secy. 


ANNEXURE 

IN THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 

NEW DELHI 

Presiding Officer ; Shri B. N. Pandey 
ID. No. 60/2003 

Shri Jitender Kumar Singh, 

Shri Ram Swaroop Yadav, 

Shabbir Aluned, 4 

Pradeep Kumar Yadav, 

Anil Kumar Yadav, 

Islamuddin Khan Aghar and 
Mohammed Shamshir Khallas through 

The General Seaetary, 

Delhi Multi Storey Building Em{^oyees 
Congress II, Tolstoy Maig, 

Widana Building, 

New Delhi. 

Versus 

The Regional Executive Director (NAD), 

Airport Authority of Iniha, 

Rajeev Gandhi Bhawan, 

New Delhi-110037. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-11011/21/2002 IR(M) dated 16-04- 
2003 has referred the following iiKhistrial dispute to tl^ 
Tribunal for adjudication: 

“Whether the action of the management Airport 
Authority of India, New Delhi in denying the 
regularisation of the services of S/Shri Jitoidsr 
Kumar Singh, Ram Swaroop Yadav, Shabbir 
Ahmed, Pradeep Kumar Yadav, Anil Kumar Yadav, 
Islamuddin Khan Aghar and Mohammed S hamshir 
Khallas working as Junior office assistants on ad 
hoc basis is just, fair and legal ? If not what relief 
these workmen are entitled and from which Hate T 

2. The reference was registered on 22-5-2003 and 
notice to management and workman was issued for fiHng 
of claim on 25-8-2003. On 25-8-2003 Shri Neeraj Kumar 
Junior Executive (Legal), I.G.I. Airport Alongwith Shri 

M. N. Joshi, Senior Assistant (P&A) appeared and none 
for the workman appeared. Since 25-8-2003 till today 
none has appeared on behalf of the workmen and Sri M. 

N. Joshi who claims to be Senior Assistant Perspimel of 
Management appeared on 22-04-2004 but has no written 
authority. It appears that the workmen are not interested 
in pursuing this dispute. Hence no di^te avtmul is pdssed 
in this case. Award is given accordingly. 

Dated: 5-5-2004. 

B. N. PANDEY, Presiding Officer 


1977 GI/04—18 
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15^, 2004 

g?r. 311.1623.—1947 (1947 
14 ) ^ ^ 17 % 3T:im^ ^'<0^ fll'+iK TTSf^siH ^ 
TIT^ TTU^ fFW^ % Pl4)'3l4iT 

<+4<+T^%^, m 

% ■'T^ ^ 3r^f^ t, ^ ^ 

14-06-2004 ^ TITRT ^3=1 qi I 

[77. 7^.-29012/61/2000-3715. ('QJT)] 

^.TTTT.4f^^?, 37^7 •Hp^q 

New Delhi, the l^Sth Jime, 2001 

S.O. 1623.—In pursuiince oi Scclino 17 of the 
Industrial Disputes Act, 1947 (14 oi' t‘M7), the (/cntral 
Government hereby publishes the Award of tire Industrial 
Tribunal, Jodhpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the m;anagement Rajasthan State Mines & Minerals and 
their workman, whieh was recei\ed by the Central 
Government on 14-06-04. 

INo, L-29012/61/2000-iR(M)] 
B.M DAVID, Under Seey. 

3Eiq7T 

371^1 P i et) stPtttrt- nTt qnr 

aTTUro : —qbTcft H7n 3TR. irq, rjT\, 

3fr, f^. ( ) 77. 16 /2001 

f^RTlTTR ■p ^ tdRIUNTR ^ UIRI UUrra! 

I — Ttrqf 


TTSTT^HT^RtIrUT^ hHHt<V7%fi7^ ( 3TR. PR. RR.fe) 

— 3T17Tqf 


(1) Tnqf yrfhfMq qt TTci. ^ Tpt. 
( 2 ) 3TTTT5!7f ^ tdHIOH ^RTT 

aif^frafTT 


fpPTRT 24-2-2004 

qR RRTcTR, RK<T Rt+tt. R5 fpRtft R 3ml 
^tRRFRet. 29012/61/2000 24-1-2001 PPR 

STfitfrUR 577 -RTRt^R Im n fRTRT % : — 

■'Whether the termination of services of Shri 
Hokmaran S/o. Shri Khusalaram Bhil E,\. Sahayak 
Karamchari by the Management of R.S.M.D.C. 


Ltd., Jaipur by way of Voluntary Retirement Scheme 
w.e.f. 31-3-98 is legal and justed ? If not, to what 
relief is workman concerned entitled ?” 

Ttrqf ■^ aTqRTRPT-RRTTT^'RTT^ 311^ 

^ qiOq 10 '9^ 3T7qFft (fri R7 3717. 7^. % RT; ’'77 

Pl^Ptd 7(1 R^ ‘rTqr *1 R7 RtM 

PhRI i\^< "3^ 12-1-93%37T^ 

37R. T^R. ^5^ % RT; R7 1-10-92 ^ fRRfRR 
ajnjjqf % 37RtR7q 3Tfqfchlpql’ RT«ff, Rlt f% 37RR^ t 
^ v5<H^ RlRHT % 37^R’fcT 

RTshr-'qRRFt R7 RTRI % 3TRRT RPfRT-RR aTRiqf 
12-1-98 R^TTTTrf'^f^ PlR^’ 30-4-98 ^ TRlf R7 

aTTTiqf RT^ff % 77m 
RRRR RRIRPRRJI fRJRT "^IRT “(Tt? '^* 28-3“ 
98 % 3R^ 37^'"7lfRRr ^ TTRTRT RTf 37T7Tqt % 

Tfiqf ^ %3HT % RTR ■q7 IIF^RT-RR ^RfC 

3uPhR 371^77 %37RfRtT 't>4qiRql RiT RIH^I 3R% % 

^ m«HT-R^ R^ miR-RR RPT^ ^ HHHI^ ^ 7^ limf 
R^ R“l%7t fRRTeT 1 37!7Tqf % 37fRR7«7 Rj4qiR4ll' ^ 
Riqf R?t ■yrw ^ trtvtI r^’ R7 rrrt rrr?! 

4t'+)(l R7 [qitid "SRIR SKd^ "RiT R^ 3i'i4)q<, ^RT'^fRSR 
RTl -mThR 37Icn t, Riqf ^ RK-RT7 Pd^^H RR^ % RRTRT 
Rf 37737 RR7 “^IRRI ^ "R^ I 3TRT f%RT f% 

RT^ Rit ’^qi'j^pKi 37^R 4li4n fRRTTRTT^FT Rl4TR?i ^R; 4 ri 
" 4 ^ T^R ^ ^ fRTRR RTR^ ^ TTRTR 7^^ HpdlR RR 
«>HM [c;cll4 '41^ I 


37RTqf ^ 3Tt7 ^ ^TRIR 'RRT f% Rmf ^ ^TRR 

^RIRTrI ^qiPi'^pTi ql^ddiR^ R^-RlfR 

TH^Ht-RR 377^ f^RTR?r ^TRR ■^ 
23-1-98 ^ TRfRRT RR THrI R^ f^, 37RTqf ^ 

■R^ ql'ddi %3t-4'm (hcJ^ RT^ "TTHTR 37Tf*fR> elTRt ‘RR ^'iciM 
RmfR^tRRf^RRT, TTTqfRR^ 

t, 3TRTqf ■^ Riqf % TTiq R^ Rt^ R1^ fRRTT R ^P^'r* 


4qiPR''^'^'!7T«N-'qRR7^RR^RR SMI I 37RTRf% 
Rf37fRRR^'RTRRpRRt^'!7Tqf%wf[TF^''q7^7RT877 
q,<cu4 R^, RTuf 7^^ "STTgR ■RT^hrr-RR R?r trIr^ 
RR^ 37RTqf ■^Rij5^RT'3^RFfR7ft, "Simf ^ 37!7TRf ^ 
7R^ ^ R^ RT«tRT-RR R7^ R^ R 

■51RR7 RTR 25-^R 25-TRRRR?t^ RevTRR'R^ I 37RT 
'H n^ui ureff "sa •niTr-inr Tioiro "fern 'RtT^ 1 


'iRR-’q=f % Tpqf % 7RR RR '^IRR-RR 'RFJR 

3Rnqf yfdPRpR w\ R^ R^ rrt 3TRmf ^ 
sfti'^RRcTRIRRR ^TTR-RR 377^ R7 limf nfrtPdPR 

^'f^^’R^I'!n«ffR 3737TRf Rfl 37t7 TRRT^^nR R)1 R?!^ 

yPi-yT "RitR^ I 






TO ^ Tfgm: 10 ,2004/aTPra 1926 
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1%^i 

3rT«ff SRT ^ ■«7F % 3T«I^T MPJK l 

"3^ TI*ro^ ^ "3^ ^ 3n«NT-'>i^ 

"TO «IK 3^1^ ^ TR 

^Hfkl ^ ^ 'T^ I 

f^m^||[KI «h5l ^«llP(^Rl %3TT^ 

’R 3f^ ^ ^ ^ "n^ % I 

TTT^ff ^ 1^ ■^* -*7^ ^F«B % f% feHiA’T* -qft 
Hl«ni «r3ff «ft, Tiq!?H % ^^3373 ^ af^ 3R[?f-I 

H'MfrfKiH ^ f, fw^arq^-gram^’Sfe^^ i 

3n«J3T-'q^ ^ 3T5*7 ^«ll^an<l f I 

^ STrrf^ ^ 'T^ % % ^*fRKlM ^ -aitRi ^ 

•3WT-37m ^R3T «Tr ■ 555 ft ^ TR ariif ^-q^ sft-q^^ 

■ 5 ^ 355 % % sTtf^m ^ t aft^ 

^ ■'TT ft# ■ 51 ft ^ ^ TTRtlPT ^ % sft^-aw 

^ # "T^ # •'WMW<u| # ^ fMft ■^ "^^ 'T^ ##^■*75^ 
7lft'55^:#'*T5^q#T#‘^ft IWlRIRlTTsft^^SINf^ 
»ftf^Rn7Rt I 

■ 5 ^ ■JR)R '5TT«ft ft Fft«hK IftRT ft % 35?# 

3ii#n-'q^f^«Tr#T3#'%a73?7Frftft«ri#^ 
^ ft, IPTfft ■FTS ft ft# ft in# ^ ^ m 3R 
3w f^RHTR ft I Bm ■# m# # fro ft' # 
■n? f^#ft-^w ftk-qr an^ ft Iftr ITT# #-178 ^rnfft T# ft % 
ftft^fftft, ft<7iPi^Ri'T?^ftk'q^#'n^fttft5?7TiTT# 

^^B«733#ft I 

^ IT^JIT ITT# # ■ft^Tlfft’jfft in#TT-'q^ ft^T ^i# "q^ 

fftqHijfiii f^'qT‘qqiftaftT3w ^;n3T3 #3ft'fftqT 

"w ft I ft# ft’ 37^ ITT# ^ ^ ■q^ arrqfft ^j^qr 
fqroRR % I ‘?TT«r # fftfft # "q^ ft«T# # "^w ft % ■53755 
■ftqrfft’f^ ■ft #5f^ qferrv ITT# ft wqJT ft # 33 
3R arrqfft ■q# ^ ^r^rm ftw % #. f#?m ■Rz fqftTR 

■q«R 3650/98 arrqrqT •3RR 3TR.T^?r.'^.#.#. ft’ ■*TT3#q 
TTSIFTTq 3^ SR-q^ 3Tf#ft#f# IftRT ft fftr ^ 

■qr# ft ■ftqrRpffft % ^Ttq5^ ft’qftciT# # TO qJT ft # 

3 ft ftqiftgRf % 3TTft7I #T ■^[ft# ft% qiT arfqqjTT ■q# ft I 
^ 3T555R ITT# % niftR-q^ % an^R m ^qiPi^Ri ■^#q ftr 
a7#q?T 3n# qJt qRqr fft»# nf^K 3ft^ aqfttr 

3#ft I 

arfMfftuhT 

53RT: ■q^ arRiPifSirt ■fqrqTTOrft fqTTTqTP7Tq^#Z HI^HH 
fftqt^ fdRri-S SR # I'+iHKIH ^ # T^RT^TRq #t 


juftni-q^^ 3TmRq)cftqip|^(i^ ^ 3R»4fl ftqiPl^tl 

#)# # nqqr aft^ a#v q# ft I aqs; m# 

3T1IT# ft aq^ftq TO qj# qq a#i|^ q# % I 

q^ aftftfftftq aqiar l^qRp 24-2-2004 q>t WtiqiW 

■ft s^qRR qR ^qiq? qqr i 

fft^TiRi, ^qrqrfttTT 

■q^ Ric#l, 15 2004 

3ff. 1624. —'##fl|d 6 t^iqn; aqf^ftqq, I 947 
(1947 qq 14) qft qm 17% 373 ^ ft, ^'iOq mq>K <I'SI4«TH 
#2 qi^ ^ 1ftq5i5^ % irqqrhr % ftro #5^131^ - 35 ^% 

qftq#ftr#q, 373#iftRrt^#lftlPnr^i5i^ft aR’jqrqim^ 
#q3i%'ftqrz#rimf#rqR#ft,#%5#qqTq»T^# 14 - 

06-2004 q5t TO fSTT «Tr I 

[ft. qcT.-29012/99/2000-3n^. 3TTC (qR),] 

#.T^.ft@«S, 3Tq^ 

New Delhi, the 15th June, 2004 

S.O. 1624.~“In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal, Jodhpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the Management Rajasthan State Mines & Minerals and 
their workman, which was received by the Central 
Government on 14-06-04. ' 

[No. L-29012/99/2000-IR(M)] 
B.M DAVID, Under Secy. 

f^^3lfM4i<ui l(ci ftit #iqiH<l, 

qiaiftlq arfftqnft :-'#q# fqw •jrit, sm. ft. T 3 [q, 
3ft,f^.(ftR(tq)ft. 13/2001 
nuiuH ^ # arroinq Iftqr# qrq ■qqqq fft^ 

ftq^ I —ITT# 

■qqpq 

1F15WH ^ I^US fHHIWT fdfH^ (3TR T^, qq. T^.%) 

^STJn# 

( 1 ) ■qi# "iftqfMft # T^. #. rq#-sq. 

(2) a^in# iTRTf¥ft # •Tftqroq #qft ■qq. 
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24-2-2004 


9bHi'+' 29012/99/2000 30-1-2001 "pTR 

'Whether the termination of services of Shri 
Tagaram S/o Shri Achalaram, Ex, Sahayak 
Karamchari by the Management of R. S.MDC, Ltd. 
Jaipur by way of Voluntary Retirement Scheme 
w.e.f 31-3-98 is legal and justified ? If not, to w'hat 
relief is workman concerned entitled ? 


■rpn f % "#5^ cJT^ TeFr ■'R 

3TF3T ^ 9 -10 ^ ^ 

W1 TtcrrWT^ RT ^ ^ 

t^RfifcT I ■5n«ff 

arSTTsfl % 3Tf^°hlR4i Pl4lqm f^MFT ^ 

■5fRt 12-9-90 ■5n»b3T "7^ 

^ W-ff 14-1-98 TTT«Rn-'^ 

f^i^l xpji 31-3-98 "^FTT *Tr, tufuf 

«1T ’3T^«ff % ■Jnsff % ^ TlTsb^T-'T^ ^ 

^3^ %5rTT % 3TT «1T ^ TP^HT- 

■q^r ^ HH+t ■qT«ff ^ ^ 

pjt^R "q ■qT«ff 13^ nlietH ttt ^«rT "q 

^ TfRFTt ^ nqr, ^ 

%qT ^ 177 ■qT«ff % ^ %RR ^ ■^-■^ 

dtcf^ TTTI #3T «1T, ^ 33^ aiWTl RT 

^c| | fH(^Tj HdHI’TFTqf I'qjgff ‘^TSTT t'RF’'qT8fqT-'q^'^* 
f^tTTcff%3TT>3iT-qr^1 
3n«Rn-'qq % 3 tthr 3iT4f ttRi cinsr 

?RT 28-11-97, 

1 -12-97 qrt aTUT^fr ■qj^Rn-Tq qr^ff ^ RqiPi'^Ri 
^ qft qrsRn qrl ?Tt f^ Hi i^raq qftqt^ 
"^raqR ^qiy, ^hiki I '3qRf 

q' %qT fqr qr^f rtI ifl ql qqrfqr qrl ^qqrRT f^ 
'snqRqr^ff ■^■^'fqT^w^qq^q^qrfqTlqFqT'^i 


<HqTsfl qfl wqrq '^‘ qqr aqqrsff ^ 
T^’^jqrqrqTfqqfqqr^qr^qflqf qtfqrq^qrqf %h#- 
qffq qqqqR Rm f^ft qqfq^ ^P=«'q> 

■^qifqqfq w-Rri-qq i4-i-98 q^tqqqqf^qrf^rq^qqlw 

qR 31 -3-98 q^ qrqf q^ ^Mqqfq qqrq q^, qrqf 
qt^qi % ei-ri'lci qq oqqr qr 3T?r: "3^1 3i^Fq qqfqjR 
f%^fT qqi, Tjqq qr^'-RiT-qq qqtqqr ^nqf qri f^Rit 


qqjR q5I %feT ^*1I q giqi^ qj ^qw 3lt?R qKdl ^ 

ecrra^qqrq^ «iT, qraf q?t 34lR=B<=h ^qifn^fd 414*^1 % ai'tfilfl 

qr^ qqiq ^init qq ^*mn qR iqqT qqi, qiq P^rtI 
^ WT qj ^fTqrq qrqiq? “^fqqiiqTq^t, 3n^ % 28 - 11-97 
qqr 1 - 12-97 q?l ^qi ^ ^qiR^Ri q^ 1^ ■qr^ % 

-ifqT«fqT-qq qrqr q^ ^ qqff^ qraf % 

^q i Pi^ f^ Iqqiqi 31-3-98 ^ ^ 14-1-98 q?t 

qT«fqTqq'f^qiiqTqJ % qt.i^qj. q>t ufti qt qrq ^ 11 

3iqT ■^* fq^qq ftjqr % qrqJ qq 'qjq-qq q«iq taiR'fl 
■sn^i 

'qrq-qq % qq«fq 3 iT«ff % qq i?nq-qq 31^ 
terf^qrsnnqf 3rfM¥q?jq1^'^q^qqT3TqTq! q5t 
3ik^qqciRRqqwT-qq3R5q^RqTl^nR^in«ff yfnPiRi 
^fw^q|i3n«| ^qrlT^Iqf^q5I■qf^ 
■^■^q^i 

qqiq^qil aiq^tqq 

f^i 

3iTqf ^q^q)^qqT%q^ftq#%3T^ Mf^n 
qr qiRt ^ qq 3iT*JqT-qq 

qrqr qq% iqm-qq ^ -^qnt ar^q ^ q^ 

iqqrq^qtq^i 

fqq^ ^ w qqr ^tqrfq’ff^ % 

qq qr qf^ qqq^ ^ qrr^qr^ ^ ^ q^ 1 1 

qrqf ^RTq^qj^Tqqr Pu ■ 3 ^^ si's^qr 
qRT^ ^ fq^ qRi% ^ ^ snqfq 

qmf % q5t ^ ^ ^ q^ 11 q^ qitT ^ 

qq^TRiq igq; f «Tq% qiqrq ^ ^ q?t % I 

Wqq qT«^qT-qq, ■#tr^ %qqnn-qq q^ fti: t, 

■f^iqqq qqRq *3)14 q^ % 1 

W nq>Rw qi gff %qf ^1q>K fq>qi%%gq^ ■t^qiPi^gf^ 

qT«fqT-qq qr sfRqql^sijwq'^* 
q^iWq'F7^t^'Rqfq‘^’3iTsft ^•^iqqcaiq'Sqqfq.qRqT 
■»I^w1qqqRtiqTq'^3iTqf q?l'f^ '^f qtq^iWq'Ft^ 
ilH qr 3Ti^ % % qrqf q^ 3qq% ^ qRf fq^ f, 

qqqrt^qi^qffqq^^qrqjfq^ifl'^inqf qqqjqqq^ 
ft 

^qqqrqraf q?t‘^qiRi^ ^ 3n«JqT-qq qt 
fqqqr^qR ■^qif^ qqr 13^iT qw gqtqq q^ 

qqi % I ^ f^qRr ■^' srq qrqf qq ^ q^ q^ aqqfq q^qr 
I^RiqR 1 1 ^ ^ q?t q^ Wq Mt ^qqi t f^qiq ^qif^Tffq 

■^qqf^ qR^qq "qisiff q^q^i^’f q^qqq^ ■siq snqfq 
q^ qR qqqTT t ^ fe fqz^TB q»qT 

3650/98 3r>=qTqT qqR 
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% Hi ^TEiT ^ W '5raR W 

25-"^ 25-T^.'3Tt.‘^. % EfT^HHT 

11 '3RT ■^' f^' Tnnf ^ ^ 

3T^tT f%HT ■'pT: '^<^1 ‘^' •371^ 

^ "^sTpft "^If^ ^ I 

C-^nf ^ 3ftT ^ ^T5U^'WW % 3fTf«Ht ^ 3T^«ff 
^qiPi^jIri Mi'jf'ii ^ Hcft-HTfr 
^ f%TTt ^ 

37T^7pT-HT 3T3T^ ^ TT^pT f^HT fTTR ^ ^ 

Tnf^ ^ 31 -3-98 ^ wr ^ 

1%HT 7T2TT fHHHPpiK "TTH^r ^fTTTPT Hi TFR HT Enf^TT ^ ^ 
H’TI, ■^RTHR ■^' TTlf^t^T ^ ^ ^fTTTPT ^TTHhI TRsTPT '^f 
«l^fjTHT t, 3TTf8f^ ^ TF% H^ TTRT ^ # 11 

■Snf^ % 3THHT 3Tr%^-H?‘ f^ ^ ^ Tn^lHT-TT 

'1^ f^, Tn1'«f^ 31-3-98 ^ Hf 

cPFl^ ^ TH^THT-HT 11 snnMf 

■?TWT % fWl H^ ^ Tirf^ % 'rf 

infsf^ % HTH^ ■^' 3fl.1%. 3TfHfT^ 
% 'SrmHHt ^ '3c^4T ■g^TT f ^7#!^ ^ "4NI(rj^ 
^ ^ TFcT 11 3R7 Tf Iw 

HP1-TT "EP^TH OlR'^ RtiHi ^l'^ I 

17TH-TT % t 1‘ WfHl ^ "7^ ^ 7n«T-TT '9(^ 

1 w f^tRT HT 3 T^h! 'Srf^rr^T ^ ^ 7T8TT 3raT«fi ^ 

37t3 ^ HHdKH ^ 7n«1-''r3 ER^TT HT Tn^f yfclfM'^ 

Wf 1^ ^ I "SlTf^Ht ^El 3Tt3 ^ f¥H^ ^ 

3^ ^rfiPTT ^ ^ I 

1^P7TI 

^ "^7^ ^ W % ^ % 3T<7lH Pl^lf^d 

«7l, TIHW '*ATy^<=h ^ ’SrptHT-HT 

■'TTHl Tm<f 3T^H rflT HT 

3P7T^ ^ I 

■gRT % 37T%^- 

TT ’’R yohK =til4HI5^ % I 

17Tf«fRT ^ f^rW '^* ■■3^ HRT t ^Tsff felHT^ ^ 
«f[ 3T«fl F5TTT f^r ^ '^t I 3Tt3 

^ H'IdKIH ^ ^ f f^ff^ 3P7% ^ # "jfe ^ 11 

W "W t RTshr-TT ^FRT ^ 

%RT «n 3fli: 41 HT^ ‘41 3pjjf H^Iof# 

t RF 13-4-98 ^'fl t ^ ^ 31-3-98 

^ Iw "5^ 8TT ^ fW?T ■4’ ^ 'SnsfHT-HT 


WR Rlf^RT ^ t«fl<=M< f^RTT f "3^% 
fl«i|irH«^rTl%g3n«N-'qT'^«TT3^lT-3Rl%^jlH<u|'^^l<lir'i'^rTj 
%, HF ■f^sriTT •tMM % "^rI '4* inMf ^ ""r 3hihRi 

=t)<.'1l "^0 n<5 Plil^R % I RT^ ^ RT^f ^1 ^ h 1 fV*lRl 

"R 3(7T^ % IIThI ^ 

^qtPi’^Ri RRT (fir R ^ "^RT Tnf^RT ^ "^i^PT 

11 

y<^l<3nf4RT^ ^R^HT-HTc|R^ R 

Pi*H*ii^^l7 ^<mPi‘|'d Rt)Hl 3^17 ^pRTFT h1 <s^ l^Hi 
RTT % I Q_’41 ^ 37^ ^RT R ^41^ 3 iihRi R7HT 

f%R3 tl Rm Wh ^ h 1 R7^ t % 

'4qil4‘^f4 ^ TRf^cT hRciiHRI^RT^RR ^%4i| Tlt'^HR 
37^ 3Tr7f% '1^7 ^R ^"^hol ^^37T fR 7R7.4t. R<1 (nilijl’l 

RR 3650/98 STTr^t RRT aR-RT.-tp?.-^.-^. 

TTR^TFT "3^ RFTTR? ?RT 37fHfR7ffeT IrHT % fR 3igl 
R4f^^qiPl^Fd%‘¥RH'^HftenHf^lJTRTRT%Rt7it3^ 
% 371^'^ -^ilol ^ ^ 3Tf4^RH^ % I 
T^R Rlf^RT % wIr-HT % 3Tm R '^t^ % 

3i'ti4n “ht'll [4>^ y'^hK 37^fRT 

aiWrif^ 

37TT: 37f4lRjfhT fRHT''571777 % fR TTR^TTH HT^R 

Tp>^ ftR^ ^ 41 rt1^R11r41 41 ^<+>HKIH ^ 

■3R%'jn4Tf-HT% 37P7RR ^qiR^^Ri <<^1*1 % 37 Rt 4?1 ■^qiPi'^Ti 
RR7TT "f^RTl h 1 "57^ 37^1^ 3flT 37^*7 11 377T; 37Tf4HT 

3T57t 41 ^ 37^^ RRT RR^ ^ 37f4'^iR«(l % I 

37141^4^ 3TM fRTTR 24-2-2004 ^ 71^ RFTTcTH 
R7T1R RR "^TFTT R7T i 

■Rt^^PR, rirptI?! 

JS'^, 2004 

m 1626.—3MfH^ IrRTJ 37f4fW7, 1947 

( 1947 ^ 14 ) ^ ^fRTI 7 % 375Rtrr •4’, %;41R -TTRSTTH 

"7^ HI^HH ip^ ■%'5RRTR'%' Rl^ilNJIchf 3?l7'3H% 

«h4«t5l<J%"41^, 37^^'4'fRf^^3fl?flfHR'f4^17^'4 ?RRF7T^F7, 
#t737 % W3 ^ ycblPVM RTTtI t, ^ TR^ ^ 

14-06-2004 ^ l^TRT '^377 ^TTI 

[■R. TT^.-29012/64/2000-377^. 37TT. (^^7.)] 
■sfl. ip?. >^1^5, 37R "TTf^ 

New Delhi, the 15th June, 2004 

S.O. 1626.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 




[^n—^3(ii)] 


HRff ^ trro: 10 ,2004/aiPwi| 19 , i 9 i 6 


Tribunal, Jodhpur aa shown in the J^inexnre, in the 
Industrial Dispute between the en^loyeirs inidadonto 
the management Rajasthan State Mines & Minerals Ltd. 
and their workman, which was received by the rwitmi 
Qovemment on 14-06*04. 

[No. L-29012/64/2000-IR(M)] 
B. M. PAVID^ Under Se^. 

(%^)^. :--11/2002 

—insff 

mm 

TRR*tB ^ Rn<<rH —snmff 

(1) siwf TTfiffSrf^ ah -onh tt. 

(2) 

arfMf^mftr 

27-1-2004 

m mtot -mm ^ 

T^. 29012/64/2000 8-1-2001 

'‘Whether the termination of services of Sh. Aijun 
Ram S/o SJiri Danaram Beldar, Ex. Sahayak 
Karamchari by the management of R S.M.D.G.Ltd. 
Jaipur by way of Voluntary Retirement Scheme 
w.e.f. 31-12-1997 is legal and justified ? If not, to 
what relief is workman concerned entitled ?” 

■5n«ff % arw ■*TFT-T^ 'SR^tr 

■3^?^ Pt^jRw 3m«ff % 3T#T am. %'q^ m aiM'^ 

10 ^^^ ^ m ^ ^ 

Pi?Rrm aT5IT«h% 12-1-93 

^ami^. %^m 1-10-92 •^f5r!TpRt^f^,i7mf 
1am«ff % aT fii4> i R<ff % 

^ "3^ "qlaHT % 3Rpfn 

'*flh1^m3n«ff%'haTtn[3n«i;TT-Tr5T373^%^^ <12-1-97 
^ ^rynf 34rt«ib T^-'^TST •hVT 30-4-97 ^ 

Wft TRff % i3T«r "mj ^ ^ 1^^ I 

^ ^n?r '5n«f5fT-'^ ^ mPT-trst ■Jtprh ^ hhhi^ ^ 


3tk7 

^Nsd ^ 1^, «nnY 

SKI iiA '«iMI wwi wt ^ 

4’!^ ft^On ‘WW ‘HWh ^ ^ WIf '^jCW fllTO 

% uwwpff ^ ^ TiHf ^5*1: ^ <f ftrh •anh’^ 

aiP«^ 11 ^ w!r Wf t % ^ WRh % 

% ’ih ^ ws ^-wc 

11t ftBW t % in^ 

3nn4f 

^Ppb ^ tm «IT wwf ^ T-10-92 ^^H*wf>rtr 

f^^,3n«ff^%aTOi«ft1¥w OT 

^ mmt 4^q i Pt^ih %a fmt 

ftRh ^nw w '43?;^ % ^ ^wm«t TT«tnn<f % 

% anMf ^ mgtr m 

%pn % TO ^ wsr fttqr «n 

^ i¥m % ■anff ^ 30-11-96 ^ wr 1^ 
f^TO^^NTPwitfkn^wht,in«ff 
^ ^ W % TO ^<lHld41K TOT 

Tlftr ^ TO TO ^ % TOIltl^ w TO ^ 31Fl^ 3ITO 

^ 44»«;k 4^ 11 in«ff ^ 4^nii«R 4^«iiPi5fti %to ^Niro 
W UT -fe# 'ft 1^ 

3Tf«^TOm ^ jan 1 
Tft ari^ ^ ftfTO wft tnft'ttTh 
3ft. 1St. 

fro t, 3T3nsff ftm ikrt ft?# 'ft a w yl y i ft ^ 

^ 3ft 11 TO ^ ^TfttTT %nT % 'SlPte^^ 
aiRyi fro "aiift I > f RfT^ i¥ fi 

j 

■jiTsft % TO-'q^ % •ft 
'■fro m TO«ff iiftR# iBHi 
ft TR BTUhr ^ TO-'an ^lTO ^ 

mRiRiR? 5RT^ -qBaf ^ ahr^roftro-^ 

ftft "q^ % afhRrf^rrw‘aft wmr "aaR^ft ^ aR?^|afe*T 

f^RTI 

TTTsft ^ ^ w "W % ■34tft •Rpift^ % atftbt TOim 
ft^ "ft, mift t^lWeh ftqiRrjfb^ w>t TnftHi-'an ■Rrt •ar^ wtr 
■^Rf «1T, ?Rif^'qTOT'=T^fl^^ftqTft7«I^^ftnTftt 

fipTgft igRT w TO % ^q i Pi^R l w>r •aiftR- 

•q^^”?ft^ft1^ 4*ft4»l< ftTRT^TO^'3ftftUffTO^^ 

^ft Tifft TOT # ft afR amift^ airqftr'TOift 
■ftqftRr-^fti 
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"^f "tar ^ 

3^ 3T^! ^ ^ 

% % "3^ ^ ^ ^ I^IT «n, 31^-6 Tl ^ ^ 

^ f^ri % 1 ^ TFT 

•31^ f I 

f^n «n, ■?# % ■^' ^ 

^qi^<W 1^Fn "W t ^ lIFlf SR ^ a^nftt 

f, 31^-6 3n«ff % 3rq% (;«i<aaf ^ 

441ch[< t ^ ''^* ^qiPi^jIri 

3iT«Nr-'T5r ijrr t ^rh: 3^ 

airg^Roi^ 3n«ff %^ ^ 
^ a^mlrl tiqjai, ^ 

^ T^. fe fMtOvM 3650/98 ^*qiqi «RFT 

SIR. ■^. ■^. "f^RT^ "^W "W 

t ^ 3n«ff % ^ ^ 3nRT ^ 

^ ^ ^l<^lRgni % 3n^ ^ "3^ ^ «q>ai I ^ 

5lcpi^3n«ff %3nsHT-''l^%a;iTOR''R^IqiPi*3ra 

3n«ff ^ WT 3T^f^ sftr % 1 

^«ff ^RFT ^ f^ Pl^[R<1 qVqoi 'R5?n «n 

"HF^ %, oMRW^ "^t ^ ^ "33 ■'R 

^ ^ fp# ^ 3n«ff ql'Hdi 

jm\ fr ^ f^ t aftr ^ WT 3n«ff % 

3n«HT-R^ 3R5<T f^FTT ^ 

■prefix %R?n T^, ■'J^ W ^5TT3T 11 

•giqf ^I: 1irmf ^ arj^Tt^ 

■qr^ ^ 11 

a^Piufii 

aRT: arftqprfSRT f^Rrr ^stftt f"% hi^'^ 

■3;R%3iT«N-'qq% arFiR 4< ^qiPi'^Ixi ^ai-ti^o ^qiPi<^Ti 

■^vFTT fqRft ^ 3r^ arjf^ ^ I 3n«ff 

aT3R*ff ^ ^ 11 

ar faPi^ TR anar flrit^ 27-1-2004 ^ ■^rfirtr 

^ ^ RRT I 

15^, 2004 

T?JT.3R. 1627.—1947 (1947 
14) ^ ^ 17 % 3T^RFiI ■^. 

TTT^FR%3r«f^RT^'^'R^fR%5T^’ 

3r3^tr f¥^ a^bsitf^F ^ ?rt 3 ^ 93 ^ % 


•«Niz ^ 3i^iftRr t, ^ %#T lERsar ^ 14 - 06-2064 ^ 

3ir?i^3n«ni 

CR. 1^.-29012/132/2000-30^. 301. (1^0.)] 
ift. 1^. %pw, 30R 

New Delhi, &e 15& June, 2004 

S.O. 1627.—In pursuance of Section 17 of tiie 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herdty publishes the Asvaid of the Industrial 
Tribunal, Udaipur as shown in the Annexore, in tiie 
Industrial Dispute between the em^oyers in rdationto 
the management M/s MeWar Maihles smd their workman, 
which was received by the Central Government on 
14-06-04. 

[No. L-29012/132/2000-IR(M)) 
B. M. DAVID, Under Secy. 

■^. 4/2001 LT.R, ^R90t 

3tHclH VfM V/S 1^, k^\4 

3lRn{]^^.: L-29012/132/00/IR(M) 30/3/01 
Ptof*l 
31-3-04 

q i MT/vttflfifV ^. ^/owf 

%'q#'g3nti^qT5t3nRr^1i^'»T^i wt: i.oo p.m.^ 

75T11 3n«ff afr( ^ 3ITRT ^ 30^ IR* 

% ■qff "tar RRl % "^f 3TFt ^ 

'4i<l [4)^1 '4i?n%i1^n#'^f Mt 4qft«oi 
I ^^-RR?T 4H<*f>R ^ I ■?I*TR 

^t3R <;iR9r5i i^qtR ^ \ 

M 15 2004 

aqr. 1628.—aiHitf^ atWm, 1947 

(1947 ^ 14) VRT 17 %.ai^RFq ^'sOh RT3q^ 1E^ 
■^ail'h 5fe^l%3Ri1tT^%ti^1Mb3ra5f 3?tT<sn^ 

% ar^^U ■^* afltitf»l^ "^f ti<q>K 

adti^R^ ti.-II, (wl R151T an^ 

■^-106/91) ^ 3r^if^ ■^Rdt «^q>K ^ 

15-06-2004 ^ 3irO ^30 *01 

[ti. R^.-12012/274/90-3n^. 3TR. (^.-I)] 

ar^Ft 3>*iii, 4t<T> arf^^jRt 




[VFTII—3(ii)] _ ^{yirf 10 , %% tW6 

New Ddhi^ the 15tlL Jlioe, 2004 


S.O. 1(28.—In pursumoe of Sectum 17 of tiie 
Industrial Disputes Act, 1947 (14 of1947), the Cential 
Government herri^ publishes the Amnd (iD^106/M) of 
the Central Government Industriat TrfiRuihl/ljiboiir 
Court, No. n. New Delhi now as ihoiniin die Anneanue, 
in the Industrial Dispute between the emfdoyeH in 
relation to the management of State Baidr of ladia and 
their workman, which Was received by the Cenfaral 
Government on 15-06-2004. 

(No. L-12012/274/90-IR(B-l)) 
AJAY KIMAR, Dedc Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
nOBUNALCUM-LABOUR COURT<II 
RAJENDRA BHAWAN, GROUND liiO^ 
RAJENDRA PLACE, NEW DELHI 

In the Court of Shri R. N. Rai, Pleading Office^ 
CGIT-Cum-L^)Our Court-II, New DelM 

I D. No. 106/91 

In the matter of: ^ 

Sh. Ishwar Lai 
V/s. 

State Bank of India 

CORRIGEIGIA 

(a) In the 5th line of the 3rd para of page-7 of the Award 
dated 5-5-2004 in the Industrial Dispute ntentimied 
above the word ‘four* may be iqdac^ by ‘two^ 

(b) In the 1st line of the concluding para of the above 
Award, the date *1-1-2600* is corrected and 
substituted as *3-3-1984*. 

Dated : 15-6-2004 R.N. RAI, Pr^uling Officer 

fWt, 16 2004 

3ir. 1629.—1947 (1947 
^ 14) TSF)^ um 17 % %3!(^ 73 ^ if. 

ifft. % W 1 4; % 

M f^^-lL. % TTw 
12/96) ^ TriFI%I t, -gf) UTWR ^ 

15-06-2004 Tint «ffl 

[W. t3[^.-15012/9/95-3n^. m. (f^tftw)] 
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poiitiaaoe 

fodoittiidDiipMtef Act, 1947 (14 of 1947), 

heMbypM hlo. 12/ 

^9Q%iiBmO(«tfia Govoqmm 

Liboiv Cemt, New Aiu^^ in 

^ Imhi B Wil Oiip rteb et^ 

to of E:SXC. >Ila^^ «ad^ 

wodmn, which wasjmmdby^ Govennent 

on 15<416-2004. 

^ l>td0t2/9yBS4ll(M)] 
llodn^e^ 

BBiMElSDKiramfGa^ 

^ CKfimAi>G€wia t>m ffi aix Hw^ 

TR»UNAL-€UM-LABOBR COURIMBL 
RAJBimA 

RAJXM]HIAPLAai:^il|^|BljLm 
II). No. 15 ;/^ 
m»to«CWk»rT RiNTRA^ 

' Inthematterof : .r . ' 

Smt.)^Bala, ,r,,^ ^ ^ 

^hnos ■ - s'. . 1,^ . 1 }..: 

The MuBsh7/0f L^ourhyiitnlfBeir^^^^ L-15012/ 
a9/95/IR (Vividh) CENTRAL 
dt., 30-0 lrl996>ha$^re^ed ^ the )0^8<mdng'poh4i^ ffir 

ad h idicart k m. The point ttum ^ 

**Whether thc^nction of the mitta gem e td^ b f ESI 
Hospital B ass i toripi nito NeW DiBd W 

thCR^ioualDiiectof, ESlC;ie6tIa RdO^ NewDdhi 
in tenmnating the services <r Snu: Raf Bahi' ^ 
Karamdiari w.e.£ 24-8-94 
what rdiefthe CQiidemied woiiqnapi^ 

That the workman Smt. Raj Bala joined inlo the 
en^loymaitofthe E.S.r.Hd^^ w.e.f. 01^3-1993 asa 
Safet Kazamchari. She was being trea^^ daily rated/ 

las than thoseExed andievisedBwinti^fo time under 
the minimum wageir act by theapint^^ for 

unskilled caoial worker. 1^1e;ha^^i^^ 
the identical work and the work of the mine Vidoe^ but 
being treated as regular employee,' v^re ba^g pmd their 
salaries in the pay scale of Rs,‘ '750^946 w usual 
allowances admissible unda the rules. They were 
enioyiMotherbeneffis C.L., Ganettsd/ 

FeaiwRestricted Hbhdayiand moffiiHdiMWtrete^w 
wereooii^letely derUedto thbwodbhtniifoiei^ She 
has unMemish^ and uitint crmpb s d reebtd of service to 
hercredit. * 


1977 GI/04—19 
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That the service of the aforesaid workman have 
been terminated w.e.f 24-8-1994 without any valid reason 
thereof. 

That the termination of services of Smt. Raj Bala 
is wholly illegal, bad, unjust and malafide for the 
following amongst other reasons. 

That the job against which the aforesaid workman 
was working is of a regular and permanent nature of job. 

That employing person on regular nature of jobs 
and treating them as daily rated/casual/muster roll 
workers for indefinite period and paying them lesser 
remuneration than those doing the identical work and 
the work of same value amount to unfair labour practice 
as provided in Section 2(ra) read with item No. 10 of 
Vth Schedule of the Industrial Disputes Act, 1947 
punishable under Section 25U of the Industrial Disputes 
Act, 1947. 


my attention was drawn to the decision of Bhagwati 
Prasad Vs. Delhi State Mineral Development Coipoiation. 
It has been held that if the workers were allowed to work 
for a considerable length of time, it would be hard and 
harsh to deny them the confirmation in the respertive 
post on the ground that they lack the prescribed 
qualification. 

Heard arguments from both the sides and perused 
the papers on the record. It was argued from the side of 
the, workman that Deputy Administrative Officer has 
issued a certificate in which it has be#i shown that Smt. 
Raj Bala worked for 256 days in 1993 and 180 days 
in 1994. This certificate establishes the fact that Smt. 
Raj Bala has worked for more than 240 daj^ in a calendar 


That it is violative of article 14, 16 and 36(d) of 
the constitution of India. 

That it amounts to sheer exploitation of labour. 

That the management of the E. S.I.C. has not framed 
any rules or regulations nor get it passed by the U.P.S.C. 
and nor notified in the Official Gazette for governing the 
service conditions of the daily rated/casual/nui^ter roll/ 
part time/seasonal workers nor it has any certified, t^ 
Model Standing Orders framed under the industrial 
employment (Standing Orders) Act, 1946 are applicable 
to the workman and the management of the E.S.I.C. 

That the workman aforesaid has acquired the status 
of & permanent employee w.e.f. 1-3-93 after completing 
90 days of continuous employment as provided in the 
Model Standing Orders framed under the Industrial 
Employment (Standing Orders) Act, 1946. Even 
otherwise, the workman aforesaid is deemed to have been 
regularly appointed w.e.f 1-3-93 after completing 240 
days of Continuous employment as provided in the 
Industrial Disputes, Act, 1947 and held such by the 
Hon’ble High Court of Delhi in case of Harish Kumar 
Vs, Registrar, Delhi High Court. 

That the management is the industry and the 
wofkman has completed more than 240 days so she 
deserves to be reinstated. 

The management has filed written statement. In 
the written statement, it has been stated that she has been 
appointed purely on casual basis. Secondly, she was called 
for the interview in July, 1994 for the post of regular 
sweeper alongwith the candidates called from the 
employment exchange but she did not appear for the 
interview. She was absent. 

She has no right to come to the Court at this stage 
and her application is liable to be dismissed on this ground 
alone. The applicant was getting her salary at the end of 
each month on the basis of daily wages. She never olqe^ 
at that time. She made hue and cry only when her services 


year. 

My attention was drawn to 1992 SC cases. It has 
been held by the Hon’ble Apex Court that even a casual 
or seasonal workman rendered continuous service of one 
year or more cannot be retrenched. In 1981 SC cases, 
478, the same view has been reiterated. 

♦ In 1982 (99) Delhi Law Times, 747, it has been 
held that Section 25(F) is applicable in the case of a daily 
rated workman when he has completed 240 days of 
service. 

In view of the citations referred to by the workman, 
in case the workman has worked for 240 days in a 
calendar year, Section 25(F) of the ID Act is attracted. It 
was argued from the side of the management that she 
was called for interview in 1994 but she did not appear. 

Her name is on SI. No. 916 so she could not be regularised. 

The learned counsel for the workman stated that 
whether she appeared for interview or not, this is 
immaterial. She has worked for more than 240 days in a 
calendar year. She has not been given any compensation 
according to the certificate of the management. She has 
worked for more than 240 days in a calendar year. As 
such, 25(F) of the ID Act is attracted and she deserves to 
be reinstated with 20% back wages. She is a sweeper and 
she must be doing sweeping work. It is not her case that 
she was sitting idle. As such, 20% back wages in the 
facts and circumstances of the case are sufficient. 

The reference is replied thus :— 

The action of the management of ESI Hospital, 
Basaidarapur, Ring Road, New Delhi and the Regional 
Director, ESIC, Kotla Road, New Ddhi in terminating the 
services of Smt. Raj Bala, Safei Karamchari w.e.f 24-8-94 
is neither justified nor fair. The worionan is entitled to be 
reinstated with 20% back wages from 24-8-94. 

The award is given accordingly 
Dated : 25-05-2004 R. N. RAI, Presiding Officer 







^ <1^4^ : 10,2004/anm^ 19,1926 


3791 


16^, 2004 

^*3ir. 1630.—iftfJlPw 1947 (1947 

^ i4)T^>^*nTr 17 % ^*iOh w*w< <iTh< hT(1 i^®¥ 

%. % inW* % ftifrswsf «ftT 
«T5Wir^ ^1T<WT a lNiii i^W 

1 47/2003) 

^5# t, ^ 15-06-2004 ^ TITO jail ^1 ; 

[u ^.-42012/1/2003-ai!^. am. (ftfiro) ] ' 
ift, T^*?.if*m, arm^af^ 
New Ddhi, the 16th June, 2004 ^ 

S.O. 1630.—In pursuance of Section IT of the 
Industrial Diqnites Act, 1947 (14 of 1947), the Centrhl 
Government hereby publishes the Award (Ref. No. 47/ 
2003)of the Oentnd Qovemment Industrial ’Mbuttd-com- 
Labour Court, Khunhu No. 1 as tiiown in the Annexure 
in the Industfid Dupole between the oiqrfoyers in relation 
to the management of Balmer Lawne ft Co. and their 
woricman, which was received by the Central Government 
onl5^6-2004. 

ii 

[NO. L420l2/l/2003-IR(M)] 

B. M. DAVID, Under Secy. 

ANNEXURE / 

BEFORE THE CENTRAL GOVERNMENT ' 

INDUSTRIAL TRIBUNAL NO 1, MUMBAI 

Present 

Shri Justice S. C. Pandey, Presiding Officer 
REFERENCE NO, CGIT-47 OF 2003 
Parties: Balmer Lawrie ft Co. Ltd. Grose Division 
And 

Their woikman Shri Vyay Kumar C. Pant 

Appearance i ' 

For the Management : S/Shri Pawaskar ft Mokashi 

Advocate 

For the Worlonan : No appearance 

State ; Maharashtra 

Mumbai, dated this the 17th day of May, 2004 
AWARD 

1. This is a reference under clause (d) of sub¬ 
section 1 and sub^'Section 2A of Section 10 of the 
Industrial Disputes Act, 1947 (the Act for short) for 
resolving the industrial dispute between M/s. Balmer 
Lawrie ft Co. Ltd. (the company for short) and their 
workman Shri vy^ Kumar C. Pant (the workman for 
Sk^). The terms of the dispute are as follows : 

“Whether the action of the management of M/s. 
Balmer Lawrie ft Co. Ud., Mumbai in tuminating 


the services of Shri ^^ay Kumar C. Pant w.e.f. 

12-07-2002 is jusl^ed ? If not, to what relief t^ 

concerned wprloi^ is ^tled ?” ^ ^ 

2. The case was ilitod for 0741-2003. Both the 

parties were absent. Nptic^ Ui^iyed i^iHin l|he workman. 
Notices were issued to the parties by Rfigcl. X.D. Post for 
01 -12-2(K)3. On 0142-2003, woi^mui jfos^t. 
Notices were iMue^ to his the 

company for 2d-l2-!2003, 4-2-20(i4 md 24-3-2004.‘But 
the^wmkman was noi|gi^ient nbr^led^his statemoBbf > 
claim; Qn24-3-2004, qed^ was issaed hur ^-2004<to ^ 
the wofkmah.f The eogMy und^touk td^idtiish' the ' 
notiee in Neiirspaper. 'm noUce was 

Marathi Daily “Nav Sh^^ on 14th >2094 and n 
copy of the said “Nav ShgJ^” washed on 29-4-2004 by 
the management before this Tribunal. The workman was 
not piescm nor ffilXl his statement of claim. ^ 

3. In view of the fact that tiie workman raising the 
dispute is not present today, even thoty^ a notice 
published on a newspaper fpr hto nppeasa^. 
Consequently this case is closed. li is held that 4he 
workmw does not want to contest the refermce. 

4. The reference is not accepted because the 
workman has not filed his statement of cf^. lie 
reference is accordtos^ disposed of. No costs. 

S. C. PANDEY, Presiding Officer 
M 2004 

W. 3B. 1631. hdhPWflf, 1947 (1947 

^ 14) ^ UT017 % "if, jmR 3Tt. 

W- % % TRuthr % ^Tw;fe alir % 

^WW<4thP l O» 
T8/20te)‘ilh TTOlftm 

t, ^ hnfN ^ 15‘-66-2664 tlhirtbr xw «it i ' 

[U l??T.-30012/22/2g^^^!l1T!{^ C^l^) ] 

New Delhi, the 16ffi Juii^fo04 

S.O. 163L—In> pursuance Section 17 of the 
Industrial Di^e Act, 1947 (14 of ;1947), the Centfgl 
Govemmeat hereby pifolishes tiie Award (AeC Na 19/ 
2003) of the CenM Go^^nnrem Industry Tribunal^ 
cum-Labour Court, Chennai as shown in the Annexure 
in the industrial Dispute between the employers in 
relation to the management of Indian Oil Coipn. Ltd. 
and their workman, which was received by the Centi^ 
Government on 154)6-2004. 

/ [No L-30012/2:^20^^^^ 

B. M. DAVID, Under Se^. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAI^CUM-LABOUR 
COURT, CHENNAI 

Tuesday, the 20th ^ril, 2004 

Present: K. JAYARAMAN, Presiding Officer 

INDUSTRIAL DISPUTE NO. 18/2003 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the management of Southern Region, Indian Oil Bhawan 
and their workmen.) 

BETWEEN 

SriP. Alagappan : I Party/Workman 

AND 

1. The General Manager (HR) : II Party/RespondenI 
Indian Oil Corporation Ltd., 

Chennai. 

2. Sri Alfred Rocha, Contractor 
Appearances: 

For the Workman : Mr. P. CH. Anbarasekaran 

Advocate 

For the 1st Respondent: M/s. T. S. Gopalan & C^. 

Advocates 

For the 2nd Respondent: Mr. M. Ramamoorthi, 

Advocate 

AWARD 

The Central Government, Ministry of Labour vide 
Notification Order No. L-30012/22/2002-IR(M) dated 
16-12-2002 has referred the following dispute to ffiis 
Tribunal for adjudication :— 

“Whether the termination of the services of Sri P. 
Alagappan w.e.f. 4-3-2001 by Shri Alfred Rocha, 
lOCL, contractor is justified ? If not to what relief 
is he entitled to ?” 

2, After the receipt of the reference, it was taken 
on file as I.D. No. 18/2003 and notices were issued to 
both the parties and both the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statements. 

3. The allegations in the Claim Statement of the 
Petitioner are briefly as follows:— 

The 1st Respondent company has a factory in 
Madras Port where it has been engaged in business of 
storage of diesel, kerosene, black oil and other petroleum 
products which are imported from abroad. The Petitioner 


joined the services of the 1st Reapondent throngn the 
2nd Req;»ndent on 26-8-96. The Petitiooer was asrigned 
duties of ptumbing woric, pipeliiw fitting wodc, weiding 
work attending ofi leakage in pqidine^ etc. Tims, the 
Pedtioner had been en^loyed oontinBOBSfy till the date 
nf hia te rminatinn gffacted on 10^3-2001. The Petitio n e r 
had been assigned the work 1^ maintenme e officer and 
the duty officer of the 1st Re^ondent numageffient. 

Though the Petitioner had been diieetiy enqilayed by the 
1st Respondent/Management instead of giv^ salary 
diiectiy, theReqiondneu^ to give hint aa^ t^^ 
the 2nd Respondent «mntractor to cvw^ jht direct 
en^loyer and en^oyiee relationship between the 1st 
Respondent and the Petitioner. Therefore, the 2nd 
Respondent does not have any role other thm to be a 
smdee screen between the oiqdoyer namely the 1st 
Respondem and the Petitiooer heieinaiid he is an iUnso^ 
intermediary. On 10-3-2001 when the Petitioner was 
doing his duties^ he was told by the Duiy Mana^ of the 
I'st Respondent that his services have been terminated 
by the 1st Respondent immediate^. The tenninatioik^ 
anamnts to retrenchment within the meaning of Section 
2(00) of the Industrial Disputes Act and the termination 
is violative of provisions of Section 2SN of the InAistrial 
Disputes Act, and no notice of termination was issued to 
him and no compensation was paid to the Petitioner and 
therefore, the termination of the Petitioner by the 
Respondent is arbitrary ^d amounts to unfiur labour 
practice. Therefore, the Petitioner raised an industrial 
dispute before the conciliation office and on submission 
of his i^ure report, this dispute was referred by the Govt, 
for adjudication to this Tribunal. Therefore, the Petitiortdr 
prays that an award may be passed directing the 
Respondent to reinstate the Petitioner in service with 
continuity of service and other consequential benefits. 

4. As against this the 1st Respondent in its Counter 
Statement contended that the 1 st Respondent is having.a 
terminal at Royapuram which is called fore shore terminal 
and it is a factory registered under the Factories Act. It 
has registered itself as a principal employer under the 
(Contract Ltiwur (Regulation & Abolition) Act, to engage 
contract labourers through various contractors moitione^ 
in the certificate of registration and the 2nd RespondeiH 
was one such contractor. Admittedly, the Petitioner was 
engaged by the 2nd Respondent. Hence, the Petitioner 
cannot maintain any dispute against the 1st Respondent, 
as the 1st Respondent was no way responsible for his 
alleged cessation of employment and he caimot neither 
look to the 1st Respondent for relief nor the IstRespondent 
is answerable to his claim. The 1st Re^ndent is not aware 
of the circumstances imder which the Petitioner ceased to 
be in employment of the 2nd Respondent. Hence, for all 
these fgasons, the 1st Respondent prays that the claim 
has to be rejected gg gpifist them. 
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also denied that the Petitioner was not receiving Rs. 4,000 
as salary per month, he lias also not stated what was the 
amount of salary the Peti tioner was receiving at the time 
of his disengagement. Any how, the 2nd Respondent must 
have got proof to show that the Petitioner has received 
lesser amount of pay but the 2nd Respondent has not 
produced any document before this Court to substantiate 
his claim. Therefore, I am accepting the contention of 
the Petitioner that he was receiving Rs. 4,000 (Rupees 
four thousand only) as salary per month and I am of the 
opinion that 50% of the back wages to the Petitioner being 
paid by the 2nd Respondent will be a justifiable one under 
the circumstances shown before this Tribunal, As such, I 
find this point in favour of the Petitioner with regard to 
the 2nd Respondent and with regard to the 1st 
Respondent, the claim of the Petitioner is rejected. 

Point No. 2 : 

The next point to be decided in this case is to what 
relief, the Petitioner is entitled ? 

9. In view of my foregoing findings, I find the 
Petitioner is not entitled to any relief against the first 
Respondent. As regards the second Respondent, 1 direct 
the 2nd Respondent to reinstate the Petitioner Sri P. 
Alagappan in service forthwith and I find the Petitioner 
is entitled to 50% (fifty per cent) of the back wages from 
the date of his termination with continuity of service and 
other attendant benefits No Costs, 

(Dictated to the P. A, transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 20th April, 2004). 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined :— 

For the Petitioner/Workman : WWI Sri P, Alagappan 


W4 

17-06-97 

Xerox copy of the letter from 1st 
Respond^ to Officer Ai duty, 
CISF, Chennai Port Trust. 

W5 

11-10-97 

Xerox copy of the letter from 2nd 
Respond^ to 1st Reqxmdeot 
regarding Sund^ woiIl 

W6 

21-05-98 

Xerox copy ofthe letter from 1st 
Respondent to CISF, Chennai 
Port Trust regarding daily entry 
pass. 

W7 

08-07-98 

Xerox copy of the letter frxnn 1st 
Respondent to Section 
Superintendent, Chennai Port 
Tr^. 

W8 

28-04-2000 

Xerox copy of the letter frxnn 2nd 
Respondent to Ist Respondent. 

W9 

29-04-2000 

Xerox copy of the letter to 1st 
Respondent regarding 

Permisrion on Sunday iroik. 

WIO 

10-08-2000 

Xerox copy ofthe letter from 1st 
Respondent to Inchaige of CISF, 
Chennai Port Trust 

Wll 

09^-01 

Xerox copy of the letter of 2nd 
Respondent to Assistant Labour 
Commissioner (Central). 

For the 

1st Respondent:— 

Ex. No. Date 

Description. 

Ml 

31-03-03 

Xerox copy ofthe letter firom Dy. 
Chief Inspector of Factories to 1 st 
Respondent regarding licence. 

M2 

Nil 

Xerox copy of the Inq)ectoTate of 
Factories Licence Boidc. 


For the Respondent/Management: None 
Documents Marked:— 


For the 1 PartyAVorkman :— 


Ex. No. Date Description 


W1 


26-08-96 to Xerox copy of the entry passes 
29-11-99 issued by 1st Respondent to 
Petitioner. 


W2 22-02-97 Xerox copy of the letter from lit 

Respondent to irigpietor, ciSF, 
Chennai Port Truit deputing tha 
Fetitianor. 

W 3 08-0.1=117 X8f§8 copy of thi latter ef let 

Reipondent te Aiitti 
Commandant regarding huibeuf 

entry permit. 


M3 23-12-99 

M4 23-12-99 

MS Nil 

M6 31*12-01 


Xerox copy of the application for 
registration under contract labour 
(Regulation & Abolition) Act 

Xerox copy of the letter from 
Assistant Labour Commissioner 
(Central) to 1st Respondent 
enclosing certificate of 
registration. 

Xerox copy of the application for 
registration of Establishment 
employing contract labour 
submitted by 1st Respondent 

Xerox copy of ffie ISttlT from 
Assistant Labour Comifdiitawr 
(Central) to IH Respoiidant 
enclosing oertil^eau of 
ragiifratiw ef establishment. 
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by the management of R.S.M.D.C.Ltd. Jaipur by 
way of Voluntary Retirement Scheme w.U-f. 
30-9-98 is legal and justified and if not to what 


1632.—3?hEfrf^ srfilfjfilH, 1947 

(1947^ 14) ^ m 17 % y<<♦)!< Tnr. 

% w ^ t, ^ wm ^ 

15-06-2004 ^ 3rr?[ fair sn i 

[B. 1^.-29012/39/2000-3nf. am. (T^q.)] 
tm* '31^ 

New Delhi, the 16th June, 2004 

S.O. 1632,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal, Jodhpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Rajasthan State Mines & Minerals 
and their workman, which was received by the Central 
Govenunent on 15-06-04. 

[No. L-29012/39/2000-IR(M)] 
B. M. DAVID, Under Secy. 

aftmh 1^ ”3^, am. 

3f[, ft. B. 9/2001 

wmm ^ # 4^0*1, ft. ^ «ml^, 

ftwT I —'smff 

▼fnr 

arew Tft ttsiwh jm ft^ ftmr 

Tsftar'm, (m ^Ri^tr^ftm^fti)— 
amftf 

a'HTWRT:— 

(1) iiftfiiftftftsfiT^.-^. 

(2) iiftftft 

ftlft» 24-2-2004 

am '*nim, VRtt M ft?# % 3r# 

Wirftj 29012/39/2000 ftaiw 29-8-2000 ^ ftm ftaiK 

”*1# 3Tftft4^ 'smn^ '^ftri f :— 

“Whether the termination of services of Sh. Sanga 
Ram S/o Bhawaru Ram, Ex. Sahayak Karamchari 


relief is workman concerned entitled ?” 

3n4f % arw 11 ^ ^ atfwfiw 

ft> 31# # anmff ft apft sTtftr am ^ ^ 

aiiaf ^ 14 # TjjJ 3T?qTf tftt ^T^ ft^ftfl ^ ir«n #1^ 

m ^ ftjtffttr ftmr, 31# % ^ 

^ 12 - 1-93 ^ am 1^R, 

^ 1-10-92 ^ ft#mftmu aril# %3j# # ap^t 

^*154## %^UR ft^?»m 1996 ^ aftufft^^ 

^^7R3n4f 

97 ^ ^ ^ 4f ftft ^ # insftr #, Rpftft TO 

% amT«ff # 'wO aiimff brt 

TOW ^ ^ % Tiron, 31 # sm ^ fts-qiftTO # 
WRaT3l##aTftyft^figT;#^ afM41 
t% ^ weftr-ww # ft^ w# # uTsftr # #ftm # 
ftrerm am# % spft ft^iw 13 - 8-98 sm 31 # % 
#f^W) ■^fttft^ 3IT«ftT-WW ft^ W# W)T #ftm WR 

^ ^ ^ W!T an^ ftmr ftm WT 31# % ar# 

m ftftm am# % 31# # mr w# # 
ftwu ^ 20-8-98 # 31# ^ TOWPmW ^ ftWT, 

31# % a?#t ^ aTR»T ftmr w TO 311^# 

TO4ftTO^TOm^^g4#wtftra%wmwtftTOr4-F8- 

98 # 31# ^ TOnWRW ftmm TOW WtiWlWS^ ftWT, WR-WR 
TOWRTOT TW wmw ^ ft aT3I# % TOWT ft wft anw #ftTO 
ftwift^ ft?l f ft ain# TO TO # wiftft am# % 

3#mst <b4WlRft % 16-9-98 # 31# ft #ftTO 

ft Wlft^jRl WiT 3mftT-WW ft ftWT ft ft wtf WT, “^am# 
ftTO3IT«ft-'qwftw^#TO^ft5tWRW!ff «n am; 31# ft 
22-10-98 # ftlRror ftwtfftjft 3i#n-ww wprt TOft wsr 
ftft^ ftiWT ftftJW TO^ ft aT3I# ft 3f# # ftwft 

TOm ^ ft I annft ^ ^ TOh>*R ftm #'qftTOT 

ft amiT t, 31# ft ^ #TO #n ftro ft ^ ^ # f, 
am# ft TO 25-ft W 25--^ WIT TOm ftWT 11 apt ft 

ftwT ft 31# # am# ft) anft^ ftrft 30-9-98 TO 

# # ftwT^ftr # arftu ftftr ftm tor 31 # # tort 

^nft ftft ftwT ft ftft wnft wiT arrftff wiftr ftwf wjft I 

aTT# # ait^ ft TOW ft* TO TO ft fftro TO "Wlft 

# # #fftTOftwiftff% ftro ft) TO3R5PI #ftW) 

ftwTR#ft 3TTftwT-ww ft) amm m wft #f#w> ftwiftjftr 3ITO 

# # wi 31# ft TOftw TO TOmrw ft ^# TO 

TOftw TO TOTTO ft 3T# TO 3R5tT fftfft 3JT«ft-WW WT 

auft^r wrfftr wRft ft5 am# # IftftftRT ftwt ftiT WT ftftww 

3iT«ft-ww #wm TO3I# # ftwT ft Twrr TO, ftm anft 

wiftwTf# ^ 3iTOfft arrwTOim ar^wR fttw % amiftw 
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^ ^ ^ 11 armeff -m 

tefi ^ m^^ 5| % Tn«Tf % arpn 

^q i PH^rTl %1 aTT%?r7-'^ 30-9-98 

^ T*fN5K ^ 3IT«ff ^ "5^ ^ 

^ ^ t?Tf^ -JTFf t, '?rT«ff ^ ^ -jnsifTT--^ ^ W<T 

‘fan, nrcff ^ 

6m[^ ^ ■^f w ■>Fn, nr^rf % "nr 

■3^1 ar^f^ % 3T:[?nT 41 'jhi % Ihci^ 

^ ^nr ^ t, ^ ^ ^ ^ 

aroiMf l^nnn '^* 11 "^f %nT nr^ff 

ifl^-Tpr I 

■qn-n^ % -^^TTsf^T ■^‘ iiT^Tf % WT Trq^T-'q^ 

'T^ arm^rf ■qfnRwt ^ f^rw ^ 'n^ n«n ararsfi ^ 
artr HMdK i H ^ '7^ %nT f^wTr nr^ff iifnfNt 

^ f^FC? ^ I in^ff afp: ^ Wn=n ^^nr^arm ^ "q^- 

f^i 

■5fT«ff ^ "ntr 'W ^ % artlN Pi^lRnn 

ejj Tprw ?^P=t5^ ^qiPi<3(Ti 

w<f T^TT-nsr ar^sr ^ yr 

J^rreft SKI M% <+cr'Wf^^R«'+ 

•q5T nr ^ ^ ^qiPi^^Pn ^ 11 

fSRT yT«ff ^ "n^ w nm t arsff yt *ft, 

80 - 90FnR^I ^^*i^icikw 

f -Mr^ arq^ y?l # ^ ^ 11 
•firaiy t n«n yn ^it yT«fqT-qy y^ ^an t 

'5Hy«t>K’Wqywl^q? fenobKf^mr^fq><5^^ ■^qiPi^R] 

■^yT«fnT-qyf^ «n, ^qiPn^^P^i^t i 

■qtr fwfn ^ ^ 3iT«ff "5^ qr ar^ ayqf% qfjTnr 

i^'^yT«ff 'ft yi? f^«rfn 

ftk qr an^ ^ "f^ yi'ft "y^ aTTq1%T^% yjq'ftr^'f, 
ftkqr^iftynft y>Ty>«nq^ 

ti 

■5H yyjR yT«ft ftcjiPi^PH yq yi4ii-qq ft?T yj^ft yr 
PnqH i i^iK ^M i P^4^ fayr-Tyrt aft^^^ ymm 'ft^l^ 
•qqT 11 ft# ft ar^ ^i# yq w y^ arryfft 


ftRtyR 11 # ^yfy ^ t % ■aiy 

ft ftftfyn ytoy ynft ft yM yjT f ftt ■^y yr 
ary aqrqfft y# yiT wn % t^. #. ftrte fe 

yiyr 3650/98 aqiyiyT yyrq anr. 7^. yn. #. #. ft* ynnfty 
TrjR*ny -qiqidy srt y^ a?fftfftyffty ft % yi^ 

yr# ft ftyTftf|f% % y*y^ ft yfenftf ^ yro yiT ft # 
yft ftyiftrf^ % anft^ y?f ftft y>I^ arfyyqty^ft} 
■ 5 ^? yyqr yr# ft? yiftyr-qy ft? anyR yr ftyiftr|f% ^F#y ft? 
anyrftr yr# ftyrfti^ y?^ Ift?# yyq^ arjf^ aftr arfty 
yftf fti 

aiWnify 

ary: yTraqfftfftf%Jftynynmft%Tn!^yH#:yyTfty^ 
T^ fftyr^ %ft=ift^ ^ yrwi ^ # ftywy ^ yyft? 
3nsj^-qy ft? snyR yr ftyrfft^ ^p#y ft? anyfty ftyrfft^ 
y^ Ift?# # yyqr ar^f^ aftt aifty y# ft 1 am: yrftf 
arsn# ft y?t^ ar^yty liim y?# ^ aftftyqft yftf ft I 

y? arfftRrfty anaj f^fqry? 24-2-2004 ^ ^ -^iHiciq 
ft y?T ^qryr ■qyT I 

Ift^'^, ^yiyiftt?! 
y^ Jft?#, 16 yjy, 2004 

’SfJT.Sff. 1633.~ aa t ? | p | y> (ftq i y aftftfftyy, 1947 (1947 
yq 14) yft ym 17 ft? ai^mm ft*, ftryfty ^ncyqr ft^ 

ftsrmraffty ^nft. yftyfty % fty^ ftpftyyft aftr ?yft? 
ft? #y, aq^yy ft' ftifftie aft^jtftry? Iftyiy ft* ftv#y 
aftsiriftyr arfyyiiyT, y^ f^^-II, ft? ftw (ftyft 
ft^sn 100/98) y^iffty y?T?ft ft, # ft?yf# myqr 
15-06-2004 y?t ypy ^aq qr i 

[ft. y^.-420i.i/io/97-aTi^. SIR. (Jyffty)] 
#. T^y. ftte, aryr 

New Delhi, the 16th June, 2004 

S.O. 1633.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 100/ 
98) of the Central Government Industrial Tribunal-cum- 
Labour Court, New Delhi-II as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of Central Warehousing 
Corpn. and their workman, which was received by the 
Central Government on 15-06-2004. 

tNo. L-42011/10/97-IR(M)] 
B. M. DAVID, Under Sccy. 


. ,.,H . . «» .11 I I* 







MAsmmA wmmm^ mmmm 

KAOMNU iu^ im m 

I&NtLlMM 

IMdiacOfion: It R ftii 
latiiettiatleritf * 


BkpttSiflgli 


VESSHS 


Miiiigeneat of Ceid::^ Conxxato 

. iUKOtfi 

T!ie ofLibaiffby ftsietttrNo. L42011/ 

10/97/8l(M) Oiled 6-4>199S to i g feri ed the fioflotoig 
pCHAt for i^yudkatto 

The poUU imtt ^ hfiietotor :— 


^iVhethtt to ictto^of to nMifMMat of €}eattil 
WiiihoiMiiift Comoiitioii niectoMitotoHcaoci 
of Sk togh. OiMtoto toe flito toer 

20-6>l996ia joelilied ? tf sot, lo stet telirf.'dbi 
wtosMs ii otoed ?* 


foqiizd^fo lumavr iu cyimtaicnt -alifitt 

hsd feqofliled the miwigifiiwnf to gto cagfaitoBt to 
to tolatoi for fMUto ^ eoenSteest of givisg 
topitotoido^Utol oseitotof oftotorify^to 
totonVtoer iftltortosded is^the Assexore P>t 

nllBi F^pBlHVTCQBCSlS IBB SnulMr d IBB 

^RMasMB^ dM nsBigtoetfft pttto igiced to honoor te 
dhesie soled ootoBitool esd totead o^ginng tcgtor 
ca^plojioMMttodwwMlCinB agwntttte AMexsre P^l 
ig r eeme at elftnd hist tmi^cffSieBA as daily wa^es 
choitodtt. The wntmui was Uliterate so rogalur 
employ si mt wassat otoedio Mae. htPW>l a g ito to t, 
toie was so c os dftto tot the mp o sde nt ocgpc to fl B 
wnld gtocato>^BeB^h> to aieaytoeof to taii^Of 
to wo i fc auM t*s fitther if hr soaidhe htenle. It <k 

fetor SBbsntfed tol titoe were a large saaito of 
fl tto a tech o sMfes aadetordiwW cJ a ^ 


hsve bees adsutted. It has bees saboiitted by the 


tonfoieaoe kkgi^ to vidid aadgnpeir. 

Ttotto Tnitoal to sotet itoi al j a ri s Jici to to 


The daimaid to filed stalenwatf <d ctaua. hi his 
statement of claim, he to stated that to enfiloym 
Corporation, Centra WafohoiBtag Is cbaatihSed tokr 
to Warehoosng Corpoiatiott Act, 1962 as a CeaHal 
Ihdto Eitoprises. The entoto oorpofadoa is, theiefoie, 
a Goveramem Cosporatioa and is a stos to 
meaning of article 12 of to Coastitatkm of Ischa. 

That to maiiageiiient approached ceitaiB lemdeats 
of w<nknian’s village Vantob fe aoi{eauig tokfamd 
through its Ri^poiial Manager and otto ofiieeis m Ito. 
Innocent owners of thor je i prctiv e pieces of Itol were 
given the in^nessim that h was to Govt uhich wasted 
their land to be given to to Respondeat Corporation asd 
if to same was not grvea by tom to toi Coipnmioii, 
to Govemmeiit may pfosecto thmnfor k lhe poor and 
innocent conooned villagers became so nmch forii&d 
that they agreed to give their land to to re^pcmdeat 
coip(»rdioii at very low price itsdf m was ofie^ to tosi 
its diflfereisoflioeis dififermitly. However, it was made 
dear by the concerned viltageis that the tod ownedhy 
them was to soarce <d their font’s livH^ and as such 
the respondent corporation may have to provide 
empli^ment to atleast our their fomily members on 
acquiring the same at its ra^. 

That after acquiringland fiom the father of the 
woriitBan, to respondent corporation did not come 


ptoto to lito owners wbo bad willingly soidoBtth^ 
land istotfeg fito fotber of to dais^nt 
oo^qjktogweotoPfCTldiyneatfoofeefthBfiwii^ 
members. Hus was done on to leipBst of to fother ^ 
to wcskman and to lecoasDcndatian of to Regfepl 
Manner. He was infeed employaMBt as da^ rattd 
dmwfcidm astom was no vaomey fe ieg to r dipwiddsr. 
Hb ooipanttibn » a fsbfic sector nsdectofeig. H htolo 
ftfitorihe oettkB'fecrsrtmetttprOQBdHKB and'hcsos o d fe r 
01 cnqMoymem was SM^^ct to fseierms MwooBmneBs 
laid down to to recrutttoes t tton Tfe ttaiinant was 
fCfsiiBd to snbBBt his nstrcartrmtff dnly attosted to to 
p r escrib ed prolbfitia in whw^ 

iaoohpmiNo. 10 to^ be had passed vm from Adai^ 
toitior HBgh School. According to to recntomenst into 
a r^sfe daowidto mnto be midto sdiocd standard. Ito 
claimant has sutontod bis V^I pass certifictoe. It was 
verified mid the oetttoate was found fidse. He was not 
^gitoe fm the post (d* regular chowtodar so his services 
weretermtoBed. 

TTie ciaimmt to fiW In the iigmiider, 

it hmbpm stated that the claunant i$ illiterate and he 
did no^ file ar^ VliJ class pass omtificate. Ifo could not 
and writeoidy ^ could ^tos signatures. Ifisfidh^ 
must have filed class Vltr pass certificate for 
legulan's^oh but he did not procure the cottoate and 


1977 GI/04—20 







3798 


THE GAZETTE OF INDIA : JULY 10,2Q04/ASADHA 19,1926 


[Part II—Sbc. 3(ii)] 


he did not file false certificate. He was illiterate from the 
very beginning and several illiterate chowkidars are 
working in the department. 

Heard arguments from both the sides of the parties 
and perused the papers on the record. It was submitted 
from the side of the woikman that it has been written in 
P-1 that employment will be given in Class-D to one 
member of every family who have offered their land. This 
was the agreement between the villagers and the 
respondent corporation. There was no condition that he 
should be VIII pass. As such, the condition pf VIII pass 
is not according to the agreement reached between the 
respondent corporation and the villagers. A seniority list 
has also been filed. The services of the workman are quite 
satisfactory. It is not certain as to who has filed VIII pass 
certificate and how it was procured, since the workman 
was illiterate from the very beginning. It was argued from 
the side of the management that he could not be made a 
regular chowkidar until he is class VIII pass but in the 
seniority list, there are certain persons who have been 
working for a very long time since 1983-84 who are 
illiterate.- If there can be illiterate chowkidars, why not 
the claimant workman Class VIII pass certificate has 
been filed in doubtful circumstances. So far as P-1 
Agreement is concerned, no qualification has been laid 
down in it but it has been simply written that one member 
of every family will get employment. 

My attention was draw’n to AIR 1988. This case is 
not applicable as in this case no criteria regarding 
educational qualification has been laid down. So far as 
the territorial Jurisdiction is concerned the respondent is 
Central Warehousing Corporation. It is an undertaking 
of the Central Government. 

1997-I-LLJ 319 is not applicable in the 
circumstances of this case. The workman is not VIII pass. 
He is illiterate from the very beginning. Some persons 
may have procured VIII class certificate but nothing can 
be said definitely regarding filling up the forms. 

It was argued from the side of the management that 
the workman has filed false certificate so his services 
have been terminated. According to the terms and 
conditions of the PW-1, no certificate regarding education 
is required as no qualification has been mentioned in it. 
So class VIII pass certificate has no significance by 
whomsoever it has been obtained. For lack of educational 
qualification, he may not be given the status of regular 
chowkidar. hut in case the illiterate persons are regular 
chowkidars. his case should also be considered. So far as 
back wages are concerned, there is production of false 
document, it is not certain under w hat circumstances, it 
has been filed. As the claimant workman is illiterate so 
he should be reinstated atleast at the post of casual 
chowkidar. He will get only 10% wages in the facts and 
circumstances of this case. 


The award is rq)lied thus :— 

The action of the management of Central 
Warehousing Qnporation in terminating the service of 
Shri Elq>al Singh, Chowdddar vide office order No. R- 
6hopayChow1ddar^giilai/96«97/5845dalied 20-08-1996 
is not comi^eteity justified. The workman is entitled to be 
reinstated from 20-8-96 with 10% back wages. 

The award is given ac(X)r^ngty. 

Dated: 26-05-2004 R. N. RAI, Presiding Officer 

16 2004 

1634.—1947 

(1947 ^ 14) ^ ^ 17 % 4 

15 - 06-2004 

«ni 

[■??. 1^.-29012/139/2000-30^. SOL (1^0.)] 

New Delhi, the 16th June, 2004 
S.O. 1634.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal, Udaipur as shown in the Annexure, in the 
Industrial Dilute between the employers in relation to 
the management M/s Mewar Marbles and their wo.rkman, 
which was received by the Central Government on 
15-06-04. 

[No. L-290I2/139/2000-IR(M)] 
B, M. DAVID, Under Secy. 

■5, 3 . 6/2001 LT.R, 

v/s 

atftWpOTR : L-290I2/I39/00/IR(M), 29/3/2001 
3V3-04 

: 1.20 P.M."^ 

T5111 fsR# ^ 30. I -qraf ^ TnOT 

^ 307 ^ W11 

3TFt 3^ 11 inof Wi % 3^ ^ 

I lOPSRI irWT I 
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16 ^T, 2004 

W.3ff. 1635, 1947 (1947 

^ 14) ^ «nTr 17 % 

fa %3ntq^ % #«r<R 

^ f %«l(h 

2 % ^ qT ^< jtg 4^^ 2/4 
^ 2003 ^ infrf^ t, ^ 

15-06-04 I 

[uJPT.-30025/1/2004-3?T^. 3m. (ftt%)] 
^fq«, 3Tm 

NewDdhvthe 16th June, 2004 

S.d. 163^^—in pursuance of Sectit* 17 of the 
Industrie Diqjufes Act, 1947 {14 of 1947), the Centtal 
Government ^ishy publics the Award (Rsef No. 2/4 
of 2003) ai the Central Government Indust^ Tribunal- 
cum-Labour Court, Mumbai No. 2 as shown in the 
Aimexure in the industrial Dispute between the en^)loyers 
in relation to the management of Indian Pctrocheriiicals 
Corpn. Ltd. and’lhctr workman, which was received by 
the Central Government on t5«06<04. 

[No. L-S0025/l/2004-IR(M)) 
B. M. DAVID, Under ^cy. 

■ annexure: ’ ■ ■■ ■ ■' 

BEFORE THE CENTRAL GOVERNM1SNT 

INDUSTRIAL TRIBUNAL No. 2 AT MUMBAI 

PRESENT: 

j . "k) 

Justice S. CtPandey,. Presiding OfiBcer 
COMPLAINT No. CGIT-2/1 of 2004 
IN 

(REFERENCBNO. CGIT-2/4 OF 2003) 
PARTIES: 

1. Shri Krishna J. Mhatre 

At Palkhar, PO Amtem, Pen, Raijiad. 

2. Shri Moreshwar Chani^ Mhatre, 

At Nigada, PO Amtem, F'en, Raigad. 

3. Shri Harichahdra Maya Mhatre, 

M Nigada, K) Amtem, Pen, Raigad. 

4. Shri Kiran Jhoma Mhare, 

At Palkhar, PO Amtent, Pen. Raigad. 

5. Shri K^Wnath Dhantia Mhatre, 

At Nigada, PO Amtem, Pen, Raigad. 

6. Shri Rajehdra Bhau N^atre, 

At Nigada, PO Amtem, Pen Raigad. 

7. ShriDilipPamlurangJadhav, 

At Amdoshi, PO Patensai, Roha,. Raigad: 


8. Shri Yaskwant Mshnu Jadhav^ 

At AmdoshL PO Pateusai, Roha, Raigad. 

9. ShriAilibkHCElnnt^^ i : 

At Fklkm, IKkAimenij I^tI^ 

TTT ThrI Tltim ifnat riiiiid 1 NBimhi, 

H. lahaGaimA^^ 

At Palkhar, PO Amtem.,Pem JUugadL 
12. Shri Dattaram Bandi Boritar, 

' At PW, Pd Kam, l%iv Rdt^ 
ll Cbburao Bhoy, 

At Nid, PO Pidsa. Rol^ l^j^gad. 

14. Shri Chandndcint R. D^hade, 

At Waivathane,Nagbthane, 

15. ShribhaimaMa;^^^ 

At Warvathanc, Pb N^agodimp.^ Rai^ 

16. ' Shrt Chandrakant Kuahinath KDwtie, 

At NigadA PO Amleiii^ Rai^^ 

17. SIni GovindTiikaiamMail^ 

At Nidi, PO Paisa, Rrdia, Raigad. 

18. Shri Pmidurang Mahadev Bhoir, 

At Palkhar, PO Amtem, Pen. Raigad. 

19. Shri Dhanaji Damodar Bhoir, 

At Palkhar, PO Amtem, Pen. Raigad. 

"... Cdn^^^ahiants 
., V/s. , ■ ■ — - 

M/s. Indian Petrochemicals 
Corporation Ltd., 

M.G.C. Complex, j - 
Nagothane, 

Distt. Raigad (MS). .. .Opponent 

APPEARANCES: 

For the Complainants: Shri M. B. Anchan, 
Advocate. 

For the Opponent ; Shri A. N; Mulla, 

Advocate. 

Mumbai, dated the 10th May, 2004 
AWARD 

This is a Complaint under Section 33-A of the 
Industrial Disputes Ast. .1947. 

2. The parties have filed joint application that 
matter under dispute has beeif iettled out of Court as per 
Settlement dated 12-04-2004. 

3. In view of this nmttm the complaint is dii^sed 

of as the ^sbute betw^ the parties does not stirrive 
further consfdbrttibh/ T^ Gbmpiimtit is* adcbr^iitgly 
disposed of af settled opt pf C^mt as derired by both the 
parties, ■ 'r' 7'’^ ' ' 

C-JPi^dii^ 
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^ 16 2004 


RSMDC Ltd., Jaipur by way of Voluntary 
Retirement Scheme w.e.f. 31-8-97 is legal and 
iusthi«L If not to what relief is wmkman concerned 


3Tr. 1636 .—1947 
(1947^ 14) ^ m} 

^3^ %«fN, a(T^<4 «W 

^ 15-06-04 ^ f 3TT 2TT1 

[TR. 1^^.-29012/121/2000-311^. aiT^, (l(»1)] 
'Oil, 3T?^ 

New Delhi, the 16th June, 2004 

S.O. 1636.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra 
Government hereby publishes the Award of the Industrial 
Tribunal, Jodhpur as shown in the annexure in the 
Industrial Dispute between the employers in relation to 
the management Rajasthan State Mines & Minerals and 
their workman, which was received by the Central 
Government on 15-06-04. 

[No. L-29012/121/2000-IR(M)l 
B. M. DAVID, Under Secy. 

artenlt: ^fhTch 3 tr. 1 ^. ■q;^. 

3fr.1^.( lfi;^)7i.; 6/2002 

^ 3T*J<RP1 "3^ # ^^KT'CTH, 
isnfh ^ f™it WT^, 

pjlcil I • • • 

pHitcrH I ... ■ 319 T«ff 

3VfNf^: 

( 1 ) yfflPdV # ijr^. isrjh ■sr. 

( 2 ) smMf 

fr-W 27-1-2004 

9FT TtRrm HR?T ■'HT^ ^ ^ SIRTi 3Tfi?^J^ 

' giM t ’y R6j . 29012/121/20001tp1R71S-2-2001 
irot 37hiTpT4iT W 

“Whether the termination of services of 
Sh. Amritaram S/o Sh. Keshra Ram Bhil, 
Ex. Sahayak Karamchari by the management of 


entitled T 

31^ % sffm RhT-R5t ^ ter t ^ 

firjfw 3»ai ^ 107 ^^ Iji 308*# % attSsr sm. xrsr. 

Mfl M 344% » T* f # lT?pg 308*# % -g# 12-1 -93 % 

3 n^ # 3m. % ip; m 1 - 10-92 ^ PimPio ^ 

flWFT % SifiradHf % 38*# % ^ 

^ 1 # w ^ #* 

ur# %> fmf® 3Rm ^ 3nd*t H*frP>w 

IP# # WT-"^ ^ RFT ^ 18*# 3PR5 t, ^ 



Rjf rN mimff % 3rPiT ^ 3nn*# 

15 m ■T’W 31-8-97 ^ in*# ^ 

m m*# % 3m% aif«pnT# % nmt 3n% iE#f^B 8 r % 

nh ^Pt« #(*8, 13 - 4-97 ^ 

m*# ^ 3Pt <*>'4^4)' % w*t i*?: ln*^^ 3nn*# % 

iR^n "tof ^ #*npF;f% ^^ 
nn %*n 13nn*#%^#f^^ #*81^1*3% 41^% 
^ m in4^-R5r "3^ in^Nr-'TO ^ 

in # Ttif ^ # Ppsrt ^ % armfit 

ir?n 3ifun)T# ^ n# 13m: m*# ■yt: ^ 

n>r3TRmiT#ti amt*# n»r 3R^m 

3rRTT %i 3Rt # 1*pnTf% mMf ^ 3nn*# % 

3TT^ 31-8-97 isirr ^ 3r#«r 

’fSp7jT'3!i% mn urnf ^ crn# 'jn: #8 # i^ ^ 
^ 30^ Rffef '38% I 

son*# n# shr #'3P8n # nmr nm % in«# ^ fwT # 

^rPi«b H'S!^ % vn TETT mt; # f*mPm f4><n n*n, 3mT*# 

■pfmt % srfn^ sm in*# % ^ ^ nif 

ynsr n 1# ^ wn ■eft?# n ^ w# 

it,m«##n54t4l7*nn-R^^Rn7n^^, in«#^Pmi5Rr 
4««Pl*5Ps 4|3|'il 3rT# 

ActiPi^fn 3mhm Inmt 3nn*# Imm # "ptIw nR 
m*# ■’#1 1*^11 *8, in*#%‘^#f^n>#8ppjf8’’#3RT% 

■gn ^ mniff ^#8 iR# ^ 

mm mim-nsr f^mr * 8 , m*# % 

Rn4 tmbs n«h ^mPpjfn 3n#88 ^ nrm 

■f^ %5 "^nr, in*$ 8 T- 

85t 8 ^ 31-3-98 ^ #* 8 gpn m ItRT 

N-m**#! n?r^'8F«mTni# t, 

am?*# %#1 *# #«nPmr n 

3HiT«m nif mnf "jn: 



I ||| »* '■ 


t^il ^ .U 




'mtm^%, mw9-^ f»w »^^min 

«aw jsg^ 

W4 % T#'»l^ % ll«l^ ^ ^ ^ 31^ 


mi 






'4Mhr^f» 


^ n# V mi ^N( ^ ^ mf t % v#-i'«(c 
in4 njiu i^ w i i^w * ! 



in4l ^ ^ mr t fin»^^ ^ ^Wir mii nff 
ijft ^ nf m t ipiwPnni%ftn Wf^ 



m »< % %f»P^ it 



t ft» ^ w«ff % ^«iif3i^%i5W9 ^ ^ 3ir?r ^ 

inSR 'jn*S % 5 b4'1I-'W% -»««ik 'W. % afiRptff 

3n«ff »l^i f^4l tf« i[ » 

w t ^ ^ ^<iqi ^ TOT «ff 

■5!^ t, 1^ ^ m 'ft 

UPff PrtJRfl 

mr ^ ft?ft 1^ t ^ m m ^ ft ^ 

■ft*l!ftpj% %5 Wft'fl-'W TR5® ^ «w«m' 'w^ni ^ 
ftNm Tam, ^ q(g i 

«m: Tmft Tift "aNr ft^r ft «iT m# ^ 

ai*pftw 'ffft offiiwnft ft I 

aMftvNr 



441^ 'SP^m-m % mwiT ^ t^*i % mpfe 

mm Ift^'ft iPBR mjPw «ftc mft'fft I flw; 
iBift mft ft ajriN m mft m mftmftft I 


alftftpH mW* 17-1-2004 mm 

ftnw^m, mmia 

.< ' . . V ■ 5-' i 

mmuir. uWlwilliMrfftf^il, 1947 (1947 





fft. ^«2f<n2/mOO(MWi mt <^ft)] 
ftfc T^i. iffto> ftN^ 

S.O* f €37^-4k forsnaoe of Seeiioa 17 of Hie 
ImlwrrielPiipiOBiAct, 1947 <14 m7>» ito OnM 

< 3p »WMWrtlB Mhypi ibii4iweH»mwAcfll» bmitel 
7Vihmn1> lod^pw » jlwm « m efMnie iR|tlw 
IrtmftiDimieieNmmewfhymairlrti^ 

tbeb wo doam , nMdi was leoelimH fef Hie tteel 
QevenBDeMl oa 15-06^. 

B. il PAVH>> tliahi wnry. 
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3JH. -3^. 

3fr.t^. : 12/2001 

di<t»<KiH ^ 9ft 
^STTRt Pl«ll^ TIW Ml^si 
(m) I 

^nn? 

TRFiB <aP!'Ji "Pr^ra RiPf^s, 

(TR. ftr.), 

aPi'S? 

(1) 3n«ff yRiPiPi # '^. '^. 

(2) gmgff yP i PiP T # 

24*2-2004 

*1^101*1, 'IKH f^CrO % Srrft 

?FTT^T^. 29012/38/2000 11-8-2000 

arT^^’Jn ^ ^ Tm iSF^ tf ;— 

■‘Whether the termination of services of 
Sh. Takraram S/o Sh. Khushalaram, Ex. Sahayak 
Karamchari by the management of RSMDC Ltd., 
Jaipur by way of Voluntary Retirement Scheme is 
legal and justlEed and if not, to what relief is 
workman concerned entitled ?” 

■yrsff ■% 3rFTT ^3Ff ^ 3n®ff 

3T5IT®ff % 3TFT. y.’i. ■5«c^. %T? ’’7^ ^I'^i 12 

M 3TWT^ Tftr TTt: Pi^Pw ^ 7T«n ■?Tt3 ^ ^ 

% '=f)l4 ^ 

12-1-93 ^ 3TR, 1^. :s^ %-qj; T7n -10-92 ^ fWrtt 
^ 13n«Tf ^ t, ^ ^ ir % 

arf^cMp.qf ■% <j^tl '^9iPio[Pi 41'51'1 i ^ ^»n4n 

■yTSpTT-‘^'*TFnf^'qT3n«ff % aTW5IT«NT-‘^ 12-1-98 ^ 
^7^ ^ ^ 30-4-98 ^ -^Ttif % 7m 

^ ^ (^Pin ^M|41 % ■yr^tf % 4)<31 er><.cl 

3n«ff ^ •fsTHTOT ?r«n ■^’ 28-3-98 % 371^ ^ 

a7^%nPi4) <?'M ■^ arsnsff % '*7^-'*7T^"7^^ 

^ iTTsrf ^ ^ ^ 'HfwT vm sTfv^' ^ 

ai^^cFTT■^■^ aTTT: TTT^ff '^' Pi4lP>io 

i^, aryT^ff % *^4^iR4l* gi<i yi4l ®t>< oi^ 

■y^ ■p?TT^7T "^jT^ 37T«7f PlMt^n ITMW 


ij^iK OPkii ^ di(l^^ 3irai% ii^i^TFiT 
t % ”3^^ ^ ^ Pi«wH^ V'«7TOt «nmff % 4(PT ^ 

^ Pl'JJPW “7^ Sll41 SKI UPfil %3!^w^ 

■?r5l aninw ^ t, ^ Ttm ws 2s-^ ^ n-Ti^ 

aftrk. 3TkPm%3nw?f^37«i^7?ro^t i«w 
k;«nkrin«lf^T7i»T--q5ri^»i< 

29-3-98 37^ 3n«lf ^ ^ ^ 

^ ftgw * I ^W I M l Rq 

ftpqr^iki 

«nn*ff ^ 37tT ^ W w’T01% «TO<^f OT 

^ 'S|H<«;7i(ft 44*1^ ^{lin«N- 

•qy w ft>qT, ^ ^ iiFff ^ 

^'nPi’jRi 4l«ni i<4 Wl'tf 

ftqt k# R "q^ % 3n*ft 3pm q^ikro 
aqkqq-TR 3nn«ff % mu inig^ kiqT 
arakfgir^P^kg^qRlIFff^ 31-7-98 
TOT fli ^ TitsnPw ^ ’T^ t, 3n«if ^ 
Tikqr-'qTr W ^ WT 37 37R m ^ 

^ qlaiHt 47g q>< 

ftTO«n, m3n*ffqi^^TOH3niFfff¥m^mTO'q^t, 
annsff % niMf % m ^ <tTOt ^ kpn, fm % Mi 
»43 |[ (1 %in«ft% ^^<aq q><q i ^ ^iftTp rim ft ro , 

371^ ^ qrftTT ^ at. k. 37 k. % Mi ^ 
3R«m TO o<m*«n ftTO ^TO % "q ^ "TO 371^ aqq^TTO 
^q»l intqr ^ 37TO11 TO W’TO t % ITFff q»t 

^tf%cqr tqiPr^ % qrof 1%^ qt qSi q^ 
ftroi 3Tq[ t* ■pkro ftro ^in*t TOqfq-TO TTroq tsiiRai 
kro-aikt 

qfq-TO%^TOq% 373 PIT qiqq-TOiT^ 
1^ qr 37qT«ff?iq q^ 

3Ti314q«ioH TO W7-TO M^< i ft>q i TO qi * i y qfh ftfi i 
gRrfiTOq>lq^i3ngffq>lat7t 7^ k gqi ^q i ft^R iTOTTkqr- 
TO q»^ qfk ^ q>l q^ 1 

qajf % yPiPifVMq q»l qq^ qqiq^ to 

37q5ikq t^pqr 1 

qiMf ^ TO qiq qqr % TO % 37ttq 

qt TO?1^ ^qiPiqfq TO yi^il-qqqFlT 

q^ wtf TOT-TO PRT 3flT qroit tqTR 37^37TO TOTTO 
qjT^q^i 

kq# ^TO qro qqr tqiPiqftr tr 377^ 

TO TO qf^ TO^ t qq^qrt q»T tqiPrqftr q»t q$ 11 

TOq qiMf t TO "^Mkro ftro 1373ff TO TOTOTOT 
qRk ^ 3?k q«^ qqR qqt qt firt ^ 1 ftqat q»i 37tT t 
qqroqq ^t 3Tq^ qim q»i it ^pq q»l 11 


.. .TO# 


, . . 37TOt 







[MPTU—TO3(ii)l 






%l 

^ vm ^ Tn*ff ^ ^ fINbt f%«n t % ^ 


w 11 ^ ^ Tif«ff ^ 
PTCifk^sn^tftrmsff^ ^ ^RFiftr # t 

^rerr^ti 


^ 3PFIT "awf aiT TwNr-aa ar 

PiM*ii3tiK ‘N't ^-H^Jf 'fiaH ■ftjat 

■Tar 11■ft*# m -sn^ # '»r ^ smftr 

ftravirt 

^ aft^mrar^ff % ar^ ^ f ^ ar 3 r ^naftr 

^^aaiaT^fNa%aa. 36so/ 

98 arraiaTaam STR T^. a»t. aft. ^ a r a^lairi^ a a*^^ ^ 
'^i^ym SKiag3;Tfi#aft^f%art%argf ar^^ ^ qi ft r af^ 
% araa -ft’ HftwiaTaft atar m ^far f ^ -3^ ^qipf^f^ % 
3n^ai aft aa siftr^a a^ "ft i a^.aaiR aiaf %" 

aT«ftrT-aa % ^emx at ^aiftajftr aa^ % aia# aT«ft aft 
a^ 3PFIT 3»3f^ afta^a^ 

s^^lhoh 


I^Deffii^titt l^thJniB^lOCk ' 

S*Q« liJS^Io purmaace ol Sectum t7 of ib<( 
ladmlfial IMi^Milas Act, 1947 (14 of 194'^, the Oni^ 
Gcvenuiieiil herein pablishes^Atiratd.^ef. MgL74^ 
2001) <^the Cential Govenmieat hidiBtnalTdte 
Uibotir Coii^;C3ieiiiiai as shoWn ihth^Anbed^ in the 
Industrial Dispute between the^n^doyeis in fdlatid^tb 
the nttnagement oC Aiipoit Authority^; bnha and their 
wodonan, which n^jeceivedby the Ceohnil Gcveamieht 
rti 15-06-04. 

[No! t-iidms/iooi-^^ 

^B. M. DAVID, Ihidcr Sec^ 

Asmxom 

BEFORE TQECfNTIULGOVfBNMENT . 
INBUStRlAL IRlBirNAL-^^ 

COURT, CHENNAI 

Thufsdaytlie29th April, 2004 ^ 

pi^sentV ' 

K^ JayMaman, Presiding Officer 

INDUSTRIAL DISTPUIB Na 740/2W 

(In the matter of the dispute for adjudication under cla:^ 
(d) of siib^sectida(l>andsid^^ 2<A4of Sbction 10 
of the liidiritrial Di^mtes Act, 1947 (H of i947)' between 
the Management oT The Airport Director, Airptfft 
Authority of IndiaflAD) and tiloir woikinan): 


aF f%ar afnn "ft ^ TRi^aia mf^-h 

sro ift diatiKW ^ 

ariN-aa % aitm at ^fo*|fh tafta % srt# 
awar l^tft ^ wm ai^i^afttsrta i sm: ar«ft arsmft 

^ aftif 3t3tfta 3nar a?^ ^ 

aF otflifnufa sTTSf l^ata? 24-2-2004 aft '^apn^ 

^ aR ■gaiar "aat I 

ftTTR'iiatT, ■=aiarift?r 

a^ 16 '^, 2004 

apT. i63 fh;— <xfhPiaa, 1947 

(1947 aft 14 )^aft aitf 17.^ 

arnp 1#^ % a?i*^?N % tia^ «fft aa% 

apfanft* % *itN, eftriiPwj iaaia %afta 

wbR sfttftftiar aifMaitw, % aaiz (ria^riiyir 740/ 
2001) aft yaiifti<!,<6«ft t, -aft ftiaftatitant # 15-O6-04 aft 
■aiaril^naTi 

[^. a5T.-'i 161 2/25/2001-311^. 31R (fhfha) ] 
■^. T(a. Ifas, star 


BETWEEN . 

Smt, N. Saraswathi : i Paity/Wbrfcnian 
, AND , 

The Airport pirepttir : n Party/Managenieni 
Airport Authori^ df 

Iiutia (lAD j, ti^pio^ * 

AFtEARANCESU 

For the WoiiMuan : Mr. R. Lawtence^ 

Advocate 

For the Management : Mr. V. S. R HanttBabd 
1^a,.^Arive^ 

^ AWARD.V ■ A, ■ ■' 

The Central Government, Minisl^bf vid^ 

Notification Ordem No.l;-tl0^2/2!3i^(m4^^ 

3 l-10*20Gi teferr^ the fC)li6v^gdi^mte^’'d^ 

for adjudication:— ' ‘ <71 

“Whether rite alleged ‘terminatiQB rind aon« 
employment to Sim. N. Saraswathi by Ihe Aii||ieri 
Authority of India (I AD) is legal and justified.? . If 
not, to what relief is the worionan emitted T 
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2. After the receipt of the reference, the dispute was 
taken on file as I. D. No. 740/2001 notices were issued to 
both the parties and botli the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statement respectively. 

3. The allegations in the Claim Staten^nt of the 
Petitioner are briefly as follows ;— 

The Petitioner entered into the service of the 
Respondent/Management on 1 -11 -1994 as a Sweeper and 
was carrying on her work faithfully and efficiently and 
after about 18 months the Petitioner was orally refused 
employment for no reasonable cause of excuse. The 
Petitioner’s juniors namely one Devi, Lalitha, Kanaka, 
Elavarasan, Kandan, Banumathi, Shanlhi, Kumaravelu 
have been made permanent by the Respondent and they 
are still working in the Respondent/Management. The 
termination of the Petitioner by the Respondent on 
30-10-96 is illegal and amounts to clear unfair labour 
practice and even it is against the judgement of Supreme 
Court Further, employing the juniors of the Petitioner 
would amount to discrimination, illegal and malafide 
in the eye of law. Therefore, the Petitioner prays that 
an award may be passed in her favour directing the 
Respondent to reinstate her into service with back wages 
and other attendant benefits. 

4. As against this, the Respondent/Management in 
its Counter Statement contended that the Petitioner was 
not engaged as a workman by the Respondent either 
casual, temporary or on ad hoc basis as a sweeper. Further, 
when she was not employed, there is no question of orally 
refusing her any employment. Since she is not a workman 
within the meaning of Industrial Disputes Act, thereby 
the provisions of Indust rial Disputes Act would not apply 
to her. Therefore, there was no appointment of the 
Petitioner with the Respondent and there is no relationship 
of employer and employee and therefore, the dispute is 
liable to be dismissed in limini. When the Petitioner was 
not employed by the Respondent, the alleged termination 
or non-employment of the Petitioner does not arise. 
Therefore, the question of unfair labour practice or 
violative of provisions of Section 25N or 25G of the Act 
would not arise. The Supreme Court on 30-8-2001 in Steel 
Authority of India Ltd. Vs. National Union Waterfront 
Workers case has quashed the Notification issued by the 
Central Govt on 9th December, 1976 and overruled the 
judgement of Apex Court in Air India case prospectively. 
In that judgement, the Supreme Court further held th^ 
consequently, the principal employer cannot be required 
to order absorption of contract labour working in the 
concerned establishment. Therefore, the automatic 
absorption of contract labour in any establishment by the 
principal employer is not required. Hence, for all th^ 
reasons, the Respondent prays that the claim may be 
dismissed with costs. 


5.Asagansttlas,thePptifkmifhasffledaiqmt^ 
in \KMch ^ contended th^ the fcteacs 

to this Court is '^ivbsthgx the manftfemeilt of Aitport 
Anthmity of India is justified tt trm in iiiig the tecvices 
of thePetitkmer’. Thaefore, Miaistty 

of Labom Imve alieatfy ctmdhideMhiBtllls was 

eaqdoyedhythe Re^Kmdeat iiatllhi <|w idinnhrfnrr 
tlusTribunal for adjadkafiottitsMlMilteai^^ 
of Airport At^orhy of Intfia is jMUM in tefa^istiitg 
the services of the Petititmer, ThesefiMO, the Trttnmal 
esmnot go into the question ‘whaCher Ihe PetifioMf was 
enq)l(^ed ^ R fspon d Ba t~ett>l^ Oovt. 

was satisfied tb^ the 

Respondent. Therefore, tfej qpiijiitinii ^ justified 
terminatimi or inyustified tetUittiiMiiMiflf the Petitioiier 

alone has to be eimmified by dw TrihNML TIk jttdgBin^ 

of Supreme Court is SAIL case nail i»tap|^ to her case 

and it was not an mder p^sed w afimdaf Air Corporation 
case. Therefore, tl^ law laid doum hy tte Stqufeme Court 
in CARLIL Vs. CARBOhflC SWW BALL case will 
^ty. The Pet^oner who wae by die Agent 

Mr. Vetrivdanaad tfaerefore, rhe p M S^dwt anaward may 
be passed in h»^ &vour. 

6. The points for n^deteramiiiM are:— 

(i) “Whether the alleged taraAvadoa and non* 
employment of Smt. M. Saraswathi by the 



Point No. 1: 

7. In this case, the Petitioner alone was examined 

(m her side and she has mankederdy e w e d ocMiMrtnamdy 

Ex, W1, yMdti is a certificate givewl^one Wr. Vetrivdan, 
a labour conhractor. Even thou^ aweMi mhoumments 
w^ given to tlte I^thimier for exansiaing her witnesses, 
the Petitioner has not availed of the oppoftuithy and she 
has am examiited any witnesstMahettede. Therefore, this 
Tifounal has no other go exo^ to aa award udth the 
evidence the Petitioner n^iely Siat; N. Saraswathi, 
WWL In the claim Statemein,thaBBtitiQnmaUeged that 
she was appointed as a sweqper in dte, Respondent/ 
Management on 1-11 -94 and shewnpoanying on her work 
faithfully for 18 months and on ^0-10-96, ^e was orally 
refused employment and no reason was given for her 
disengagement. Further no notice temunmion and no 
compensation was paid to But in die rejoinder, ^ 
alleged that she was employedhy the Beppowdmit through 
anagent Mr. Vmri\elan and she was wn duly firmn 1-5-95 
to 1-11-96 and she has predwccd Bu. Wl, which is a 
certificate given by Mr, Vetrivdan and in that it is 
mentioned that Smt. N. Saraswathi has worked as a 
sweqjcr under our contract with the lAAl, Chennai 
Airport from the period of c^emngtm 1-5-1995 closing 
on 1-11-1996. 







[>71^11—13^3(11)] 
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8 . On behalf of the Respondent, it was contended 
that the Petitioner in her first claim statement has stated 
that she entered into the services of the Respondent on 
1-11-94 directly, but on the contrary to this statement, in 
the rejoinder she has mentioned that she was engaged by 
the Respondent through an Agent Mr. Vetrivelan and she 
worked from 1-5-95 to 1-11-96. Even assuming for an 
argument sake that she was appointed as a contract labour, 
after the disposal of STEEL AUTHORITY OF INDIA 
LTD. Vs. NATIONAL UNION WATERFRONT 
WORKERS case, the Petitioner cannot claim absorption 
as a contract labour against the Respondent and ther^ore, 
there is no automatic absorption of contract labourers in 
any establishment by the principal employer and hence, 
the Petitioner is not entitled to any relief as claimed by 
her. It was further argued on behalf of the Respondent 
that since the Petitioner has taken a stand that she was 
appointed in the Respondent/Mana^ment, it is the 
bounden duty of the Petitioner to establish that she was 
appointed by the Respondent/Management as a sweeper. 
But, in this case, the Petitioner has not produced aity 
acceptable evidence that she was appointed by the 
Respondent. She has taken a different stand in different 
times. At the first instance, in the Claim Statement, she 
alleged that she w^ appointed by the Respondent directly 
as a sweeper and in the rejoinder she alleged that she was 
appointed through a contractor Mr. Vetrivelan and she 
also produced a certificate Ex. W1 which is not proved to 
thp satisfaction of the Tribunal. Even assuming for an 
argument sake that she was appointed as a contract labour, 
unless the Petitioner proves that the contract is sham and 
nominal and she has worked under the principal employer 
and the alleged contract is only camouflage, she is not 
entitled to get aity relief. In this case, it is not est^Iished 
that the alleged contract between Mr. Vetrivelan and the 
Respondent/Management is sham and nominal and she 
worked under the Respondent/Management as a sweeper. 
Even though, she has produced a document 
Ex. Wl, it is not proved how Mr. Vetrivelan can give 
such a certificate without producing any document and 
even the said Vetrivelan has not been examined in this 
case to substantiate the matter mentioned in document 
Ex. Wl. As such, there is not even an iota of evidence to 
substantiate the claim ofthe Petitioner that she has worked 
under Mr. Vetrivelan as Contract Labour. I find much 
force in the contention of the learned counsel for the 
Respondent. Under such circumstances, 1 find the 
Petitioner is not entitled to any relief 

9. As I have already stated that the Petitioner has 
not examined any witness on her side to establish the 
contention that she was appointed by the Respondent 
directly or through Mr. Vetrivelan. The learned counsel 
for the Petitioner also has not argued before this Court, 
even after several opportunities were given to him. Under 
such circumstances, I have no other go excq)tto come to 


a conclusion that the Petitioner has not established her 
contention that she was employed as a sweeper under the 
Respondent either directly or through Mr. Vetrivelan, the 
alleged contractor. Under such circunstances, I find this 
point against the Petitioner. 

Point No. 2 ; 

The next point to be decided in this case is to what 
relief the Petitioner is entitled ? 

10 . In view of my foregoing fip^ngs that the 
Petitioner has not established her contenticm^hat she was 
in en^loyment under the Respondent and since she has 
not proved the master and servant relationship with the 
Respondent/Management, I tind the Petitioner is not 
entitled to any relief No Costs, 

11. The reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronotmced by me in the open court on this 
day the 29th April, 2004.) 

K. J iYARAMAN, Presiding Officer 
Witnesses Examined:— 

For the 1 Party/ : WWl Smt. N. Saraswathi 

Worionan 

For the II Party/ None 

Management ^ , 

Documents marked 
For the I Party/Workman : 

Ex. No. Date Description 

Wl 01-07-97 Service certificate issued by 

Sri J. Vetrivrfan, Labour 

contractor to the Petitioner 

For the II Party/Management : Nil 

^ 16 2004 

1639.—3?Wm, 1947 
(1947 ?? 14 ) ^ ^ 17 % 

afr?r ^ 

94/88) ^ t, ^ 

15-06-04 ^ C1TI 

[ti, XTfT.-l 1012/22/87-”^-2/^ III('i<t) ] 

New Delhi, the 16th June, 2004 

S.O. 1639.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 94/ 
88 ) Central Government Industrial Tribunal-cum-Laboor 


1977 GI/04—21 




3806 


THE GAZETTE OF INDIA : JULY 10, 2004/ASADHA 19, 1926 


[Part —Sec. 3(ii)] 


Court, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of International Airport Authority of 
India and their workman, which was received by the 
Central Government on 15-06-04. 

[No. L-11012/22/87 B-2/D 111(B)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, 

NEW DELHI 

PRESIDING OFFICER: 

R. N. Rai. 

I. D. NO. 94/88 
In the matter of 
Sohan Lai Saini 
\brsus 

International Airport Authority of India 
NO DISPUTE AWARD 

The Ministry of l.abour vide its letter No. L-11012/ 
22/87/D-II/BD-3B, Central Govt, dt, 31-8-88 has referred 
the following point for adjudication. The point runs as 
hereunder;— 

“Whether the action of the management of 
International Airport Authority of India in 
terminating the services of Sh. Sohan Lai Saini, 
Wireman w.e.f. 1-11-86 is justified. If not, what 
relief the workmjm is entitled to ?” 

The Claimant has filed application. I his application 
he has stated that an Award ID-57/2002 was filed by the 
employee Union and tlie management appeared therein 
and the Hon’ble Tribunal on 10-2-03 decided the award 
so this award has become'infructous and the claimant 
should be permitted to withdraw this Award. The copy of 
the Award has been annexed with the application in ID- 
94/88 Sohan Lai V/s International Airport Authority. 
Sohan Lai Saini is the complainant. The Union filed 
another Award. The case of both the Award are the same. 
So this case need not be adjudicated separately. He has 
filed for withdrawing the case. 

I have perused documents on the record. It is not 
necessary to adjudicate the point referred to. No dispute 
Award,Is to be given as the similar matter has been decided 
previbusly. 

No dispute award is given 

Dated : 23-04-04 R. N. RAI, Presiding Officer 


16 '^, 2004 

3IT. 1640*—1947 
(1947 ^ 14) ^ W 17 1^. 

51/98) ^ 

t, ^ 14-06-04 ^ *ITI 

[TT. TT^.-30012/125/97-3(n^. sm. (#-l)] 
t!3PT. 31^ tiFqq 

New Delhi, the 16th June, 2004 

S.O. 1640,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 51/ 
98) of the Central Government Industrial Tribunal/Labour 
Court-I, Mumbai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of HPCL and their workman, which was 
received by the Central Government on 14-06-04. 

[No. L-30012/125/97-IR(C-l)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

Present: 

Shri Justice S. C. Pandey, Presiding Officer 
Reference No. CGIT-51/1998 

Parties: 

Employers in relation to the management of Bharat 
Petroleum Corporation Limited 

AND 

Their Workmen 

Appearances: 

For the Management: Mr. R. S. Pai, Advocate 
For the Workman : Mr. M. B. Anchan, Adv. 

State : Maharashtra 

Mumbai, dated the 31st day of May, 2004 
AWARD 

1. This reference is made by the Central Government 
under clause 1(d) sub section 1 and ^ section 10 section 
2A of the Industrial Disputes Act 1947 (the Act for short) 


[iTPTn“-^3(ii)3 < 

for adjudicating t^n thn indufit^ between 

Bhaxat Petroteum Corporation LMted (JEi, P. C. L. 
short) and ^ Petrdeooa Etnptoyeos linioii 

for short) representing Shri A. G. Kambli (the. workman 
for short). The terms of reference fbr giving the 
adjudicatory award are as follows : 

** w 1^. wa«f5i «Rr # 

'iwt 3Tr^ % ^'0 %■ 

vivi gn^ qST <f<r<rPm ^ f I w 

W?r^anr 3tp^^ t ? * * 

2. It would be advisable to give the undiluted hicis 
for narrowing the scope of controversy between the 
parties. It is undisputed that the wodunaii was working as 
a Operator at Service Installaion of die B. P. C. L. at 
Mumbai. He applied for a leave of Rs. 30^000 by fiiiiij g 
an application dated 18-3-94 ^ven under a loan scheine 
of the B. P. C. L, provided to its employees. The loan wm 
sanctioned as per letter dated 22-3-94 and was did>ursed 
to the workman on 19-4-94. The wodcman wasrecpiiied 
to purchase a Motor Cycle within one mpnth cd' recdpt 
loan or refund the same to the B. P. C. L. under an e;q>ress 
condition of grant of loan . Tlw workman did nol purchase 
Motor cycle within the stimulated period. The workman 
was served with a notice dated 25-10-1994 requiring him 
to explain his conduct. The reply of the workman dated 
16-11-94 was to the effect that owing to faihiiy 
circumstances mentioned in letter he was unable to 
purchase the vehicle. The eTqrlanation was not aocqrted 
and the workman was served with a charge sheet dated 
16-12-94. The workman gave reply to the charge sheet 
by letter dated 04-2-95 stating that he had booked thC 
Motor cycle on 15-1-94 and had recent die same. He 
requested that the charges framed against him be dropped. 
However, the purported Disciplinary Authority, Dy. 
General Manager (Dist.) W. R. was not satisfied with thC 
conduct of the workman, and therefore, instead of 
dropping the purported enquiry decided to proceed with 
it. It would not be out of place to give a short of summary 
of the charge sheet. It was stated in the charge sheet that 
the workman had taken loan imder an express condition 
that he shall purchase a Motor Cycle within a period of 
one month jfrom the date of receipt of loan or refund the 
amount. It was stated that the action of the workman 
amounted to a misconduct. The workman was charged 
with the breach of terms of loan on the aforesaid facts 
which amoimted to Commission of nusconduct as ;^ven 
in the charge sheet as follows ; ""attempt to secure in a 
fraudulent manner pecuniary advantage from the 
Corporation find " It is not in dispute tj^t the wqrkman 
appeared and faced the enquuy def^d^g himself fully 
before the enquiry Officer Shri S. S, Neg?^ M^ger 
Bituman Sales. The enquiry officer found in his refiort 




dat0.09-10-9^, tl^t ffie pi^g^^ fran^ 



' Oeiu^C^erathre 
Seymlnt^ijkm 

, CDurop^ $.1. M„ 


Sub: Domesbc Bnqpiii^^ 

_ ^iidosed 

alleged against ybu‘ vide 
8:3(^)COKd^ 16-^^^^ 
the Officer exgji^ed'^e 

cemteiois 'ther^' i feia^af o^ t^.^.O' Sire 

perrerse and not in cohsbnance with the cviddoce ledm 


the eihpiiorandthetdoc n iB Bi rt^^ on^ieeiordt during 

the enquiiy. As aidiilKdo not 4»ndit 
OfficatsiBpcMtandfindingslhtteini BansdnajdieeRndQiice 
adduced in enquiry, the documoats iidiadiiqK^ 
theenqiuify and the facts and dicat&Btanctt cd dm (xuwi, I 
came to tlm coojdtisioii that ffiecitharges lerveled against 


proved. I enclose as annexure, myi fjudtegfeMM^ 
of the evidences led in the eqquijy. 

However, before a final idew is ,tato ndth legaid 
to the disciplinary action, you ape herein an 
qiportuni^ to ®ve ypur; represeittafionitotheE^^ 
Office’s report, if any and to n^JMwgs ^ ^Pd^sis 
referred to above wiUiin 20 dj^ of tbe receipt of ^ss 
letter which will be taken intp,^ conaiderntion wbHe 
deciding the mmistunent., In caaCi. f dp^ not. reo^yc y^ 
representation witMn ffie stipulated pepiod, I shall 
ccmclude that you have nothing to represem, ai4 shall 
proc^ with ftuther coui^ of actios^ . , 


R-M.^GUPTA ■ ' •: 

DGl^(blST),WR. " ■ - 

The workman gave the following reply to the letter 
dated 26^8-96 whtdi received irt'die office on 3-10-96, 

Mr. RM. ^ ^^^^ 

D.G.M.(Dist)W.R^. , ^ = 

BPCL, Mumbai 
. Dear Sir, 

Sub : My Domestic Enquiry 

I refer to your letter No. ArPM.B.Sdi) Con. 
26-8-1996 and wish to submit as under: 

I was issued a show cause letter No. Sew. 103. Con. 
dirted 25-10-1994 and I had given explanation to that letter 
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on 16-11-1994. As my explanation was found 
unsatisfactory, the Corporation issued a charge sheet No. 
ADM.B3(L) Con. Dated 16-12-1994, the enquiry was 
started on 31-3-1995 and I was given an opportunity to 
defend the case in order to prove my innocence as per the 
principles of natural justice. The enquiry was ended on 
8-9-1995. 

As an enclosure of your said letter, I have also 
received the report of the Enquiry Officer Ref. GM(WR) 
2.23.1 dated 9-10-1995 addressed to DGM(p) WR i.e. 
yourself. I found in that report that the enquiry officer 
after taking into account of the Presenting Officer of the 
Company and the Defence Counsel and various 
documents taken on record, came to the conclusion that I 
am innocent and he has absolved me from the charges 
framed by the Corporation vide your said charge sheet, 
ADM.B3(2) Con. Dt. 16-12-1994. In this connection, I 
refer to the 4 items in the Section E, inference in the page 
No. 9 of the Enquiry Officer’s Report. 

As per the clause 2 9 of the Certified Standing Order, 

I find no provision for the competent authority to refuse 
the rejxirt of the Enquiry Officer who is given the authority 
to enquire into the charges levelled against me as per the 
clause 28,23 of the C, S.0.1 have fully complied with the 
provisions of C.S. order clause No, 29,4 and I am also 
expected to act as per the clause 29.5.4 of the certified 
standing order (CSO) 

If 1 am acquitted by the enquiry^ officer on the basis 
of the enquiry conducted as per the clause of (CSO) 29.4, 

1 find no suitable clause in the certified standing order 
which gives the nominee of the competent authority to 
conduct an enquiry on the Enquiry Officer, who has 
submitted the enquiry' report to the authority . As such your 
obsewation against the Enquiry' Officer Mr. S. S. Jogi, 
who had conducted my domestic enquiry against the said 
charge sheet is untenable and improper and illegal. 
Without prejudice to niy right to refuse to accept your 
observ'ation and conclusion about the Enquiry' Officer’s 
report and his decision, 1 wish to state that as per the 
principles of natural justice, your act has denied natural 
justice to me which is illegal and improper 

Under these circumstances, standing witliin the limit 
of the certified standing order, I fully accept the finding 
and the order of the Enquiry Officer in my enquiry and 
request you to issue necessary orders in this regard. 1 also 
request you to refer point 4 of para ‘E’ Inference of the 
said enquiry report and refund me the penal interest 
charged from August 1995 as it was illegal and improper 
on your part to deduct the same. 

Thankingyou, 

Yours faithfully, 
(A. S. KamblU 


After receiving the repfy dated 3-10-%, the order 
dated 2-12-96 was passed by S. Radhakrishnan, General 
Manager (WR). He passed the following order. 

GM (WR) 3.7/CON December 2,1996 

ORDER 

SUBJECT; Domestic Enquiry: Shri A. G. Kambli 

(6468) GENERAL OPERATIVE, SEWREE 
INSTALLATION 

Shri A. G Kambli (6468) a General Operative at 
Sewree installation was sanctioned a vehicle loan of 
Rs. 30,000 vide our letter dated 22-3-1994. The vehicle 
loan was disbursed to him on 19-4-94. As per terms of 
vehicle loan Shri A. G. Kambli was required to purchase 
a vehicle and submit receipt within one month of the 
disbursement of vehicle loan. Shri A. G. Kambli did not 
purchase the vehicle and the amount of vehicle loan was 
misused for the purpose other than purchasing the vehicle. 

Shri A. G. Kambli was issued a show cause dated 
25-10-94 followed by a Charge sheet dated 16-12-94 
charging him with: 

“Attempting to secure in a fraudulent manner 
pecuniary advantages from the Corporation’s fund.” 

The enquiry into the above charges was conducted 
as per the principles of natural justice where in Shri A. G. 
Kambli was given full opportunity to defend his case. 
Shri A. G. Kambli was represented in the enquiry by a 
defence counsel of his own choice. The PO led the 
evidence and produced the relevant documents to prove 
the misconduct of Shri A. G. Kambli. I however, found 
that coiitrary to the evidence led in the enquiry and the 
documents produced to prove the charge against Shri A. 
G. Kambli the Enquiry Officer did not hold him guilty as 
charged. The Enquiry Officer’s report was sent to Shri A. 
G. Kambli for his representation along with the finding 
and analysis of DGM(Dist) on the Enquiry Officer’s 
Report. Shri A. G. Kambli vide his letter dated 30-9-96 
sent in his representation wherein he has raised certain 
■ points which have considered. Shri A. G, Kambli in his 
representation raised an objection on the authority of the 
Disciplinary Authority on reviewing the Enquiry Officer’s 
report. Although, the disciplinary authority is within his 
right to review the findings of the Enquiry Officer, 
however, I am of the opinion that in order of a fair play 
Shri A. G. Kambli may be given one more opportunity to 
explain his position. 

1 therefore, order that the above said enquiry may 
once again be opened and conducted afresh. It will be 
however prudent that the enquiry be conducted by another 
Enquiry Officer who will complete the enquiry with quick 
dispatch. 
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The above said enquiry will be conducted by 
Shri S. D. Despande, Sr. Plant Manager, Uran at Sewr^ 
Installation on 17th December 1996 at 10.00 A.M., all 
the concerned by hereby advised to attend the enquiry as 
scheduled*. 

S. RADHAKRISHNAN 

GENERAL MANAGER (WR) 

Thereafter, the workman appeared before the new 
enquiry officer in all the hearings fixed by the enquiry 
officer. On each hearing he asked for adjournment of 
enquiry on the ground of pendency of Conciliation 
proceedings before the Conciliation Officer in respect of 
same subject matter. The workman’s request for 
adjournment on hearing was rejected which was on 07th 
date of hearing 14-2-97. The enquiry was held. The 
workman was present but he did not participate. The 
enquiry officer found that the charge against the workman 
was proved. The workman was given an opportunity to 
represent against the ftndings by letter dated 24th May 
1997. He replied on 23rd June 1997 against the report. 
Thereafter, Shri S. K. Sharma, General Manager (WR) 
passed the order dated 12th August 1997 demoting him 
from the post of Operator (Field) IV grade to Operator 
(Field) V grade I and his basic salary was revised from 
Rs. 2,997 to 2,961. 

3. The workman in his statement of claim raised 
the following^ grounds amongst others. It was submitted 
in paragraph 2 of the Statement of claim that the Deputy 
General Manager had come to different conclusion even 
before he supplied the copy of the enquiry report to the 
workman and held him guilty of the misconduct by order 
dated 28-6-96. It was submitted further that when the 
workman challenged the authority of the Deputy General 
Manager to initiate the enquiry, the General Manager 
ordered fresh enquiry for same incident. It was alleged 
that the order of notice of fresh enquiry was malafide. It 
was pleaded in paragraph 3 that the chargesheet could 
issued by the Deputy General Manager (WR) was issued 
by the incompetent authority, and consequently, the 
second enquiry was,invalid. In paragraph 4 the power of 
deputy to review the findings recorded ly the enquiry 
officer was challenged on the ground that he was 
incompetent to review. In paragraph 5 the action of 
Deputy General Manager recording a different conclusion 
from that which was reached by enquiry Officer behind 
the back of the workman was challenged. It was urged 
that Dy. (jeneral Manager upset the findings of the enquiry 
officer without supplying a copy of report of the enquiry 
officer. The conclusion was vitiated because the workman 
was entitled to show that the enquiry was good. In 
paragraph 6 the workman challenged the power of the 
District Manager to order a fresh enquiry. It was stated 
there was no such power given in the Standing Orders. It 
was submitted in paragraph 7 that Union had raised an 


industrial dispute before the Conciliation Officer, the 
Asstt. L^xnu Commissioner, Mumbai fm restraining the 
Corporation from holding second enquiry on 10-12-95. 
The matter was pending till 11-12-97. The fad of 
pendency was lu'ought to notice of the enquiry officer 
but he did not adjourn the proceedings. The Enquiry and 
the consequential order of dismissal was bad in law. It 
was stated in paragraph 10 that he had not committed any 
misconduct. He had not defrauded the BPCL to get a 
pecuniary advantage. The charge itself was illegal and 
malafide. 

4. The B.P C.L. in its written statement stated that 
the reference was not maintainable. After stating the 
undisputed facts regarding issuance of chargesheet, 
holding enquiry, the report of the enquiry officer the 
disagreement of the Disciplinary Authority issuance of 
show cause notice and ordering of new enquiry, it stated 
that the reference ‘questioning the Authority of the 
Disciplinary Authority to reopen the findings of the 
Enquiry Officer was not maintainable’. The power to 
disagree vested in the Disciplinary Authority under 
Standing Orders applicable to the workman. In parawise 
reply the B.P.C.L. did not* dispute the basic facts. In a 
nut-shell its case was that the workman was bound to 
refund the loan of Rs. 30,000 received by him if he could 
not purchase a vehicle within 30 days. Instead the 
workman deployed that amount for purposes other than 
the purchase of vehicle. He did not purchase the vehicle 
or refund the lumpsum of Rs. 30,000 despite repeated 
oral reminders. TTie workman admitted that he could not 
purchase the vehicle owing to family problems. Therefore, 
the enquiry was held against him. The enquiry officer 
exonerated the workman but the Disciplinary Authority 
issued show cause notice. In the reply to show cause notice 
the workman challenged the authority of Deputy General 
Manager Dist. (WR) to issue chargesheet. Thereupon a 
fresh enquiry was ordered. The woricman was found guilty 
of having committed the misconduct. Thereafter, the 
impugned order was passed. The BPCL stated that the 
Deputy General Manager was competent to issue charge- 
sheet. The workman was given a fresh opportunity by the 
General Manager. He did not participate in the enquiry 
conducted by Shri Deshpande. The enquiry officer found 
that the workman had committed the misconduct. Even 
undisputed fact show that workman did not purchase or 
refund Rs. 30,000 within 30 days. He booked the Motor 
Cycle for purchase on 15-1-1994 despite oral reminders. 
He received the same before he gave his reply to the charge 
sheet. The BPCL denied all the legal points raised by the 
workman including the fact that the second enquiry was 
vitiated on the ground of denial of principle of Nartural 
justice as well as on the question of perversity of findings 
recorded in the second enquiry. It was stated that the 
company had followed the Standing Orders and given the 
woikman full opportunity on merits of the charges framed 
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against the workman and the quantum of punishment. The 
order dated 12-8-97 was rightly passed. In paragraph 9 of 
the written statement the fact that the workman had raised 
industrial dispute as alleged by him on 10-2-95 in 
paragraph 7 was denied. This paragraph of the written 
statement is in reply to paragraph 7 of the statement of 
claim. It is sought to be shown that in this paragraph that 
proceedings before conciliation authority were admitted 
on 11-2-97 and therefore, order dated 12-8-97 was 
justified. 

5. The workman examined Shri Satish Kumar Nair 
by filing his affidavit examination in chief The counsel 
for the company cross-examined him. The counsel for 
the workman closed the case. The counsel for the company 
expressed that he did not want to examine any witness. 
Both the counsel filed w ritten arguments as well as oral 
on the basis of documentary evidence on record. The 
parties agreed that the tribunal was entitled to look into 
points of law^ arising from admitted facts on record for 
deciding the referencij despite the non-framing of 
preliminary issues. The matter was adjourned from time 
to time for oral arguments despite the fact the parties had 
filed the written arguments on 10-10-2002 as per order 
sheet. 

6. The workman liad raised the point to the effect 
that the entire enquiry was vitiated because the workman 
had not secured a loan in a fraudulent manner for getting 
pecuniary advantage from the fund of the Corporation. 
In othi;r words no charj^esheet could be framed against 
the workman because bis conduct did not amount to a 
misconduct. The learned counsel placed reliance on the 
decision of the Supreme Court in case of A. L. Kalra Vs. 
Project Equipment Corporation of India reported in 1984 
Lab IC 961. Prima facie the Supreme Court decision 
siqiports the contentions of the learned counsel for the 
Union because facts of the Supreme Court similar in as- 
much as the appellant hid taken conveyance advance for 
purchasing a Motorcycle and had not refunded the amount 
after expiry of the stipulated period in the event of non¬ 
purchase despite the advice to refund it. Subsequently, 
he purchased the Motorcycle. It was alleged that appellant 
had violated ihe rules 8 and 10 of conveyance Advance 
Rules of the Corporation. It would be apparent from the 
aforesaid facts that the ajDpellant in that case was charged 
for lack of integrity and conduct unbecoming of public 
servant. However, it is essential for this tribunal to 
determine the nature of charge framed by the BPCL 
against the workman because even if the facts may be 
appanmtly same the fact remains that the workman was 
working in a different organization and he was subjected 
to different rules. The Standing Orders of the BPCL are 
on record. The Standing order 28 defines the various kinds 
of misconduct. The workman has been charged under 
Standing Order 28.23. Tie language of charges is the same 


as that of the aforesaid Standing Order. In the case of A. 
L. Kalra (supra) the misconduct in respect of loan of Motor 
cycle related to the rules which were not in themselves 
covered by the rules specifically pointing out a misconduct 
for which punishment was provided by this rules. The 
rules were general requiring the employers to follow them. 
The Supreme Court in that case took the view that charges 
could not be framed on a misconduct which has not been 
defined. This general statement of law by Justice D. A. 
Desai heading (three judge Bench) appears to be based 
on the earlier decision reported in Glaxo Laboratories (I) 
Ltd. Vs. Presiding Officer Labour Court 1983 Lab IC 
1909. It appears that the case of A. L. Kalra (supra) did 
not expressly consider decision of the case of Mahendra 
Singh Dhantwal Vs. Hindustan Motors Ltd. 1976 II LLJ 
259. This too is a three judge Bench case. In this case 
their Lordships pointed out that it was not possible to be 
exhaustive on all counts of misconducts. The Standing 
Orders of a company describe only certain cases of 
misconduct and same cannot be exhaustive of all species 
of misconduct, which a workman may commit. Therefore, 
there Lordships were of the view that under facts special 
case charges may be framed which are not covered by 
Standing Orders. It is possible to reconcile these 
apparently conflicting rulings by stating that the case of 
Dhantwal (supra) was dealing with a special case, whereas 
normally the charges are framed on the basis of specific 
misconduct mentioned in the Standing Orders. However, 
this tribunal bound to consider whether facts stated in the 
chargesheet in themselves constitute a misconduct within 
the meaning of Standing Order 28.23. It reads as under: 

28.23 : Securing or attempting to secure in a 
fraudulent manner liecuniary advantages from the 
Corporation or from the funds created by the Corporation. 

SUBJECT : YOURSELF : CHARGESHEET 

It has been reported against you as under: 

You had applied for a loan of Rs. 30,000 for 
purchasing a Motorcycle by your Application dated 
10-3-1994 under the Company’s Vehicle Loan Scheme: 

By our letter No. B. PER.VL. CO dated 22-3-1994 
a loan of Rs. 30,000 was sanctioned to you for the purchase 
of the vehicle on the terms and conditions mentioned in 
the said letter. The said loan was santioned to you on the 
expressed condition that in the even you fail to purchase 
the vehicle within a period of one month from the date of 
.disbursement qf the loan, you were to refiind this loan to 
the Corporation immediately. 

The loan was disbursed to you on 19-4-1994. You 
did not however purchase any vehicle with the loan 
sanctioned to you and despite repeated verbal reminders 






and our writt^ rrauuder dated 29-^4994 ym have not 
lefiwded.th^ Jpan to Ctuppratioj^^ ■ 

Your above act tantaaiotUKt to sericms^^ acts of 
misconduct if proved, in asmuch as you have, violated the 
terms and conditions of the agreement not utilizing 
the loan Mnoum ^Mch war specificahy paid to you for 
purchase of a two udieelCr and by iretaining tlte loan 


(ii) You shall not bO sanctiofied another (loan) for 
pmch^e of the yehipl^ for a period pf 5 ygars from 
tlie'Me Of defeiiSt 6fth| first 0 ^. " 

In view Of condition (f) that Exhibit No^; 8 
signed hy both jdiepaitics, the^i^kn^n 


amount With you beyond thetstipnidt^ if he <bd npt refund the 

these drcutnstrnices, hbw can it be said that the worionan 
In the pren^ses abovd^ou are charged as hiideir: obtmned miy i^ciHuaiy ad’rantage from the fund of the 

2 ‘ s ; , ; ^ ^nwtatMm..The,Coiporation reserved to itself right of 

“ Attemi^ing to see^e in a fraudulent mraher charging penal interest in case the loan amount was not 

pecuaiaiy advantages fromdSe Coi^ration^s fund”. refunded wthin 3(1 days. Since tWa was mi agreement the 

■ .-"I'-', .f^antage.w^^^etj^jy the,,pc|^.ii^^ 

s ; Anewquiiyiiitotheabovechargc wiilbed 

htwhich you arOre^iifredlo pmfrdpafrr; In you becauscflie tems and agti^tncnipeihdti^ 


in it, the eiiquiry wfll prooeed frme, date 

andplace of diemiquiiy ^llbe intfrnated to ^ at a later 
.date.- ' 

In the meaii whhe, yon your wtftien 

explanation tov^ tmide^^ ivithih ? id^ of receipt 
this letter, fruling ndiioh we will presmne that you have 
no esplanatioii to offer. 

You mssy bring ajfl^ow woititian to defend your 
case, you may J^so prodnoe mch etdd^oes/witnesses flat 
may have besuing (Ml ttie case; 


of having recent the ortipital. 

B. S. Sant 

DGM(DIST.)m 

The workman had filed profotma appUcatmn dated 
1*3-94 for grant of loait He was ^^anted loan as per 
agreement dated 2a.3-94. (wjked^as Ex^ No, 8 in 
the enquiry at page 1623 of documents filed by the 
Corporation. The danse (f.) of the Idter granting loan 
reads as under r 


h),reiam ^ 36,0()0 apdpay pendintost o^|^ 
ratefbr tiwpe^pd ine^Cf^pf fiven^^ 
foirgp a loan on, vehicle for a‘pen(4 oif five ye^. Thme 
was 0,0 attenq^ Ip defied the Coipoiatipn as im^pecuniaiy 
advantage cpuld bp received hy .the w orkyian Ipgn 

was refundable even if the vehicle \m not p^Jmsci It 
could be recovered from the workman as per agreement 
along with penai interest. Thus no charge could be framed 
for taking any pecomaiy advantage. The workman could 
not be saddled with responsibikty of causing wrongftil 
loss to the Corporation as the loan was liable to be 
refunded at 4i^er rate of interest: of 

vehide im bj^on tb the Wbrlorah prevnl^ he was 

willing suffer under the condi^ons mentioned in clause 
(f) of the a^ment. Thus, this tnbunal is of the opinion 
that the workman committed no misconduct under 
Standmg Qrd^ No^ 28.23 Inviewof thisrinatter, it would 
be futile to consider the matter any further. Thi^, this 


lOMi, you ^aU arrange to the loan within a 

period of one mbitth fidfing which: 

(i) Penal interest at an additrond S% above bank rktb 
shall be charged bn the loan token by yob fbr the 
pmiod in excess ctf one month unffl the amount is 
refunded. 


the chargesheet againt the workman are accepted as 
admitted even then workman did not commit misconduct 
and he caimot be punished. 

7. The reference is answered by stating fiiat dhde 
this fribimal has come to the Conclusion that 
was not entitled to frame a chaigeslieet there was no 
questkm of holding any enquiry against the w nHcman 
The conclusion of tire enquiry was correct tb gt 
workman was not guilty of committing any misconduct 
The order of Corporation ddtfed 12-gi^ kiyarding 
punishment of demotionfromthe post of Operator (Field) 
V to Operat or (Fidd) IV and revising pay from 2,997 to 
Rs. 2^9bl is void abd inoperative in law. I^e workman 
shall be restined to his original sfatus frbrh i2-^-b^. Hp 


wbges ns if he to htbdii^ tlto m bperaf br 1(fiel^^ 
The Corporation Shdil inake necessary OdjuShmeiit ijf he ig 
found to fit for further prornotiorL No costs. 

S. Cf. PANDMY, Presiding C^cm 
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Rcinl, 16 2004 

311. 1641.—arWm, 1947 
(1947 ^ 14) ^ Vm 17 %it. 

T^. % R4l4«hl' % 

I, 46/99) ^ "srailf^ 

■3Tt 14-6-2004 ^ TIMl^n «in 

[^. -^cT.-SOOl2/30/97-311^. 31R. (‘^ft-l)] 
1^. 1^, ^T<TT, 3T^ 

New Delhi, the 16th June, 2004 

S.O. 1641.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
46/99) of the Central Government Industrial Tribunal/ 
Labour Court 1, Mumbai now as shown in the Annexure, 
in the Industrial Dispute between the employers in 
relation to the management of HPCL and their workman, 
which was received by the Central Government on 
14-6-2004. 

[No. L-30012/30/97-IR(C-l)l 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT: 

Shri Justice S.C. Pandey, Presiding Officer 
REFERENCE NO. CGIT-46 OF 1999 

Parties : Employers in relation to the management 
ofM/s. H.P.C.L. 

AND 

Their workman Shri U.G. Shevate 
Appearance: 

For the Management : Shri R.N, Shah, Advocate 
For the Workman : Shri M.B, Anchan, Advocate 

State ; Maharashtra 

Mumbai, dated the 01st day of June, 2004 

AWARD 

1. This is a reference made by the Central 
Government under clause (d) of sub-section 1 and sub 
section 2 A of Section 10 of the Industrial Disputes Act 
1947 (the Act for short) for adjudicating upon the 
following industrial dispute between the Hindustan 
Petroleum Corporation Ltd., Mumbai (The HPCL for 
short) and Uttam Govind Shevate (the workmen for 
short). The terms of the dispute are as follows : 


^ 4-6-90 ^^ TrafRI 

«r>4«?>K Rkw % 

2. Theundisinited&ctsforthBpiirposeofdisposal 
of this case may be stat^. The workman was serving as 
SiQieiinteiidem at Bombay Fuels Refinery of the H.P. C.L. 
in OM and S Dq>artment. He was ser^ with charj^ 
she^ dated March 14, 1988. ^ purport of the charge 
was that the workman ^eii^iinto conspiracy with a 
transporter namely Parasnatn R. Singh and other 
en^U^ees ofHPCL named in the charge sheet and loaded 
excess C.B.F.S. in Tank Tracks of Contractor on 
4-2-1986 and 2S-2rl986 for illegal gratification in cash. 
The charge sheet stated that miscondiict committed by 
workman and mentioned in the charge sheet as per Hems 
No. a to f were in violation mle 1, 2, 6,17, 21 and 31 
put n of the Conduct DiscipUne arid ^ipeal Rules for 
Management. The statement of allegations and the list 
of witnesses are e^osed with charge sheet The workman 
submitted his explanation dated 21-3-1988. The 
e?q)lanation was found unsatisfactory by fire Competent 
Authority. An enquiry was hdd agair^ the workman 
under the Hindustan Petroleum ^na^ment Employees 
Conduct Discipline and Appeal Rides, 1976. (CDARuIm 
for short). The workman was fomid to have conunitt^ 
misconduct as per report dated 8-1-1990 submitted by 
enquiry officer. By ordCT dated June4,1990tlifiCliaimian 
and Managing Director passed the order of dismissal. 
The workman's appeal under Rule I Part II of the CDA 
Rules was dismissed by order dated February 9, 1991 
passed by the Chief General Manager. The order of 
dismissal was challenged by the workman in W.P. 
No. 1387 of 1991. The workman withdrew that Writ 
Petition as per order dated 20-6-1991. The Division 
Bench of the Bombay High Court stated as follows: 

“Allowed to be withdrawn on an application of 
counsel for the Petitioner on disputed question of 
facts as the disputed questions of facts can be 
determined in the suit” 

Thereafter the workman moved the Regional 
Labour Commissioner (Central) Mumbai for starting 
conciliation proceeding. The conciliation failed resulting 
in failure report but the Central povermnent after 
considerable time declined to refer file dispute on the 
ground that he was not a woikmanas he was discharging 
function in supervisory ciqiacity within HPCL. The 
workman filed fresh Writ registei^ as W.P No. 1125 of 
1998. The High Court by order dated 6-7-1998 ordered 
that it was not conqietent to the Coitral Government to 
determine if the workman is covered by Section 2(s) of 
the Act. It was fitefimetmn of Industrial OT Labour Court 
Accordingly Central Government referred the dispute to 
this Tribunal as directed by the High Court of Bombay. 





[MFT n— 3(ii)] W ^ 10, 200 4/anw 19, 1926 

3. The woikman submitted in his statement of 


claim that the enquiry held against him was in violation 
of the principles of natural justice because looking to the 
gravity of the charges he was not permitted to engage his 
advocate to defend him. It was st^d the enquiry officer 
rejected the request of the workman to engage one K.N. 
Krishnan, an office bearer of the Employees’ Unitm. The 
workman was also not permitted to engage a suspended 
employee on the ground that he was not called by the 
definition of “public servant” within the rules. It was 
further pleaded by the workman that by judgement dated 
6th July, 1999, he was honorably acquitted. The judgement 
was not considered by the enquiry in his report. The 
workman was not questioned under Rule 15 of the rules, 
which was mandatory. It was submitted that workman 
was not given reasonable opportunity as Shri VD. Mahute 
and Shri Bhaiulaikar confessions were relied upon*were 
not examined in the domestic enquiry. The authors and 
makers of the documents were not examined instead other 
witness were examined. The workman was not given copy 
of the enquiry report for his comments. The workman 
was paid 50% of the subsistence allowance and for this 
reason the enquiry was vitiated. The findings of the 
enquiry officer are perverse. The enquiry report did not 
confirm to the rules. The burden of proof was placed on 
the workman in the enquiry. It was not completed within 
90 days. The workman challenged the findings and order 
of the enquiry officer were challenged as per paragraph 
18 and 27. They can be covered under the rule perverse 
or contrary to principles of natural justice. It is not 
necessary to repeat them. The discussion shall be 
appropriate if necessary. 

4. In the written statement, it was pleaded that 
workman was not covered by Section 2(s) of the Act. 
The HPCL pleaded that the ^oresaid point went to the 
root of the matter and that it should be decided. It is not 
necessary the pleadings of the company in details. Suffice 
is to say that it was claimed that workman was serving 
as a Superintendent. He was supervising the functions of 
the persons below him. Ifc had powers of supervision. It 
was pleaded that workman joined as Process Technician 
in Grade R-08. He was promoted grade R-09. The further 
promotion on 25th March, 1986 as Superintendent— 
Production (shift) in the OM & S Department at Mumbai 
refineiy. It was claimed that this part was that of 
Management Cadre A on the pay scale of Rs. 1050-50- 
1750-60-2110. The workman accepted terms and 
conditions of appointment. He was also required to 
perform supervisory duties mentioned in paragraph 2 
indicated by items No. (a) to (j). The further allegation 
regarding the framing the charge sheet and holding of 
enquiry are pleaded in great details. Since the main facts 
are not in dispute as earlier stated, the area of dispute 
narrows down to statement by the HPCL that the 
principles of natural justice were not violated and the 


findii^ are hot perverse. It was not di.sputed that the 
enffuiry was conducted asper Rules. The fectual gtatenyint 
regarding repr^entation thitmgh law 3 fers were hot much 
in dispute; It was denied that workman was hot given 
reasonable for the reasons givhn in the statement of claim 
and the findings of the enquiry were perverse. Every 
paragraph of statement of claim was denied so fer as the 
inferences down from the undisputed facts were conoenied 
thus in effect each paragraph was denied. 

5. The workman-filed a detailed rejoinder 
reiterating his case. Nothing new was stated. 

6. This Tribunal framed the following issues by 
order dshed 25-10-2002 : 

“ 1 . Whether the departmental enquiry held against 
the workman is fair and proper and in 
accordance with the principles of natural 
justice ? 

2. Whether the findings of the Enquiry (MRcer 
are pCTverse ? 

3. Whether the second party is a workman within 
the meaning of Section 2(s) of the Industrial 
Disputes Act, 1974 ? 

4. If not, what relief the workman is entitled 7^ 

7. The issue No. 3 is the question, which goes to 
root matter. If workman is not covered the definition 
of workman under Section 2(s) of the Act, thus the 
reference fails. It is clear from the order of promotion 
dated 25th March, 1995 (Exhibit M-9) that workman was 
being promoted to management position in the salary 
scale of HPCL 1050-50-1750^0-2110. The workman was 
entitl^ to D.A., H.R.A., etc. It has been also stated in 
the order of appointment: 

“You are required to perform supervisory 
responsibilities which are reflected in yoqr 
remuneration, You should be aware oJf these 
responsibilities and conduct yourself accordin^y.” 

“You will not be entitled to any other payaumt by 
way of deferred wage overtime, extra duty and other 
allowances normally paid to non-management 
employees. Also the payment of bonus will be 
regulated in terms... 

You will b6 bound by any rules, regulations and 
orders promulgated by the company firom time to 
time in relation to Conduct, discipline, medical^ 
retirement and any other matter as though thes^ 
rules, regulations and orders were a part of this 
contract of promotion...” , 

The last clause is as follows: 

“Since your promotion to Mana^ment Cadre is 
prior to your attaining 48 years of age you will 
receive ^tuity as per the (jtiuity Policy ^licablc 


1977 GI/04—22 
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to you upto the date of your promotion. In addition, 
you will be entitled to gratuity as per applicable 
policy to new HPCT management staff for the 
period of your services as management staff. The 
amount of combined gratuity payable for the entire 
period of service will be as specified in para 7 of 
the Attachment.” 

8. The workman does not dispute that he accepted 
the letter of promotion and signed the order of promotion. 
Not it is necessary' to do well upon the question when a 
person accepts his promotion to management cadre from 
the initial cadre of workman, what shall be the 
consequences. What is a promotion ? A promotion is an 
appointment in higher cadre. So far as that higher cadre 
is concerned, it is a good as a fresh appointment. 
Therefore prima facie, an appointee to a management 
cadre, whether appointment directly or by way of 
promotion, cannot say that his appointment was in the 
grade of workman. In this case the order of appointment 
it says that that the workman shall be required to perform 
“supervisory responsibilities” reflected in his 
remuneration. It means that workman was being paid 
more for performing these responsibilities. It was also 
made clear that workman shall not be paid overtime, extra 
duty by way of deferred wage. It was also made clear that 
he would be backed by the rules framed by the company 
m respect of discipline, medical treatment and retirement 
etc. and other matters as if they were part of the promotion 
of contract. Thus even these rules were different than the 
Standing Orders applicable to the workman. The 
workman himself admits in cross-examination that 
Superintendent is in managerial cadre. He also admitted 
that he was not governed by settlements signed by non- 
management with the company. He admitted that he could 
write the self-appraisal of his work. He admitted that he 
was governed by Discipline and Appeal rules. He did not 
dispute that he w as overseeing the job performed by the 
Senior Process Technician in respect of item Nos. 11., 
12, 13, 14, 15, 16, 17 (11 to 17) 22, 23. 24 (22 to 24). 
The workman had done the work of overseeing the work 
done by Senior Process Technician. He admitted that he 
used to guide operators in respect of item Nos. 51 and 
52. In view of this admission and the fact that workman 
did not challenge the application of CDA Rules, it can 
easily inferred that after promotion the workman did not 
think that he was still in cadre of workman. In fact no 
one belonging to managerial thought so. Despite, the 
terms of order of appointment, the workman sought to 
show that he was covered by Section 2(s) of the Act, then 
burden of proof w^as upon him to show' that in fact the 
order of appointment was a sham or camouflage created 
with a view to deprive the Superintendent the benefits of 
the cadre of workman. N(3 such specific pleading are there. 
On the other the evidence of Dilip Gopal Ghatkar and 
Ajit Shashikant Patel e.xamined by the HPCL show that 


the workman is required to oversee the work of 
technicians is performed property. Thus worionan was 
unable to prove that his promotion to the m a n a ge rial ^^dre 
was made with a view to deprive him of the rights of a 
workman. He was bound to plead and prove that the 
managerial cadre to which he was promoted was in fact 
confined to the work done by a workman mentioned in 
Section 2(s) of the Act. 

9. The result of the above discussion is that this 
Tribunal is of the view that workman w^ unable to prove 
that he was covered by Section 2(s) of the Act on 
^-6-1990 at the time of his dismissal. In view of this 
matter the workman w^ not entitled to raise an industrial 
dispute which could 1^ referred to this Tribunal under 
clause (d) of sub-section 1 and sub-section 2 A of Section 
10 of the Act. It is therefore not necessary to decide othor 
issues No. 1 & 2 in this reference. Thus the issue No. 3 is 
decided against the workman and in favour of the 
company. In view of the fact that this Tribunal has held 
that it has no jurisdiction to adjudicate iqxm the reference, 
it is not necessary to decide issues Nos. 1 and 2. This 
Tribunal does not consider it necessary to refer to any 
decision cited because the either party because its 
conclusion is based on facts. 

10. Thus the reference naade to the Tribunal is 
answered by saying that the workmmi is not covered by 
Section 2(s) of the Act and therefore this reference is not 
maintainable. This Tribunal has no jurisdiction to grant 
any relief to the workman. The workman is entitled to 
no relief 

S.G. PANDEY, Presiding Officer 
16 2004 

^.311.1642.—3^|?i)Pl'6 PtqiestWpm, 1b47 (1947 
^ 14) ^ ttru 17 % 1^^. it. rit. 

TT^. % ■jRutbr % 

I, ^ ('4^ "riisq! 47/99) ^ 

Wt t, ^ 14-6-2004 «Tri 

[^. TT^.-30012/112/98-311^. SIR. (#-I)3 

1^. 1^. arar 

New Delhi, the 16th June, 2004 

S.O. 1642.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref 47/99) 
of the Central Government Industrial Tribunal/Labour 
Court I, Mumbai now as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
the management of HPCL and their workman, which was 
received by the Central Government on 14-06-2004. 

[No. L-30012/I12/98-IR(C-I)] 
S S. GUPTA, Under Secy. 
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ANKEXURE 

BfiFOItE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, 
MUMBAI 

PRESENT: 

Shri Justice S.C. Pandey, Presiding Officer 

REFERENCE NO. CGIT-47 OF 1999 

Parties ; Employers in relation to the management 
of M/s. 

AND 

Their workmmi Shri M.R, Bhandarkar 


held against him under the Hindustan Petroleum 
Management Employees Conduct Discipline und Aj^al 
Rules, 1976 (The CDA Rules fbr short). The woil^nan 
was found to have committed conduct as per enquiry, 
report dated 8-1-1990. By order dated 4-6-1990 the 
workman was dismissed. The workman filed Appeal 
under Rule 1 Part II of the CDA Rules. It was dismissed 
by order dated 9-2-1991. The workman filed W.P. 
No. 1386 of 1991. The Division Bench permitted the 
withdrawal of Writ Petition passing order as follows : 

“PC. Allowed to be withdrawn on an application 
of Mr. Menon, counsel for the Petitioner, as the 
petition involves disputed question of facts and 
proper remedy is to file a suit.” 


Appearance: 

For the Management ; Shri R.N. Shah, Advocate 
For the Workman : Shri M.B. Anchan, Advocate 

State ; Maharashtra 

Mumbai, dated the 01st day of June, 2004 

AWARD 

1. This is a reference made by the Central 
Gov«nment under danse (d) of Sub-Section 1 and Sub- 
Section 2A of Section 10 of the Industrial Disputes 
Act, 1947 (the Act for short) for adjudicating upon the 
following industrial dispute between the Hindustan 
Petroleum Coipoiation Ltd., Mumbai (The HPCL for 
short) and M.R. Bhandarkar (the workmen for short). 
The terms of the dispute are as follows: 

4-5-90 
% ? hR *1^ tit 

2. The undisputed facts of this case are that 

workman was serving as a Senior Superintendent at 
Bombay Pules Refinery of the HPCL. He was {U'omoted 
as Acting D^idy Manager. The workman was given 
charge sheet dated March 14,1983-The purport of charge 
sheet was that he conspired with a Transporter named 
Parasnath Ramdulere Singh, along with the employees 
of the HPCL named in the charge sheet for loading excess 
(BPS in the Tank Trucks of the Contractor on 4-2-1985, 
3rd January, 1986 and 29th Pebruaiy, 1986. Por aforesaid 
over loadi^ it was alleged that workman received the 
amounts mentioned in the charge sheet by way of illegal 
gratification for distribution between the conspirators. 
Ther^ore workman was charged with the viola^on of 
rule$, 1,2,4,6,17,212 and 31 bf part 11 of Conduct 
Discipline and Appeal Rules for Management Employees. 
The workman gave dated 19 March, ]988.}iowever 

the e^qjlanation was found unsatisfoctoiy. No enquiry was 


Thereafter the workman approached the Regional 
Labour Commissioner ‘ (Central) Mumbai. The 
ccmciliation .proceedings failed but the matter was not 
referred to this Tribunal for considerable time. Ultimately 
the matter was referred by the Central Government When 
the workman filed W.P. No. 1676 of 1999. 


' 3. In his statement of claim the workman submitted 

that he was a ‘workman’ within the meaning of Section 
2(s) of the Act. He was governed by the Standing Oders 
ai^licable to workman. Therefore the enquiry held under 
CDA Rules was bad. The workman submittted that out 
of five documents mmitioned by him in paragraph, he 
was supplied with only two documents mentioned in 
paragraph 5 of his statement. The non-si^ply of three 
material documents amounted to violation of the 
principles of natural justice. It was alleged that the charge 
of conspiracy and illegal gratification was subject matter 
of criminal charge as well as the enqiriry. It was, therefore, 
incumbent upon the enquiry officer to give ojqrortunity 
of engaging an advocate. The enquiry officer arbitrarily 
rejected the prayer of the workman. The workman .was 
not permitted to choose the defence counsel. The enquiry 
was not conducted in accordance with theODA Rules. It 
was submitted the enquiry report \ras in viblation of Rule 
19 of CDA Rules, for the reasons given in paragraphs 8, 
9,10,11 and 12 of the statement of claim. Thus it should 
be held that principies of natural justice arc violated. In 
paragraphs 13 to 21 the workman el^miately di sCt^sed 
and give reasons for recording a finding in his fai^our 
and that findings of the'enquiry officer are perverse' and 
could not be supported by the material on record."'The 
workman stated that enquiry officer did not const(^ the 


effect of judgement of acquittal. The ^rkman sl^mitted 
that he was given proper opportunity after the repoit in 
accordance with the rules by the Di$c^linary Autheirity. 
The workman claimed reinstatement with back wages. 


4. In the written statement, the HPCL denicdjthat 
workman was covered by SectiOD 2(s)f of the Act . It was 
submitted that the worlonan was pronmted to the post of 
Siq;)erintmidenL He was in the m^mgerial cadre. The 
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workman could not raise an industrial dispute and 
consequently the reference was bad. All other allegations 
regarding the violation of the principles of natural justice 
were denied. It was claimed that the workman was not 
given proper opportunity to defend himself It was further 
pleaded that the findings of facts were not perverse. It 
was however emphasized that the workman was serving 
in supeirvisory capacity as a Superintendent and Acting 
Deputy Manager. It was pleaded that the workman was 
promoted in supervisory position in the managerial post 
in the pay scale of Rs. 1050-50-1750>60<2n0 in the 
monthly of October 1983 as Senior Superintendent. The 
workman accepted that post and began to serve in the 
managerial cadre of the HPCL. He was governed by the 
CDA Rules. He performed supervisory functions 
mentioned in paragraph 3 of the written statement. It 
was phjaded that the enquiry was held as per ND A Rules. 
The workman never claimed that he was governed by 
the Shinding Orders framed by company at any stage. 
Therefore this question of maintainability of the reference 
must be decided at the onset. It is not necessary to repeat 
the long reply denying (jach and every allegation made 
in the statement of claim. Suffice to say that the HPCL 
challenged the claim of the workman, 

5. The workman filed a rejoinder. This Tribunal 
.does not consider it necessary to refer to statements in 
the rejoinder as nothing new has been pleaded. 

6. This Tribunal framed the following issues by 
order dated 25-10-2002 They are as follows : 

“ 1. Whether the departmental enquiryheld against 
the workman is feir and proper and in accordance 
mth the principles of natural justice ? 

2. Whether the findings of the Enquiry Officer are 
])erverse ? 

3. Whether the second party is a workman within 
the meaning‘of Section 2(s) of the Industrial 
Disputes Act, 1947 ? 

4. If not, what relief the workman is entitled ?” 

7. This Tribunal is required to decide issue No. 3 
first as it goes to the root of the matter. It is not in dispute 
that the workman was substantively working as a Senior 
Si^)erintendent and was holding the current charge of 
the post of Deputy Manager when charge sheet was served 
upon him. The workman admitted that he was Senior 
Superintendent, (Production) at the time of termination 
of his service. The workman did not dispute that that 
Senior Process Technicians, Process Technician and 
Asstt. Process Technician report to Senior Superintendent 
in the shift. The aforesaid employees as well as the 
Weighbridge Operator are governed by settlement signed 
with the union. The Senior Supdt. and other officer above 
tha t post belongs to managfement cadre and is governed 
by CDA Rules. The em])loyees mentioned above who are 


governed by settlement with the union belong to non¬ 
management cadre. Apart from the admission of the 
workman the affidavits of three management witness D.G. 
Ghatkar and Digesh Kumar Agarwal and Ajit Shashikant 
Patel also point out to the same position. Thus is agreed 
on aU hands that after his promotion the workman was 
treated as a person belonging to management cadre. If 
this be so a heavy burden by upon the workman, to show 
that despite the fact a Senior Svq)erintendent was treated 
as belonging to management cadre, his duties were not 
such that he could not be excluded from the definition of 
workman. In this connection it may be noticed that 
workman did not raise the plea that he was not governed 
by CDA Rules which were meant for management cadre. 
The workman tried to show that he was not required to 
supervise any work in his affidavit but in cross- 
examination he admitted that Senior Supdt. And 
Superintendent appraise the work of Senior Process 
Technician, Process Technician. He admitted that Mr. 
Shevte, M.K. More, Patil etc. worked under him. The 
first paragraph of his cross-examination reveals the fact 
that a Superintendent or Senior Superintendent had 
considerable control over the technicians. He has to 
appraise their performance. He admitted that he was 
acting Deputy Manager. He admitted that as a Senior 
Superintendent he could sanction leave in case of 
emergency. Ifc admitted that it was his duty to recommend 
if a workman should be granted leaves depending upon 
the nature of work. He admitted that during the shift he 
was required to watch if the work was being done by 
Senior and Junior Technicians. It was his duty to make 
report to the higher authorities if the job was not 
performed. He admitted that a managerial employee did 
the self-appraisal and the documents M-11 (page 5 to 
99) are his self own and document M-24 (page 100 to 
109) are the appraisal done by him of his subordinates. 
The document M-24 shows that in the year 85, 86 the 
workman had done the appraisal of the work of Asstt. 
Process Technicians. He admitted those yearly appraisals 
are done by the Superintendent or Senior Superintendent. 
Once this position is accepted then it appears that as a 
shift in charge the Senior Superintendent was required 
to have a watch over the progress of work of the 
technicians etc. .He was required to make appraisal of 
the work and of the year. It sought to be projected by the 
workman that despite the fact that he was promoted to 
the managerial post in fact he remained a workman 
covered by Section 2(s) of the Act. A heavy burden lay 
upon him to prove that he did not do any duty which was 
not covered under Section 2(s) of the Act. He has failed 
to discharge this burden. On the other hand his conduct 
rdiows that he never objected to the enqui^ being held 
fjnder CDA Rules. He never raised this point in the Writ 
Petition. When the petition was dismissed on the ground 
that he had remedy by way of filing a suit, he raised the 
industrial dispute. He stated that duties meaning as item 
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Nos. 3, 4, 5, 7, 16, 19, 21, 21, 22, 25, 26, 27 and 45 in 
his affidavit all done by the Siq>erintendent through 
operators and duties Nos. 6,8,9,10,11,12,13,14,15, 
17, 23, 24, 28, 32 to 44 and 46 to 65 are- done by 
Superintendent. These duties are an amalgam oT 
supervisory and managerial duties. The management has 
examined D.G. Ghaticar,Digesh Kumar Agarwal aiul >ytt 
Shashikant Patel. A stiufy of other affidavits and cross- 
examinations reveal that the dirties of workmen were of 
managerial and supervisory. In the opinion of this 
Tribunal that the words us^ in Section 2 (s) cannot be 
isolated from the industry for which they are meant. This 
Tribunal is dealing with a Petroleum Industry, which is 
involved in refining the crude oil in its refineries and 
sending it for distribution. It is not for this Tribunal to 
tinker with the hierarchical structure of the company on 
the basis of assunq>tions. The workman was treated by 
the company as a managerial employee. He got all the 
benefits of that post. Therefore it was for him to that this 
treatment of him was a mere camouflage with a view to 
deprive him the status of workman or for breaching the 
unity of trade union movement. No such convincing 
evidence was led. It is held that the workman is not 
covered by Section 2(s) pf the Act on the basis of evidence 
on record. 

8 . In view of the finding recorded on issue No. 1, 
it is not necessary to decide issue No. 2 and 3. 

9. Since the conclusion of.this Tribunal is bai^ 
on focts, it is not necessary to reforto any authority cited 
by the counsel. 

10. This Tribunal answers the reforenpe referred 
to it by stating that workman is not covered by Section 
2(s) of the Act. Therefore this TYibunal has no jurisdi<rtion 
to answer this Reference by adjudication under the Act. 
The workman is not entitled to any relief. No costs. 

S.C. PANDEY, Presiding Office 
16 '^’1, 2004 

^.3ir. 1643.—stfbPm, 1947 (1947 

^ 14 ) ^ ^ 17 % ^ ajfip 

25/99) ^ 

t, ^ 16-6-2004 ^ TTW 
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[R. 1^^,-12011/34/98-311^. 3TR. (^-1)] 
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New Delhi, the 16th June, 2004 

S.O. 1643.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. ID- 


25/99) of the Central Govenuneot Industrial Tribunal/ 
Labour Court, Karqmr now as shown in the Anncxur^ 

in the industrial dispirte between the enqrloyeris in idation 
to the managemant of St^ Bank of In d i a and their 
workman, uduch was received by the Central Govenuncnt 
on 16-6-2004. 

(No. L-12011/34/98-IR(B-l)] 
AJAY KUMAR, De^ Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT 
SARVODAYA NAGAR, 

KANPUR U.P. 

PRESENT: 

Shri Suresh Chandra, RJ.S. 

Industrial Dispute No. 25 of 99 

In the malfor of diqnife between; 

The Dy. General Secr^ary, 

State Bank of India Karamchari Rangh^ 

B-4/20 Hannmanghat , 

\hranasi 

AND 

The Dy. General Maimgei; 

State Bank of Ind^ - 
Zonal Office, 

\^aiiasi 

AWARD 

1. Central Government, Ministry of laboui; vide 
order No. L-12011/34/98-IR(B-I)dt 15-2-99, has lefened 
the fiillowing dispute for a^udication tolhis Ttibunal: 

Whether the action of the manafflsm^ of State 
Bank of India Zonal Office, 'V^anasi, in fr aming 
rules aiul regulations as per circular issued b]^ the 
Managing Director'dated 20-10-91 is in violation 
of para 535 of Shastri Award or not ? If riot, to 
what relief the Union members are entitled to ? 

2 . Itisimnecessaiytogivefiillfectsofthecaseas 
after exchange of pleadings between the parties the case 
was fixed for hearing/evidenoe by the union. But on the 
date fixed neither the union representative jq)|)eared in 
the case nor any one else on its behalf and nor moved 
any application in the case, hence Uie union was dd>arred 
from adducing evidence in the case. The representative 
for the management bank was also present on 9-10*fi3 
and in view of the feet that unicm has bemi debmred from 
adducing the evidence, he also made an endorsement on 
the order sheet of the case to the effect that the bank also 
does vfjt want to adduce any evidence in the case. 

3. Thus it is clear that the present case is virtually 
a case of no evidence from either side. 
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4. In view of the facts and circumstances of the 
case, the tribunal is left with no alternative but to hold 
that the union raising the present industrial dispute is 
not entitled for relief Accordingly it is held that the Union 
is not entitled for any relief pursuant to the present 
reference made to this Tribunal. 

5. Reference is therefore decided against the Union. 

SURESH CHANDRA, Presiding Officer 
16 2004 

3tr. 1644.—1947 (1947 

^ 14) ^ TTT 17 % ft', 

4(^41 % ' 54 % 

31^^ "ft 3?l^ih<+i 14<4^ "4' 

3Tr^-130/99) 

wt t, ^ 16-6-2004 TITRT ^3TT «1T I 

[T Tr^.-12012/681/90-3TT^. SIR. ('^t-I)] 
3R5Rt 5)HR, 

New Delhi, the 16th June, 2004 

S.O. 1644.—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award (Ref No. 
ID-130/99) of the Central Government Industrial-cum- 
Labour Court. Kanpur now as shown in the Annexure, 
in the industrial dispute between the employers in 
relations to the management of State Bank of India and 
their workmen, which was received by the Central 
Government oh 16-6-2004. 

[No. L-12012/681/90-lR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, SARVODAYA NAGAR, 
KANPUR U.P. 

PRESENT; 

Shri Suresh Chandra, H.J.S. 

Industrial Dispute Case No. 130 of 99 

In the matter of dispute case between : 

The Deputy General Secretary, 

State Bank of India Karamchari Sangh, 

B-4/28 Hanumanghat, 

Varanasi-221001. 

AND 

The State Bank of India, Varanasi, 
through the Assistant General Manager, 

State Bank of India, 

Zonal Office, 

Varanasi-221001. 


AWARD 

1. Centi^ Government, Ministry of laBour, vide 
Notification No. L-12012/68 l/90-IR(B-I) dt. 5-5-99, has 
referred the following dispute for adjudication to this 
Tribunal: 

“Whether the action of the management of State 
Bank of India in issuing the circular regardiitg the 
appointment of the comfmter (^rator at Zonal 
Level after consulting one Union against the 
prevailing existing policy of the bank is justified 
or not i? If not, what relief the Union is entitled 
for r 

2. It unnecessary to give full facts of the cas6 as 
after exchange of pleadings the case was fixed for 
evidence by the Union. But on the date of hearing of the 
case neither the representative of the union representing 
the case appeared nor anyone else on its behaft and not 
moved any application in the case, hence the union was 
debarred from adducing the evidence. The representative 
for the management bank was ^so present on 9-2-2004 
and in view of the fact that union has been debarred from 
the evidence, he also made an endorsement to the effect 
that the bank also does not want to adduce any evidence. 
Thus it is clear that the present is virtually a case of no 
evidence from either side. 

3. In view of the facts and circumstances of the 
case, the tribunal is left with no alternative but to hold 
that the union raising the present industrial dispute is 
not entitled for any relief. Accordingly it is held that the 
Union is not entitled for any relief pursuant to the present 
reference made to this Tribunal. 

4. Reference is therefore decided against the Union. 

SURESH CHANDRA, Presiding Officer 
17^, 2004 

m 311.1645.—1947 (1947 
^ 14) ^ 17 % Hwrt: 

II, ritSTT 11/2001) 

16-6-04 81Ti 

[ri. 1^.-20012/359/2000-311^. 3TR. (rit?I)] 

New Delhi, the 17th June, 2004 

S.O. 1645.—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award (Ref, 
No.ll/2001)r of the Central Government Industrial 
Tribunal/Labour Court II, Dhanbad now as shown in the 


[HFTII—"Cfe 3(ii)] 


W ^ 10, 2004/aqWTg 19, 1926 


3819 


17 "^fT, 2004 


Aimexure, in the Industrie dispide between the en^oyers 
in relation to the management of BCCL and their 
woikmen, which was received the'Central Government 
on 16-06-04. j 

[No. L-200l2/359/2000-IR(C-I)3 
S.S. GUPTA, Under Secy. 

annexure' 

I 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, 
DHANBAB 

In the matter of a reference U/s. lO(l)(d)(2A) of 

I.D. Act. 

REFERENCE NO. 11 OF 200 L 

Parties : Employers in relation to the management 
ofBCCL. 

AND 

Their workman 

Present: Shri B. Biswas, Presiding Officer. 
Appearances: 

For the Employers : None. 

For the Workman : None. 

Slate: Jharkhand. Industry : Coal. 

Dated the 11th May, 2004 

AWARD 

By Order No. L-20012/359/2000-(C-I) dated 
25-1-2001 the Central Government in the Ministry of 
Labour has,in exercise Of the powers conferred clause 
(d) of sub-section (1) and sub-section (2 A) of Section 10 
of the Industrial Disputes Act, 1947, referred the 
following dispute for adjudication to this Tribunal: 

“Whether the demand of the Rashtriya Colliery 
Mazdoor Sanghto upgrade Sri P.K. Nonia in terms 
of para 2.11 of KC. W A.-IV is proper and justified ? 
If so, to what relief is the concerned workman 
entitled and from what date ?” 

2. None appears either for the workman or for the 
management. Record shows that inspite of issuance of 
registered notice, the parties have failed to take step for 
Tiling written statement. The attitude of the parties show 
that they are not interested to proceed with hearing of 
this case. Accordihgly it is needless to adjourn the case 
for fiirther period, 

" ^-.v 

3. Hence, I rcnder a ‘No Di^te award’ in the 
present indu^al d^te. 

B. BISWAS, Presiding Officer. 


1646. Pwi<; 1947 (1947 

^ 14) ^ 17 % 

atgarv 

II, 46/95) ^ 

^ ^ 16-6-04 ^ UTO ^ I 

[U 1^a-20<m/41/91-3II^. aUK. (^-I)] 
TtB. ip. 

New Delhi, the 17th June, 2004 

S.O. 1646. —In pursuance of Section 17 of 
the Industrial Disimtes Act, 1947 (14 of 1947), the 
Central Govemmem herd)y publishes the Award (Ref. 
No. 46/95) of the Central Government Industrial 
Tribunal/Ls^uf Court II, Dl^nbad now as shown in the 
Aniwxure, in the industrial dilute between the en^Ioyeis 
in relation to the management of BCCL and their 
woikmen, which was received by the Central Government 
on 16-06-04. 

[No. L-200I2/41/91-IR(C-I)] 
S.S. GUPTA, Under Secy. 

aNnexure 

BEFORE THE CENTRAL GOVERNMENT 
0IDUSTWAL TRIBUNAL (NO. 2) 

AT DHANBAD 
** (LOKADALAT) 

In the matter of an Industrial Dilute under Section 
10(l)(d) of the I.D. Act, 1947. 

REFERENCE NO. 46 OF 1995. 

Parties :Mohuda Area of M/s B.C.C.L. 
and their workman. 

Appearances: 

On behalf of the Workman : Shri E. Mobanty, 

^ Secretary, B.C.K.U. 

Cto beh^f of tlte En^)loyers : Shri N.K. Jha, 

Personnel N^na^^ (IR) 
BCCL. 

State: Jharkhand. Industiy : Coal. 

Dated, Dhanbad, the 17th May, 2004 

AWARD 

The Govt, of India, Ministry of L^our, in exercise 
of the powers conferred on them under Section 10( l)(d) 
of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their 
Order No. L-20012(41)/91-IR. (Coal-I), dated, the 1st 
Marcji, 1995. 
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SCHEDULE 

“Whether the action of the General Manager, 
Mohuda Area, M/s. BCCD, P.O. Mohuda 
phanbad) in den;/ing to regularise Shri Rabi Gorai, 
Timber Rail Transporter as Tyndal of Murulidih 
20/21 Pits Colliery is justified ? If not, to what relief 
is the concerned workman entitled T 

In response to ajDpeal made by this Tribunal for 
disposing of this case through Lok Adalat management 
and representative of the workman filed a settlement 
petition for settling the dispute through Lok Adalat as 
per terms and conditions stated therein. Perused the 
petition of settlement. Terms and condition incorporated 
in the said settlement petition appears to be fair, proper 
and in accordance with the principle of natural Justice. 
Accordingly the same is accepted. In view of the facts 
and circumsiances discussed above instant case is 
disposed through Lok Adalat as per settlement and an 
Award is passed in terms of settlement entered into 
between the parties. 

B. BISWAS, Presiding Officer 

Before, 

The Presiding Officer, 

C.G.I.T No. II, Dhanbad. 

Ref. No. 46/95. 

Parties ; Employers in relation to the management 
of General Manager, Mohuda Area now WJA, 
Moonidih of M/s. B.C.C. Ltd, 

AND 

Their workman through Secretar>', 

Bihar Colliery Kamgar Union. 

The humble petition on behalf of the parties to the 
above reference ; 

Most respectfully shewth : 

(1) That the Central Government by notification 
No. L-20012 (41)/91/IR(C-1) dated 1-3-95 has been 
pleased to refer the present case to the Hon'ble Tribunal 
for adjudication on the issue contained in the schedule of 
reference which is reproduced below : 

“Whether the action of the General Manager, 
Mohuda Area, M/s. BCCL PO.-Mahuda (Dhanbad) 
in denying to regularise Shri Rabi Gorai, Timber 
Rail Transporter as Tyndal of Murlidih 20/21 Pits 
Colliery is justified ? If not to what relief is the 
concerned workman entitled T 

(2) That without prejudice to the respective 
contention of the parlies the dispute has been amicably 
settled on the following terms : 


2004/ASADHA 19, 1926 

(a) That Shri kabi Gorai, Timber Rail Transporter 
will be regularised as Tyndal in Cat-IV with 
notional sdniority with effect from 1-10-92. 

(b) That he will be entitled to SLU in Cat-IV with 
effect front 1-1-2000. 

(c) That fitmeht of basic wages will be done but 
without any back wages before the settlement. 

(2) That in vitw of the aforesaid settlement no 
dispute subsists for adjudication. 

(4) Under the above circumstances it is humbly 
prayed that the terms of settlement may kindly be accepted 
as fair and proper and an Award may kindly be passed in 
terms of the settlement. 

FOR THE EMPLOYERS 

Sd/- 

P.K. SRIVASTAVA) 

Dy. Chief Personnel 
Manager, WJA. 

Sd/- 

(N.K. JHA) . 

Personnel Manager 
(IR), WJA 

Witnesses 

(1) Sd/-illegible (2) 

^ 172004 

maif. 1647.— 1947 (1947 
^ 14) ^ «IRr 17 % ^ 

II, 126/91) ^ y<4>irvrci 

^ 16“6“04 ^ yixi I 

[^. T^.-20012/33/91-3TT^. ^TTL (lEli-l)] 
1?^T. IpTT, 33^ 

New Delhi, the 17 th June, 2004 

S.O. 1647.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 126/ 
91) of the Central Government Industrial Tribunal/Labour 
Court-II, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which 
was received by the Central Government on 16-06-04. 

[No. L-20012/3 3/91 -IR(C-1)] 
S.S. GUPTA, Under Secy. 


FOR THE WORKMAN 
Sd/- 

(B. MAHANTY) 
Secretary, B.C.K.U. 

Sd/- 

(RABKjORAI) 
Workman concerned 
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BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, 
DHANBAD 

In the matter of a reference under Sec. I0(lXd)(2A) of 
the Industrial Disputes Act, 1947. 

ReferenceNo. 126 of 1991 

Parties : Emplo^rs in relation to the management of 
Jealgora Colliery of M/s. B.C.C. Ltd. 

AND 

Their Workmen. 

Presem : Shri B. Biswas, Presiding Officer. 

Appcurances: 

For the Employe : Shri H. Nath, Advocate. 

For the Workmen : Shri B.B. Pandey, Advocate. 
State: Jharkhand. Industry: Coal. 

Dated, the 31st May, 2004 

AWARD 

By Order No. L-20012/33/91-I.R. (Coal-I) dated 
‘nil’ the Central Government in the Mirustry of Labour 
has in exercise of the powers conferred by clause (d) of 
sub>section (1) and sub>section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
dispute for adiudication to this Tribunal: 

“Whether the action of the managemwit 
in dismissing Shri Sufal Yadav, MCL of 
Jealgcua Colliery wider ^lowra Area No. XI of 
M/sBCCL vide th«r letter AJ^tsnusBil/STldMed 
19/22-2-1990 isjustified 7 If iiot^ toiirimtrriicf 
wmfkman is entitled to T 

2. The case of the cdncefM woikiim acemding 
to the written staternem submitted by the sponsoring 
union on his behalf, in brief, is as fellows: 

The sponsoring union submitted that the concerned 
workman had bemi et ^idan Baraiee 

CoUieiy as MCL aid thereafter he was trmisfeRed to 
Jealgora Colliery in June, 1982 and joiired there as 
Loader. They submitted that the management issued a 
charge-sheet dated 31-1-89/1-2-89 on the ground of 
committing misconduct. The concerned workman 
submitted tus reply denying all the charges brought 
against him,- but inspite of submitting tus reply the 
roaimgement decided to hold dmnestic enquiry against 
him They subnutted that the notice which was sent to 
the concerned wmkmaa dated 24/25-9-89 fixing the 
enquiry on 4-10-89 was served upon fee concerned 
y prinann onty on 26-10-89 and for which he did not gA 
any scope to face the enquiry proceeding. Accordingly 
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fo^submitted prayer to the managen^t to hold enquiry 
fUCKX^ng against him later on so that he might get scc^ 
to defend his case prc^rly, but wthout giving any 
imporuuice to Us prayer relying on the report submitted 
by the Enquiry Officer the Disciplinary Authority 
chsmissed him from his service arbitrarily, illegally and 
violating the jwinctple of natural justice, They submitted 
that the concerned workman Sufal Yadav S/o Late Jharj 
Yadavisthccorrect person who was appointedatBhulan 
Bamee Colliery and after lapse of about ten years of 
nationalisation of the Colliery he was transferred to 
Jealgora Colliery. Accordingly the sponsoring union 
submitted prayer to pass award directing the management 
to reinstate concerned workman in service with full 
back wages and other (X)nsequential relief. 

3. The management, on the contrary, after filing 
written statement-cum-rejoinder have denied all the 
claims and allegations which the sponsoring uniop 
asserted in the written statement on behalf of thp 
concerned workman. They submitted that Sufal Yadav 
S/o Nemo Yadav of \^llage—Deopur, P.O. Mangobandar, 
P.S Khaira, Distt.—Munger submitted an apiidication to 
the Deputy Commissioner, Dhaiibad, a copy of which 
was sent B.C.C. Ltd. authority intimating therein that 
one Tejo Yadav alias G(dian Yadav S/o late Jh^?;i Yadav, 
Villag e —Teliyadih, P.O. N«v Nawada, P.O. K is ira, Dist. 
Munger had got himself in^Gted in Bhulan BarafCe 
ColUery on the basis of his Quployiiieiit Card as Sufal 
'^av S/o N^o yadav,^ who was an em|doyee of Ea$t 
India Coal Cofiq)aiiy prior to natimialisation of cdal mmes 
by the Govemmoit of India. Hiey submitted that oii'fiie 
basis of said allegation the concerned worieman, Sufel 
Yhdav was served with Charge-she^ No. AJ/Sr PO/CS/ 
89/12—17 dated 1-2-89 with the allegations bf 
emnmitting nusccmdiict committed for oentravtning 
clsuses 27<2), (17) ik (19>trfthe Certified Standing Ordess 
qjplicaNe to the w^ers of Jealgora CoiUeiy. They 
submitted that file concerned woikann sifeioilted his 
reply but as die was nm sstisfectiny thelN^^ 

Authority appointed Sri R.N.Ghpse, Dy. Personnel 
Manager as Enquiry Officer axA Sri A.K. Sini^ Py. 
Personnel as Piesentmg (Dfficer. Thereafter 

said EaquuyOffioerfixed23-8-89 as the date for hearing 
the aiqiiity proceeding and according^ be issued a notice 
dated 10/11-8-89. On the Schedided date the concerned 
werkman did not turn up and for which another notice 
was *<;sued dated 24/25-9-89, but on that d^e the concerned 
work«nan did not turn iq>. Thereafter the said notice was 
publish^ in the daily local newspaper AWAZ dated 
20-10-89 vRh the intimation of bearing of the enquiry 
proceeding on 13-i 1 -89. Insjnte ofpiiblication^the said 
notice the concerned workman did not turn iq> and for 
which on 15-11-89 the ^uiiy Officer took iq> hearing 
of the enquiry matter ex-parte and A.K. Singh was 
examined as emjdoyer’s witness. During hearing the said 
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witness filed a number of documents to prove that the 
concerned workman was working as Sufal Yadav, though 
he was not real Sufal Yadav but was Tejo alias Guhan 
Yadav S/o late Jhari Yadav. From the documents filed by 
the said witness in course of hearing it was clear that the 
concerned workman posing himself as real Sufal Yadav 
started working as an imposter. After conclusion of the 
hearing of the enquiry proceeding accordingly the said 
Enquiry Officer submitted his report holding the 
concerned workman guilty to the charges and thereafter 
he was accordingly dismissed from his service vide letter 
No. AJ/Dismissal/373 dated 19/22-2-90. The 
management submitted that the said enquiry proceeding 
was conducted in accordance with the principle of natiual 
justice and the management did not commit any illegality 
in dismissing the concerned workman from his service. 
Accordingly they submitted prayer to pass award rejecting 
the claim of the sponsoring union for reinstatement of 
the concerned workman in service. 

Points to be decided 

4. “Whether the action of the management in 
dismissing Shri Sufal Yadav, M.C.L. of Jealgora Colliery 
under Bhovvra Area No XI of M/s. BCCL vide their letter 
AJ/Dismissal/373 dated 19/22-2-1990 is justified ? If not, 
to what relief the workman is entitled to ?” 

Finding with reasons 

5. It transpires from the record that before taking 
up hearing the instant: reference case on merit it was 
considered as preliminary issue if the domestic enquiry 
conducted against the concerned workman was fair, 
proper and in accordance with the principle of natural 
justice. The said issue on preliminary point was disposed 
of by my predecessor-in-office vide No. 44 dated 25-9-96 
wherein it was decided that the domestic enquiry held 
against the concerned workman was not fair, proper and 
in accordance with the principle of natural justice. 
Accordingly, opportunity was given to the parties to 
adduce evidence afresh on merit. 

in course of hearing the instant reference case on 
merit the management examined five witnesses as MW- 
1 to MW-5. MW-1 during his evidence produced the 
original Form ‘B’ Register of Jealgora Colliery wherein 
the name of the concerned workman appeared in SI. No, 
43783. The said entry was marked as Ext. M-3. MW-2 
during his evidence produced the Identity Card Register 
of Bhulanbararee colliery, therein the name of the 
workman Sufal Yadav was recorded in SI. No. 
1312 According to the entry recorded therein the father's 
name of the workman, SuM Yadav, was recorded as Jhari 
Yadav. This witness further disclosed that the serial 
number of the concerned workman, Sufal Yadav, in Form 
‘B’ Register was 43783 and the address was recorded as 
Village—Teliadih, P.O. New Nawadah, P.S. Khaira, Distt. 
Munger. The photo of the concerned workman which was 


pasted there during his evidence was marked as Ext. M- 
2 MW-3 is Sufal Yadav. This witness daring his evidence 
disclosed that he used to serve at Jealgora Colliery under 
East India Coal Company and his E.B. Number was 
43783. He disclosed that after rendering service for two 
years at Jealgora Colliery he left for his native village 
leaving all papers in connectioii with sovice including 
token in a box. After returning back he found his sai( 
box was l3ring in broken condition and the paper 
including tokoi was found to be missing . He came t< 
know that one Tejo alias Bodhan Yadav started woridn, 
in the said colliery using his name and posing himself a 
Sufal Yadav. He disclosed that the said person i.e. Teji 
was a resident of village-New Nawadah now under th 
district of Jamui which was previous^ under Munger 
He fiirther disclosed that after getting knowledge of this 
fact he wrote a letter to the Deputy Commissioner and 
also submitted ^licaticfn to the authority marM as Ext 
M-1. He however during his cross-examination disclosed 
that after return back from his leave he was not allowed 
to work in the saidcolliery as in his place another person 
was found tp be working using his name. He further 
disclosed that this worlonan who started working at 
Jealgora Colliery using his name used to work at 
Bhulanbararee Colliery, the owner of which was a 
different persoa MW-4 during his evidence disclosed 
that the concerned workman i.e. the petitioner Sufal 
Yadav was his co-worker and identified him in the 
Tribunal in course of his evidence as the person who used 
to work at Jealgora Colliery. He fbrther disclosed that in 
place of said Sufal Yadav another person was working 
there in the said colliery using his name. MW-5 who 
was a resident of Village-New Nawadah, District-Jamui. 
During his evidence he disclosed that at then village there 
was no person named Sufal Yadav. He disclosed that there 
was a person named Gohal Yadav S/o Jhari Yadav, who 
lived in the said village and who was working at Jealgora 
Colliery. It transpires from the record in course of hearing 
ofthe instant case on merit the concerned wenkman did 
not consider necessary to adduce any evidence on his 
part. 

Considering the facts disclosed in the pleadings of 
both sides and also considering evidence of the 
managem^'s witnesses I find no dispute to hold that at 
Jealgora Colliery management employed a workman 
named Sufal Yadav. The management thereafter issued 
a charge-sheet to the concerned workman named Sufid 
Yadav with the allegation of misconduct committed under 
Clause 27(2), 27(17) and 27(19) of Certified Standing 
Orders in view of an application received firom another 
Sufal Yadav who was examined the mmiagement als 
MW-3. It is further seen that Sufid,Yadav who alleged to 
be an imposter was dismissed firom his service by the 
Diuiplinary Authority on the enquiry report submitted 
by tiie Enquiry Officer. / 
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Now, it is to be taken into consideration whether 
the management illegally and arbitrarily dismissed the 
concerned workman, who raised the present industrial 
dispute, from Ips service or not. 

6. Consideringthefactsdisclosedinthepleadings 

of both sides and also considering evidence as discuss^ 
above I find no dispute to hold that the concerned 
workman, Sufal Yadav S/o late Nemo Yadav had got 
himself inducted at Bhulartbaraiee Colliery on the barig 
of his employment card. It is the specific allegation of 
the management that on receipt of a conqjlaint addressed 
to the Deputy Coirtmissoncr, Dhanbad, a copy of which 
was forwarded to the martagement sent by one Sufal 
Yadav S/o Nemo Yadav of Village-Deopur, P.O. 
Mangobandar, P.S. Khaira, Dist. Munger, an enquiry was 
taken up and in course ctf enquiry it was detected that 
actual name of the concerned workman was Tbju Yadav 
alias Gohan Yadav S/o Late Jhari Yadav, ViUage-Thliadih, 
P.O. New Nawada, RS. Khaira, Dist. Munger. The 
q>ecific allegation of the management is that by false 
in:q)ersonification as Su&l Yadav the concerned workman 
started working at Bhulanbararee colliery. Accordingly, 
the management issued a charge-sheet against the 
concerned workman under Clause 27(2), 27(17) and 
27(19) of the Certified Standing Orders applicable to the 
workmen under the management for committing 
misconduct. It transpires from the record that the 
concerned workman submitted his reply to the charge- 
sheet denying all the charges brought against him, but 
being dissatisfied with the reply given by him the 
Disciplinary Authority decided to hold domestic enquiry 
against the concened workman. In course of enquiry the 
Enquiry Officer on the basis of his analysis came to the 
conclusion that by false impersonification and using the 
employment card of SuM Yadav S/o Late Nemo Yadav 
started working at Bhulanbararee colliery. The anafysis 
of the Enquiry Officer is as follows : 

“In the name of Sri Sufal Yadav there was a 
workman in Jealgora Colliery prior to the date of 
Nationalisation of Coal Mines. His E.B. No. was 43783. 
His address as per Form ‘B’ as learnt is as follows : 


A. 1. Name—Sri Sufal Yadav. 

2. EB No. 43783 

3. D^e of appointment —2-7-1969 

4. Father's Nmne 

5. \dllage 

6. Post 

7. P.S. 

8. Dist. 


—Nemo Yadav 
—Deopur 
—Mangobandar 
—Khaira 
—^Munger. 


The details of the man who is now woridng as SuftI 
Yadav in Jealgora Colliery are as follows: > 

(as stated by MR) 

B. 1. Name—Sri Tejo Yadav alias Gohan Yadav 
2. EB No. 43783 


3. Father's Name—^Late Jhari Yadav 


4. Date of appointment 

—12-2-73 

5. Village 

—Ibliadih 

6. Post 

—New Nawada 

7. P.S. 

—Khaira 

8. Dist. 

—Munger. 

The actual Sufal Yadav (as above) left his servied 
prior to the taken over of Coking Coal Mines. 

The LD-6 Form i.e, application for empfoyment 
in/under East Indian Coal Co, Ltd., indicates certain 
informations which are as follows : 

1. Address of Sri Sufol Yadav as per ID-C-6. 

Vill. 

—Deopur 

P.O. 

—Mangebandar 

P.S. 

—Khaira 

Dist. 

—^Munger 


2. Father's name—Late Nemo Yadav. 


3. Identification maiJt as per LD-6-One seal mark 
on the left leg as certified by the then Medical Officer of 
East Indian Coal Co. Ltd. 

But the above infonratioiw are not tallied with the 
informations in respect of the man working as Sufal 
Yadav at Jealgora Colliery. Themost vital p^t which 
clearly comes in picture that file ^ now worirhtg 

as Sufel Yadav is not the same man vriKrwas actual Su^ 
Yadav worked at Jealgora Colliery prior to taking over 
of Coal Mines. Address of both the persons' ahm differs.. 

The application made in the nsune of Sri Sufal 
Yadav addressed to D.C., DhaiftNidwith cc^iesto others 
also gives a source of an infomndkm that he knows the 
man who is working as Sufel Y^v, as Gohan Yadav 
alias Tejo Yadav. 

Eristing ofthe names ofboth the persons i.c. Sufel 

Yadav and the man working^as Sufal Yhdav are finind in 
Electoral Roll and marked exhibits, which also cleiu^ly 
proves that No. (1) both are alive (2) both arc different 
persons from one to other apd (3) Father's name arC; 
found different in Electoral Roll.” 

It transpires that originally Sufal Yadav S/o Nemo 
Yadav got his enq)loyment at Jealgora Colliery prior to 
the date of nationalisation of Coal Mines. Subsequently 
said Sufal Yadav S/o Nemo Yadav left his service, but 
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while he was in service his EB No. was recorded as 43783 
and date of appointment of the said Sufal Yadav was 
2-7-1969, while the concerned workman got hie 
employment, on 12-2-73 identifying himself as Sufal 
Yadav and also his EB No. was recorded as 43783. 
Subsequently he was transferred to Nalgora Colliery. 
Therefore, the question which came into existence is 
whether Sufal Yadav who got his appointment on 2-7-69 
and Sufal Yadav who got his appointment on 12-2-73 
was same and identical person or not. 

During enquiry proceeding the management relied 
on the Electoral Roil of Jamui.Assembly Constituency. 
From the Electoral Roll it transpires that name of Gohan 
Yadav S/o Jhari Yadav was recorded in SI. No. 138 while 
the name of Sufal Yadav S/o Nemo Yadav was recorded 
in SI. No. 369. It is the specific allegation of the 
management that on the basis of EB Employment Card 
of Sufal Yadav S/o Nemo Yadav the concerned workman 
got his employment identifying himself as Sufal Yadav 
S/o Nemo Yadav though his actual name is Tejo Yadav 
alias Gohan Yadav S/o Jhari Yadav, In the enquiry report 
the Enquin' officer has made details in this regard. It is 
to be taken into consideration that EB No. Sufal Yadav 
S/o Nemo Yadav which has already been mentioned above 
cannot be the same in case of the concerned workman 
when he got his appointment under the management in 
Ihe ycar 1973. The management during hearing relied 
on Form B’ Registei marked Ext. M-3 wherein it has 
been clearly mentioned that EB number of Sufal Yadav 
S/o Nemo Yadav is 43783. In course of hearing the 
management produced copy of Identity Card Register 
wherein the name of the concerned workman Sufal Yadav 
S/o Jhari Yadav was recorded with same EB Number 
which according to the management is absurd. 
Accordingly, onus shifted on the concerned workman to 
establish that he was the original Sufal Yadav S/o Jhan 
Yadav. But I find no hesitation to say that inspite of giving 
sufficient opportunity he has failed to produce any cogent 
document to sltow that his actual name is Sufal Yadav 
and not Tejo Yadav alias Gohan Yadav. It has been 
specifically alleged by the concerned workman that the 
management illegally and arbitrarily issued charge-sheet 
against him. But before claiming so the concerned 
workman cannot avoid responsibility to substantiate such 
claim. 

After careful consideration of all the facts and 
circumstances I find no hesitation to s^y that by false 
impersoiiification the concerned workman using the name 
of Sufal Yadav and using his employment card got his 
employment. Accordingly, I hold that the management 
have been able to substantiate the charge against the 
concerned w orkman and they were justified in dismissing 
the concerned workman from his service. 

7 Now, the point for consideration is if the 
concerned workman is entitled to get any relief und^ 


Sec. 11-A of the Industrial Dispute Act. Section 11-A of 
the l.D. Act speaks as follows: 

“Where an industrial dispute relating to the 
discharge or dismissal of a woricinan has been 
referred to a Labour Court, Tribunal or National 
Tribunal for adjudication and, in the course of the 
adjudication proceedings, the Labour Court, 
Tribunal or National Tribunal, as the case may be, 
is satisfied that the order of discharge or dismissal 
was not justified, it may, by its award, set aside the 
order of discharge or dismissal and direct 
reinstatement of the workman on such terms and 
conditions, if any, as it thinks fit, or give such other 
relief to the workman including the award of any 
lesser punishment in lieu of discharge or dismissal 
as the circumstances of the case may require: 

Provided that in any proceeding under this sertion 
the Labour Court, Tribunal or National Tribunal, 
as the case maybe, shall rely only on the materials 
on record and shall not take any fresh evidence in 
relation to the matter.” 

Before giving any relief it is to be taken int” 
consideration whether the order of dismissal passed by 
the Disciplinary Authority against the concerned 
workman was justified or not. 

8. In view of my discussions above I hold that the 
concerned workman by false information got his 
employment under the management. This shows that he 
cheated the management by exercising fraud and also by 
giving false information. Such act of the concerned 
workman definitely should be considered as detriment^ 
to the interest of the management. Accordingly, 
considering the gravity of offence committed by the 
concerned workman 1 find no scope to invoke Section 
11 -A of the Industrial Disputes Act with a view to hold 
lenient view in the matter of punishment inflicted upon 
him. Accordingly, the concerned workman is not entitled 
to get any relief 

9. In the result, following award is rendered : 

The action of the management in dismissing Shri 
Sufal Yadav, MCL of Jealgora Colliery under Bhowra 
Area No. XI of M/s. BCCL is justified. Hence, the 
concerned woikman is not entitled to get any relief 

B. BISWAS, Presiding Officer. 

^ 17 2004 

1648.—(VeTC 1947 (1947 

^ 14) ^ ^ 17 % ^v^lt ^ ^ 
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[U T^Pr.-12025/1/2004-3n^. 3TR. (^-t)] 

3>*TK, 

New DeUii, the 17th June, 2004 

S.O. 1648.^In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 <14 of 1947), the Central 
Government hereby pubhdies the Award (ID No. 159/ 
2002) of the Coitral Govranmrat Industi^ Tribunal/ 
Labour Court, Ifydexabad now as shown in the Annexure 
in the Industrie Dispute between the enlployers in 
relation to the management of State Bank of In^ and 
their workmen, which was received by the Central 
Government on 17-06>2004. 

[No. L-12025/1/2004.IR(B-1)J 
AJAY KUMAR, Desk Officer 

ANNEXUIUe 

BEFORE THE CENTRAL GOVT. INDUSTiUAL 
TRIBUNAL-CUM^LABOim COURT AT 
HYDERABAD 

PRESENT: ShriE. Ismail, B.Sc. LL.B., Presiding Officer 
Dated the 4th day of June, 2004 
INDUSTRIAL DISPUTE L.C.I.D. No. 159/2002 

i 

BETWEEN 
Sri B. Krisluuqq)a, 

S/o Yella{^ 

R/o 1-675/1, Gandhi Puram, 

Madamqjalle, Chxttor district, ...Petitioner 
AND 

The Assistant General Manager, 

Region-m and Disciplinary Authority, 

State Bank of India, Madan^[>^, 

Chittoor District. .. .Respondent 

APPEARANCES : 

For the Petitioner: M/s. G. RaWmohan, R; Devender 
Reddy, G. Srinviasa Reddy & 

G. Naresh Kumar, Advocates. 

For the Re^ndent: M/s. B.G. Ravindra Reddy & B.V. 

Chandra S^c^, Advocates 

AWARD 

This is a case taken under Sec. 2A(2) of the I.D. 
Act, 1947 in view of the judgement of thcHon’blc High 
Court of Andhra Pradesh reported in W.P. No. 8395 of 


1989 dated 3-8-1995 between Sri U. Chinnappa and 
M/s. Cotton Corporation of Inffia and two others. 

2. The brief fects as averred in the petition are : 
That the Petitioner was appointed as messenger on 
29-9-1977. Initially he was posted at Pulivendula 
Cuddapah district. Subsequently, the Petitioner Was 
promoted as Clerk on 1-3-1984 and he was posted to 
Chandragiri. From there he was posted to Madan£q)alle 
in 1989 as clerk. 

3. On7-l-99hewasi5snedwithacha^esbeetwith 
various a^gations. That the PetitionBr gave explanation 
to the said chargesheet denying the charges.. The 
Respondmit without considering the s ame ^qminted an 
enquiry Officer to conduct enquiry into the chmges nuule 
against the Petitioner in the chmgesheet dated 7-1-99. 
Ultimate^ he was terminated from his service by ender 
dated 28-6-2001 and furffier it was notffied by anotho' 
order dated 21-12-2001 treating the su^>ensi(m period 
as not on duty. An appeal was filed wluch was also 
rgected on 22-2-2000. Hence, this petition under Sec. 
2A(2). The Respondent as well as the Enquiry Officer 
failed to see that the procedure involved in the bank before 
delivering the money is as follows, “At first the withdraw 
form will be forwarded to the lay Clerk (The Petitioner 
herein). Thereafter it will pass to the pass ward offiii^ 
who will verify the Specimen signature and then the same 
will be forwarded to the Personal Banking Division 
after verification of withdrawal form, the same will be 
forwarded to the cashier for payment of ca^. The cdsh 
will be given to the payer who submits the withdrawal 
form. In view of the above proceedings the Petitioner 
only cannot misappropriate or tanq)er any document as 
alleged by the Respondent”. The Respondent as well as 
the Enquiry Officer failed to sec the withdrawal form 
which was produced by the customer that is by the 
complainant was not identified by the complainant at any 
point of time and the documents were not referred to 
handwriting experts for verification. The Enquiry Officer 
failed to see that the statement of PWl i.e., the 
Management representative in enquiry cannot be taken 
as true. Therefore, PWl gave his evidence basing upon 
the record. Neith^ he is a party to the documents nior 
the eye witness to the incident. Therefore, the removal 
order passed by the Respondent is absolutely illegal and 
without any material. The Respondent has utterly failed 
to appreciate the irregularities occurred before 
terminating Petitioner from service. Hence, he may be 
reinstated with back wages, continuity of service etc. 

4. A counter was filed achnitting that the Petitioner 
has been appomted as messenger and later pronuUed as 
clerk. That he was ehargesheeted on 7-1-99 calling iqson 
him to submit the explanation in writing if any in leipect 
of the charges levelled against him. As many as live 
charges were le^Ued agomst hhn and an ewqaiiy was 
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conducted following the principles of natural justice and 
he was dismissed from service. The appeal was also 
dismissed. 

5. It is not necessary to refer the document to 
handwriting expert as the strict rules of evidence are 
inapplicable to departmental proceedings and the enquiry 
authority is entitled to go by preponderance of 
probabilities in the departmental enquiry. The 
irreguhuities committed by the Petitioner were very grave 
in nature and the integrity and honesty of the employee is 
doubtfiil and his continuance in the bank is hazardous to 
the interest of bank as well as customers. Hence, the 
dismissal order may be upheld. 

6. The Learned Counsel for the Petitioner conceded 
that th<j enquiry is validly conducted. 

1. Once the enquiry is conceded to have been 
validly conducted the only thing the Court can go into is 
whether on the evidence placed before the Enquiry 
Officer , such a conclusion was proper. If it is so, whether 
any relief can be given to the Petitioner under Sec. 11A 
of the I.D. Act. 

8 . The Learned Counsel for the Petitioner argued 
that it tvas Mr. S. A.K. Basha, who gave complaint against 
the Petitioner and that the complainant Mr. S. A.K. Basha 
)vas not examined before the Enquiry Officer, The said 
point is squarely covered by the Division Bench 
Judgement of our Hon’ble High Court of A.P. repotted in 
2001(5) ALT page 65 wherein it was held that, "A 
departmental enquiry conducted for the purpose of 
disciplinary action agaiast a ptAtlic servant is not an empty 
fortriaiity. It is a serious proceeding intended to give the 
delinquent a chance to meet the charges and prove his 
irmocence. The right of the delinquent officer to cross- 
examine witnesses who give evidence against him is a 
valuable right in order to effectively exercise this right, 
it is necessary that the examination-in-chief of the 
witnesses shotdd be recorded in the presence of the party 
against wliom the dqrosition is made. An enquiry wherein 
examination-in-chief has been recorded in the absence 
of the person charged though he is allowed to cross- 
examine the witness, cannot be said to have been held in 
accordance with rules of natural justice”. He further 
submits as he is the Petitioner stated in his claim 
statement, the details of how the amount is encashed. 
The Enquiry Officer as well as the Respondent 
Management failed to see that the documents which are 
marked by the complainant and withdrawal form w^ 
filed by the Respondent, it is submitted that the 
complainant himself has to file the documents which are 
subject to cross-examination In fact, the coniplainant 
himself has not identified all those withdrawal forms at 
any point of time. Therefore the charges against the 
Petitioner are non-est and held as not proved. Only one 
person was examined who was neither eye witness to the 


incident nor documents were filed by the respondent. The 
Enquiry Officer failed to see that the statement of PWl 
that the Management represented the enquiry caimot be 
taken as true. Therefore, the PWI gave his evidence 
basing upon the records neither he is a party to the 
document nor eye witness to the incident. Therefore, the 
removal order passed by the Respondent is absolutely 
illegal and without any material. Therefore, the Hon’ble 
Court may be pleased to set aside the dismissal order and 
reinstate the Petitioner with bade wages. Kfe also argued 
that the Hon’ble Supreme Court of India held in AIR 
1959 nil held that, “Rules of natural justice require 
that a party should have the opportunity of adducing all 
relevant evidence on which he relies, that the evidence 
of the opponent should be taken in his presence, and that 
he should be given the opportunity of cross-examining 
the witnesses examined by that party, and that no 
materials should be relied on against him without his 
being given an opportunity of e^laining them”. 

9. It is argued by the Learned Counsd for the 
Respondent that several grave charges against him on 
misappropriation of Rs. 5,000, Rs. 80,000, Rs. 9,000, 
and Rs. 2,000 etc. so, these charges are very grave and 
in facX not only that he has undermined the creditability 
of the bank, but also as the audacity of issuing cheques 
in his account nun^ber, staff No, 109 which was closed 
on 26-8-97. He has issued two cheques Rs. 2,500, and 
Rs. 20,000 and he has although directed to receive the 
charge sheet of 7-1-99 and was requested to submit his 
explanation on or before 2-10-99. No replywas received 
from him. Hence, an enquiry was orde^ against him. 
Further in the domestic enquiry he was defended by Sri 
XE.J^aprakasha Rao, the representative of SBISUHC, 
Tirupathi in the enquiry. As PWl has received the 
complaint fiom Mr. Basha who was having knowledge 
about the incident, he should have deposed before the 
Enquiry Officer. He further argues that it has been well 
settled law bythe Hon’ble Supreme Court of India that it 
is a settled principle of law that iii departmental 
proceedings in so far as of imposition of penalty is 
cottcemed, unless the punishment of penalty imposed by 
the Disciplinary Authority is shocking the conscious of 
the Courts it should not be normally interfered with the 
same or substitutes it’s own option and direct the 
authorities to inq) 0 $e a particular nature of punishment 
of it’s choice. He further submits that in AIR 1970 page 
679 of Hon’ble Supreme Court of India, it was held that, 
“non-observance of principles of natural justice by 
domestic tribunal—Court in judging its effect must see 
whether it results in deflecting course of justice”. 

10. In order to appredate the rival contentions of 
the parties let us see what are the charges and what is the 
evidence let inby the bmik ami whether the findings of 
the Enquiry Office* are correct 
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11. Tlte first charge is ^at. Miimtay Ra fflun . camA 
tothebanktodeposhabankerVchee^ 979433^dated 
14-11 >97 ;lw had ofataiiied fiie disc&aige onihe revise of 
the Banker’s cheque and enca^ied the Banker’s che^ 
and nus^nqniated file proceeds ofthe Banker’s cheque. 
That when the depositor came on 16^1^ to withdraw 
Rs. 5,000 that he had arranged ftr a credit of Rs. 5,000 
into her account to facilitate payment. It was fbi^r 
alleged that he had withdrawn fiaudukntly an amnimt 
of Rs. 80,000 from the account of Mr. J<An Theophilis 
on 17-3-88 and further there are so many ch arg es abemt 
Mr. Basha’s account. PWl is no ofiier than the Chief 
Manager, Madan^ialli branch during August, 1996 to 
July, 1998, That as many as 30 docimients are markiid 
For eTcample in Ex. P8 it is a S.B. Account opening form 
pertaining to NRE’s 4/9640 oi Mr. Purushottam JcAn 
Theophilis, with his sign^ure toe on. Pex 11 is a draft 
dated 17-3-98 for Rs. 80,000. The signature of the 
depoi^or was witnessed by Krishn^^ the Petitioner 
herein. These signamres were identified by Kriduuq^ 
So it may be seen foere are mnpte^docummEte and it is 


and haime he has not made such a request. Moreover, 
foofn file account of Smt. Mmntaz Bc^wa she 
ndtottwnRs. 5^00 smd when the came towilNnw an 
amo^he mmged acrodhofRs. 5,000 kitolieracoeBnt 
to foeftitate foe withdrawal of Rs. 5,000. In all he has 

been guilty of nmm than one lakh nqieesftrad. Ilviefote, 

1 hold that tfos case does not warrant msy snierferaice 
with the punishment of dismissal imposed by the 
respondent bank. 

Awmd passed accordii^fy. Transmit 

Dictated to Kum. K. Phani Gowri, Personal 
Assistant transcribed by her corrected and pronoiinced 
by me on this the 4th day of June, 2004. 

E. ISMAIL, Ihnssiding Officer 
Appenfoxof evidence 

^fitnesses exmnmed fbr ^^^tnesses exratmed for 
foe Pefittoner foeRMpcmcteiit 

NE. NE. 


not as if all of foem have colluded against the PetiticHier 
to make him the scape goat. He has been represented by 
defence representative also and PWl has been cross 
examined at length. It is not as E he has not been cross 
examined and these are all documentary etddences. In 
fact a forged signature has been used not only that he has 
identified in S.B. Account No. 73 of 163889 and got it 
passed by identifying signature by Smt. Kfaatun Bee on 
the reverse of the withdrawal. It subsequently transpired 
that it is a forged wit^awal. So it may be seen that it 
cannot be said that all this isfidse evidence and his «««" 


grievance is that the compliant have not been 
examined. I am (Efoeopiiiion th^the Judgement(E2001 
(5) ALT page 65 of Division Bench is not tq^cfole to 
facts of this case because here the witnesses werb not 
examined at all. There was no prelinunaiy eoqifoy. as 
such there is no question of examiiBBg imd cross 
exmnhnng those witness^ again in foe r^dar enqutiy. 
This is a bank matter wl^e ever34hing i8 b(^enut by 
the documents. It is a very dear that foe withdrawal trf 
Rs. 80,000 from S.B. Account No. 4/690 of Sii John 
Theophilis and token No. 25 was given to him and foe 
withdrawal was posted in the account by the ^mp t cy e e 


witnessed by Sri G. Krishmqtpa on the reverse the 
signature was identified by G. Krishnappa. So it m^ be 
seen that even not sending the documents to the eiqwrt 
will not vitiate the enquiiy, tf the Management has not 
sent and the Petitioner was so sure that it is not in his 
handwriting. He could have filed a petition to send thn^ 
dociunents to the hand writing expert. Having identified 
the signatures he was sure of the outcome of such a request 


Bocimieatf OMriced for the PotifoHier 

NB- 

fiociBBeuts Btulced for foe B e q ww c tc iit 

NE. 

17*3^, 2004 

W. 1649.—ftqiq 1947 ( 1947 

^ 14) ^ nm 17 % if, mm #I^riwt 

% irtwfor % 

a, oTi^. :^nsn 
189/2002) ^ qptfo t, -aft mm ^ 

' 17-6-2004 ITRr «n I 

^.-12012/173/99-atn^. m (^-1)] 

New Ddhi, foe 17th June, 2ft04 

S^Oi 1649.—^In ipuiwiMice of Section 17 of the 
Industrial Dilutes Act, 1947 (14 of 1947), foe Central 
Government hereby poblifoes the Award.^ No. 189/ 
2002) of the Central Government Industrial Tribunal/ 
Labour Court, Hydm'foad now as shown in the '^^Irimexure 
in the indusriial Dispute between the employer^ in 
relation to the management of Sri ^dsakfaa Gmneena 
Biotk and tl^r workman, which was received by the 
Central Got^nm^rart on 17-06^004. 

[No. L-12012/173/99-IR^-l)) 
AJAY KUMAR, Desk Gffic.ir 





3828 


[Part n—S ec. 3(ii)] 


THE GAZETTE OF INDIA : JULY 10, 2004/ASADHA 19, 1926 


yiiNNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT ; Shri E. Ismail, B.Sc.. LL.B., Presiding Officer 

Dated the 5tli day of May, 2004 

INDUSTRIAL DISPUTE NO. 189/2002 

(Old I D. No. 49/99 transferred from Industrial 
Tribunal-cum-Labour Court, Visakhapatnam) 

BETWEEN 

The General Secre tary, 

Sri Visakha Grameena Bank Workers’ Organisation, 
Central Office, 5-()-44, Mehar Kuteer, 

Punyapu Veedhi, 

Srikakulam-532 001 ...Petitioner 

AND 

The Chairman, 

Sri Visakha Grameena Bank, 

Head Office, 

Srikakulam-532001. ...Respondent 

Appearances : 

For the Petitioner : Sri P. V. Sambasiva Rao, Advocate, 

For the Respondent : M/s. K. Srinivasa Murthy, 

Umadevi & C. Vijaya Shekar 
Reddy, Advocates. 

AWARD 

The Government of India, Ministrv^ of Labour by 
its order No. L-120I2/273/99-IR (B.l) dated 15-11-99 
referred the following dispute under section 10(1 )(d) of 
the I.D. Act, 1947 for adjudication to the Industrial 
Tribunal-cum-Labour C’ourt, Visakhapatnam between the 
management of Sri Visakha Grameena Bank and their 
workman which has be en transferred to this Tribunal in 
view of Government of India, Ministry of Labour’s Order 
No. H-11026/1/2001-lR (C.Il) dated 18-10-2001 bearing 
No. 49/99. The reference is ; 

SCHEDULE 

"Whether the demand of Sri Visakha Grameena 
Bank Workers Organisation regarding 
regularization of Sri K. Papa Rao and 43 others as 
submitted by the Union in their letter No. 
SBGBWO/12/97 dated 26-9-97 and letter No. WO/ 
GS/50/1999 dated 6-7-99 from the date of their 
actnal/iuitial engagement is legal and/or justified ? 


If not to what relief is the concerned workmen arc 

entitled ?” 

The reference is renumbered in this Tribunal as 

I.D. No. 189/2002 and notices were issued to the parties. 

2. The brief averments as averred in the petition 
are : That Sri Visakha Grameena Bank Worker’s 
Organisation was sponsored by the State Bank of India 
and was established in the year 1976 having the area of 
operation in Srikakulam, Vizianagaram and 
Wsakhapatnam Districts. The Head Office is situated at 
Srikakulam. The general working conditions of the 
employees are governed by Sri Vsakha Grameena Bank 
Staff Service Regulations, Bipartite settlements and 
awards in the Banking Industry including National 
Industrial Tribunal Award implemented by the 
Government of India, Ministry of Finance, vide letter 
No. ll-3/90-RRB(I), dated 22-2-1991 and Gupta 
Committee recommendations accepted by Government 
of India and NABARD vide Cir. NB.RRCBD. No. C. 
4559/316 (Gen.)/92-93, dated 22-3-93; The Management 
of Sri Visakha Grameena Bank being an organized sector, 
<^rry on the administration of its component branches 
located at several places in the three Districts. 

3. The Management of Sri Visakha Gramepna 
Bank has been extracting work from a category of 
employees styling themselves as “Part-time Daily Wages 
Sweepers”. payments were made from Rs. 3 to Rs. 

15 per day. Although they were called as part time dmly 
wages employees their services were utilized on full time 
basis. These innocent workers by repeated representations 
could get benefit of casual leaves and provident fund 
facility in 1979. The benefit of statutory bonus was also 
extended to them by the Management in 1980. They put 
in continuous service and they performed their duties in 
messengers cadre having worked total working hours of 
the bank. Some of these messengers cadre employees even 
get the promotions of clerk-cum-cashier in the bank. The 
Management of Sri Visakha Grameena Bank has taken a 
decision to regularized these workmen w.e.f 1987 and 
accordingly they were regularized in 1987. But that was 
done wrongly and illegally against the award of the 
National Industrial Tribunal which is binding. It is 
mentioned in para 4 point 410 that, “In view of the 
authoritative pronouncements of the Supreme Court, it 
must be held that the part-time sweepers-cum-messengers 
who were employed on daily wages or on half of the salary 
or on some other proportion of the salary of a regular 
messenger, will be entitled to their various claims such 
as equal pay and all other attendent benefits as are 
admissible to regularly appointed full time messengers 
in the respective RRBs. Their services diall be regularized 
with effect from the date of their continuous engagement. 
If deemed necessary it will be open to the Government or 
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the RRBs as the case may be, to sanction the required 
number of posts to accommodate the writ petitioners and 
all those belonging to their class”. By this award the 
“Regularisation of services of temporary part-time 
sweepers” in Nagaijuna Grameena Bank (sponsored by 
State Bank of India) in other relevant Regional Rural 
Banks were taken into the consideration from the date of 
their initial continuous engagement in their Bank 
Branches. Likewise for other Grameena Banks including 
Sri \^sakha Grameena Bank, the Government of India 
and NABARD in their letter NB. RRCBD. No. C. 4559 
(Gen.)/92-93, dated 20-3-93 clarified as follows: “The 
words and all those belonging to their class” may mean 
that all those sweepers/messengers who were appointed 
palpably on part-time basis but were actually used on 
full-time basis only will be covered. The determination 
and identification of such employees of the other RRBs 
requires factual verification before granting such relief 
by the Management of the RRBs concerned.” It was 
ordered that such determination shall be completed within 
6 months from the date of acceptance of the report by the 
Government of India. But the members workmen past 
services and date of first engagement was not taken into 
consideration. When this issue came up before the 
Hon’ble Supreme Court it directed that the individual 
aggrieved messengers can avail the remedy under the 
machinery provided by LD. Act. It is an established law 
that the date of initial appointment is the criteria for 
regularization which was totally ignored by the 
Management. They are entitled for such regularization 
and also arrears of emoluments. The union ever since it 
was established has been demanding the Management 
for redressel of the grievances. As the Management is 
not responsive and the union was constrained to seek the 
intervention of the conciliation officer in proceedings No. 
7/17/97-ALC of ALC(C), Msakhapatnam and it ended 
in failure. Hence, this petition. 

4. A written statement was filed stating that the 
RRB employees association demanding parity in respect 
of salary structure with the employees of sponsor bank, 
filed Writ Petitions in the Hon’ble Supreme Court’ The 
Hon’ble Siqireme Court passed order on 1-9-87 wherein 
it suggested that the Government of India may constitute 
National Industrial Tribunal and refer the dispute to it. 
Consequently, the Government of India had appointed 
the National Industrial Tribunal with its headquarters at 
Hyderabad. The NIT for RRBs pronounced its Award on 
30th ^ril, 1990. The Tribunal in its Award inter alia, 
held that the officers and other employees of RRBs would 
be entitled to pay scales, allowances and other benefits 
on par with the officers and other employees of 
comparable level in corresponding posts of Sponsor Bank 
we.f 1-9-87 which was accepted by Government of India. 
As regards equation of posts and consequent fixation of 
pay, allowances and other benefits, the NIT held that the 


Government of India may decide the same in consultatioii 
with such authorities as it may consider necessary. The 
Tribunal while dealing with the Writ PetitioilS filed by 
the sweepers of Nagaijuna Grameena Bank, Chaitanya 
Grameena Bank and representation of General Secretary 
of Pandya Grameena Bank Employees Association whi^ 
hafve been transferred to rt by the Hon*Me Srtpieme Goorl 
held as follows: 

“4-410 : Their serrices ^lall be regularized with 
effect from the date of their continuous 
engag^ent. 

4-412 : As regards the claim for parity in the 
matter of scales of pay and other 
allowances with the sub-staff in 
scheduled commerciM Iranks, Award in 
the main reference will covor and ^iply 
to all categories of messengers andi 
' drivers in the RRBs. 

4-425 : The Award shall be given effect to from 
1-9-87. 

4-427: The employees are eligible for, 
difference in allowances and other 
benefits as applicable to State, 
Government Employees in all matters 
of pay scales and allowances, benefits 
till 31-8-87. 

4-428 : Equation of posts, fixation of scales of 
pay, allowances and other benefits for 
officers and eirqiloyees of RRBs oti par 
with wnployees of comparable level in 
Sponsor Bank is a nertterto be decided 
by-Govemment of India in cOnsult^on 
^ with authorities as it may conader 
necessary . ThisAvill include pay scales, 
benefits, other allowances and fitment 
of sub-staff of the RRBs with the sub¬ 
staff of Sponsor Banks. The Award 
shall be given effect to from 1-9-87. 

4-429 : Whether the officers and other employees 
of RRBs shouM be constituted as a 
separate service or whether they should 
be merged with the cadre of officers and 
employees in corresponding and 
comparable level of posts in Sponsor 
banks is entirely a matter within the 
jurisdiction and competence of 
Government of India and it is upto it to 
take such steps as it may deem 
necessary”. 

5. The Tribunal further observed that these are 
questions which are outside the realm of reference and 
therefore is not called upon to make suggestions or 


1977 Gt/04—24 
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recoiTimendations. The dispute referred to the Tribunal 
for its decision is dispute relating to pay, salary, other 
allowances and other benefits payable to the employees 
of RRBs in terms of pleadings of the parties in the WP 
7149 and 7150/82 and 132/84 filed in Hon’ble Supreme 
Court. Therefore, the Government of India appointed an 
Equation Committee on 5-10-99 which submitted its 
report dated 8-1-91 to Government of India on 16-1-91. 
The Government after accepting the report issued 
instructions vide their circular No. U-3/90-RRB(l) & 
(11) dated 22 February 1991 accepting the NIT Award 
and giving effect to the recommendations of the Equation 
Committee. 

6. Consequent upon the implementation of NIT 
Award read with Equation Committee report certain 
issues relating to fitment/benefits had cropped up which 
needed to be examined for appropriate decision. It was 
therefore decide^ that the National Bank may constitute 
a Working Group to study these aspects and advise the 
Government of India/l'Jational Bank on the same. 

The Working Group constituted by National Bank 
submitted its recommendations on 17-2-92 with certain 
modifications, alterations, additions, deletions and it was 
accepted by Government of India. As desired by 
Government of India, the NABARD issued instructions 
for implementing the Working Group Report with 
necessary changes vide their Circular No. 
NB.IDD.RRCBD. No C.4559/316 (Gen.)-92-93 dated 
20-3-93. 

8. The regularization of messengers/messenger- 
cum-sweepers (Part time or full time) and determination 
of emoluments was decided under point No. 16 of the 
above circular under the head REGULAR!SATlON OF 
MESSENGERS, MESSENGER-CUM-SWEEPERS 
(PART TIME OR FULL TIME) AND 
DETERMINATION OF EMOLUMENTS. It is as 
under: 

“The Government of India vide Para 4(X) of the 
circular dated 22-2-91 has directed the RRB 
Chairmen that in respect of the part time en^loyees, 
they should consider each case on merit and 
determine whether such employees performed part 
time or full time work in the Bank and decide the 
fitment accordingly. The relative provisions of IV 
Bipartite Settlement of the Commercial Banks were 
to be applied in regard to such payment. While these 
instructions stijiulate the payment on the basis of 
hours of work rendered by the RRB employees, 
various representations were received demanding 
full time wages for all the part time messenger- 
cum-sweepers as also their regularization on the 
basis of observations made in para 4.410 of the NIT 
Award. It is a fact that the issue relating to payment 
of wages and re,guIarization of part time messenger- 
cum-sweepers was not originally referred to the 


Tribunal, the Hon’ble Supreme Court transferred 
to the Tribunal for its consideration and disposal 
the Writ Petition Nos. 14102 to 14105 of 1984 filed 
by the sweepers of Nagaijuna Grameena Bank. Writ 
Petition No. 1136 of 86 filed by the Sweepers of 
Chaitanya Grameena Bank and the representation 
dated 28-4-86 submitted to the Hon’ble Supreme 
Court by the General Secretary of the Pandya 
Granunena Bank Employees Association. It was 
specifically alleged in the said Writ Petition that 
the Petitioners were not being paid wages on par 
with the regular messenger/sweepers of RRB s even 
though they were rendering full day’s work in the 
RRBs. The issue was considered by the Tribunal 
on the basis of evidence presented before it in 
respect of these Petitioners/representationists vide 
paragraph 4.336 to 4.402 of the NIT award. Thus, 
the issues raised before Tribunal were 
with reference to the Writ Petitioners and 
representationists only. As such, the conclusions 
as set out by the Tribunal in para 4.410 have to be 
appreciated with reference to the specific cases of 
the Petitioners. The concluding observations of the 
Tribunal in para 4.410 of the award, viz : “If 
deemed necessary it will be open to the Government 
of RRB as the case may be to sanction the required 
number of posts to accommodate the Petitioners 
and although belonging to their class”. 

Thus, while the said observation is ipso facto 
applicable to the cases of the Petitioners and 
representationists, it did not so apply to others. The words 
“and all those belonging to their class” may mean that 
all the messengers/sweepers who were appointed palpably 
on part time basis and were actually used on full time 
basis only be covered. The determination and 
identificaiton of such employees of the other RRBs, 
therefore, requires factual verification before granting 
such relief by the Managements of the RRBs concerned. 

Further, the tribunal vide para 4.428 had left the 
matter of equation of posts and consequent fixation into 
new scales to be decided by the Central Government, in 
consultation with sue h authorities as it may consider 
necessary. The Tribunal further added that this will also 
include ^ pay scales, benefits and other allowances and 
fitments of sub-staff of the RRBs with the sub-staff of 
Sponsor Banks. Thus, it is left to the Government of India 
to ensure proper and reasonable fitment of the part time 
messenger-cum-sweepers of RRBs. It is in this context 
that the Government of India vide Para 4(X) of circular 
dated 22-2-91 has directed the RRB Chairmen to consider 
each case on merits and decide whether such employee 
performed part time or full time work in the baiik and 
decide their fitment accordingly : 

(i) There are in fact two aspects to this problem. One 
is regularization of the employees and the other is 
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p^ment as a part time or full time euq^oyees, as 
the case may be. The two issues are further 
discussed as under 

(a) Regularization : Regularization would mean 
providing a regular pay scale to an employee 
who would be ^titled for increments annually. 
The RRBs in the normal course were requir^ 
to maintain records and aquittance rolls for their 
part time employees also. It is informed that in 
a majority of the RRBs, such records are not 
maintained and employed such staff purely on 
temporary or day to day basis and made 
payments through vouchers. Further, a number 
of empl(Q^ees who were in the RRBs as part time 
messenger-cum-sweepers left the RRBs Tor 
variety of reasons and a set of new persons were 
brought in their place. The problems of 
regularisation of the part time messenger-cum- 
sweepers in the absence of proper records is 
appreciated. It is therefore decided ffiat all those 

. ~ employees in sub staff cadre who were in the 
service of the RRB as on 22 February, 1991 (the 
date on which Government of India had notified 
' acceptance ofNTT award read with the Equation 
Committee Rqxnt) and who have completed 240 
days of continuous service after that date may 
be treated as regular employees of RRBs wi& 
effect from 22-2-91. It is, however, decided that 
in respect of en^loyees whose cases have already 
been settled/reguhuized prior to that date need 
not be reopened. 

(b) (i) Payment of Wages : It is decided tiiat the 
Petitioner and representationist enq)loyees in the 
Grameena Banks i.e., Nagaijuna Grameena 
Bank, Chaitanya Grameena Bank and Pandyan 
Grameena Bank be treated as full timp enq)loyees 
as per the orders of the NTT. 

(ii) In otiier RRBs only those messengers/sweepers vtho 
wereappointecfpalpabfy on part time basis but were 
actualfy used on foil time basis only be paid full 
time wages. Hie detomination and iden^cation 
of such employees of the other RRBs by foctual 
verification be completed by the respective 
Chairmen within a maximum period of 6 months 
finm the date of issue of this di^ar, if not already 
done.... 

9. In this connection, we submit that in terms of 
Qovemment of India instructions the Bank engaged the 
services of local people for sweeping etc. on daily wage 
basis and titeir hours of migagement was minimal. Wages 
were paid throu^ vouchers as they do not form part of 
regular permanent staff. Therefcne, it i8.not possible for 
the Bank to furnish the date of entry of the workman in 
tbebank’8servfoe> the amount paid to tiiem towards wages 


and the total period of their service prior to their 
regularizatioa The workman are put to strict proof of 
their initial date of their eng^ement and the date of their 
regulmization in the Bank as shown in their statmnent 
and their continuity, if any, in the bank. The Working 
Groiq) hsving regard to the various foctors and difficulties 
involved in ascertaining the above facts has recommended 
that the temporary daily wage sweepers may be 
regularized with effect from 22-2-91 and those who haW 
completed 240 days of continous service after that ddte 
may be treated as regular employees. They have also 
recommended that the cases which have been decided 
prior to 22-2-91 need not be reopened. In the above 
drciimstances, we submit that the workmen can not reopen 
the issue on the above counts since they have be^ 
regularized with effect from 28-12-87 and 16-3-89 itself 
i.e. much before the date of award as per Government of 
India guidelines. 

.1 

10. We further submit that till the formation of Sri 
Visakha Grameena Bank Enq>loy^* Union in the year 
1989 and the formation of Sri Visakha Grameena Bank 
Workers’ Organisation in the year 1996. There was only 
one sin^e association for all the emfdoyees of the Bank 
in the name of Sri Visakha Grameena Bank Emplc^es’ 
Association. The said association entered into with a 
settlement with the Bank on 16-4-87 and another modified 
settlement on 17-12-87 Which bdie the contentions of the 
workmen under reference in the {nesent case regarding 
their nature of engagement and pigment Of wages. We 
pray that the settleniem dated 164-87 circulated to sfoff 
vide circular No. 9-A/87 dated 284-87 and the joint 
meeting hdd and the settlement reached between the Btok 
and the said association on 17-12^87 may please be read 
as part ofthis wiitteii ^atemem. The woriofien being the 
niembers of the then S VGB Edqdoyees’ Association c^ 
not raise this dispute which has be<m settled on the dati» 
mentioned supra. 

11. That Sri K Nageswata Rao with S. No. 15 of 

the statement enclosed to the daim statauent has fileda 
Writ Petition No. 19920/97beforelheHon’tdeJfigkCourt 
of Andhra Pradesh on tfaeisame issue. The SVGB 
Enq)lofyees’ union with members 

has filed a Writ Petition No. 33304/99 t^nst the 
Government of India, NABARD and 14 RRBs of the Slate 
including this Bank before the Honltie High Court of 
A P. and it is also peaiding for diq>osal. Sri Visakha 
Grameena Bank En^kyees Association has also filed^a 
Writ Petition 29116/95 cm foe same issue and it is dso 
pending before the Hon’ble High Court of A. P. In 
response to the demand made by the SVGB Workers’ 
Chrganizationbefore Assistant Labour Cenmnissiemer (Q, 
Visakhapatnam, the Management agreed to qjply foe 
decision of the Hon’ble High Court of A. P. in the above 
matter to tiie wodemen of fois organizalkm ako. As tile 
wofomenais diitlei^mgtiie initmctions of OovenmiBitt 
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of India regarding date ol* regularization, the Government 
of India and NAB ARD are necessary parties to the dispute 
and therefore this petition is bad for non joinder of 
necessiiry parties. Hence, the petition may be dismissed. 

12. Sri J. Sriniva&a Rao, General Secretary, clerk 
cum Cashier was examined as WW1. He deposed that he 
is the General Secretar)' of the Sri \^sakha Grameena 
Bank Workers’ Organisation. That their union was 
registered in the year 1996. Ex. W1 is the registration 
certificate. Ex. W2 is the by laws copy. That he is also 
working as clerk cum cashier in Sri Visakha Grameena 
Bank, .Jaijangi, That Daftry allowance is the allowance 
payable to the messenger cum sweeper for doing some 
additional work as mentioned in circular dated 3-12-97. 
That all the part time s^veepers were taken as full time 
sweepers in December, 1987. Actually they have not taken 
into consideration the date of the actual service i.e., initial 
appointment. So they are entitled for being paid the 
difference in wages from the date of initial appointment. 
As per the national award the services of the part time 
employees shall be regularized with effect from the date 
of their continuous engagement. The part time messengers 
cum sweepers have been working since the inception of 
the bank in the year 1976 and hence there is no justification 
to regularize all of them from 28-12-87. 

13. In the cross examination he deposed that they 
filed a Writ Petition before the Hon’ble High Court of 
A. P. questioning the seniority list on the ground that 
they were not given any opportunity to place their 
objections. It is not true to suggest that the Government 
of India clarified that the observations of the NIT under 
para 4.410 applicable only to Nagarjuna Grameena Bank 
employees and other two Petitioners who had approached 
the Hon’ble Supreme Court and this has been referred to 
NIT for its’ decision. It is not true that the services of the 
claimants during their tenure as part time employees has 
not been utilized for full time. He cannot produce the 
letters of appointments for all the 44 employees. It is 
true that payment of wages to the part time employees 
was through vouchers and their names were not recorded 
in the register. It is true that the names of all permanent 
employees will be entered in establishment register and 
salary will be paid monthly. He does not know whether 
the records will be destroyed after 6 or 8 years. He does 
not know the names of the workman are shown in the 
establishment register. Prior to 1987 their workmen were 
not placed in time scale. It is not true to suggest that 
persons were changing in branches of performing the 
duties of temporary daily wage cum sweeper. He does 
not know whether there is any stipulation regarding 
qualification for messengers, attenders. He does not know 
whether any of the claimants are less qualified. It is not 
true to suggest that due to non-availability of the vouchers 
and in view of the fact that payment was made to the 
persons engaged through voucher it is not possible for 
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them to produce old records and that they do not know 
from which date the workman have actualfy been engaged 
in the bank continuously. He do^ not know whether 
Government of India issued instructions to RRBs. While 
accepting NTT award that all the enqdoyees in sub-staff 
cadre who were in the service of RRB as on 22-2-91 was 
however decided that in req;)ect of employees whose ca^ 
have already been settled prior to that date need not be 
reopened, llie witness added that he does not know the 
above instructions ^ly to these iq>pUcants or not He 
does not know Sri R. Nageshwar Rao one of the daimants 
filed any writ before the Hon1>le Hi^ Court of A, P. 
questioning the regularization of MCS from the initial 
date of £q)pointment and it is pending. He does not know 
if S VGB en[q)loyees Association rq^resenting 90% of the 
employees filed a Writ Petition before the Hon’ble High 
Court of A. P. questioning the non regularization with 
effect fiom the date of their initial engagement. It is not 
true to say that their union qnd the Management came to 
an understanding that they both should be abide by the 
result of the Writ Petition filed by the S VGB Employees 
Association. 

14. WW2, one of workers, Sri B. Prem Nath 
dq)osed that he is working from 9-1-77. Ffis services were 
regularized from December, 1987. There was no 
difference in work between 1977 to 1987 and thereafter 
they are demanding regularization of service from 1977 
as mentioned in the annexure attached to Ex. W7 and 
W8. In the cross examination he dqrosed that he was 
given appointment letter on 20th December, 1987 itself 
is a confirmation letter, copy of is Ex. Ml.He does not 
know whdher the vouchers through \dtichthey have been 
paid are available with the bank or not It is not true to 
suggest that he was not a full time enq>loyee prior to 
20-8-87. 

15. Sri P. Rajeswar Rao another workman is 
ej^amined as WW3. He also deposed that he is woridng 
as messenger in Sri Visakha Grameena Bank. He worked 
as stencil operator in the Head C^ce. Ex. W4 is one 
such letter to show that he worked as stendl operator 
dated 23-7-79. Chairman used to aitrust work to him 
periodically and Ex. WIO is a bunch of such Xerox letters. 
They were paid DA on par with regular employees and 
also paid bonus. They were paying the PF. They are 
claiming regularization since January, 1978. 

16. In the cross examination he deposed that no 
doubt he worked from 1978 yet he was given the 
qipointment letter in writing on 24-12-97. It is Ex. M2. 
The witness voluntarily adds that it is a letter of 
regularization. That he has nothing to show that he is 
working from 1978 to 1987 or that he was working 
continuousfy. That his name was not qxmsorcd by the 
empicyment exchange. Nor be received dsty interview 
letter in 1978. He was paid the bonus and contributor for 




the (H*F ev^pwta 1987. Thai iieivasmtennitwp^ 

to the lamaee Ex. afpeiehiirnt bf^er. All 

is not mt to m^geM ^ aB en^loyees laoiked on need 
basis i^ior to 1987. 

17. Sfi K. Papa Rao, Meander wm ex»nu»d as 

WW4. He ateo deposed ^ he is winking since 1977 
and ttune wese aofegiitaf messengmsicQin 1977 to 1987. 
One of the ntessei^^ Rao gape evidence bt^ 
the Hon’t^ Justice OUnd Red# of National lodMShial 
Tribonai in the yenr 1982. One of #en messenfecs was 
promoted ns c^^-cum-c^iier. In Bte examination 

he deposed Aat he was nm given any 

and he was appoosted orally and iateaiiewed in the year 
1987. 

18. The Mmtage^nem examined Sri G. SeeBia 

Rammafa as MWI who deposed that he is winking as 
Manager in Personnd Etepait^irt of Respomteirt bank 
since 12’5-1997 and personnel {Apartment since 
17-4-2002. During October, 1984 Nfiidstry of Flnmice, 
Govemment of Indio sanctioned post of messenger in 
regional niral baidcs for the first time vide circuit dated 
g.tO-94 vide Ex. Ml. As per cuentax Ex. M2 dated 
22-7-85. They used to pay by vouchers. They have not 
filed any vouchers as per circulm of RBI tiie m^omum 
period to ke^ tile recosd is 5 to8 yc®o* ^®ve 

emaped into two agteenn^ts thiti the tiien employees for 
regttia(i 2 ation of casual workers atid'payments of wages 
dated iX-i2-87. Ex. M3 is the settiement dated 284-87. 
Another l^lement dated 17-12-87 Ex. m wtih regard 
to regulariKaticin of these emjtioyeos. They were all 
regularized in view of the setikmeiHs, Ex. M3 and M4 
w.e.f 28-12-87. All tiiesePcthionerswere afebmembers 
of the association Which entered into Ex M3 and M4 
agreements. ThedaiDK ahownmtiie'dtoim statement aiul 
the claim that they mivc been writing cmUiraOi^ is 
not correct. The Petitioner union w^flUed in 1^. It 
is registered but not recognized. Even atf 1 the Pet^oners 
are not metiers of the Pirtitioher’s unton. Total wmifaer 
of CTiployces in tile R^^ondentbank are 8i4mid'woilEere 
are arouad 400. The recognized muon hsffi never raised 
the prcsmit (fepme. The ltenltiaSi^reme Court Erected 
National Indtretrial Tribune to decide ail ramiers: The 
National InduStiMilTrftsimal has left the matter to Cmrtial 
Govemment in oHisuttation with such autiioriti^ hs it 
may consider necessary. Govermnem oi India accqrted 
the National Industrie Trtbunm Awmd and implemeitied 
the award vide Ex. M5. When Ex. M5 was in^mmtted, 
some operational problems have eroded up and 
Government of Ituha in consultmiwi with NABARD 
constituted a working group on Regional Rural Bmdc 
raiding regularization and other related issues. The said 
recommendations were Ex. M6 . So far as regularization 

• of part time messengers-cum-swe^rs it was decided that 
all those employees in sub-staff cadre who were in service 


M tm 21-2-91 and v^o have completed 240 days 
cQBtinotms Krtdoeifti^thak dato may be treated as 
an|ticfyees (ff Ruial Banks w.e.f. 22-2-91 and 

ttese who were already regubiized need be reopened, 

ftigatpi^e Hand IhcffBx. M6. These employees were 
tegidarizi^ on 28-12-87 as such this case nepd not be 
reiqtoned That Writ Petition is pending before the 
High Court of A. P. In the cross examination he 
deposed ^at he has not filed personal files or aquittance 
legist!^. He does imt know whether Sri Na^eswar Rao at 
gerial No. 15 of tiw sUdment enclosed with the claim 
statmnent has filed as Writ Petition No. 19920/1997 
bei^the Hon'ble High Court iff A. P. on the same issue. 

19. In the cross examination he deposed that the 
service records like personal files will be maintained as 
permaiusnt record. Aquittance reefer will be maintained 
fiir a minimum pCriod of five, in a maximum pmiod of 8 
years. He does not know whether Sri Nageswara Rao has 
sent a letter to the Chief Justice of the Hon*ble High Court 
and it was treated as Writ Petition. That he knows the 
contiaats of the claim petition. He denied that all the 46 
persons are entitled for regularization from initial 
^(tpointment. 

20. It is argued by the Learned Counsel for the 
Petstiimer that the r^eiesce is, “whether the demand of 
Sri Visakha Grmaeena Bank workers organization 
regarding re^^arization of Sri. K . Papa Rao and ntitors 
grmn the date of actual initial engageineat>ii le^ and/or 
justified. If not to whatidief tbenoncemed weskmen are 
entitled T Th^ tim P^tioner \mm tsmmaei 4: witneetes 
and marked 22 documents. That Gramemm Baidt at 
SrikidEulam is one of the rund bmiks estobtidied m the 

i976. ICs area (ff (^salAon covers S^ilrnMMn, 
ytzianagarana and Vis^h^p^atiuuK. The working 
coiuhtkmstff the eit^leyeesare regriaiizedby Sri Vissdtha 
Gtoine^a Bank Services Regulations besiiies bi- 
pwtfte settlNtoQt and awasds in the banking industry 
inchtding awards of National Industrial Tribunat The 
award was implemented by letter No. 1 l-3/9G-RRBi(I) 
dated 22-2-1991 of GOvenuneirt of India when thw was 
certain anomalies Gupta Committee made 
reonnntendations and N^ARD accepted as per circular 
^ted 22-3-93. The said Actual positiim is admitted by 
' the Management in para 7 of their statement. That 
annexures Ex W7 and W8 categorically reflected the 
naipe of the employee, date of their initial engagement, 
name of initial brarich, designation, nature of work 
performed by them. This was proved by the General 
Secretary of the Union and 3 others. No contra evidence 
is produced obviously the Management is the custodian 
of the petty vouchers, attendance registers etc. Adverse 
inference has been drawn for non-production of the 
records. The arbitrary and illegal regularization from a 
notiohal date without any basis is violation of directions 
of the award. That the Manageihent Writ Petitions 


1977 GI/04-25 
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No. 29116/95, Writ Petition No. 33304/99 and Writ 
Petition No. 19920/97 were disposed of by a common 
order dated 13-9-2003 by Hon’ble Justice Sri C. V 
Ramuhi The language of the High Court order 
categorically directs the Management to reconsider the 
regularizations already made put putting the union on 
notice. But the Judgement is in favour of the workmen. 
Hence, the award may be passed in favour of the 
workmen. 


21 It is argued by the Learned Counsel for the 
Respondent that MV/I during October, 1984 Ministry of 
Finance. Government of India sanctioned post of 
messenger in Regional Rural Banks for the first time vide 
(in.ihar dated 8-I0-S4 which is E.\. Ml. Previous to that 
Hi' V used to engage part time sweepers and water boys 
'■M two to three hours per da>' and used to pay them by 
vouchers That the circulars clearly stated that they 
Ifcnjiit'iL-ti Mdc circular dated 1980 to engage messengers 
on daii\ wages. The said arrangcnicm has not been 
satislaciory and thcrcTore required post of messengers be 
established. So he submits that the required posts were 
themselves sanctioned on 8-10-84 and in fact a date of 
1991 was suggested for regularization but the bank has 
been magnanimous and in view of the agreement with 
the union and others they have regularized most of them 
almost 33 to 40 on 28-i2-87 itself. WWI docs not say 
'inucii about this. But he agrees that payment of wages to 
the part time employees was made through vouchers and 
their names were not recorded in tiic register. He does 
not know w hether Gov ertunent ol India issued instructions 
to banks, that wsc.f. 22 - 2-91 the workers may be treated 
as regularized. Even WW2 deposed that from 1977 to 
1987 their salaries vvere being paid once in a week 
obtaining their signatures on vouchers. In the cross 
e.xa ill illation he deposed that he docs not know whether 
the salaries have been paid through vouchers will be 
available in the bank or not. Same way WW3 and WW4 
deposed Hcncc, be submits that they are not entitled for 
any relief as claimed for. 


22. It may be seen that E.\. M5 was filed which 
shows that the Ministrv' has addressed a letter dated 
22-2-91 and certain details have been gi\’cn but all that 
is not necessary lor me for the simple reason that the 
Hon blc Migli Court of A. P. has given the Judgement in 
WP No. 29116/1995 and WP No, 33304/1997 wherein 
his Lordsliip has held and directed the Respondents to 
verily the indi\ idual cases of the members of the Petitioner 
union as to their service particulars and decide as to 
whether the members of the Petitioner union are entitled 
for regularization of their services from the date of their 
initial appointment, as per the award of the National 
Industrial Tribunal as well as the guidelines issued by 
the NABARD and pass orders a period of six months 
from the date of receipt of this order. While making this 
exercise the Respondent shall put the Petitioner union 


on notice and give an opportunity of being heard in the 
matter before taking a decision. I am afraid that in spite 
ofthe orders of the Hon’ble High Court of A. P. ntfsuch 
exercise was taken. WW1 does not know that one of the 
claimants Sri Nageswara Rao filed a writ before the 
Hon’ble High Court of A. P. questioning the 
regularization. In the arguments itself admitted that one 
of the writs i e., W. P. 19920/1997 is pending. Now, both 
the parties requested me to dictate the case in the light of 
the Judgement of the Hon’ble High Court of A. P. It 
becomes imperative for me when there are two High Court 
Judgements in two Writ Petitions and one of the three 
writs is pending, not to give an award on merits as by 
chance if it is not in accordance with the Hon’ble High 
Court of A. P. ’s order, it will be a gross error on my part. 
However, in the instant case I do not have enough 
evidence before me to come to a conclusion as to what is 
the initial date of appointment of these workers. One thing 
is certain, there is another question of law whether all 
these Petitioners being members of the Sri Visakha 
Grameena Bank Employees Union having entered into 
the bi-partite agreements and accepted the date of 
regularization where some of them out of 44 Petitioners 
only 12 are members of this union, can again challenge 
the said settlement. But, 1 am barred from going to the 
said question, because the Hon’ble High Court of A. R 
has decided in both the writs and perhaps this point was 
not raised before the Hon’ble High Court of A. P. His 
Lordship was dealing fully with National Industrial 
Tribunal award and referred to para (4) point (iv) ' 

Their services shall be regularized with effect from their 
continuous engagement. His LordshiJ) without going to 
the merits has observed, “without going into the merits 
that the only point that needs to be considered is whether 
banks have verified the particulars of each individual 
employee and whether they have not applied according 
to the NABARD as per the directions of the National 
Industrial Tribunal or not.. . direct the Respondents to 
verity each and every individual case . . . Service 
particulars and decide whether they are entitled for 
regularizatfoii of their services from the date of their 
initial appointment as per the award of the Industrial 
Tribunal as per the guidelines issued by the NABARD 
committee and pass such orders within 6 months”. So I 
have no option but to keep myself in conformity with the 
Hon’ble High Court’s Judgement in the above two Writ 
Petitions and answer the reference as follows ; ‘‘The 
demand of Sri Visakha Grameena Bank Workers 
Organisation regarding regularization of Sri K. Papa Rao 
and 43 others as submitted by the union in their letter 
No. SBGBWO/12/97 dated 26-9-97 and letter 
No. WO/GS/50/1999 dated 6-7-99 from the date of their 
actual/initial engagement is legal and justified. Therefore 
the bank is directed to comply with the orders of the 
Hon’ble High Court of A. P. passed in Writ Petition 
No. 29116/1995 and 33304/1997 dated 3-9-2003 and as 
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the Hon’ble High Court of A. P. has already fixed the 


Ex. W13 : Copy of Ir. No. CIRCUL AR LETTER No. 
STA|!p/!vnSC/19/8;2 dt 31-3-82 


time limit o^ six months, I am not entitled to fix any 
further time. It is for the Resp<md«rts to approach the 
Hon’ble High Court of A. P way of WPMP and sedc 
further time for tJw said exercise. I can only add that the 
said exercise sl^l be done after giving notice to each 
individual worker and be cmnpieted as early as pos^le. 

Award passed. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal 
Assistant transcribed by her corrected and pronounced 

by me on this the 5th dajT of May, 20(M>. 

E. ISMAIL, Presiding CMScct 

Appendix of evidence 

Witnesses examined for the Witnesses examined for 
Petitioner : the Re^ondent; 

WWl: Sri J. Srinivasa Rao MWl ; Sri G. Seetha 

Ramaiah 

WW2 : Sri B.Piem Nath 
WW3 : Sri P Rajeshwar Rao 
WW4 : Sri K. Papa Rao 

Documents maiiced for the Petitioner 
Ex. W1 : Copy of registration certificate of the union 
Ex. W2 : Copy of by laws 

Ex. W3 : Copy of circular No. CIRCULAR (STAFF) 
No. 31 dt. 30-12-97 

Ex. W4 : Copy of seniority list of messcngcr-cum- 
sweepers 

Ex. W5 : Copy of reply letter to B. Premnath by the 
H. O. of the Management dt. 9-2-98. 

Ex. W6 : Copy of staff circular No. 31 ofNagaijuna 
Grameena Bank dt. 26-12-94 

EX.W7 : Copy of Ir. No. SVGBWO/12/97dt. 26-9-97^ 
by the President of the. Union to the 
Management 

Ex W8 : Copy of the Ir. No. WO/SS/50/1999 dt. 

6-7-99 by the President of the union to the 
ALC(C), \^sakhapatnam 

.T ’■ 

Ex. W9 : Copy of Ir. dt. 23-7-1979 showing Sri P 
R^tjeswara Rao as Stencil Operator 

Ex. WIO : Qjpy of bmidi of tetters riiowing the same 
as at Ex. W9 

Ex. Wll : Copy of Ir. No. CIRCULAR LETTER/ 
STAFF/MlSC/6/82 dt. 11-2-82 

Ex. W12 : Copy of Ir. No. CIRCULAI^ LETTER/ 
STAFFyMlSai1/82<ft; 27^^' ' 


Ex. W14 : C(py of If, No. CIRCULAR LETTER Np. 
STAFF/MISC/24/82 dt 3-5-82 

Ex. W15 : Copy of Ir. No. CIRCULAR LETTER 1%. ' 
STAFF/MISC/26/82 dt. 7-5-82 

Ex. WI6 : Copy of Ir. No. CIRCULAR LETTER No. 
STAFF/MISC/49/82 dt. 9-8-82 

Ex W17 : Copy of Ir. No. CIRCULAR LETTER No. 
STAFF/MISC/55/82 dt. 19-10-82 

Ex. W18 : Copy of staff circular No. 6/83 dt. 29-1-83 

Ex. W19 : Copy of staff circular No. 10/83 dt, 18-2*83 

Ex W20 : Copy of staff circular No. 13/84 dt. 16-4-83 

Ex. W21 : Copy of staff circular No. 49/83 dt. 12-8-83 

Ex. W22 : Copy of staff circular No. 10/85 dt. 25-9-85 

Documents marked for the Req^ondent 

Ex. Ml : Copy of circular dt. 8-10-84' 

Ex. M2 : Copy of circular dt. 22-7-85 

Ex. M3 ; Copy of settlement dt. 28-4-87 

Ex. M4 : Copy of settlement dt. 17-12-87 

Ex. M5 : Copy of implementation of NIT award vide 
GOT Lr. No. 11-3/90 dt. 22-2-91 

Ex. M6 : Copy of Government of India 
recommendations rcg. Regularization. 

22 2004 . 

1650»—44.^ 1948 

(1948 ^ 34) # «IRr-1 ^ *?Rr-(3) 

01 2004 ^^ 

a;TtziriT-4 (44'^45 tjftf 

3TRFT-5 6 [qKT-76 ^ ^ (l ) «fRT-77, 78, 

79 aftrsi 

ai»ti4o 1 

[■TT. U:^.-38013/45/2004-1^. 

New Delhiv the .22nd June, 2004 

S.O.'tdSO.—In exercise of the powers conferred 
by sub-section (3) of SeOtipn 1 of the Employees’ State 
Insmance Act. 1948 (34cpf 1948) the Ceittrai Gpvemnteut 
here^ a^^s the 1st 2004 as the date 
the provisions of Ch^ter lV (except Sections 44 and 45 
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which have already beer, brought into force) and Chapter- 
V and VI [except Sub-section (1) of Section 76 and 
Sections 77, 78, 79 and 81 which have already beep 
brought into force] of the said Act shall come into force 
in the following areas in the State of Maharashtra, 
namety :— 

“Areas within the limits of the revenue villages of 
Morane and Avdhan in Taluka and District of 
Dhule.” 

[No. S-38013/45/2004-S.S-I] 
K. C. JAIN, Director 

M teft, 23 2004 

31T. 1651.—TT^ sftrn 1948 

(1948 ^ 34) ^ W-1 W-(3) ^ 

^ TPihT ^ ^ 01 2004 ^ 

■3R? diOo % ^ 1^’ f ^ % 

(44^45 

^^-5 afh: 6 [ W-76 ^ ^ (1) 31^ VRT-77, 78, 

79 a^[^81 

«3FTT^ % ft ^ l ^«ir 

cTT^ a^lr f?T?^ % 3T«fiH 3n% 

[TT. 1^^.-38013/53/2004-'^. ^.-I] 

New Delhi, the 23rd June, 2004 

S.O. 1651.—In exercise of the powers conferred 
by sub-section (3) of Section I of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st July, 2004 as the date on which 
the pro\isions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except Sub-section (I) of Section 76 and 
Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Kerala, namely 
“Areas comprising the reveune villages ofThennala 
inTirur angadi Taluk; Penimanna & Tirur in Tirur 
Taluk in Mall^puram District.” 

[No. S-38013/53/2004-S.S-I] 
K. C. JAIN, Director 

^ 23 2004 

3ir. 1652.—i948 
(1948 ITT 34) ^ «rm-i «rm-( 3 ) 15 m 

01 2004^ 

■ 3 ^ bl^hsr % %, “SW 3 T fliP|<tH % 

3T«qpT-4 (44^45 


^ 6 [>?ro-76 ^ mj-77, 78, 

79 3fk81 

3TP« "sr^ Tr»T % 1 ^, :— 

**3TRT TT^ TTW?% H»gM 

tWrO, TPRgf 

[-38013/52/2004-1^.. 1^.-1 ] 

New Delhi, the 23rd June, 2004 

S.O. 1652.—In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
herdty appoints the 1st July, 2004 as the date on which 
the provisions of Chapter IV (excqrt Sections 44 and 45 
which have alrea^ been brought into force) and Chapter- 
V and VI [excqit Sub-section (1) of Section 76 and 
Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come imo force 
in the following areas in the State erf Andhra Pradesh, 
namely:— 

“All the areas falling within foe limits of Revenue 
villages of Sadapuram, Nfond^iri, Dibbanakal, 
Gonabavi, \^rapuram, Sarribhagallu, Baichigiri, 
Kap^, Basapuram, Parvafoapuram and Kodithota 
of Adorn Mandal in Kumool District.” 

[No. S-38013/52/2004-S.S-l] 
K. C. JAIN, Director 

^ 24 2004 

W. 1653.—%^ -311% TR % 

^ ^ ^ 3?Wm, 

1947 (1947^ 14) ^ tHTT2 (^) (vi) 

3TT. 219 15-1-2004 (^FTmr 

im, 1T5T 

PiPrtii f fri aftr 

f, STPtPPR, 1947 (1947 ^ 

14) ^ irq*? 343^ ^ 26 THfoCi f, ^ -5^ 

16-1-2004 tTRT^ 

%' i^rfinr ft>*n m; 

^ XPI t 

^ Tim ^ 'if«w wii artftiin t; 

«m: 3 m, 4 ti t Pw> ftniq 3 r W >r i r H, 1947 (1947 ^ 
14) 4 «rm 2 (^) (vi) 

TO ^ imfo ^ ^-Btim 4 





NwDcU,tfeR244h JlnC M04 


s iiTTr,yii 


i,;!. 


im. € ^-11017/6/97-aRf. mt (^, ) ] 

^ V''^» 

New petti, tte 24th Jane, 2004 

S.O. KBSS.—^^ttereas the CoitniS Cbvetioittent 
haviagheeii gattdMtttttte iMic so iw^^ilped 

thjEt ki iRBBUBflce of tte provisiofis of sniH^sase (vi) 
of tte daiise (n) of sectkoi 2 of the liefostrial Dtspoies 
Act, 1947 (14 of 1947), dechued by the Not^catkm 
of the Govermaern of MsttllKMuiistiy of 1 ^^ 
S. O. No. 219 dated 15-1^004 tte sefvioes ia Indm^ 
engkied m iBSa a ifi w rWBe of of aittcitt oil 

(cnkte^»MMr«id«datioii8|df^ 
oil, ttd ofi, ^wnse l^ttocaohM sad tteir Moitt 
sptfteik IMs, Mxioathig ei sad tte Hoe 
whidifseoveMihir ilaar 26 of tte flM SdMdde to tte 


i^^servicettrtte^pai|XMeofthe siH Aa, fbr apenod 
of six fflonthiltom the Idtt lamiaiy, 2004. 

Aad wtKieas, tito CesSral Govenuneat is td’Qpiotoii 
that pdidic inteieSt le^itres the extoisicni of the'said 
petiod by a Anther peM td* six montts. 

Now, tteiettto, toex»Rdse (dthe pQwen 


of the Industrial Disputes Act, 1947, the Cetitral 
Govenaant hen^ de^wes the said indiistiy to be a 
piddie atitty aei%4oe&rihe pniposes of the grid Act, tot 
a period of six moiitht tocnathe 16th hlfy^ 2004. 

[F. No. S. 11017/6/97-IR(PL)] 
J.P.B(m,lt.Sety. 

4^%#, 24 ^, 2004 

m. s b4 ^ i 0 4^ aifhfWr, i948 

(1948 4tT 34 > Sft 4WI-1 '8|T ^-(3) m 9^ 

95T 9#! ^ 01 2004 4^ 

^ TfrtNi % ^ If fipwr Iran % 

3twim-4 (44 n 45 9m% flrom # 9 # 4^ 9 ^ nt 
3T«n9-5 #t6 [9m-76 9jy'39 km (l) km-77, 78, 

79 Sdtni » #4wr sii ytt] »vpik 

1^4 kwtofm iw 9w# 1(4 
nm 

nwftw 4 NN%ahjiw m ■tiwmsd ^ % 

[ri. 1(tT.“38O13/5(V2P04-^. 9S9.-I] 




by suh-petsim (3) of Secthm J df tte 



hetdnrappo^tfae 2ttt4ttliibdS8b«i 


V and VI lexcept SotHsecrioa <1) ^ ^Seclioa 76 m$- 
Sectiens 77, 78, 79 ipd 81 wh^ have alieady bepn 


in tte toBowini; ainis in the Sfetoe oTNlMttya Pt a d caii 


to’toW Saawci; Dtotiict todon 
AN^ 

**die icvenae villatje irfiflflawah ChanAi l« T MiaH 
and Distriatof Itotofo.” 

Pfo. S-^V30^2004-&S^ 
K. C iADi l^apioT 
24 4|J^ 20 CW 

^ a«; 16 SS.—adhtomi, 1948 
(i948tor34)9i^mti-i 9it'^knh(3)8m99niifh(r4f 
k!T irdto totil f9, %n(yk wdui oi aimw, 2004^ 
tirttor %iF 9 If 1 ¥m tow sdhPttot % 

»im-4 (44 prlr1ltoW9h9#^ 
to«8^ t4im-76 9ft'89»t (l) sftt aimT77, 78,, 


4 ftor tow If to!t#l, swht t- 


tobMt, tot ^ % stmds aif^ wW 

[U tol.-380l3/47/2004-9W-tol^-lJ 
' %. tft. In,' fN^iw 
New DdU, toe 24lh Jii^ 2004 

&0.16S1,—to toimatc of 4 b poweis ooidbaed 
ty id h -oe cti im (3) of Sectiott 1 of theSn^toyeos’ State 
InioraitoeAct, 1948 (Hof1948) the CsBtialGoi«n8»m 
henlyWiptmits the Ist August, 2004 as toedate on which 


V and VI lexcept SidMecdoh (1) of Sectiop i6 and 
Sectioiiu 77, 78, 79 and 81 wdi^ hi^ already been 
tooQgto into toice] of the said Act ttWl coob into foice 
to Ihsibhowtog areas to the State of Assam nareely :— 
** Areas cba^imiig the refwito villages of 
KtaiHani, Sila wbA Ihz ScMhm Cttgpa to lUak 


[Kto. S-38013^J90(M-a$4} 
KC lA»t, iah 8 Clor 
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24 -^, 2004 

3?T. 1656.—3TfvfwT, 1948 
(1948 ^ 34) ^ «nTT-1 ^ ^-(3) ^ ;{iRkih1 

m Tpiln <H<3FR l^cK^fiKI 01 2004 ^ 

'S^ o i Oq % t, f^RT^ sTftrFm % 

3T«qFT-4 (44^45 

3R2Tm-S 3ffT 6 [ «rKT-76 "3^ ^ (1) ^-77, 78, 

79 3fk81 

^ Pi*^Rlp90 ^ 3T8^t^^^:— 

“'3^ wf¥RT%3P5rf«hT 3TT^ ^ <N^ ITR— 

■^1^, (■^) 

WTT^ ■^, 

f^—'jnl, % TT^R^ URT—fW^t, 't^, 

wrra (•^) (71?^) 3TT^ i-^) 

[77. tr7T.-38013/48/2004-'q:H. 'Q^T.-l] 
%. TTI. 

New Delhi, the 24th June, 2004 

S.O. 1656.—In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st July, 2004 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except Sub-section (1) of Section 76 and 
Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into 
force in the following areas in the State of Maharashtra 
namely:— 

“Areas comprising the revenue villages of Baner, 
Warje, Kothrud, Katraj, Hingane (Khurd), 
Dhankawadi, Kondhw'a (Khurd), Hadapsar, 
Mohmadwadi, Vadgaonsheri, Dhanori, Kalas, 
Pashan & Balewadi falling in the extended 
municipal limits of Pune; and \ 

Shivane, Undri, Vadgaon (Khi^rd), Lohagaon, 
Ambegaon (Khurd), Ambegaon (B^druk), Dhayaii, 
Pisoli, Narhe & Nanded in Taluka Havel i in the 
district of Pune.” 

[No. S-38013/48/2004-S.S-l] 
K. C. JAIN, Director 

M 24 2004 

eBT. 37T. 1657.—«h4-cir0 TT^ STf^TpRm, 1948 
(1948 ^ 34) ^ «1RT-1 ^"3^ ^-(3) ^ 

^ inihT ^ ^ ^7R9FR 01 2004 ^ 


^ ^ t, w % 

3t%*TRl-4 (44 45 *1RT% «ii 1^ 

3T«qFT-5 6 [«IRT-76 ^*3^ *7171 (l) *7171-77, 78, 

79 3?l7 81 

TP*! % PinRlRafl 3I^Tif*^, 3T«7fn^:— 

1?^ ^ 371^ ^1^ 7I'SIW*TWI*‘ 

[B. T^.-38013/51/2004-T5H. T^H.-l] 

%. 7ft. #1, 

New Delhi, the 24th June, 2004 

S.0.1657.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees* State 
Insurance Act, 1948 (34 of 1948) the Central Govenunent 
hereby appoints the 1st July, 2004 as the date on which 
the provisions of Ch^ter IV (except Sections 44 and 45 
which have already been brought intoftnce) and Chapter- 
V and VI [except Sub-section (1) of Section 76 and 
Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into 
force in the following areas in the State of Tamil Nadu 
namely:— 

“Areas comprising the revenue villages of 

Molipalli, Unjanai and Elanagar of Thiruchengode 

Taluk in Namakkal District.” 

[No. S-38013/51/2004-S.S-I.] 
K. C. JAIN, Director 

^ 24 2004 

cKT, 371. 1658.—TP*T ^ 3ft*7fWT, 1948 
(1948 ^34) *7171-1 ^"3^ *7Rl-(3) SHU "TO 

^ irftn ^ ^ %5?0*T i(«^5Ki 01 2004 ^ 

"377 tnfttSl % ^’7 ftf ftPltr "^Rtft %, f^RI^ <s«ro % 

3ni!qRT-4 (44 ■5145 *7m%f7P7Rl'^'qi!!^'^31^'^’^t) 
3T«qF?-S sfk 6 [ «IRl-76 '3^) «IR1 (1) aftt *7Rl-77, 78, 

79 «?tT81 

H5r<T’5 7P*T % Pi*^Ri(<an "ft ‘5I*Jxl :— 

“■f^ 711^ % TITO Tim— 

i^ftft % ^mrfti ■anft ^ i*‘ 

[T7. 3^.-38013/46/2004-1^71. T^TT.-I] 

%. Tft. #1, 

New Delhi, the 24th June, 2004 

S.O, 1658.—In exercise of the powers conferred 
by sub-section (3) of Section 1 of the ^nployees* State 
Insurance Act, 1948 (34 of 1948) the Central Government 
h^el^ appoints the 1st July, 2004 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 


11—?^ 3( it) ] ^ ^ 7f»rw ; 10, 2004/9>!WTy 19, 1926 ^ ^ 3^9 

. '' ^ ^ " . . -- - I-- ■■-,■■„ . -.IIP I I ,1 | , 

which have already beenbrought into force) and Chapter* 29 m 2004 

V and Vl [except Sub-section ^(1) of Section 76 and 
Sections 77, 78, 79 and 81 which have alrea<fy been 


brought into force) of the said Act shall come into 
force in the following areas in the State Of Maharashtra 
namely. 

“Areas within the limits of the revenue villages of 
Uchgaon and Godmudshingi in Thlulc Karvir, 
District of Kolhapur.” 

[No. S-38013/46/2004-S.S-IJ 
K. C. JAIN, Oirector 

feecil, 24 2004 

3^r, 1659,—tTRT i948 

(1948 W54) ^ ^IRT-1 ^-(3) gRT y i Rw4f 

^ wm T^^KI 01 2004 ^ 

% ^ '4' brm t, atfbPm % 

3ci«qm-4 (44^45 

a(fb 6 [m^-76 ^ 78, 

^ ^ fpR[—wipiRitei bm ^ 
^fbn ^ %TF^'TrrR— 

'tIRT— 

% ar^rnhr 3n% ^ I ” 

[• 4 . T^.-380l3/49/2004-1^tT. Xttl-I] 

New Delhi, the 24th June, 2004 

S,0, 1659.—In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st July, 2004 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Qiapter- 
V and VI [except Sub-section (1) of Section 76 and 
Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into 
force in the following areas in the State of Maharashtra 
namely :— 

“Extended limits of Pimpri-Chinchwad Municipal 
Corporation area comprising the revenue villages 
of Talavade, Dighi, Bhopkhel & Chikhali inTaluka 
Ha veil; Pimple Nilakh, Punavale, Vakad & 
Hinjawadi in Taluka Mulshi & Markal, Dhanore 
A Aland! (Devachi) in Taluka Khed in the District 
of Pune.” 

[No. S-38oi3/49/2004-S.S*I) 

' K. C. JAIN, Directbr 


3 ff. 1660 .—^f 5 «C ^ ^ ^ f% 

1947 (1947 m 14) ^ 2%(^) 

W?R4Rr% *tPwn » i ii 

afn. 86 30-12-2003 gTO iN ife 

^*IRT RwI 4 19?f7 (1947 ^ 14) 

im ^ iififfe 22 "^f inftRT t, ^ w 
afrfbPm % IwMf W*ir i-1-2004 ^ 19: ^ ^ 

4m41m 1 «n; 

"W: ^iti % f^Tt^ 49iHi 

«m: bfpsn^ 3Tf^PPW, 1947 (1947 ^ 

14) ^ URT 2 %^P»5 (’^) %-3tT-4f65 (yi) 

■4>t ohhI'II ■'llrPRI TfRlft' % I 

[m. U 1^^.-11017/4/97-30^. »nt (it. 1 ??T.)] 

it. ^ 

New Delhi, the 29th June, 2004 

S;0. 1660;—Whereas the Central Government 
having been satisfied that the public interest so required 
that in pursuance of the provisions of sub-clause (vi) 
of the clause (n) of Section 2 of the Industrial Disputes 
Act, 1947 (14 of 1947), declared by the Notification 
of the Government of India in, the Ministry of Labour 
S. O. No. 86 dated 30-12-2003 the services in Bank Note 
Press, Dewas which is covered by item 22 of the First 
Schedule to the Industrial Disputes Act, 1947 (14 of 1SM^7) 
to be a public utility service for the purpose of the said 
Act, for a period of six months from ie 1st January, 
2004. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of tlte said 
period by a further period of six months. 

Now, therefore, in exercise of the powers amferred 
by the proviso to sub-qlause (vi) of clause (n) of section 2 
of the Industrial Disputes Act, 1947, the Central 
Government hereby declares the said industry to be a 
public utility service for the purposes of the said Act, fijr 
a period of six months from the 1st July, 2064. 

IF. No. S. I1017/4/97-IR(PL)] 
J. P PAn, Jt. Secy 
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M 5 2004 

■grr. m i66i.—'‘FT<T%TrTO% hft-ii, % 
(ii) 1^^ 30 ^3n^, 2002 ^ y'+iPvid m 
^22 % ^ PiHfdRacI TTt^ffW 

^IiImCI gfl 'JIIH'H t 

OTTTW 

84. %., I 

cs 

85. f^., Ricii ^<cri I 

[U T^.-38014/13/2004-Tr^-I] 

%. #. ■^, Ri^VI^ 

CORRIGENDUM 

New Delhi, the 5th July, 2004 

S.O. 1661.—In the Notification of the Ministry of 
Labour published in the Gazette of India Part-U, Section 3, 
Sub-Section (ii) dated 30th January, 2002 vide 
S.O. No. 422, the following entries shall be made : 

SI. No. 

84. M/s Instrumentation Limited, Palakkad, Kerala. 

85. M/s Kochi Refineries Ltd., Emakulam Distt, 
Kerala. 

[No. S. 38014/13/2004-SS-I] 
K. C. JAIN, Director 


{PartH—Sec. 3(ii)] 

5 2004 

^ 3il. 1662.—^1TOT,% Tnm % MPT-U, 3 % 
■3^-131^ (ii)'^tW^ 12 3T^, 2003 «R 

g>I. 3TT. 1173 % ^ mRiRchi 

88 . I 

Ow 

89. fm ^1 

[^. 1^.-38014/13/^004-^ ^.“I] 

CORiaG£I«W|i 
New Delhi, tin ^ 1^, 2004 

• 

S.O. )662.—In the Nbt^caikn Qi the Minis&y of 
LaiKiiirpiil^ihedintheGazetlieeAilhBHi^ 3, 
Sub-Section (»> dated 12^ 2002 vide 

S O. No. 1173, the following ^tfies aM be made: 

SLNe, 

88. MAhMhmaeBtatMnLaitilBA Ker^ 

89. Mfe Kochi Refineries l^td., Btaakitiam Distt., 
Kendal 

[No. S. 38014/13/2004.SS-I] 
K. C. JAIN, Director 
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